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Abstract : The purpose of this study is to assess the organizational personality types, employee - organization fits
and the job satisfaction/involvement in a Korea standard nuclear power plant(NPP), which is a representative safety
work place. First we chose 427 procedures that are related to safety out of 777 officially managed procedures re-
ferenced by 13.5 of FSAR(final safety analysis report). Next, we finally chose 70 procedures of 8 divisions for 44
employees regarding the duties for NPPs' division, experiences of operations, an operational know-how, and the indi-
cation of operational weakness. This study used OPTI(organizational personality type indicators) and the combination of
4 preference types for determining the organizational personality to produce personality types of organizations for
NPPs' division. To assess the job satisfaction and involvement, we used a questionnaire and an interview, for 300

employees(83.5%) of the Korea standard NPP.
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Table 1. A special character of organizational personality 4
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Fig. 1. The result of organizational personality.
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Fig. 2. The result of person—organizational personality fits.
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