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3) Thorelli, H. B, “Networks : between markets and hierarchies”, Strategic Management
Journal, 7, 1986, pp.37~51. :
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5) Charles Handy, “Trust and Virtual Organization”, Harvard Business Review, May-June, 1995,

pp.40~50.
6) David, William H. & Michael S. Malone, The Virtual Corporation, Harper Business, New

York. 1992
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Jones®t Bowiet 7HgE3 9 &£A4 9215 2(virtual organization paradox)
of Addva ATIAGY sz TEHL WHTH dHPe sioz
AYHT ol TEHL FAY B AFAIHL 1 FA= ¥ 43P
< F71AA AR BAE T ANEGn doR, SMgxAe o B
HAZN o IAA BAY RAY @ BANLR A 2A
b BAH7 oldh & 73 (virtuality) 3 A ) (trust) o] ¥ 3 Bl
A €.

@ HAAHQ sl 2x
Henry$}t Davide 7HdzA o] dde #Ade addoln AHis zRAo)x
T AHsE F9E LS i x

BTl AL AAHA HAo| 7 g & 4
A ALREC ATAL FAZRE 2] AANE B © HolHe zae
94 gt

ey 849 Ry

L sax A
g9 A QR e AS 7Hz A NEd A&
FxEooF st A AF & AL 2} 7) 7k

Z} & : Henry W. Chesbrough, & David J. Teece, “When is Virtual Virt-uos? Organization for
Innovation”, Harvard Business Review, Jan-Feb, 1996,

® THY M2 ot A

AgzAE 4G oo W) ne FAzAS0) A4z UEHY

8) Jones, T. M. & Bowie, N. E., “Moral Hazards on the Road to the Virtual Corporation”,
Business Ethics Quarterly, 8(2), 1998, pp.273~292.
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ZHEERRY A FAE gey i gAE 498 £ 9tk

HE R A gAE $H ARG F48 HAAZ S 2HFEH
PFEAL v e ol ol AASHAA 25 B QEHY 5L A&
ged 71d W AAEA F0Y ADe) AL PAnE Eoln)

5 A dAe 4 488 45A9E J1Y 932 AT Ao,
of @Ay B4 Jde) FEY AL ¥ TTLE AZTS A, AN
8 E Z(cooperation) 7} #-& Ab&-gtoy,

7HE A A QAT ol BAFE Edate Ao g2y Ay
A E 719 BALAF ooy FHE, & N2dg 8 27 Ad F
HERE A% 998t 223 L A 38 392 B2on

WA dARE Jhe) FHe ARAAG AdHAC ddioln ¢n ¥R
of FEU A3 RITHE FH, X v 7FHHYE d4 g5 Y
7te Rolth

Al BARL oA E 5 ANERFY FRE AHEd, AYRIL
N FPe) B P93 ARE AAY UnAE BT o g 5
B2 F RE AL JREREH 2gdE UL AY 99n g $ YEH,
L3 AU 7ML FH 949 E2AY EUst HE R 9EL 4
AstA Hagds & £ 9lvh Hamel & Prahaladye SAAGakg “sAdA 7t

oo

9 Pattie Maes, “Agent that Reduce Work and Information Qverload”, Communications of the
ACM, Vol. 37, No. 7, Jul 1934
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TR 5HE dehie =@ odd s3e, /Yol AFANYeR WEY £
RE 5ol BT"m P sy eh10

%, 449

ofF HA 1 Ve olFo fen EF HAIA HEHA
, Z7he oﬂﬂaot-% SHANNEA wH 4F] AU 48 & F dE, /A
1?3 e FAAA T8, 71g, Y, EFE 4@
A, 71, iRt 489
o HAHFo] e Y 7
A7le TR Ao wEA g
o gt sy Jleolg &

2.1 Z3ZF A2 HEHo st o|2X &M

7143 Ad@A AAAM FulR-FFAL LA BARAATY DEUY L
71et e =AL AF] 532 A5 U3 A F(spot market)ol oiF B
< WEE JMAGF L U AW Aol AFTzAN FRHoZ B
H T2 dASEEA, 2 ojfd uidt o]Esite] ul$ FutslA APH: g
=

ol AAT olEL 2 A Y + A= Y AAH HIAHS
Y e AZdA olgA HdYRYL AANST Yok «E =W AHIH
ZH )2 M = AEAA FARASY HolAlEE REJF 3HE, Au| Lo E
M ANE &S] HAFE 48 AFolN gAY zHoze olFnHow 1
gk FH Ago]E2AME olEF o]FL #AF EX(relational governance)
o FAHFoz HAgsn Yt o4 71Uzt AAY P G o2 3
A JdL&EL g3 2o

