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3H4 e stuE HAZ] Colemans AH8 A AEL B4 7fQdo] RAsta Y& 719
Y 9ol ollg} b AgEIY tdd YEYA #AE B3 FRHE AYozEZA A
2, Bl o OB ERY A AY, Auidel WIS G5 ¥ Ao Aug,
TH 522 FAEYR ¥ 2 e 7453 o Al BAE F HEY B4
(mentoring relationships)7} -¥}2 o]2dt AHAAE 7+ AAE &83 Alg] AAGY o
A9 e & 5 QeHADA, 2009).

M At 209 @ 7 o]Roln WE AFoA WEHo)g ‘ZAYA AHAY
7153 Agd Al 71%S AFATE By S A3 AR 5 A 4 wgn
A2 A9 FHHunt & Michael, 1983; Kram, 1985, Russell & Adams, 1997). o|¢} Z&
HeA WER Mde Sgol Algddgo|22g nigog 24 P& AFshe d7AE
of ¢3} A}70d3Hreconceptualizing) ¥l 2 A THHiggins & Kram, 2001). &, #A4¢ 4dig
#7)9) WEY(dyadic mentoring)e Fo}H MR, F7, 71, A T4Y, FYA
g Tgete 0FH A2 dEYL TANTEE $99YL BT = RotHADE
& 934, 2005).
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(Keating, 19%). ol} & At3] Q1A9] W3l &ojq WAL T3 e 2788 Z3olo}
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AL AT oA FEEL e AEYY AFAEFE o8 - AFHow HEF
E HEY d2% i A7 AAGA ) F dAE gt e AAE Ao o
Folxof gittu AzHT)

59 A4 AEHY A d7E 2L Holy WEY YEHTY BE ATE
Chandler & Kram(2005)9] ©]2 A7} 9l& ol FXE L 3k o
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A8 ZE4 : Dawn E. Chandler & Kathy E. Kram(2005), Mentoring and Developmental
Networks in the New Career Context, p.42.
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Zt54 A Higgins & Kram(2001), Reconceptualizing mentoring at work: A developmental

network perspective, Academy of Management Review, p.268.
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9 #A19) A3 Constellation of developmental relationships)gtx T &83dted 749 72 ug
< A% HEHo ddsin, v Holm, JAH BANN T¥sta, $HH o g A
2% (developmental network)S ¥3atE ©713Q AAZ wssidn sty

°|% Higgins & Kram(2001)& WEY #AE A3 2% Adew sjofain sz
A& AZA % (network of developers) 224 WEY AZAFE ‘27 Yool HE
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(B3, 2005). o1% WrES AEY BAFE ARF 489 B3 YAnE g€ &
£8 Rl

- 37] (Podonly & Baron, 1997; Burt, 1997; Anderson, 2002)
- H9 (Morrison, 2002, Ibarra, 199, 1997)
- ZE (Granovetter,1973; Ibarra, 1997; Seibert et al, 2001; Morrison, 2002)
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- /4% (Ibarra, 1992, 1997)
- T34 (Ibarra, 19%5; FAH<, 2004)
44 (Ibarra & Andrews, 1993; 43¢, 1999)
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& Kram, 2001), 9E 9 4(Baugh & Scandura, 1999), ¥4 7% (Fagenson-Eland, Marks,
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(adult development of #3 AT (Baker-Miller, 1978 1991; Gilligan, 1982, Levinson,
McKee, 1978)27E] wWE3 e udddSe E4L B d1aE ‘
MANFH zAxPe Mgadim AFRQQdoezs Al #HYE Fgsta JUrKChander,
20065).

iR oz AP HIGHAY 4G EX JFE AL Mol 2H o} ztn
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developmental stage characteristics), 71213 &F(individual needs) 5 €3 it} ol
ZE APRIE F MAEAL AAH &3 JRlddEdAe] B4 F& HTd AP
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A Study on Mentoring Network According to
Development Stages of Teachers

Lee, Kyu—Man - Lee; Sang-Jin

Abstract

Menforing as a human resources development program is being reconceptualized
because of the rapidly shifting work environment which has been recently focused on
the necessity of knowledge management. That is, new mentoring network theory as a
reconceptualization of mentoring is structured by researchers who have related social
network theory and mentoring and they have discovered that the development of
individual and organizational is built by the relationships of multiple selves.

In ‘their paper, they have asserted that an individual's developmental stage is an
important antecedent to the nature of mentoring and developmental networks that are
possible. Further, they are suggesting that mentoring developmental network is a key
tool for learning, -development, and successful performance outcomes in challenging
assignments.

This paper aims to describe the next empirical research plan that will investigate the
developmental stage of teachers as an antecedent of mentoring network. An
introduction and background to the research will be explained to provide a conceptual

framework: for the next study.

(Key Words) Reconceptualizing Mentoring at Work. Mentoring Network,
Development Stages of Teachers
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