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ol digt A}S|E E-gh(societal dissatisfaction)® ™Z32 Al(public concerns)
£3 42 FoiHo(Keating, 1995), a2z E Ao zAF2E 5 QA
Hao ndHsbE 2007 AT 505709 % - F - 25 FERA AH FH
2008355 AW AgE ofAHe)x, 20073 9¥olE ‘SuFFEA, ‘FARAA

9 e due) AYHHe] 219 dFolth ol & AF A4 W Lol
A% 4FzAe 242 ZFolol 33 19 BAW TIF 1 N AAEA

ZEaqE] ez

AAdEdHAN HRMEZEaHe2 4A7]9 Aslge §3d714 ofsrle 4}
35l EXZA FLAL JHNT Yuk AR - (A AGAF A Aol &
Fee/tdd Qa7 Hn A3 AREY # AA AE 33 E wa gl
T g Sty wAAE ste Atz A ) FlEte AL g AES TARES
”Qii“ﬁwiﬂﬂﬂ4ﬂ%~ﬁﬂﬂLﬂﬁlw»4%a%7myﬁ&e,mm>

AARGE FAYItE FAAA Y HSF 3hTh,

é‘?}?-:l‘.—% dgez 3 AFolr “Alo] FAMe &L FPstu Z3AF
deogA Fdsted A HX#, 7Y, 7ldsHe dF, A3 x4S
sistAl == 34 (Louis, 1980)" & 7—‘1/\}51 3}(organizational socialization)#} i
o, @AAEsE WA 2&#, SA#, w3H 53 2L JoddAe waw
ol S W AAAE, ABAE, dFHY, dFAHY ¥F, A4, 7%,
PF T X nAYFe BHE RE JFE oA = FRA(FEF,
1996) &, WALZA 9] AFAE D (professional  development)A] 7)== Aol
I A & 4+ g1t}

Schein(1968)2 ZAAL8|5te] £& 2 fFFAol 2ATAHALEY FA4 M (oyalty),
& % (commitment), A4H3 (productivity) 2 ©] 2 (tenure)5 ol F &S
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79 4L 2APAAEL Lok aRHoz AR g dohn
2D Yok g, 23 BeAES ATAES FALE A2e B o
2HES Hadsn 23 ¥F FAZ AFHA S 22A4nm A

(organizational socialization tactics)oll B8 AL 27| =g},
ZZAL3 5= & Qb A" dwte] AAA dojute ALHY AAHozM AA
% ¥(Van Maanen and Schein, 1979) % 9 &3 Glaser and Strauss, 1971)
Aottt B AsHE # ol

AB7HA] o] FolF ZAAE Y @ ALE Sl BEE REY ATE(EFTE,
1995; AA 3, 1996, ©19 3], 1974, FAF, 1985; o|% A

Aol A9 TAS Ao 2/AUAE FHoE o|Fo|Hd A




g7 =
v} o}
Az}
1985; o]

Wl A eapaFolt dgne AW, 494 BE 5
ko] A o)Rojx: Watolgt: o) WANWA 23 e}
2 oY ATS(EFE, 199 ADH, 199 olJs, 1974 AAZ,
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1996; H74H<, 1992), ALY WAL Wk (Fuller, 1969; Katz, 1972), &2 argh (o]
<, 1992), 22 A8 3H(Lotie, 1975 AT, 1992) =9 M@ S0 85 Agd
oh o9t e 8olEd FEHE WAY Y%, XA, A%, HE, Ad, 23, 7
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2006).
B A7 gRaAsE AAGe] Adels HBHY guidAe Fol
g o7ie A 2w wgnts A8H Y FEA A &4
g7 ouje] nAE &l ¢ 2 BYL HARTA @k o Lacey(1977)7}
LANEHE Re Az BHoz B ANsE LAY AZE ARse
Aolgtm e A% Wg gol@h ok 2 YN nFHAIS Ade e
3 2ol 9% + gk
TANE GG A2 450 BAAEE 9t FRANY BRIz
Heakte Baiv, wAALY g F9e FHAIL JE BSB, TAY, 1
34, FANED, 4B Slqe Y 4AY wnHPe gk olg 2
FANEHE BAYE e TPl BHL Hesn WAz g5

A EE SHII|AR ZE FAAAM dEbdT(el &4 9] 137], 2007).

