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<Table 1> Characteristics of the subjects (N=386)
Characteristics N(%) or mean+SD
28.8+5.49
>20~<30 239(61.9)
A .
ge(yrs.) =30 ~<40 125(32.4)
>40 22(5.7)
<College graduate 220(57.0)
. >University graduate 138(35.7)
E t | stat
ducational status ~Master 26( 6.7)
>Doctor 2( 0.5)
General ward 264(68.4)
Working area Special ward(Delivery room, ICU, ER, OR, HD) 103(26.6)
Others(CSR, OPD et.al.) 19( 4.9)
6.48+5.39
<l 59(15.3)
. >1~<5 127(32.9)
1 1 .
Clinical career(yrs.) S5~<10 111(28.8)
>10~<15 58(15.0)
>15 31( 8.0)
. University hospital 352(91.2)
T fh 1
ype of hospita General hospital 34( 8.8)
Acting Nurse 326(84.5)
Position Charge Nurse 21( 5.4)
Head Nurse 39(10.1)
As long as I can 106(27.5)
Period of working desired as a As long as I need 181(46.9)
nurse Just want to quit 49(12.7)
Unknown 50(12.9)
Much have 23( 5.9)
. . . some have 295(76.4)
Satisfaction of job little have 61(15.8)
never 7( 1.8)

* Numbers are excluded no response

<Table 2> Transformational and transactional leadership, supervisory trust and organizational commitment scores of the

subject (N=386)
Scores
Mean=£SD N(%)
Leadership
Transformational Leadership 3.54+0.53
>3.54 179(46.3)
<3.54 207(53.7)
Individual Consideration 3.49+0.64
Intellectual Stimulation 3.63£0.55
Idealized Influence 3.52+0.56
Transactional Leadership 3.40+£0.36
>3.40 168(43.5)
<3.40 218(56.5)
Contingent Reward 3.56+0.62
Management by Exception 3.35+£0.35
Supervisory Trust 3.14+0.46
Organizational Commitment 3.18+0.53
An intention to serve one's organization 3.3940.60
An will to stay in a organizational member 3.15£0.60
Trust and acceptance of goal and value 2.98+0.62

ZtE#FeE|X| 13(2), 2007H 6¥ 211
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<Table 3> Correlation among transformational and transactional leadership, supervisory trust and organizational commitment

r(p)
Transformational Transactional Supervisory Organizational
Leadership Leadership Trust Commitment
1 0.75 0.67 0.54
T fi ional L hi
ransformational Leadership (1.00) 0.00) (0.00) 0.00)

. . 1 0.56 0.39
Transactional Leadership (1.00) (0.00) 0.00)
Supervisory Trust ! 0.42
upervisory Lrus (1.00) (0.00)

Organizational Commitment

1
(1.00)

<Table 4> Differences of supervisory trust and organizational commitment according to the superior's leadership

(N=386)
Supervisory Trust Organizational Commitment
Characteristics Scores o F Scores Tor F
Mean=£SD Mean=£SD
(p) (p)
Transformational Leadershi >3.54 3.41+£0.43 12.1 3.43+0.52 9.49
1
P <3.54 2.91+0.36 (0.00) 2.96+0.44 (0.01)
Transactional Leadershi >3.40 3.42+0.49 11.7 3.41+0.56 8.32
P <3.40 2.93+0.36 (0.00) 2.99+0.43 (0.00)
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<Table 5> Differences of supervisory trust and organizational commitment according to the characteristics of subjects

(N=386)

Supervisory trust scores

Organizational commitment scores

Characteristics N(%) or mean=*SD t ?K:)F N(%) or mean=SD t ?K:)F
>20~<30 3.04£0.45" 15.6 3.06+0.49% 17.6

Age(yrs.) >30~<40 3.30+0.46" (0.00) 3.3240.55" (0.00)
>40 331£0.37° 3.59+0.47°
<college 3.100.48" 4.15 3.1240.52% 10.9

Educational status >college 3.16+0.43 (0.01) 3.18+0.49" (0.00)
>Master 3.37+0.40" 3.6120.60"

