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<Table 1> Difference in role

Alo)7

ks A] A187 A2%, 2006

o

conflict according to demographic and occupational characteristics

(N=77)
Role Ambiguity of Deficit of Overburden  Cooperation
Characteristics ~ Categories n(%) conflict role work ability working deficit
Mean(SD) Mean(SD) Mean(SD) Mean(SD) Mean(SD)
Male 6(7.8) 3.51(0.66) 3.66(0.46) 3.38(0.69) 3.58(0.61) 3.30(0.72)
Gender Female 71(92.2)  3.61(0.55) 3.68(0.66) 3.62(0.67) 3.81(0.77) 3.22(0.66)
t(p) -0.40(.6872) -0.08(.9355) -0.83(.4098) -0.69(.4936)  0.29(.7693)
20-29 36(46.7)  3.63(0.57) 3.71(0.66) 3.59(0.71 3.89(0.70) 3.24(0.65)
Age 30-39 36(46.8)  3.61(0.53) 3.67(0.66) 3.64(0.67) 3.73(0.77) 3.28(0.62)
(years) >40 6( 6.5) 3.35(0.41) 3.45(0.34) 3.48(0.41) 3.50(1.16 2.64(0.86)
F(p) 0.59(.5577)  0.35(.7031)  0.14(.8738)  0.78(.4623)  2.19(.1196)
Never married 44(57.1)  3.56(0.54 3.62(0.67) 3.56(0.67 3.80(0.62 3.16(0.61)
Marriage Married 33(42.9)  3.66(0.55) 3.75(0.61) 3.66(0.68 3.77(0.93 3.30(0.72)
t(p) 0.81(.4179)  0.86(.3842)  0.62(.5399) -0.16(.8723)  0.92(.3626)
Diploma 32(41.5)  3.55(0.58) 3.62(0.74) 3.57(0.67) 3.73(0.74) 3.16(0.64)
Educational Bacheior of science  34(44.2) 3.61(0.53) 3.65(0.62) 3.62(0.65) 3.81(0.67) 3.28(0.67)
level Graduate programs 11(14.3)  3.74(0.53) 3.92(0.33) 3.65(0.83) 3.91(1.09) 3.24(0.72)
F(p) 0.48(.6203)  0.91(.4063)  0.07(.9297)  0.25(.7780)  0.24(.7847)
<500 31(40.3)  3.47(0.56) 3.50(0.73) 3.50(0.67) 3.73(0.70) 3.14(0.61)
Number 500-999 35(45.4)  3.76(0.45) 3.87(0.51) 3.75(0.58) 3.92(0.66) 3.34(0.64)
of beds >1000 11(14.3)  3.45(0.67) 3.56(0.66) 3.43(0.90) 3.52(1.15) 3.09(0.83)
F(p) 2.98(.0570)  2.99(.0565)  1.64(.2014)  1.30(.2791) 1.07(.3477)
Number <5 43(55.8)  3.79(0.42) 3.92(0.51) 3.78(0.57) 3.94(0.59) 3.32(0.61)
of NCNS >5 34(44.2)  3.11(0.7D) 3.37(0.66) 3.38(0.73) 3.60(0.91) 3.60(0.91)
t(p) 3.58(.0007)  3.98(.0002)  2.58(.0124)  1.94(.0555) 1.40(.1664)
Nursing 41(53.3)  3.71(0.52) 3.85(0.55) 3.70(0.69) 3.81(0.83) 3.20(0.62)
Department Medical 36(46.7)  3.48(0.55) 3.48(0.69 3.49(0.67) 3.77(0.69) 3.24(0.72)
t(p) 1.86(.0669)  2.66(.0096)  1.40(.1665)  0.19(.8460) -0.26(.7950)
Day time fixed 67(87.0)  3.58(0.55) 3.67(0.67) 3.57(0.69) 3.73(0.77) 3.22(0.64)
Work type Shift 10(13.0)  3.74(0.45) 3.74(0.45) 3.83(0.51) 4.18(0.60) 3.22(0.80)
t(p) -0.87(.3857)  -0.33(.7392) -1.15(.2549) -1.75(.0850)  0.02(.9863)
>70(A) 18(23.4)  3.31(0.67) 3.26(0.78) 3.42(0.72) 3.76(0.86 2.89(0.70)
Assignment of 35-69(B) 52(67.5)  3.68(0.45) 3.79(0.54) 3.64(0.66) 3.82(0.73 3.33(0.61)
prescription <34(C) 7(9.1)  3.75(0.60) 3.90(0.62) 3.79(0.63) 3.61(0.80 3.31(0.80)
rights(%) F(p) 3.57(.0332)  5.53(.0058)  0.99(.3779)  0.25(.7759)  3.19(.0469)
Scheffé test A<Bx* A<Bx* n.s
Working period <4 15(19.5)  3.73(0.53) 3.78(0.58) 3.73(0.63 3.73(0.71) 3.53(0.63)
5-9 33(42.9)  3.58(0.56) 3.63(0.71) 3.58(0.69) 3.94(0.64) 3.15(0.62)
?Segfsr)se >10 20(37.6) 356(054)  367(061) 356069 365089  3.15(0.69)
v F(p) 0.49(.6139)  0.28(.7548)  0.35(.7060)  1.20(.3062)  2.11(.1279)
<4(A) 62(80.5)  3.65(0.52) 3.72(0.64) 3.66(0.64) 3.81(0.68) 3.30(0.59)
Working period ~ 5-9(B) 11(14.3)  3.63(0.48) 3.65(0.63) 3.63(0.66) 4.18(0.56) 3.15(0.76)
as NCNS >10(C) 4(5.2)  2.74(0.30) 3.07(0.57) 2.65(0.58) 3.31(0.85) 2.30(0.81)
(years) F(p) 5.97(.0039)  2.00(.1423)  4.64(.0127) 11.58(.0000)  4.81(.0108)
Scheffé test A>Cx, B>Cx A>Cx, B>Cx A>Cx, B>Cx A>Cx
Total 77(100)  3.60(0.54) 3.68(0.64) 3.60(0.67) 3.79(0.76) 3.22(0.66)
« . differ significantly at p<.05 by the Scheffé test
Abbreviations : NCNS: Neurosurgery Clinical Nurse Specialist; n.s: not significant
3 QPRARAEAL i 5 o) A% A A & wgout Al AS Rath A48 9%
7hH o aERAE ARl 49 484 A% RSN BRREE 109 o491 49 Al 4
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<Table 2> Difference in job