211 SY2Ae @A
2R A= FE olAAA HANBEE FHSE Gl A2E AR

10) C. K Prahalad and G. Hamel, “The Core Competence of the Corporation”, Harvard Business
Review, May-June 1990, p.202.

11) Hamel, G. & Prahalad, C. K., “Competing for the Future”, Harvard Business School Press,
Boston, 1994, p.202.
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bR A e o]dS Y wAFHow FEste BAY FABRAN BT A
TES A¥ed gS3 2
ZAATLY BA AEFHJ] LBFBAE AEsty] Hste] AEAHJA wde] =
A& 22718t 7197 ubA ¥ (business-to-business marketing)S 4388t
73 FE3le WE3le A% (domesticated markets) 7Hdol A7 HU #
Al e dAAs FolH(eAR FeiA/TFH Foiahete] @A, IF
ACGE FEA/AN L FFASY B, #383 FEYREAA, gy xE, A

2)9ke BA, 2Y3 ZANR(GEE AAVAS1EE B2, TAD e BA
5 107 A= Tge 990l AAHHh oG BN 2H Y
BAE AAAE Wl UM BFY VAL N2 QRS AN F4,
oz 344 BAE YA Bk

4
)
i)

£ 247 A 719 WEHoT AQdYES B
Q8 ATH, J14H Bade 22L& g 497 SAL A7) 98 9%
24379 AT FAHA o= N5 EodA wwm

(matching process) ] t}.
A=, AFHR B FHL X =

2 Ayl 59 A4F $3& FAHQA FEUIF B d& o AR

gdaydo] Fudn BE Aol

)

O

213 Xt el &X A

E(resource based view)dl 2 ZAE Ett AYFo|E
& ZAL BAE A4 9EHY 2 U A

o2 B AYeEolBoME A S0 A9 AAZQA Y #aj

12) Gulati, R., “The Dynamic of Alliance Formation”, Working Paper, Harvard Business School,
1994.
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2Hoz 24 4ANE /MR YA Rae ESAEE /HAs o o)A
AA 549 FE52 #A A4S /AR JE ARGl A FAH 9
EQE ANAY. o] E FTH3}= F2 Ag 3 9& 71dAd
o g d=HA &4 #BEEFOl o|FojtE Aot F, AV x£H9
A A Fe gFAd 559 EFA &7] 93
g 2439 44 Fe 4344 42
TZ2HE EFHA o] Fasn AEHA WEE =

E Aotk 2x 247 429 SEE #dEY 479 2@ FoiAste ¥9
o AxE FVMANAY “I4H 8F"E FEFeE :

L
[*

*x
it
S
>
ox
X
lo

B

X,
lo,

2.1.4 A|ZAT) Matstoll A WASHE Z=EZE A (e B#E)

Azt AAE ANFA N (market failure)?] 43 &olA A a&48& A
ZZ FA} gAdTdE EHelt ol Agn| Lol v'&
5 o] Lo]22 An LS Y3V A 27 FIRT oy
2 ERT w3 Felol wa Watsls 2329 FHE dEQ F, Au L9
Aeg s AFS dASE 54 BAIGAoZA fAxHoge dts
AMA sz ok wEkA 7)ol AHuSE HAagEr] HEAA AFA FxEEH
ojof vl i3 EAE & AW Eoh. Agul &l BodMe 2L FAF
A Faol@ 7tATZE B BA vtES T “AlF(market)’s ©GU3E A
FTFZE 3 BAS ASE “YA(hierarchies)” Alo]e] Adoz B3 gl
Williamsonol] ¢jstd Aol ERAYEL AH v &S FEsy AZAAYUF
o] W3-& ujsfsle H|EEH Fuo] "ot ojF o] “AFAN"FFFe|}, o]t
NG AFste e BAR AWM AZH AR BAH 240 B
Folx Al Hrt '

