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Abstract

This study examines the relationships among the leadership of hotel managers, organizational culture,
and business performance with an empirical analysis. The results of analyzing various factors are as
follows. Leadership can be divided into 'democratic leadership® and ‘authority leadership'. Organizational
culture can also be divided into 'adhocracy culture', ‘clan culture', 'hierarchy culture’, and 'market
culture' while business performance into ‘nonfinancial performance’ and ‘financial performance'. After
that, canonical correlation analyses between leadership and organizational culture, organizational culture
and business performance, and leadership and business performance were conducted.

Key words : hotel manager leadership, organizational culture, business performance, canonical correlation
analysis.
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TEY AP FE0] =T 686 3.27
sdo] A HfEo] =k 682 3.13

* Cumulative %=61.8, KM0=0.858, Bartlett's Test Chi-Square=1754.015(p<0.001).
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CE 5> A A A 3d 23 E&e] HE4ABA

FEE A sk A8
Function 1*  Function 2 Function 1  Function 2 Function 1 Function 2
ERCIELERY
LDS 1 (-1.014)* -.126 -.996 .085 -.653 .028
LDS 2 .087 (1.018)* -.123 .992 -.081 323
Redundancy coefficients .504 496
9 224 23}
HOC 1 ( —.763)* .016 -.914 137 -.599 .045
HOC 2 ( —.445)* -.519 -.713 -.216 - 467 -.070
HOC 3 ( —.007) (1.087) -.379 .828 -.248 .269
HOC 4 .052 -.241 -.232 .060 -.152 .019
Redundancy coefficients .385 .189
Canonical Correlations .656 325
Wilk's A 510 .894
z° 212538 35.294
df 8 3
p .000** .000**
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(): ATl 03 o3 BEHEAAATE n|eh
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B 6> 29 23 £3}9 39 AQF A A& EBA

3= Z2|8F3| A A 147 Al 45(2008)

EEed =I5 BEReY YEnARe Y
Function 1°  Function 2 Function 1  Function 2 Function 1 Function 2
9 224 73}
HOC 1 (—.790)* —-.430 —.942 -.241 -.583 -.038
HOC 2 (-.116)* —.496 —-.514 -.292 -.318 —.046
HOC 3 (-.298)* (.919) - 618 709 -.382 110
HOC 4 (-.034) (.254) -.363 391 -.224 061
Redundancy coefficients 416 .200
EEEEIE
HBP 1 (-.997)* —.583 -1.000 -.005 —-.618 —-.001
HBP 2 (-.006)* (1.155) - 505 863 -312 134
Redundancy coefficients .627 373
Canonical Correlations 618 .156
Wilk's A .603 .976
z° 159.777 7.733
df 8 3
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Function 1*  Function 2 Function 1 Function 2 Function 1 Function 2
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LDS 2 (-.416)* (.934) - 588 809 -.306 222
Redundancy coefficients .590 410
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