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2 Aerskeriel g A7} o} gk LAY, AEI2E 2AWAYY

) 227% iz AN W, MPPSZIRAY L LAY =
WA £ Fe7t EASE olfE AR Aol o, o RY 2} Bk
g ¥El golgich W, A7 Bel el Ade, AWI2E B 7 v)
JT2E WA Roleke YPAA—T2 T o)t ohS FUH PRo2M—9)
ol BN 22 Yol wAYT2Y nEAte Hesi=xdl e} Ao &
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A BeA BE, s Azte] Pawyo] vlE YIRS NdH . o]24

olslE #sA o &3ttt Bk AA, A2} ARRY ¢EF g AT o
o, HIAFZEL shte vAAAAN 22A Fe 2 =HAA T, Y wAId2=
o] FEIF A FEE AAY Aol HATIEE A TEAGe R FE)
ofgrt a7, ‘Brgrt o o)A E7HA o)X %-&(fringe benefit is not fringe any
more)’ o]fret 22 #Holrh, EX, o] F83 HE, vAYIEZE wFYAQ) Rew
e, ) AGA 22A%E HYskr] @t 23¥E E AS, dAZEa
(temporary employment agency worker), 91522 *Hcontract worker), & 22 xHon-
call worker), At4 31-89] QA Z(temporary hires), Z&] WA (freelancer), 2} (lease)
T2 T ol oSS Feo] nAFEI2I} 2z} of EAEEXE wdzog 3t
7] oj¥rh

ueb, B Ate AA, vRPIZ2E 2 AAZ o)t A2 O v
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dhte] 22Ako 2 A, thE thdgt HIAHIE el 22 oA A o]HE W)
2} gk ejoRst BT e -’F*ﬂﬂ GAIAR AQLA] opdA], ko2 ojut 2
FollA vjATZe] o Sdig A A A& Aol opet 3t
Aol F-EAQ /ML A /\].;;]ﬂzhuo 7478 3= 9J 8 #Holr] wjFolt}

ol%Fe] wi7d 3 BAlstd, B At ZEAGE sht AlKAHolzke AEH 94
S B, AYIE B ol Oy AP 2R AkEel (71l sl zH oy
g Bfel dHHEAE o]8F oz we|axt gtk o714 T-S(case) T Q1H AR 9

ARG BEsiAe AHAL] 2a e AY - 299 AA)E ujEh, ol 22
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2} g 22ALE shie] Adels YR, B dFe Adnlg o2& o 2
ZAILY EA) olfE MHHsE d YoM TAH I8 AHEStaA 8] wiEeldh
3 AT E, 2o B Z2A%] 3¢, ofudt Zenjgo] ojufd 20
A A 4 deA Ags & Aotk ojAe] AMAe 7Hd =29 oj&4 o] 2
Zlolth AMAIME MO =& 7I¥tez stof, UXAEo] Ao HFo] & o,
Zt Bl A 22A% FHE AT Fojrh. agu riRRes ANV E £
A7 AABkE ol B¥e] ztu SlE AAA AAEE Aelsta, 35 Q2o &
AT AAE AASEAN, =& nHFstaat gk $2rh weA] digsor € o
B8, 53] A R3S AT st g9 AR disl B AARE AAE &

RAojth T 27t vl Azts) A A ol daiX® v = AAKE Al
A& 2 4= e Aotk 222 QA= ojuist AS- v AH-HH 0T AY o=
& 3 9lev), ¥ 71l =% Jnu*(%i 359 W3 FAE 7 B o ojujgh v
Ay 227t goz o e Aoz F28 4 et AA - vAFE U dSFA
= o9A 2 2R ol s Alx WQ AFE F Ag Aotk & /i 71 Al
Me o B&e] ™ol ) FH3 22A%e Mty JeA, AT FRE
Ao L ojty7t Hojok st=A] Fofl taiA o =elAoln A5 e AARE
AN & Ao Peg)