2.15 TAX A<t

AR AF olBodA= 71dL #A IAAAFES FAFH T A (relational
governance)®] &g#HAHo g Agstn 9ok, FXl(governance)gte Solv HF
Ho g ofF FYULEA ‘A x5 FH"o2 AHHo] gfom AFo] A
e, FAHD, #EHL, FAHDL FEHE ASH ARAE £Zde o
AL AQ dAelgtn ¥ 4 Uk BAIH A golE “o]ibH” o “TAH

13) Heide, J. B. & A. S. Miner, “The shadow of the future : Effects of anti-cipated interaction
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wgke] FAAQA BRE ML Macneild] Ao 71281 Yok dwrHo=z
ojRtH At Tr1ETE BAR FHol TAIT 2 i =P F2
A AR MG “BolA FE £"8 dASEE LAHA EH
ojAtH mFold A AAolEe WAHA JHEFH dAsE Aoz,
AL Ade AY BAAE Y FA 2 vPdAgdE SHEHH &X
AFolu Aulzd tigh &fd9] ojdez JHHEY. o]ty B oA A
Holl i AEHA A FAAES SHHo2 @osA 289 oY 7
s QAR Az AFE AV A% BHoz AAH L HAHAAA 9

AR BAY Fdolgtes FHAA )iH AHEAEH

< ol mEIHE YA
go gt FAHA dEE 3 oF
A30)9e WEE Aoz ®HI QU
AHYBZAAELS AT FRE A7) A8 #AH nde FHE ALEA
Hed 279 AF9 JITust in time) 5] dFHct.

216 TAHH =S¢

£ 9} (commitment in exchange)®] 7@ viAIHo] &0l w3Fo] AH F
HolA olgdtn #AZX #FG WolEolWA YAHA Aoz FAHL Yt}
2948 BAC JolH FNAHQA AZ A (mutuality), F48 E(oyalty), tete]l X
7] (forsaking of alternatives)®t WA 3 A #AH] Ut whdq] 2L A
3 o]itA A AAAN RPozHE= WU FEHI Ut F Adiddl
W3 290 ke dig 2A& EU|EA SRz v E AVH Z&S A
o X gx dr|AY e o U dikE FAsE v A
7] ®&oltt.

2o vlAY A2 #AAe AF5HY AY gEF 49 JdIdx EAFH
2 o FAVYPY AEH P == FAF B &Iy HA7IHA
qE #A EUEE £ 7t AL od ARd. A4 2@¢E FEI}E
gg(AF) AFL RAoIY AA9d 2L EFF FPEROE dWHFHOE HE
A Ay T F743 P o&d= AT Attt BAZGAIALSY s H
T 284 EYFYL A3y AIHES AN RS B3 @AY HE

?:s_}_-

n

and frequéncy of contact on buyer-seller cooperation”, Academy of Management Journal, 35,
1992, pp.265—~291.
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ol " nF g FTHE THY LA FFE A AVNH BAE <
A FA A

217 HAMe gt

AHEFYE FHole 29 Al(innovation)ol®, HAalolgd M2& AES
ouigtt, 2 Aol FAALE AAZ 3 AHoln HIT AAE AHdE
PHoE FAS JHse Ao BEr 2AUL BA4Y WS gAxgoz
dodlE Aol 7te3dta, AKAHLE o BAYE W& A= Yot 2 2
F Arg o] BAHLE EE BALES A V1€ DA Wz J1E@AN dE
Mz Ade HE NEsA fd. 2 HEHQ A7t oF-2 44 (outsourcing)
7 AW A2 e (information system)olth. o}AA L y1&Eo Wi A JEAAE
ARIFAA BAE FAFAINL, ABALHL oA AAE 5HE B4
(arms length)ZANA A JFEADAZ TAANAFA Dot

218 HESHCeZ AN

A B U@ H2 ATSL AU (duadd ABANA SQUE
422 AdAd AR o|FlN1 vk YEQIE 9B /PS5 dad
Aoz =t /Y7 428 VA FFel A7dE BE 24SHY A2

4 #7, 25E%e] 97, AUEIF A% o] THAT. 2 WELY #
# A7 HUAY 247 BAAT @A vBoERY 2usn Yo 5