W2 A 3 Bt B3 o] Jtx) AFES 2ok5E AR, WAELS 2E0] A I
A717+& 58 ALFH oz WMasly 4, 1Al B & FAE Wg -2
2 dAd wE 20 AR, A2 g8 ¥ - dg g e WAIEL TE
Heo] T8 FRE FH(o] &4, 2005). ol d ATATE 7|E9 FuxI
A 7t HEFoE olFoAa e A= mAAIHE ATozA mid W
3 A5 mde] o Asto] mAle AEZAAY, wALY AJAF B, T
Z23 dgd qug FFE vlAn QR st RALE & Fast o
© A& AAFER o (Burden, 1987).
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%3t (supervision)ol @& Ad-& A #AA FH, AAd AA, % o
U g5 =E EXd gt Fotd gi@ ojuAst g F ez Ev AHE
Qe wet g8 7k & oz A EHH(GAZ, 1999), i og 2o X
I = A gk dtAtel wrgt et FH it

Wiles & Bondi(1980)7F &t tdt o2 g9 FH4e Ad - #4% 2348
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%4eg 153 A(administration)d] 2L Fof BYsE AF
A AEAAY AR AFr|dE Ased F2 2HL F gAY
gt I o) tH(Eye, Netzer & Krey, 1971).
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ke FLAA ] FHYo] B} Fo WEEEE CASRE U 44 3
& Fo2M FWLYL 44 E: BRI A8 4ATH ARE GFE

A o|th(Harris & Bessent, 1969).

Fee & FAA (curriculum)oll AL Fo A= 4F

A2 AEHAAAA 1 ofng Folof ) a2¥A EIoHE 9n} o

(Curtin, 1964).

A vH48(general supervision)& E A AR} AA, e

Age] #FH|, gRRNA FAGE B =79 s, J'ﬂwr— a9

FHEAT 4& 9nFHCogan, 1973).

Fe ol 29 Fol Ast 9%

AEY T5e FUA] A8 F8€E 9 4 AMdd AH

© U3 - B4 AYE 2A3e Aol (Harris, 1975).

qg EXoz Pate AEFH w§2e FFo|tH(Dull, 1981).

17t & Al (human relationship)o] 23S Fo] AYstE 4%

WARSHS] FAO A ANEA AR BAYE A= A

| 7+ A A dolth(Blumberg, 1980).

Fehe AN &7 e 28 2 AP FEE AR3
}“ g 7 W wALEOA v JE 49 T84

FH Uos wA BHES F7]4dd £A/MAe B2

7}& 3tk (Sergiovanni & Starratt, 1983).

% (management)°l]l ¥ & Fo] AYste dH

FgERAE 49 FAE AAFD GstE Aol Aok aFym JFAA

b 1€ AAAA Ol E e ADBAAANE 2RL FegdIale] 9

AARs = 71 9] e 2990 Fh(Alfonso, Firth & Neville, 1981).
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& AXA(eadership)ll 2H8E Fol AYst= Y#
Aot HYge AAIENA 2 BEE StEAE RAolx, THSE AY
e H oA, TS - B - ZEPY SN AEY AL @3

R o] tH(Mosher & Purpel, 1972).
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Fee AR - AHFHY - A5 E AAs a5 dUY FuBdFE 2AH
£ A=A 715 o|tHWiles & Bondi, 1980).