General ward 3.13+0.48 0.09 3.13+0.55" 5.15

Part Special ward 3.16+0.44 (0.90) 3.24+0.46 (0.00)
Others 3.14£0.33 3.49+0.53°
<1 3.13£0.47° 3.25+0.58"
>1~<5 3.00+0.42™ 9.39 3.04+0.47"

Clinical career(yrs.) >5~<10 3.12+0.47° (0.00) 3.08+0.48 12.0
>10~<15 3.38+0.43™ 3.34+0.53% (0.00)
>15 3.36+0.41° 3.6540.52"™
Acting Nurse 3.11£0.47" 473 3.14+0.51° 8.55

Position Charge Nurse 3.24+0.43 (0.00) 3.13+0.63° (0.00)
Head Nurse 3.34£0.42° 3.51+0.58%

As long as I can 3.3240.44™ 3.5540.52"

Period of working As long as I need 3.13+0.45™ 12.8 3.1120.46" 42.4

desired as a nurse Just want to quit 2.85+0.47 (0.00) 2.69+0.41" (0.00)
Unknown 3.09+0.37% 3.09+0.39%

Satisfaction of job Have 3.24+0.45 451 3.33+0.54 797
Non 3.03+0.47 (0.00) 2.86+0.57 (0.00)
Professional 3.28+0.43" 3.4240.49"

Recognition of job Average 3.14£0.44 4.66 3.2240.50°% 23.4

professionality Not professional 3.04+0.48" (0.00) 2.93+0.44F (0.00)
Never professional 2.91+0.70° 2.47+0.54™

* Numbers are excluded no response

<Table 6> The stepwise multiple regression analysis of influencing factors in supervisory trust and organizational

commitment (N=386)
. Supervisory Trust Organizational Commitment
Variables - ) > : 2 2
Partial R® Model R 14 F o] Partial R® Model R 14 F p
Transformational Leadership 0.4592 0.4592 0.129 66.5 0.0001
Organizational Commitment 0.0046 0.4638 0.028 3.63 0.0576
Transactional Leadership 0.0042 0.4680 0.048 3.11 0.0787
Transformational Leadership 0.2987 0.2987 0.291 50.5 0.0001
Satisfaction of the job 0.0740 0.3727 3.176 21.1 0.0001
Perception of job professionality 0.0271 0.3998 1.955 16.8 0.0001
Supervisory Trust 0.0037 0.4035 0.242 2.33 0.1275
ol 92 AT Qgln WEH eluile] 242U s % Bl e Zow duA Uk 53, 24%
08% ST, AANES Ik 2% APl A 2AREY T Fe@ Au=A duie) 4 )
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The Relationships of Superior's Leadership to Supervisory Trust
and Organizational Commitment of Nurses

Lee, So Young”

1) Full-time Lecturer, Department of Nursing, Catholic Sangji College

Purpose: This study aimed to identify the relationships of superior's leadership to supervisory trust and
organizational commitment of nurses. Method: Subjects were 386 nurses in 8 general hospitals at G city and
Seoul. Data were collected with self-administered questionnaires and analyzed using SAS 8.12 by applying ttest,
ANOVA, Pearson correlation coefficient, and Stepwise multiple regression. Results: Superior's transformational
leadership was 3.54+0.53 and transactional leadership was 3.40+£0.36. Supervisory trust was 3.14£0.46 and
organizational commitment was 3.18+0.53. Superior's transformational leadership was positively correlated with
transactional leadership, supervisory trust and organizational commitment with each others. The level of supervisory
trust and organizational commitment were different significantly by age, educational status, clinical career, position
and superior's leadership level. Major factor that affect to supervisory trust and organizational commitment of
nurses was transformational leadership, which had an explanation of 45.9% and 29.8%. Conclusions: The more
nurses perceived the superior's transformational leadership, the higher nurses perceived supervisory trust and
organizational commitment. Therefore, these variables generally screened and other factors should be analyzed. And
if specified nursing intervention program which increase superior's transformational leadership will be developed, it
may contribute to strengthen the effectiveness of nursing.
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