I. 7Aeulg ol2e) Aed Waz TaAlkle) 2g

FRAKE shuel Adelmz AdGIhulgel wale] Brsn, wetA slde
of Azjulge Axsshs A FehE WAL otk o7)ME, AEFE AR
Ao} AAANE YEe Ade] FHZ 7HEST, AARAAE Jme Aol
TSNS Auinaa Gk IPoSH, ARANS 1 W Fve] Y= 2AUA
3, 22i5 o] FARRke AHES] Qi TFH Ade Ferk oAWT BSN(F A%
Az vlgol 2 Walshs %) AU shsAlel dEA Amu) et FAHe.
2 ARl ] AKANNI S ARH AR T AFH Ak w0
2 - AR, o)F SRAYel B v AES Sur Bre
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1. H%HAHIE

Ak An] &L A H)-&(precontractual cost) 22X A, FAGE Ao @Ay
Y = (frequency) ¢ 230] WHEE= 7|3 duration) 2 #HF ] Qlth & #AE Aot
A5 st T a2id Aol L A;FL VHEHETHH (frequent & long-term), B EH Al
HAFE AT AQES A7) & 5 Joh. 22} o] v AR T8 27 gL
= vk dukahg, obrel A7 wiEEE Adeln sidets—a Wgol dedtn
gaattda—Ad Fl LAY F e 2FS Aulgoz AT ¢ Y= F4 "
(routines)E Z7] Aol A FF02N, WHEEE AGAES A & 7] gE
olc}.

A, Al FGelA AzH v 8-S BT AL ‘3] B8 (uncertainty)
o Ao B3 (complexity)oll 7118 Azl W80 EHEF] e Hfolt & A
op7IRE &Rt A W&ol BEsH HAHE & A& wF a8 BReix 41 = A
o] 87 gl FEE FE 9719 EFAA o] AR guid, Add Alke AAsh=
g & 2A7F 91 o, B33 E8do]l & AL, AFAE 9AH AoKex-ante
explicit contract)®] Ao 2= ALAAL dfZo] Aol BIVSSItHE Aok Au]-Lo)
AHUA A LA,

A, AgkE o] A (bounded rationality)’ &) FHM 2, ‘Al & ALt 98] o4t
o8 7} Ay AR ¢z Al2Kcomplete contingent contract)'2] AAS A
S7E E7Fsslth QI o] oleE %ﬂ"“é% 25 18 wg 9“*’3}1] S ls

U= FUT Tk “:wumm N2e 2A7}
(B2 o] 2% W3k 43o)) Uehd Z9with M2 S Aoke Adshs A4 spot
contract)"elck, e} o) e that Wale] FhsA We] Tuoiet Aloke AR
= R AL s 0§ BN BY ohle), B34% 284S HEd) n

4) o]3te] Y42 F& Milgrom & Roberts(1992)8 2 Fxsh¢ich
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AZolte PAH Aokl go @& & gle A7 stk

o] 3 ‘ALHFH WAIH Aeko] Brbsd A9 siHe A9 ‘BAA AlKrelational
contract)’e] Aot} o] ‘&7 walo] tidt dl&S A ¢EH(mplicit) o)L £H
3 Ugo] Wol ¥3he Aleko 24 “B3AA i ApAoR AAsy] LAY, T
AHA A LS Aol BASIEY, Al JAPEA ] o]FojAE Ay 2TE
A(conflict resolution)ell tEt Az} 5& WAEtL, o]& T3l 4% Hldl FAsHA o
SabaA FAHEQ AQuES A WA Aot

AR AAAH AGAHZ vjEos nHE F e T OE 84F, “AlHE BARAL
7te) ‘Axe] vdAM(asymmetry of information)el 7103 APAH  7)3]F¢]
(precontractual opportunism) #Eol gt $2i"elth. 8218 Alnd= AUE o8 &
o] Auishd, B1L dh= Alate dAelME, vHeEtE Bl AE e AeE A
glod e 7HAS oy & Aol Ale AR YAdAME B9 287V} e
=7 ¢ AXNY YAste] @& el Al & Aotk a1 o]Ao] Thed AL 7}
zb el the Are] vt o} EAs] wWielth TEA NN E ZEA] A
S 22ae] F2U S reservation wage, AAZE 7137l &5l i) 2z
Ao vt EAE ZA 9ok

whebA o] Wil Auiute] ARE Lohulr] 9 wAu]-E(bargaining cost)o] LA
& 4 olrh E3] AR P51 -R(measurement cost)©] Z BHAY] F-A 52K free-rider) &