2 TN E 53 Fee AT @AY 23 & Fo B SergiovanniF(1983)
o Ad F%E Aol 28E Fo] AT AlfonsoF (198D Adel &% #
A& ZaA o ojgo] A M Ay st AL e 2e
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© e Itz S oz dte A G AP dAdULolrE 3
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2388 Age BYRe] dale] ARz Hed FE Yu(dE 5W F
4 FARgoY SHAY +AHe cadrold T21d §) FPozE 27
2 go| B g FHHon Hdd 5 AHAEE, 199). ol
d7te) zH0] Ae APoluh SAel Fdr] WEelm SEB A WS
2 =40 #FR%E Aol ofUz zAdAe Mdde EAolr] @Eo|tHVan
Maanen, 1978). ol&l@ ojulo|N azAoy Fezzade HEAY AL
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€ £Y 2ddF MNde dgd o] Az U F, Pod2= EHE nS
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o S LA 2AdY AJNH 2F L AopAde 2L AgsE A%t
=& AARgt
A 27 o]BAX ZAAHIE 2Hd S0 siAo] M2 AolAe Y
1 299 F53te= #A(Caplow, 1964)0.2 A9 81 Maanen(1979)% Z= A}
e Aol 229 FHYozAN zHd Fdstn 2AGYL ety I
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WALEE WAL S FEAM HPArlste] 25 E2RAEFH] B} 2 SBo
o)z Qlste] ARG oL Atk ®I wWAY AR W9 Zo g
ol d, A HAE EAol wjF el W BAAY HolZ mAH I 23
=9l HMstEE dv) RALE 27 o474 2 IAFTE stwd zjolrt U=
ZATA, FRE AY, FAYF 7Y TE ARG YUl 5L Fuss
T8 agle] @ & 9

AHES FAA 2 9 AANES FuAA £ nZLFo| QTP A% HE,
7HA) & adE Whsts 24 lu(EslE AL internalized adjustment),
2oz ¢&svle AW UHHogE: JEg 2 e Azy 35 Bges A
AE 2 Jr(ASFY 8 strategic compliance). © ol A A
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A} (Lacey, 1977).
Ao} 2& MERAY WA S AFL P ATFHozT dojups Aol of
UolA T F4] - 8|34 2AA8)8 Aoz ZtPda gy WEHY dF A
2ol dasith FdiME wAIY wAg didoz 3 dEY AA AFE AY
EAG AAolth WEH #3} A3 AP, AFEAE, Fu EoloA FE
PR 53] ABA G 233 HAHAA BE o|gH AFATIE o)F9
A gl

guzAAdRdrs dEH Uig AOE E4F YA ¥Ry Fudx
IERAE AR 2AASE Aoz B oy, 7499 Mdstd n343
ZAA 38 Aoz B Aojupo] &3 A FE AAIHO UA & FFolth
2 dAFdaAE vFoly FyolMe mAMEZHYE dEH Frlste AALE
3 Z4F FIHATE g1, wddey Atz oAy HEoz At A
T olyojA Syt FudFoe AEHLS olA7A] T Adstd =
21 A}3] 3} A ZF(individualized organizational socialization tactics) . ZA] B]F4]
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ags st des YA Fo] ERojee] AAE 27 ] wHuyd
A e Y olES EROL F AL FEHI A7 e 29 oFeo] H
E(Mentor)Ao. 1 ¥ 10847 o) B
T, obH A iRl ez A Y °E‘§_}-°—
A 98 7R AFHE
227 Hx WESY &8 wE
olgtx AodA HAUTH
EYY W§F JMHE Loz F3F ALZE Evenson(1982)0| itk o] & A
¥ Yo} K H(California State Board of Education, 1983)% Krupp(1984)9] ¥
dA3E2 wSA 2" wWE"yol s e &3 (What benefits does
mentoring bring to the educational system?)ol tallA] t}&3 7ol gokstu )
o}

o ki NIO
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$38A A2gozy WEYS HELY, HE DN, FREYH 4E BE BE 9
AREANA BB g A9 AHTED ¢ WEE FEH AYTYoE F5