HEHZ @ A7 7]&9 AUAQ 7147 A AdoA BHe & o
EY O AAY ANUAA F, g3 AdA @AY FA aRvt HAg
T e GAL #A 7Y AHE FAEL ke FAE JHAA =2l W

olty, & YIENA (networking)2 T3] HdlH ZAAA G dFoz WYE
A 4T (reductionism)E ¥]H3lE YFE AR e dH, HUH AAE
o FEAY EHEY ¢ B 4RAY AYA st YER JSS F
ki gith

=

s

I

SEER z‘zsﬂre} 2dd 1449 757 HA

A
At BES HEARL B 184, 3F



18 AHREBEHHRESY

A AL AR AEE B3 gAay Mgy EXRgE Y EYog
T B2 AAddA AV EEFFI Assue Axd ARan ol
TFdEY. 2442 Vs #AY FAA, FARAAR] HHEHE g, o
© BA el dHo] EAFeEZN EAHE 7l d& o ARG EH
o AYEEs AA 2 714y LS FAFTAY SYHez g &
RE ol2v EHA A9 o)A Fo FH/ Ak oI} aHAEL X7
A8 R AAGolY MY Aoz My TEdtde
BAMCR BEAY 52 A2 ZAAY, WEYAY FAGl
AR7|EL o8 Zo] sty Ao A WA =Fe A FUl
| A& A8 2E&EVE AT AAY AE 93 2HYAQA AHH
dozkx ZEEn olfd FRIEY AFH L& gy xF o] FAd =
Z27r RARAI2H Y FHE FPHY, AL ARAZHES A FRAE B
2 FFE vF F AW FrI) e Aoz oA ol T YA
3 dlAYFo] ol ¥r717bx stE A (value adding partnership), Yl
E z7 T34 o] AAxAY &4 FI ATV AANHJAT A
#AY 853 k. Malone et al2 A# R &7 A 8 (transaction cost
economics)9] &l & P& LA w2 AlF TFo HIE A A
3 itk Ayl gol &6 oA ZEAAAAA AFY EELS AR JAx
Hojgte F 7HA dWAYF s =T F, 714 7EAAQ e & @A
dad FYUES AAAL &8 724 FAGA WFE 2FAA AAeAY A
d HAAUEE g&3td 228 F o oy AAEFY A WAYUFY
Adele] mat AF vE&TFRE oA Aok AFY sHFL Aing, =23
4] & (coordination cost), ©]¥(margin)2.2 FAFAEH Al&ZL A AR o
g TR AAZR AN go] oy AFAHdE EL xAHu Lo FukE
A AR WE FAY ooz AHNELS wout An| o] ¥ X
Aoty B v HRV|EY L wet BAGF Ao HA AR
o2 FPstA Hu oo wel 2AHFFxo Uit ZAH KAl v Po) W
A Hol AMFS B3 AAEFY Aol FAFH o FUddn .
AA, A7) &&ol o3 Au[Lo] IAHT £ FHyie @A o
g 23482 FA Pl Yot mEtAM AF] vl EF oA 2AU Lo A
3 Zraste] Aol nut BN 2FTEI Bk

14) Cash, James I. and Konsynski, Benn R., “IS Redraws Competitive Boundaries,” Harvard
Business Review, Mar/Apr, 1985.
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=4, dutd ez Az FA wE 24te] So)A(asset specificity)® A|FE
A9 B (complexity of product description)ol @&l ZAFXE AHEHA
Hed olgd F 71X EXo] BF & Aot AAZFHAM Aiszn
28l B AF A¥e EFAol ¥ Ade NFTFxE %%3}% A
o] A& Aoltt. FR7|& LA o] FTude wet HA A4ite EF
AEAG FhAgo] dotAA ol Uiy og AgEEs Fudd

_p

3. dE7(=9 9«

Aol REBAEE 7€ LGS 2AAA AEIeH A FHoR

BASE A2 AFEH, AZE], B, HEA 5 FAHE I FuAY
2 M2 #3 Utk ARIIE FUOE @ 71&9F FA2ZE YEY2
3, /Y Azds, gestel s, N2dEd FHCE BAHE F4d I
t}

BEFAVEY #1L MExAY 54E tssA & M F8F sk
o, 7PgZA Y Fod "L 2AF R AL Z(infrastructure) & o1 F 31 )
Moz AYRF 7eQd MEHA 71€9 2Add 9% AQd, YESH
AE AAEMNLEEDD, T& /5 2849 53, A FAGoY #

AL 2L FAGF FAAME T VA HHE vigez AFE
7131 AZAE olFA 3, FZe Yol FAZ FAFo] F
HAl 2= 714zte] aFE %?‘F} AR AAN FHE 7HsA HUh
T AEEA wmEA Gt ARE YEF zusez A HF, A5 S
7bs3tAl 8 &t .