A7k @ EAE A9, ol gL A AXA Ho ARYSe] YIHoz A4 o

l

l‘

T, 2 23 AW B A7 AT & ek o] whRe] Rt wg Wk A%
7 ARE A5F F ol e BU(AAZ, AZNE TF Wakske Awst =

t} = gHo g o3 AR HAAL JMdH (adverse-selection)®] EAHE 7HA &
o2 o]l A|AA sAstr] 913 A 3 (signalling)Lt A (screening)ol| A vl-&-
gty FFAE 247) AE AR 2) 9] ol digh a2 W (trust) S BRI
BAE FAZE 59 A3 ET(signalling device) & Fgsh= 471 ok &9, &
8 A= 2efg Adu)f(screening cost) S H3k7] ] ARE - APE 7IREE FEAN &
3715 e refund A X, F5713D.

5) Wt A 4%5E B3 258 Es) gA &
3}

6) S2A Gl L) B, Abdel] ok T 4E FAHE HYrIRT, T2RA T o
S AN de BEH AE AN Fe P4 1 ojt}.
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2. HIUEHHIE

A BgtRe] AlFA Al e wE& 1 v8-g Aztelr] AF AESe] EAs,
b AEA Y& 2L AR Au|&o] ohd, Ak Eel o] nlgot} = A
A A o] &2 7352 3 F(postcontractual opportunism) &2 18] A<k U4 1
A7} o] FARNA & 7HsAdel 7191sHs Agu]&oltt

AR, AR F ol= o], 2PN K& TA 7] Y BHoz AlFo(4
2 WstE o)f2) Ak e BAS aTFIAY A YL olgstx] Y AL
olty. oM AFHRe] ‘Hie] BT AR B oz AbAA - HAJA Aeko)
E7bs3 79 @A AleKrelational contract)e] o] FoA=d)] o|x@ WA Aoz
Alekeiutell th H(penalty) & 71sh7] ol A Sl Yebd £ & 713F0H 8%
olty. o] B¢, TB(ZE) BARE o8 ARFn AL I F Yo old
7135918 Y5 7FsAe 2A FoE Aolth ey gk AlekS 93] olu] o] R0
A 5245 848 4 gloh(sunk investment?] specificity 7} %-& A9, AlokS 7]}
£ H&o] o A F 9la, webA Gk YA E9 AR’ o)ejdt 7339
Ao Felrhd el gl 7HsAdo] w9 AZItH4$ hold-up problemel2t 3.

oleldt Ao (84 -2 Hereputation)olth. & 0|23t 7|35 A PEg 3
Folle = g8 AN(TE AEETY A, 2 A&HU AWE ] FSA ¢

FAZE vkdE 4 gl & ¢3te] o] S g ‘migjol R 2 o]e)S wh
7138 E7eAE B& Zlo)7] "ol a@id o]8d ‘HIKreputation)S
ABA7E F&F 715S steld, B4 7S WS wel 7)3nle)7t
5| 7lof 3t} = 77| wEE= Agfolojof sl A o]o] R3] FAof
Z o] tHfrequent, long-term & profitable).
=4, 8 shde] ‘A o]F9] 73T YF & ‘YA ol Fel-thagl
Aotk & HAL Abdell WA Aleko] rbgsict sfdele o 7kA] 2 F o=
it -k Ak o] Aok YEdl2 7 #(enforcement)o] HA| <& 7}
A, & AP |(cheating) #7F Vel 7h5Ade] Ak @ Alehfgol A AAE
UetEA el g 35 o] AN A-e] BAAF), @ AA} AEAe] &
olste] Ab7)(cheating) H1¥-& BI3I7|= oJFA] grjets A7) Apdo] whE Agr}
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opim Aol WEl7] ofele ASeAUN(: HA A, A B1D), @
QrEAs Aus 5 ool B4 guehs Agel o5 wF) ojele AY,
= Al EAEA gold A Fael AWE A S g BN S 5
Q) ol arghlel A A5Folch 9 Al A 2 F ofx= shiekE s,
NRADANA Ak olFe] |HFIH WELT A A] WA Hsh] i@, ol R
o] BaHoz vehd A%l 1 /F54e B4 AR Rl

