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The Performance of the National
Authorization System of Private Qualification

Hyun-Soo Kim, Sang-Ho Kim and Jong-Sung Park

Korea Research Institute for Vocational Education & Training

Abstract

This research was conducted to evaluate economic & non—economic performance of the
After

Authorization System of Private Qualification.

National

the Private Qualifications had the National

Authorization, acquisitors have been helped related to the job—seeking compare to private certification's

acquisitors, but promotion and wage of acquisitors were not about economic performance. Non—economic

performance was lowed like satisfaction of job and improvement of special competence. However fear of

current employment have been relieve throughout national authorization.

Keywords: private qualification, national authorization, authorization system, performance evaluation
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[Fig. 1] Operational structure of National Au-

thorization System of Private Qualification
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