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ZEAE RIZE TRBYMH0| ABUT TSN Olxls Y

<E 2> RIS UEE EMof| mE 2HSdY, EXSHY, AT, TESUZe x10] (N=336)
A e aa (%) v EHI3EY HA3HY HEEY ZEEY
ean(SD)t or F(P) Mean(SD) t or F(P) Mean(SD)t or F(P)  Mean(SD)t or F(P)
AF(AH)  20-29 169 503 2.67(.68) 2.71( .53) 3.12(.49) 3.18(.53)
30-39 139 414 2.81(62) 5.28(.001) 2.74( 54) 3.77(.011) 3.38(53) 11.16(.000) 3.39(.54) 7.67(.000)
40-49 25 7.4 3.15(74) 2.86( .66) 3.61(.47) 3.61(.69)
5041 o] 309 3.47(70) 3.73(1.30) 3.39(.54) 3.83(.63)
o571z -1d gk 25 7.4 2.82(59) 2.97( .41) 3.19(,51) 3.39(.60)
1-3d mwk 78 232 2.72(49)  4.76(.000) 2.69( .49) 1.91(.093) 3.11(52)  6.55(.000) 3.12(.58) 5.29(.000)
3-61d Wk 67 199  2.59(.67) 2.73( .58) 3.18(.59) 3.24(.62)
-6 o]AF 166 495  3.09(.67) 2.87( .69) 3.54(.46) 3.56(.57)
29 AREZFEAL 239 711 2.68(.66) 2.69( .52) 3.18(.51) 3.22(.54)
AATAE 56 167 2.90(.62) 2.76( .55) 3.42(.55) 3.56(.57)
FTAL 34 101 3.04(.64) 7.09(.000) 2.87( .58) 7.90(.000) 3.51(.45)  5.67(.000) 3.40(.58) 6.62(.000)
e 6 18 3.85(.87) 3.60( .86) 3.58(.55) 3.69(.56)
TR 1 03 4.20(00) 5.00( .00) 4.00(.00) 4.50(.00)
IEFE HAEUED 156 464 2.67(.63) 2.72(.54) 3.19(.51) 3.27(.54)
EhEe 158 47.0 287(72) 3.36(.036) 2.76(58) .198(.821) 3.34(52)  3.67(.027) 3.37(.59) 2.66(.072)
gkl ol 22 65 2.77(.44) 2.75(.57) 3.17(.59) 3.10(.54)
ALgy  HE 140 417 2.92(.68) 3.35(.001) 2.76(61)  .39(.695) 3.45(50)  5.72(.000) 3.46(.56) 4.55(.000)
7)& 196 583  2.67(.65) 2.73(.53) 3.13(.51) 3.19(.54)
3 S 182 542 2.81(66) 1.01(.315) 2.75(59)  .35(.724) 3.31(53)  1.93(.054) 3.36(.59) 2.10(.036)
i 154 458  2.73(.68) 2.73(.53) 3.20(.52) 3.23(.53)
4 5T 81 241 2.68(.62) -1.48(.141) 273(52) -30(.767) 3.23(52)  -.62(539) 3.37(51) 1.22(.224)
ank 255 759 2.80(.69) 2.75(57) 3.27(53) 3.28(.58)
7.90, p=.000)°ll4 FAHCZE {23t zlol7} UsTE AFE (r=.296, p<.01) rl% AA] FAZORE Fogk = daAAA}t
Jell= A% (F=11.16, p=.000), <-F71XKF=6.55, p=.000), 2] Aon mpRgo® ARl 2AES] Iels JA] A
9I(F=5.67, p=.000), WSH7FL(F=3.67, p=.027) % AT Hom fFogt AT TAY = AoE FotEGItHr=314,
(t=5.72, p=.000)°lA FAACZE {2 zo]E vpehlc) nf p<.01).
Ao g zAEY o= AF(F=7.67, p=.000), =5-7]17HF=
5.29, p=.000), 2 $](F=6.62, p=.000), A& JE}(t=4.55 p=.000), oS8 Ma "xEHM0| X220 O|x|l= sk

Z1(t=2.10, p=.036)cx] EAFCE FoJ8l 2lo]2 BT}

2]
=ilsdd, Exsdd, HF2Y, A= A TS AA] Sste] dgIFRAE o A <k
| 4>9} k. WilEg 3t Aakggdol AFESlel frelw ¢

& vAaL glor] 375%9 AEo] gl AoE HETh
el EulEd, 2, AFed 2 2HEUT wiles Aaedd T EAE9Ad(B=.188, p=.003)°]

o AHAE BAR Auls <d >y g2k Rl Aol v 2 S AL = AeE YERk

A9 (r=.188, p<.01), a7 £H4E])(r=.264, p<.01)

oz SAMCR Fofd SURAE vt 1Ela <E 4 PHiSYYL EXSYYo| A0 nIXl= I

A3 AFER)(r=1231, p<01), HAke g v 24Es] EES Beta 1 b R F b

344 079 1.23  .000%**

o
375 10.072  .000***
22784 188 2.95  .003***

<E D ZHISTY FXSZY, AFEY ZHEUU

AR *+¥n<,001
=l 3EE HXASEE HFEY ZA =4

g 100 2HSYM T ZAZHH0| TS0 nixlE I

AA8773 546%* 1.00

A-=9] .188** 231%* 1.00 N ) N

=1TT= ~ u - a -

EZ‘]%QJ 264%* 20p** 314%* 1.00 Zl'_‘.?_/‘]:ﬂ' X]Z]v'tﬂ' T’:HH <) @Aéﬂ ;{a‘]’o ;gAéO] %7_&]{%0 Oﬂ U]
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The Influence of Organizational Justice on Job Involvement
and Organizational Commitment Perceived by Nurses
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Purpose: The purpose of this study was to identify the effects of organizational justice(distributive justice and
procedural justice) on job involvement and organizational commitment in nurses. Method: The subjects were 336
nurses who were working at the 7 hospitals with over 500 beds. The data were collected using structured
questionnaire from Mar. 15 to April 16 of 2004. For data analysis, the SPSS/PC program was used. Results: The
mean score of distributive justice was 2.77, procedural justice was 2.74, job involvement was 3.26, and
organizational commitment was 3.30. The distributive justice were positively correlated with job involvement
(r=.188, p<.01) and organizational commitment(r=.264, p<.01), the procedural justice were positively correlated with
job involvement(r=.231, p<.01) and organizational commitment(r=.296, p<.01) in nurses. The organizational justice
explained 37.5% of the job involvement and 40.4% of the organizational commitment. The procedural justice was
shown to expert even more significant effect on both job involvement(3=.188, p=.003) and organizational
commitment([3=.219, p=.001) rather than distributive justice. Conclusion: The procedural justice was ascertained to
influence on job involvement and organizational commitment rather than distributive justice in nurses. Therefore,
the nursing manager must develop to promote the procedural justice perception of the nurses in order to enhance
the job involvement and organizational commitment.
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