A7, ABEHe]l 4H %e AL 1-t— ANEANE FASANE FAY TS
(monitoring) © 241 2% 4 2tk Thy, ZFE o] 12 37 golof oJult 9le A
o3, 1A B A NAANE ErIShE Zol O £AT FE Uk BB S50l
Asfele A9E ARAAS SASRA A2 S el BAelt & 310
o ANE FAGAY B An Wske] olgel HIF A7 BT}
Q% AZAG, o BA B U AR} folHE RolA TA EASHE 4
QolAe} sizrol ohrh @, AWML Qs AT ARANS X HEA
AZs)E ojde EAlolAY, ek AT EAH @A) AGTE A JeM
AR Zo] ope AlY AT SN setslolel Brke Holeh, AT, @
= 530lg} seke AAEA A2 WY} Bl + A BAolRB AT
34 AAE 22 N8FIA EL 2 2 Ze)7] HRolch
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3. H2{HIE o|29| Z=AH k0 HE

°]*ﬂ‘€‘ dubA el AH|E o2& TZ(ZB)AIt HEAA B . o]E
8, A A AFd AnE YL ES HF(job)2] Ao HEAA Holot &
otk

AR, AHFE2D Y E44d(specificity) 2 “AAAHEL} ZE51 e A2 2 71e9] 7]
AEF A (firm-specificity)" 2 vt2 A2F & Ao A, ‘AHAS9] o= J(difficulty
of measuring performance)-& YERE tiE A T2 “gF-afel a3t A7)
of #&70] # F Utk & AHo] a7HE AFETE AFHEAH| A& 7FsAol
A7) YEolt), AlA, ‘FARRE Aol WA T (frequency)$t 2A0] ¥HEEE 7%t

7 9% Puel AAYAL AFAA = A9 5L 5 Aok
8) 4TERe oelgol ‘AREA N Ae FF o LR et Zel tha Pelrt )

rr



84 HEMSHRE B9 BIR

(duration)'& “BAIH(Z-L AEZ) Z2A|e] 7|2Fe] & Zolo) A ‘oae] B
J(uncertainty) 2} A2l B34 (complexity)ell 7103 A &2l Eadsto) Q= 7
T TR 3 45 H(scope of tasks)®t 179 EHEF 0] & Aot} of7)
o] HALE U] £ 77| 1 AA B} FE AR & & QitkE gnjo|tte
a3 olatellAE, oleldt AR AL ‘aF AFE g3 F U AR
A Z AAs Hizx dt) Z2AHIE)0] o] FoIXE AL FFI) op)e} A

Tolth £ ¥ Abge] o 7Y ARE ARE £ 7] WEo|th =29

21]7]
B34S Ash] A3, =98 QAR 4ol YBLAA, YikAlE Q7
B F 7 dold oA Sle(AA)e] Aol e} Adulgo] olgA t2A Hew

A=A ARz 2 g

4
b3

A, 719572 (firm-specific) JHARNAZ) L 229 F0] £ FPont 22
Aul (Bt FE3AE A En L) AT 79ESH A4S 2 9]
AAzHL Y] g, AL wEAFAAN EASH] Fomg AkAA o]F e 7)3]F
o& BF(moral hazard) 22 g Ak dn|Lo] 2AS shgao] EA3ch T2
ol stz A sfo]9] ngo] A BAPFAE fteth vl 279 0]
Sthd(low-tech) A4 ZALU7E 2817 wjZel 7PEFAo=

o] BAo] 7hsAdo] ZA HolH 740]‘4 7]%‘5-’%@ 2ZolojA] Fjdn
o} shA|gl, & 39
Hu)g 3wt RAEYd 59 7Pt ZFAE Ay} 2ol &A%,