NLE AFEHE EXTY AYI IS FHLd JABFAHNA, YEGAS} F
HEA HAFHE B 439 gralaFol AFEIA7] AR =8 o
Aol Ad s SAHEARLAN) B 9AHTAF(WAN)S HHez z22
TEAY 25 S AFHE A &7 YEEYg & A9Hez B
H Ad ARES VEYIZ ¢of M2 FHFEA 7529 e 283
A HAJAAU, olF o8 VYA F LS JAHeZ ABsAE oA o] Yo}
7) AZEt oo mal Q) AN YT HaF 2§ MEeE 2Ho] o
HAZ) AFY, olg @ 7luk dto] aFA Mdel dFHy AFdTh 1
Folets ol 1978 Peter®t Turdyol oJ&iA “a8 A3 7re] T2 A2
JEE AYIE LZEJE AT Aolv’dx HxE Hsigdh. 1 o)F

®

Okﬂ

1

ra B o 48

ﬂd
=

£ o A
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oF A7AEAd 3 ZFAdd died dgd BF AgEe] FAHn Yot
ol F /el /HAE FFHYU L4E IFEFAIAN B9S AAHL=z A
gAY 25 THLE Moo dA= S ERAE Aol
IFDAY 7P EdAoln FAANA AEE olHHAY WA ¥3aF
(Work-group)el 2t A& olsfsfor & Byt givh AaaFold UukzQ
ZIdelyt BEAe -8 - §F 53 £ Mol 2HA JEe
Ax Feth AL 478 A8 nFae ALER 4P Jdold FF
AFE Fx87] A BEE AFEY Adol 288 o /AR dns A
g 7 3o, A dFU AF F2BAA d3AM FEEs JDE
do. HAIFLE EI @ zAY A dHS ¥ FAHE A
EEolth ¥ Foi gFy Fof & gFd wet &% H3agol gEAA
g el 93 A9 HaaF 7Edel 2 = A H’ra’r'ﬂ Haagsel A
Je2X e A321F9 492 sdss 93 478 A8 TF/, T8

JJ.
re
el
_lﬁ‘,

Ky

ot

i)
o

T H33F A4 AARYD 9323F @%%(Workgroup Computing)& 2
A7 ZZ2aolgt & F Ut

AZaF HAFDL o) 2& JZaFEC 479 N&slet 838 94
AFH T Jedojol AXEYY Ves 43 AL B Aoz A
z2 geuZ s 434 FAE MAdn & & vk BEAoes JaagH
72 MEHSZ (networking)? ZFHIAEA A S AAZ 39 /A& HAF
HE H%E, 2AFHSTARHCAN) 2 dAYGZAGTWANTY 22 AAHQA vE
4 ¥ JgEc] dAE FTAHLE BHE AT Utk A BEF JF
3 REEES ARFI, FREN, AELE JRFBH,

zHdgold EFS

2R ol & 4A = & Fis

MISEobdll A de ¢3d A7 Zad¥LS Gorry & Scott Morton®] MIS
T3 Y? Sprague®] DSS T Y¥, 131 Watson®] EIS ZHYY So] 2
o oolgt 2 AT ELS AFAdAE YUY Jtol=E AT ojB/MENA
© 479 #FE AAE o & Uk



165 AgzAY 247z B &4 1B 2

o g& BANA, HIxA A¥Le 1A 27BA
st e AZq d7sls ARolez szl o
Aol Adolmz AAHY olale FuA B,
2 FlAE NE2F0 BE ZHge) A78 sz A4z 23y
¥ 2w ZAYYe ANGTA Ak £ AFAA AN SE v
£243% A4z Zddge e 2o,