satisfaction according to demographic and occupational characteristics

(N=77)
Characteristics ~ Categories satisjf(jztion Autonomy. - Collaboration profesjs?(t))nalism Job security envmﬁ;ent Pay
Vean(SD) Mean(SD) Mean(SD) Vean(SD) Mean(SD) Vean(SD) Mean(SD)
Male 3.01(0.30) 3.0000.39) 4.03(0.46) 2.98(0.31) 3.17(0.35) 2.3000.47) 2.44(0.66)
Gender Female 3.04(0.32) 3.2900.47) 3.74(0.56) 3.05(0.47) 3.20(0.60) 2.340.49) 2.23(0.74)
t(p) -0.25(.8067) -1.46(.1490)  1.23(.2214) -0.35(.7264)  -0.12(.9026) -0.21(.8334)  0.70(.4867)
20-29 2.97(0.31) 3.25(00.47) 3.63(0.54) 2.95(0.41) 3.20(0.58) 2.23(0.41) 2.21(0.75)
Age 30-39 3.08(0.31 3.21(0.45) 3.85(0.57) 3.11(0.48) 3.16(0.55) 2.46(0.50) 2.30(0.76)
(years) > 40 3.25(0.29 3.73(0.37) 4.12(0.39) 3.24(0.51) 3.40(0.86) 2.28(0.73) 2.07(0.49)
F(p) 2.24(1131)  2.80(.0670)  2.61(.0805) 1.65(.1991) 0.38(.6821)  1.99(.1434)  0.26(.7690)
Never married 3.04(0.30) 3.35(0.47) 3.65(0.55) 3.05(0.41) 3.20(0.57) 2.28(0.42) 2.2900.73)
Marriage Married 3.04(0.34) 3.15(0.44) 3.91(0.55) 3.04(0.52) 3.19(0.60) 2.42(0.55) 2.18(0.74)
t(p) -0.01(.9903) -1.94(.0563)  2.01(.0476) -0.07(.9432)  -0.04(.9702)  1.33(.1887) -0.62(.5350)
Diploma 3.03(0.28) 3.28(0.49) 3.68(0.60) 3.05(0.36) 3.24(0.51) 2.33(0.44) 2.1900.76)
Educational Bacheior of science  3.01(0.36) 3.25(0.46) 3.75(0.55) 2.97(0.51) 3160065  237(054)  2.18(0.72)
level Graduate programs  3.17(0.27) 3.27(0.45) 4.04(0.43) 3.27(0.49) 3.18(0.60)  2.29(043)  2.61(0.66)
F(p) 1.11(.3352)  0.05(.9542) 1.69(.1919) 1.90(.1562) 0.17(.346 ) 0.14(.8722)  1.60(.2091)
<500 2.96(0.32) 3.25(0.52) 3.52(0.61) 2.95(0.46) 3.06(0.53 2.32(0.37) 2.19(0.68)
Nurber of 500-999 3.1000.31) 3.250.41) 3.86(0.46) 3.15(0.42) 3.30(0. 09 2.30(0.56) 2.36(0.75)
beds =1000 3.1000.31) 3.34(0.52) 4.13(0.43) 2.99(0.52) 3.21(0.67) 2.51(0.52) 2.00(0.83)
F(p) 1.94(.1509)  0.17(.8453) 6.59(.0023) 1.75(.1810) 1.43(.2463)  0.79(.4568)  1.13(.3273)
Scheffe test A<Bx, A<LCx
Number <h 3.03(0.34) 3.13(0.46) 3.80(0.53) 3.06(0.47) 3.20(0.61) 2.38(0.50) 2.290.71)
of NCNS =5 3.06(0.29) 3.44(0.42) 3.72(0.60) 3.03(0.45) 3.19(0.55) 2.30(0.47) 2.18(0.77)
t(p) -0.44(. 6568) -3.15(.0024)  0.56(.5795) 0.32(.7531) 0.11(.9096)  0.74(.4601)  0.70(.4873)
Nursing 3.06(0.31 3.16(0.50) 3.94(0.47) 3.07(0.43) 3.25(0.57) 2.41(0.52) 2.22(0.69)
Department Medical 3.02(0.3 ) 3.39(0.40) 3.56(0.59) 3.02(0.50) 3.13(0.59) 2.26(0.42) 2.27(0.79)
t(p) 0.64(.524 ) -2.21(03000  3.19(.0021) 0.41(.6831) 092(.3596)  1.45(.1510) -0.29(.7724)
Day time fixed 3.04(0.31 3.28(0.46) 3.72(0.56) 3.05(0.46) 3.17(0.60) 2.38(0.47) 2.24(0.75)
Work type Shift 3.02(0.36 3.15(00.49) 4.04(0.51) 3.01(0.48) 3.33(0.42) 2.08(0.53) 2.27(0.64)