DA AT AR Tol BE AT

" Zled X4 FEY FHEA HdYsie HEgLS 24 Hoh o9 e o
XA 7 7]&& (intangible knowledge and skills)S £ 2] A E]o] o]y} WA} AbA TS
Z23Y 2L FoAe FolE 5 e Aotk E¢ dE wAIES] RS Faf d
E ZAFEE Alo] wydL mF/g FYNAY ETFY Jleg T4 FYT
gol tigt A=vjg & 5+ = 713F ZA FHo] AEYL b$ $YAIA drt
dE] WAEL P wio] WA F}Hn, AL $EHLS FYstn, I A
Aol 24 A2l weg dA Ho JuwzFL dEY ZZadEL FiA 2F
B2 WA - ZHH FHYS HA Hed 9 dEYoR dE] wAlse] A7
29 2EH2E FaAA 2AEEYE Y 7 0 FHRAIT flolHE A
dEFY} ws FH FL A FL& TIEYS FYAAH F 2o} JdE @A
Al zﬂlEr’JOIZ %}ai%‘ T e V3 E AFde 22 U FHYE] mAs)H A A
g 24 7 YA 94

£ : Krupp, J. A.(1984), "Mentor and Protege Perceptions of Mentoring Relationships in
Elementary and Secondary School in Connecticut.” Paper presented at the annual
meeting of the American Educational Research Association, ED 245 004.

A Zo] dENAL WE WA agn Fa AAY BF A §98 2A AE
= 5T wAAZ 3} MFo] old F givh dwizAS gloz g AFA w
Fo§(1997), £7F(1999), $F2(1995), Louis S(1983)% WEYS z A3 A
2] vz Ba g

2) dEH 75

A= BAs AdAEo WES 7|53 Ad dajH B ATE 3514

oy 71 AAANT NLSFA AT AFFo] Kram(1983)3% Isabella(1985)°]‘:}
Kram(1985)2 & & FEx2 9 #AAEL tdez dErt AEdA AFste 9

VA N1SES A 715 (career function)® A &lAF8l12A 7] 5 (psychological
function)olzhe F 7k 212l 7j5o2 EFaded 2 715 E D Ay

Bt i
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(E D A& 2714 7%

74 8 7] 5 (career functions) Al 2} A} 3] A 7] 5 (psychosocial functions)

-% Y (sponsorship) 5
Ulsp p -9 &% ¥ (role model)

~-x=& 9 A7 (exposure and visibility)
-8 % 24

-A] = (coaching)
_ B 3 (protection) (acceptance and confirmation)
A 7;)2 :'C l::on -4 (counseling)
Tl T T
-% A (friendship)

(challenging assignment)

€3 : Kram, KE. "Phase of Mentor Relationship", Academy of Management
Journal, Vol. 26, pp. 608-625.

© % 37&?‘_7]%(career related functions)
s 93
L2 = —QR?‘} ﬁaﬂ(leammg of ropes)a *-‘—;.‘?'5}711 i 27 oA
Po] Y3}

rlr

57}7‘] 7“2".&74] 7] & %3%1“4 o JJr %‘%E}
- ¥ 9A(sponsorship) : FY& WE s} 232 YolA v g2 F£HFH o
S (lateral move)? < (promotion)S & F JYEE WEI} 713 & AFAFAY
23 W YAAAAANA FFE S At AYHY FHAA sFez F4o]
U g AdE F3te U2 AR EA WEHE 247 E Aot
2 A 7l(exposure and visibility) : Kram(1985)e] &} wE7} g o
A E5A3FH< & FAgsd o& FIA wWEHe= A H(career
development)oll d3F& v& 7t UE BHAER A =
Zo] 7b53tA @k |
- A X(coaching) : A= 7%
& AEEERE AdAgon F
FE 7%g T3
- K3 (protection) : WEI7} 27| 222 FoF o] wEd b
71742 e Y =& 2 ANE fR3lx WEY HAS JPse 22
S E9FH dEA FA & dFo] YE AFe HEE BHIHFEoR
2

