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Abstract © Busan-port is world's fifth trading port and is playing an important role in medium of revenue expansion and civic growth of
Busan metropolitan city. Therefore, Busan metropolitan city aims at establishment of maritime special city with sailing of popular election
third times. But this sort of goal can be accomplished when job satisfaction of port’s personnel concemed is elevated. So, the object of
this study is to research on job satisfaction of Busan-port pier management corporation’s employee. Through the examination of preceding
studies, duty contents - promotion * remuneration - control - sense of responsibility - colleague relation - guarantee job - office quantity -
working environment - tenure of office - sex - age * education are used as factors of job satisfaction. The finding of this study are as
follows; First, promotion and remuneration exert significant influence upon job satisfaction. Second, the job satisfaction of Busan-port
Pier Management Corporation’s Employee is pretty low.
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Table 1. Structure changes of Busanport Pier Management

Corporation
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Table 2. Manpower changes of Busanport Pier Management
Corporation
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Table 3. Factors of job satisfaction
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Table 4. Personal characteristics of Busanport Pier Management
Corporation’s employee
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Table 6. Factors of job satisfaction
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Table 5. Crosstabs between variables of personal characteristic

and job satisfaction

m N
L |E3EIESSE
S SO ol o < o
=0 I T B T A I T IUT
o AT A The AT Ay
I3 sl8lcle
ok NEEEEE
X KLISSULI22
1| 8|2g|cld S g|s
ME =B FIc|S =
S RRRRRR
SRR

X8|k 2|
ek EEE
RS E SIS
11221

~,
s I ks x e
CaEgNNEEEE
el e kea Lo o
R = = M| B L

mo N

PIE e |y | w
A= RO mo | | B

| = | T o

M
AU

ree el ) AEA 3

an g
gul

glo] g o o]

Aoz YEPGTH(Table 6). WA B57l s

< =9

Hol #FH9-Fo] gt} Al BF AL R FAMINE

g TOC ©

311—].

=]
=

Vroom(1965)9] 7]tfo] &l A

L
R

(B7)3ke] aA 7}

2=
T

© Ad¥et B

o] o] &ellA

e

w57 F5s|ofo}

SRR

olE o
LR =

e A4 Y 5 A

11)
=~

A

P meks =

S

Feol =

A7) AFEACIME a2 et

Aolh(sh 1992). v} B3

!

shede A Y EE)ol A

)

N
o




ART
BN ANEAL AYFRA AA e NHZEES ST
Siche Slnlole, weA A% e

<!
=
o

(1] 7344 9 421(1999), F2bd<A|
vl R F7I9e) AstE), s ek FAbgeA A

T AMER, p 162
(2] A8 9 491(2003), /\H"V}f’ﬂ"*% AE 0 hdESAL
p. 268,

(3] 40989, A=A BHAATE ARREo| v)x)
£ 9ol BE AT, AAbeHleR, Bavea gekg,

pp. 34-36

(4] AE=(19%), 2HolnX| 9} 2HE ] #3 %24 A
T ‘i}/‘}fi}-‘%]%%, FANEL sk, pp. 1-3.

(5] & 9 8(2000). HAFEFHFA A}
T HAA BuE AFAA ARAF. BAEEAL -
FAkat l‘?——':rlﬁl% . pp. 115-119.

(6] HHE5(1991), 353749 7|ois} 4o Yzt =
Azl HR)= G B3 AY, TAY=E HF
tstal tiEhel. pp. 5-6.

0 A

(7] $94(019R), I7HRS9) gy FHEYF FAE
o ], AL, A7A A35. pp. 153-174.

(8] £33(1993). eA=FFLe 2AEYE AAHRAY F
g A9 AFF2EY] A, PSR, A7 Al

(9] #12(1992), S=F 7L TR o
3 gRH ZAuse Jad, wapstel

o &l p. 93.

(10] 3vH8(1999), A& Mg, A3 - AapAg-
oy, d594 =3, ALLA A2, p. 308,

[11] Dewer, R and Werbel, J(1979), “Universalistic and
Contingency”, A.S.Q, Vol. 24, No. 1. p. 427.

[12) Herzberg, F. B(1987), Work and the Nature of Man.
World Publishing Company. pp. 109-120.

(13] Hulin, C. L and Smith, P(1965), "A Linea model of

ok
£ B

2 .12&
e n:B

tH

e

Job Satisfaction”, Journal of Applied Psychology, Vol
49, No. 3. p. 211.

(14] Lee, S. M971), "An Empirical Anaysis of
Identification”, Academy of
Management Journal, Vol. 14. pp. 213-216.

[15] Locke, E. A(1976), "The Nature and Causes of Job
Satisfaction”, In Marvin D. Dunnette ed., Handbook of
Industrial and Organizational Psychology, Rand
McNally College Publishing Company. p. 1300.

[16] Porter, L. W and Lawer Edward(1978), Managerial
Attitudes and Performance, Home Wood: Irwin. p. 493.

(17) Ronan, W. W(1970), "Individual and Satisfactional
Variables Relating to Job Satisfaction”,
Applied Psychology, Vol. 54, No. 1. pp. 2-3.

[18] Sheidon, M. E(1971), "Investments and Involvements
as Mechanisms Producing Commitment to the
Organization”, Administrative Science Quarterly, Vol
16. pp. 143-150.

[19] Smith, H. C(1955), Psychology of Industrial Behavior,
New York: McGraw-Hill. pp. 114-115.

(20] Soseph Tiffin and and Emest ] M(1974), Industrial
Psychology, 6th (ed.), New Jersey: Prentice Hall Inc.
pp. 298-299.

[21] Vroom, Victor(1965), Work and Motivation, New:
York: John Wiley and Sons. pp. 14-15.

[22] Wernimont, P. F(1966), "Intrinsic and Extrinsic
Factors in Job satisfaction”, Journal of Applied
Psychology, Vol. 50, No. 1. pp. 41-50.

(23] http://busanpa.comycontaine?id=lis(2007).

Organizational

Journal of

A 2007 @ 109 19¢
HArAED ¢ 2007 d 1149 264

_l(x)_