A, 719557 ALY A9 guby AR b8 F7|zke] ZEASE A
AT 7hsAde] Ao R wom o] 7HeAde delHAY A o soldd (719
FollA 22 AN FFoz ZAHE Y- (genera) AAHe 22, JYEFH
A2 7Y Wil EHo® A= (internal development), L H]-&-& w=AP7}
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5ol A B& 7hsAdol 712 Zolghe oujorh
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Zro] BHTHO, wlhr, 719 ARl F1uES 5T HFel THZEAN7]
7ro] Wasty 22 YFAME T2 7IdelMe) zpale) 7Hx7t @Al 71delMe) 2
AN R @] mBo)] o] thE r|gege o|A g MFatA BE Ael7] wEoltt
Z 2] B4 vk Y8 (risk)S 2A H, o]Ael g th-8(risk-sharing) &
2 Ar)age] g PdE eR B 4 Utk

o] ) dolHlZe] 7S FHH|Eo] i F Hol7| Wi B2 teAol ¥ =
ofAT} L3 7|PEFA QAR ZAE AEAF, AFEFARETINAAY B8 &
9] Alzdgol} A3ahd £V EAkA] ¢omz A8 E(measurement cost)©l
2 stole|Ae] 7S 232YS AT ARFSu|Go) A BT Aoln, o]Ax FH
8] 233 v 81| &(sunk cost)o] HEE Fruge 7teAdE Eole ZHAE AL A
oJth1l) whHd W =30) v)ge] HfolE FHu|Lo] AR FouZ Wr|AkS A

Aske A97h vehd S5 9% Btk

ol 1=
=~

L}, 2dbX o|XMX}E (general human capital)

AR, kA QAR A2 FFEo] W e 7|5FH Yo AT AYnE
o] A9l WA k& Holrh Ut AHA L] HHF XY - 22 BE 7]olA
AT k= Ro|Bg, o|F FHdhe AFAIF] EASHA 5, et
o FYHIL FAIRH 27 & BRE ZEAT BA sof, 22ARE 3%
upeba] Ak o]F 9] 713]F A E(moral hazard) 02 A& Al )8 B
B 7hsAe] Audez Hoh 27 £Fo] B2 A-Hlow-tech), AA5A ol E
T Qloug 7|3Fe gFo g Aguld 2 JhsAdo] vS o Yol

EA4, ohgk AnbA 249 Fo] £ 7 (high-tech)oll = B# 7)59] E4 o5l
urzl Az go] 2t Aojtk & £EY A4S AHSAY ofFF oz 7|3F
PEo] wzhE e A(ER)0] duH R oy, gdHog duby A4 SR mFA]
ol EAs7) wiFel WZA] A2lof sl ti7HHIR)7F B o E Aoltt. e o
FHreputation)©] o]2igt 713F o4 T TFeAE HWolxdE 75 A 2 Ao

T

10) ¥4 ol Fe] PFol NHYFH A4 Afole) FEAAN ZAARZ FANEE AL
B3l 23t 2ol B

1) = gog Arjagolr] W&o, 25EF 2&(wrong accept error)®] H]-§o] © 72 Ho]
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abstract

A Theoretical Model for the Choice of

Alternative Work Arrangements

Rhee, Chong-Hoon

This study shows a theoretical model, based on transaction cost theory, for the ¢
hoice of alternative work arrangement, Suppose that standard labor contract (perm
anent and full-time) is a typical labor contract of within-organization transaction an
d alternative labor contracts of variety are in the spectrum between market and wit
hin-organization transaction, the type and size of the market transaction cost for a
specific labor would determine the appropriate labor contract. Firm-specificity and |
evel of skill, scope and uncertainty of tasks, and duration of contract are the major
determinants of transaction cost which, in turn, determines the type of labor contra
ct. This theoretical model implies that there will be occupational segregation betwe
en standard and alternative work arrangements and that the legal regulations for pr
otecting employment and wage of non-standard workers might not be so effective
as expected.

Key Words: Alternative Work Arrangement, Labor Contract, Transation Cost,
Human Capital