=
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4EEE S Baw A4 L Jeg e
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- 2R dFFA(challenging assignments) : WEZ} @WEAA N2 7

¢ #5% 4 3 244U 4%E RIsa 10 Bad /AL A%
A gl @ A= A3Fozsd WElY 4T 59 5L AWAAD

[€]
A3 AAZE A B FEALE T ¢ UL EFE Aol

@ A=AslE 715 (psychosocial function)
Kram(1983)el ¢J3t¥ A 1133 71502 dE
of competence)& 8|1 XAAZ] <AL Y=
A Rt i Wele w3 9% my
(acceptance and confirmation), 4% (counseling), 7 (friendship) S A& A}3)
A 7% & B3 22 %<5 (learning the rope)HA L AY &g & Yoz st A
YA A Vs e ZAALS S AZE F2F 247 BS & 4 Uk

- 982 AY(role modeling) : WEZ} 7|&e] ZAFAY

g FEHAY 4L )P o AT FAF g5 LA M, B
< AdAFn dEE oz AEE uFAI 98 2yolY £A9 E(frame of
reference)2 HA31 Foprle Aow 27 U 9 3o glojrM T84S 1

FAAFE 7)5oln,

oE o rir
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- 78 9 A Y(acceptance and confirmation) : AHE ulgto g WEY wWES
st JAAAZ EFen ARAFH wEe RSP sy AFAAE &
A3tn sHALE AAsE 5 ““517} ZAAES gof o] MegHoew oA

< 28 7 UES =9F3 FY8Fe ,
- 4" (counseling) : HEZ} 7l 1 Y& AAAA nFolY FHE 2L UF
7% (internal conflict) S HAEO| A A3d Al A

st AAWLE AAEH FAY WHElY nWS AAFoZ EF1 "1§9] Az} 7
TS BEFoZAM MU A BnEDL FolleE T
ig=g

- +A(friendship) : +37]1%5& WES HAE} M2 FHA BAE 21, A2
g oldstH, A7 AFHEE o199 Atgel d& EAL B FAHY @39
ABRE FE A A JEErgol
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=4 e ARVE, 2789, oY 2EH2
Folxx Ut} old] WALE EAHY
=
=

qE 2HAL3 3 e 2

ditg oz AFgHold dFely &g ada AF g T AF4Ad W
7&7@31 oz A4HI ot obHAA ol W dxE Y AodE §le
o BE SRS g3 o9 HA #Pez FgHa U

Locke(1970)= & F1t Z27 TAY AN FAARHQA ez AR @

ERE
oo 1A% sHSFAY A A9 gHen stk McCormick %
Tiffin(1974)—°— ARE a9 AP 47 259 Axd U FFFL 33

SO
rO

i, Curry, James, Mueller(1986)= oj® 7§do] Ao} 2 7o tig ei=e s
i"i AAFR ol £ & oz gtk
ool A AHE AFLFHA g o gAse AMe FTHH B o, AFNFH
< FolR AFAHoRY AdH} A FRE £ st FHAA AL
ZA He 3AHY AA AHE LA, HAs & Aol Al AR datd]
A e wEe AEy 2% F U
wALe}) AR S FEste] FA(1989)2 WAL FaelA z7]e] el of

ki ]

ST A dgelsn Joda Qs Hoy o
4RREe Ade A 1Yn FAY FAL 4

cRED manol ,  qgs BAE Mo A2 sk,
WA HERSY FHRATE 9RAT L BF, 4wed 2 94, D4, 5
A9 2y ge Aol g

g dTlNE 2R ARAFEA @A ATVEES TABSHY B

dE EE QA - BFH 27y EFHQ g o mAMde] Al
o HAFE Y W =A HE A7)7%3FH(self-descriptive)ol®  FAF
(positive)! A9 delgtn AHoenzx g},
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DA B HET} A SeTo| B oAF

