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A Study on the Effect of the Congruency between
Contingent Variables and Leader Style for the State of
the Subordinate's Perception of Expectancy

Song Gyo-Seok - Won-Hang Lee - Kwang-Hee Lee

Abstract

AbstractThe 420 employees as subject for emprical analysis were selected in Banwol & Sihwa
Industrial Complex in Ansan area. This study shows the followings;

1. In the group where the task is unstructured and the subordinate’s ability is high, the
achievement — oriented and participative leader behavior have positive impact on the
subordinate’s expectancy.

2. In the group where the task is unstructured and the subordinate’s ability is low, the directive
leader behavior has no significant impact on the subordinate’s expectancy.

3. In the group where the task is structured and the subordinate’s ability is high, the supportive
leader behavior has positive impact on the subordinate’s expectancy.

4. In the group where the task is structured and the subordinate’s ability is low, only supportive
Jeader behavior has positive impact on the subordinate’s expectancy, and the directive leader
behavior has no significant impact.

Finally this study indicates the implication for future theoretical and empirical delelopment.
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