t(p) 0.21( 8352) 0.83(4084)  -1.69(.0944) 0.25(.8048)  -0.81(4224)  1.85(.0677) -0.11(.9118)
>70(A) 3.17(0.24) 3.64(0.36) 3.80(0.61) 3.25(0.44) 3.39(0.45) 2.12(0.46) 2.15(0.72)
Assignment of  35-69(B) 3.03(0.31) 3.18(0.43) 3.78(0.55) 3.01(0.43) 3.16(0.61) 2.42(0.46) 2.29(0.75)
prescription <34(C) 2.81(0.41) 2.93(0.44) 3.51(0.50) 2.81(0.56) 2.95(0.62) 2.29(0.63) 2.1000.74)
rights(%) F(p) 349(.0357)  10.60(.0000)  0.76(.4694) 3.03(.0545) 1.74(.1826)  2.76(.0698)  0.41(.6621)
Scheffé test A>Cx A>Bx, A>Cx
Working <4 3.03(0.26) 3.21(0.36) 3.71(0.48) 2.99(0.33) 3.16(0.38) 2.36(0.47) 2.56(0.77)
period as a 5-9 3.01(0.34) 3.31(0.47) 3.67(0.63) 2.99(0.44) 3.27(0.63) 2.2700.47) 2.10(0.68)
nurse =10 3.09(0.33) 3.24(0.51) 3.90(0.50) 3.14(0.53) 3.13(0.62) 2.41(0.51) 2.24(0.75)
(years) F(p) 0.48(.6191)  0.30(.7417) 1.34(.2676) 1.05(.3548) 0.53(.5934)  0.60(.5496)  2.03(.1390)
o <4(A) 3.04(0.31) 3.25(0.45) 3.69(0.55) 3.07(0.44) 3.23(0.55) 2.37(0.47) 2.26(0.75)
Working 5-9(B) 295035  316(048)  380(049)  280(048) 2970600 224043  218(0.78)
i%‘?g S (0] 328036)  375(059) 4500012 314066 333099 220086  217(043)
F(p) 1.60(.2084)  2.57(.0831) 4.64(.0127) 0.79(4577) 1.03(.3623)  0.52(.5991)  0.07(.9316)
(years) )
Scheffé test A<Bx
Total 3.04(0.32) 3.26(0.47) 3.76(0.56) 3.04(0.46) 3.19(0.58) 2.34(0.48) 2.24(0.73)

« . differ significantly at p<.05 by the Scheffé test
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describe role conflict and job satisfaction of
Neurosurgery — Clinical ~Nurse  Specialist(NCNS)
and to identify associated factors. Method: The
target populations was 77 NCNSs from 30
general hospitals. Data were collected with
self-administered  questionnaires and  analyzed
using t-test and ANOVA. Results: The overall
mean scores of role conflict and job satisfaction
were 3.60(£0.54) and 3.04(£0.46) respectively.
Significant variables affecting role conflict were
the working period as NCNS, the number of
colleague NCNSs in  working hospital, and
assignment of prescription rights. The significant
satisfaction was

variable affecting job

AJelzrzsts] %] 41188 A23, 2006

assignment of prescription rights. There was no
statistically  significant correlation between job
and role conflict. Conclusion: The variable
effecting both role conflict and job satisfaction
was the extent of prescription rights. In order to
improve the quality of patient care and to
protect Neurosurgery Nurse Clinical Specialist,
the enactment of law on prescription practice is

needed.

Key words : Neurosurgery, Clinical nurse
specialist, Role conflict, Job

satisfaction
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