0

2. WA ALS|5} NMakn =X 29
o)

ZAEAL B FREof

O
I

o L
o & g

TH A 2 AFAEY 3ol wiE s
|s A A7t WA JAE 4o Aoz
FHEYLS 22 7LD 49U 3P A5AE A2FE Botetn Yok o)
F3 02 Hrebiniak & Alutto(1972)= ZAEY L ‘gdFolut A9, AEH AH7)
T7HE R AT o £33 F87F 99 s dA9 22 yux ¢
Age gAVE HoFnh olst 2o HoA AE A oule A BYol
Meyer, Allen, & Gellatly(1990)= A3+ uls} o] TAYEC] AE2 PR
g3 24& WA g1 A% EIGE guizA 2&EY et}
AEea HZoA Sheldon(1971)2 ZAEYEL ‘2Z o) g FAZA H7p 2
229 Zxo B3t e A gtz F9sg o, Buchanan(1974) =
-3 18] B8 2 7HX ", 2329 9%, agx =27 1 AAd Y 43

3

Aestd g7) Wil 4

&
3L
[E]

Z

B
™

ol Helstn olelg 2HEYL ‘A ZES} ANBL A

] huy
7l Ade Aoz Adste FUAS, A7l A ge) &5 oA QA

,

¥ E= AAAEY £, 2F 23 2374 EH'};;Q]Z—‘??_ #4E& Uegde
FAA T4 A 242 FAEGD ST o9 o] AFYTH HZA
2HEYL 2 EY He o) 229 Ex9 HAE HIstE YFE £Y3
oo Ithe BFHA FL& XA wel HAHE A BYS ong
2744 Agd 84 F9 U 2HEYL AA=FY AP 2 A
Aol A FFE vE Bt oz Mowday et al, 1982) AP 2 A&
Hde dF3e d F2 2] o

=

=

& g WER d3Ad Uk (Porter et al, 1974). dtmzxZ

ME 3L 2AEYL TAAAN Y Ay BERe B A9 IS

A 847 WolEgdA1 Yt(Ingersoll et al., 1997). 71& 9] %l

W 22133 #E A7 (Louis et al, 1983; Jones, 1986)ol M E ZREQQL £
¢ ARWSLE AFH1 Yo

Jones(1986)= Van Maanen & Shein(1979)¢] ZZA}3)8 AFE Brpxoz A
Tt e xde A3 AF 43S A AERH =ZAAHG A
2F (institutionalized organizational socialization tactics)@ ‘/Jd& Z=A}33 A
2F(individualized organizational socialization tactics)2.2 E§3t1 9} AE3F
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ZZAL 3|5t AT 2z o] Az Uk ARE FAHo|n G A
AF3e Aol MEA zAAZAgE FAgE FAE 5l AR AF
He Aol ofvt FAY T8, 1Y T3 2 AFES F vFHHoz AT
HgoEM ddidy A3 5dst ZldiEe Agfolgtn 28 £ JHAAE,
1996).