A 59
o xy Heh =% &X 23}
i 2k e ATREE: JIHZE AA
gy ~ = e
Hch 7&E P2 =2
2 = -
S0l 2% e et gaolof] =3
= 25 M2 wers MR T Z(infrastructure) &
ol &
55 5d oy 5
Kl?;l_ﬁ_ i et
se 25y ot i
2o 23 B ®e 345t
=2 ;;W AN =2 Y4
= ;-*E’-‘:J < Sty =Z| 2ol Aol HEE
= SH AUE
I =xH IHa=H

<38 3-1> ZIE==H o JtatxzZe =i

1. 7|1 E=H9| =X Fxof 2st =Za

1o

FoH VleRFol MR JE2AY BAL BASE Az 4ol
Aoz Ax 1z o A7 Adsolor @ ol

zFo) AUe Gy BAYe FYH 23 fPeoze AYL A
gk mebd A7A A0 2B ATFEAG w AWz v W
g 259 @4Y FURL J1Fe2 x2e 493 IS AEsd Fd 3
o] Abdolth, Dafte 92 o|&7tse] 23 Felg Fgdd AL FIay
. 7o mad z3old AM, FF FEE AN gon, B, o2 vy

2
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37 Rl JEHOR AU AARDY Tl v FTYLTo] 4EAE3
W, AA, A AAD, dA, AR8H) A, dAA, AREY A9 7
deolgn Felsta.

274 29e 2349 R 54 71ed] 98 1FL AT 2L
4, vzay] 99 Y127t 90 92F e AAzAe 9% 8FH B4
o

=2

(patterned interactions)S
g AMY f3¥e] B4 W YeE 3
2

A7 zAPE 5¢ FAR
zFde Be FHLE)

Ax, 2H9d FEE AE gAY o5 74
o BAEZ AAsste Aol Fash o9 Zo] FHAE
Urte AN TR 4T, ol e A FE mata] AA
ZAAY P5& 8 A AHE dFE A 4.
Robbinst %A F2& EFA(complexity), 323} (formalization), 3 3}
828 ZE Aoz Ao Ytk o4 w z3
o YrA Tz AHA, FAHA BAY dF9 £¥, & 2A=EY AFY
1E £ 99 AH A/, 27 el UM MY ALEd we g &
Folu #go] RuHE wy(E3h) AA, AEsE EFolY Adel A=
S (E3H YA, 23 e oA BE, A4, AFHL BARAAA) oA
A, 22 ol YolM FFF AFE ko] BAC o AHeo] He 2FH F
A5 n AYD A - AR - FSEAFAAY FHE e ALE o ¥ F
At

e

Az 24 del 73, AR, A4 R ALYl FEHY FEE o6

°H ©
oK
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e 7438 S04 F999 5L FAGT BEHY Ao gt
49l WFo dobbl An
= 3§¢ TR 23 A9 94 27 2A
£ 223 BEAY AY 252 2@ 1922 N85 Be 244

Bn ¥ 4

Hdzte 24 AW AduE € FREFygo FAE JrAEAHY FIE2:
g XFstE AT A Bl A2 FAHES S 23 o] JAAA Ao
oltje] EAsl=tkol]l B3 Ao At He 24 Yo & A Ao FAZHo
RE A=A #F Folvh FA}Y AL EAFdE 2ARE F2AQY ol

ol st EAZE AL EAl9 AL Y8 Bad X7 A&EH
Aow, Brt @& AlEEC] gAard A Frste] 2 ASo] A9
Fe AT 2AE e AEEC Y 297 =7 &A =

B3 ZHANNE FLT AFA JE AEEolSE Aol -4/\]'
M 4 03, BE QAAFAY T840 23 YA BT AL
15710 22459 AdE BRdE Aoz Hoyexas o8
AzratA] Zate F d o B34 (complexity)o] wA) 3} 16)

)
)

4
-

oM £ o
rZ
4

N o ¢ o2
mY

L
=

2 AYe 2¥sn P AEE W & z2F o] Uz 4
=3 5E 3oy FHE YEUE fojolth 239 B BYRA Alo)
9 ¥4 &£39 AEE Jete £33 Zdl(vertical differentiation)e] F 7}
A 7F ok

@ &4

229 AdE FYL 9 o g2 FHAA Alold =Fe FIANE B
AozAd 2 x99 ABH FPHE 4 FH F%"é—% T 2R
o 237t BFSA o]FAA A& ARoIM Y BE Alol z3 WA =

15) Oldham, G., & Hackman, J., “Relationships between Organizational Structure and Employee
Reactions : Comparing alternative Frameworks”, Administrative Science Quarterly, 26, 1981,
pp.66—~83.

