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1. 218=ctdel iy

&89 (job insecurity)o]l thd A= Greenhalgh, & Rosenblatt(1984),
Ashford & Bobko(1989), Davy, Kinicki & Scheck(1997) 5 B2 3dx1Ed] 93
ATEHol gith YRty ow TR EQFMGE “Ifo] AP L= AFoA FALo] vt
e 189 ASAHE FANA XE 9 =7 FYZR(Powerlessness to
maintain desired continuity in a threatened job situation)” 2. AelF 3 Ut}
(Greenhalgh, & Rosenblatt, 1984 ; Ashford et al., 1989).
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98§ 3t A7ldle T 7EA Awrd Yol AAEHZ Jrh

AR, LEEAAE N3 Ao e FFATY Aol (Mooney, 1984).
DEECA ] dojute A3S FASGAY HAANE F givE LE&EIRES A
o} B(-)e #AE zA E Aol (Ashford, Lee, and Bobko, 1989).
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T (Arnold & Feldman, 1982 ; Smith & Kerr, 1953 ; Stodgdill, 1965). -8&-<t
Folds & AYFAYY 7t wold Rolng 53] AHU & FA4LY o3
dAet7] A 222 18EUA Ha Bk B AHS A F Aol
(King, 2000).
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g 1A AZsA =¥, 1 Ax A4 U JFg v ItE Aot
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e BA AL 7AEALE FH R AR giste] @ UEEE AR UrE}‘xk
©H(Oldham, Julik, Ambrose, Stepina, & Brand, 1986). Ashford, et al.(1989)¢] <1+
AN ME DL EJAT] FE& AFnEades BuAdo] 234tk s 2 8EAA
< AFg=o] RAAQA 9FE A Aol

M 2-4 DEARS B AREFF APRES obd ol
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ofn
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ZAANDNY TS 744 ES 5 F97F 977 okt AMAY AFAFAH, F
quo] HAA 2" o8] BAHAE ko) 27 $EAHNL ZAAINE dS
@3t} Organ & Konovsky(1989)¢] d-tolA & ol elA (altruism)3 Uwtstd
S(generalized compliance)?] ¥ 7IA& E3th L& 8RN 22 A5 39
HAA B3 453 d7E BX gouy, n8ERAGT ZAANYF o B
ol @A77 & Aoz ek (Lim, 1996 ; Puffer, 1987 ; Robinson &
Morrison, 1995).
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A4 2-5. DEEAAE B AGE4F ZAANYFL Robd Aol

M) A (individual differences)= A3 ® T-LENAFH 1o W3k AN w279

& bl AR 2H8HE v . S
Azt P dhate] 238 uheS ®wdrtE Aot} Kets de Vries & Balazs(1997)
st Ao

Brockner, Tyler, & Cooper-Schneider(1992)& &AM o] #+ZZA &Fo e
TFALY vk 743 4&E v A 3929, Brockner et al,(199)E T+RZA
o] BTG WAon APHYTIL QLT E IF FHLEY 2EEUFPAG] A
24 217 22 &8, AP v FAHA a747 6L A YERG Aol
EEUC =

7Hd 3-2.

23



oz

o o
T o =2

o] ZAWMFRA Y 9L ) o7|A dEA )P A ¢ o] S (occupational
mobility)# A A% £<9HA (economic insecurity)®] &4& @3ttt R o) =&
AVES 28R gL AMERG AQJojFo] HEdteg ngEde d =2 £ rh
EE AAA AdAHol #EFE DEES dE X Zoly wkge v Ueldr) J)
A} xZ o] AAHRI AP S TAZ dA3 =} T2 3l}e 7132 24 et}
nzt 1 8EQAGE AZ4se #Ho] €kt (Dutton & Jackson, 1987).
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AF3] 3 A ¥ (social support)e] & H|F2Folm M1 X Pow AL3]F A4
A ATHE =29 HAEE ZeH, A9 3 ZAFH #AT XY, ARG AA
(approva)®] Z&olgta FT 4 Joh(Lim, 1996). ZLEESHA A3} 3}o) A

53
gAre] A8 AP FPLol AZetE DEEAFOR AR AW 2712 A3
AL & A Aolm, 2HAH el 4 QLA FoZA 2EA2E BE
244 334 4F AUY 5L FYAAL 5 LEBAHE 25 s oz
e o, ASH AP DEEAH olo] WP AAe] wgAlolo] PEFHE
GERE Blolth. olsh Zo] ALEA Aol ZANFRAL B BT AW =

A7F HuE31 9tk (Beehr, 1976 ; LaTocco, House & French, 1980 ; Steers,
McGee, Serey & Graen, 1983).
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The Design of Integrated Model
On Job Insecurity

Woo, Chang-Ryeol

Abstract

Although job insecurity has attracted many scholars for long time, the
research of job insecurity has not been accumulated because of nonexistence
of and comprehensive and systematic model on job insecurity. This study,
therefore, has provided integrated model of job insecurity and has also
generated important propositions of job insecurity. This study aims to design
the antecedents and consequences(outcomes) of job insecurity of employees.

First, we have postulated important hypothesis based on the existing
literatures. Second, we have tested hypothesis by the comprehensive review
of existing local empirical studies. Third we have provided underlying logics
of designing integrated model of job insecurity. And we have also generated
important propositions underlying the model focusing on job insecurity.

We propose that employees' job insecurity increase with their expectation
about further organizational change, role ambiguity., We also propose that
employees' job insecurity raise their psychological strain while reducing their
organizational commitment, job satisfaction and work effort.

Theoretical implications are discussed, as are the implications of study and

suggestions for future research.

Key Words : job insecurity, antecedents and consequences
propositions, integrated model
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