Sergiovanni(1983)¢} Alfonso et al.(1981)¢] &3+& ‘A&l ZAZAA A ‘At
A4 Fs, ‘de AL AAZn EE Y9 Adez HYdtw,
OECD(1982)9l Al nAATE nAAS 3¢} BAAF AFHE A=A w{z
ARG A 7o wAPEEH AP AFHE BE ol A A
F 7]&9 ZHo|8A ZAAIFE F 7t AF ANk AHA doYyE A
£2Q #H o2 ZHASFH(Van Maanen & Schein, 1979) =& ¥ 3 (Glass &
Strauss, 197DAIvtet 28t = dolgtn FAse A& FF A ZFstad o
TE LA AT Fo A=Y A3 dFgolgdn & F Q) oo &
AFdAxe Fotd AAdAFE A 2FHALE 3 AFolztn AYstnA o
Chao(1988)= ZATA4 LY £33 mdz T4 A3 FAGEH(FTAE 28
Adefel B, FA /M, AFEA)F v FAH zZA3 A (AL, T2, T8,
o}, ZE Fo g3 AA)E AAEY AAFHeIH B FAHJA 23] FAUY =
ZJAL g gl AEHS] g F2sn WEFFAY AT I E 4FFHe
2 e & dFdME dEYo] AN FPdE A7 A 9 Fo
A3 5 HAQe Fo3 QL e Ao BAE Fux o 53], 23] AF
e AERHolAY F42Q Als L2 1% E(Feldman, 1981) AAIFolxn Y
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(Lubliner, 1978)& Aol #23lHA HAEZHE Jones(1986)9) A FE5d 7
datd 2238 A g FAsnA g BEE WEFL T4 FHAI
Aoz {F8F Aoz B dAFdAM AF8x ¢HSosik and Godshalk,
2000; Swap et al, 2001). 12y & AFA7F 25331 = FAYgadFdd
ME oMF7A] WAMHMEZ o] mZe AR FoMAYE HAFHAE Fgx
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Y Am g BAA A Y A& ol mANAE oA MEH] 7|
AHoln] H|FAHoZ2 o]FATT Bu AEH A Ak AU
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AA & Folch.

WA S g WALRAEY FAHRRSS HE B 5 gl
2ATHAY AH 24 F9 FUA 2HEYL % X
ol g 9Fe¢ nd ¥k olyyeslMowday et al, 1982) =P8 L =
AgE dFste o a7 BF2 g4 doH(Porter et al, 1974). &
A& wAbel 21 24L& ARG Ao wEge 22 49 943

b 2233 #H@ A F(Jones, 1986; Louis et al, 1983l % 2z EQL =
g Aoiaez A5H3 Q.

ARRE 9A A3l AgWdor #we AT FHEID Yt
(Feldman, 1976; Jones, 1986; Louis, Posner, and Powell, 1983). mA}9] B uix
o FFst AFA1989)e WAL} st A 7)o gGFel i A E wEl]
BHE gulete HoH AMFgolztn FYs 1, Hoy & Miskel(1991)8 1 -§A4k3to
M AEDRE AES A4 2dn FAY FEAY 4 AAHA AHeH, w

ki3

A7k 2 A AR o
AAE 202 g

v g N

S
He YHE W A% pgvh WA ATWE) FFe
$AFIHDANE ABA, FIYR, 228H, 2y
AA, 424 A% 5¢ B 2o} YA AND T 7 RAA S Aol
S e JFRUSTH o FA} YA 7PN 2 Yas} Yok
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1
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2 212004), ‘Y AAAF Al

A7 Ao wALE g
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¢ =&

AAH(199%), “AFMNE ARt 2AAG 2HEY Z AEEF BY, AL
HALEHY] =

AT F(1999), “LAAL3 8 dAE AERA L 75 I #AF AFH AP,
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Teachers’ socialization Tactics and Job Attitudes

Lee, Kyu-Man - Lee, Sang-Jin

Abétract

Teachers are faced with multiple social needs that they should not only fulfill their

traditional duties but also cope with various educational situation because of the rapidly
shifting education environment. Like this the latest tendency around teachers’ job offers
more important issue related teachers’ socialization tactics. In spite of these strong
argument for the gravity of the teachers’ socialization tactics, there are few articles about
teachers’ socialization tactics and its effect.

This paper aims to design the theoretical model for the next empirical research plan that
will investigate outcomes(job satisfaction, organizational commitment) of teachers’
socialization tactics through literature and former study.

Key Words : Teachers’ Socialization Tactics, Outcomes of Teachers’ Socialization
Tactics.
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