16) Jeffrey, D. Ford, “Institutional versus Questionnaire Measures of Organizational Structure”,
Academy of Management Journal, Sept. 1979, pp.601~610.
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& 59 232 S¢en 249 2E 4L 24SE o 2 2Ho) gk

® &8 H7UE

ojA AR S FAZE oo Qlxikel RAlolth o]AL BB AUV, ALY
7bel EAZ UHel Aty & 4 ded, 2AL 1 AR Eald Aws gl
i g 4 o

112 98 &
gny zwoly 249 FE, 7, ¥4, BE 5¢ T
Rg o,

fr
-
24
N
)
lo,
Am

O =
Z2 Mol AlFES] =AE oudte AR VT g I AL
A o] 2848 S3AE F AT Z A3 BA EAE oA 4
3] A7 723 For

A 2 7) A

N

prav

£
;(!)(:4“
o i

AR BE 925 BHE Zolth BAY FFUYIT A
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MET 2 B /e AYe o,

% zZ49 #3871 @dAANNA o|FAAL, A 71TH
qgn FAL 4AE FAY B IR, Aol g8 FyA A, 22T
2 I #3849 AR w3 s g% AF

AN
S
o
2
o
_g
rlr

,AEREe 2 79 Apole] Al £ A dAAYG

of s o]Foix 1, 914%1%4 £5 AAZEE Y A9} Bz HE] B
T Aot AR, AXste o8 A JAstd

ko] 3k BE3 A4 g FAAo] FaoAdA)
He zA9 AT Ao B AAolu A= 29

z7 W 5
24 Adoly BE 24 FAY £ Yt AW AA e Bax ¢

Aok 2L 54 TR B9, V1€ 249 F=xE E'.Eﬂ 534, 2=9
A8, AT AL T FE, JdAEAAAY FA 7L we Foq F&
SAoE 3o =g, dutdoz B8A, £33, a2u diz—‘? EHAAN e
don & 5 Ao 2H830l dAHY AFAAME ez F2I 0%
EHHo|3, B EEHE) & FRANE 1 dA22AY 2AFEs U
EhtAl "

7NE 2AY Fx BERE M 2 AP e BEA 23Tz A
s AYEES AY. Weber= #EAZ Y} - &3 A4 7128 51
ov, %3 AYHAE TASHE, ANAH T, A 3, AF FRY
HRQ s, #ae] AESt WY, #5A] FFHE 2 540 oo
A BEAZ G2 FHe 2HEd HE Jed S99 1A da FRE4
o BEATE &0t A ATFAEY 3 tFEHA olFH FH, R
of KA, & =RdME FEAS THAA YA AT E4E& Ad =
HOzAM oldf3riE it
BaAE AgAE e nxstel wet oo HGsrl HMME FHd w=
E Hit(ule)7k BAA T o] Hiral A AFAY g Nd gFEzE

< AT T B EAT Ax]7] HEf 1"'5}7} Fom,
A AR gAY A AEHY AAF VEE 2FT AFE "azE g
o, 2% ArEEe] yyd A A dIE 1 5HJo= LT’_ Atk ol
& #uAe F23 E4S FYddE 937 2o

|



%6 ABEEHERBEE

L
#27k AYA e

Wil ol FHHL.

Ad ©2 FFNL oW PAY AZA) Fzs

974% BEdy A9

B8 AT AF

o] &t}
s ARe AEPopdz 2Yssel HEH AP /eg 2
A 23} .

o},
s gdAoly TUAHEL Husin AFEIAY FFL A
=413}

7] A 2AA FHolY AR JE @t

A2 1 vhie), 2RA5E, BeAl, 1999, ppal9~4208) WE S X ATAA 29 - e

FEolE

PSS

(virtual organization)

& 2 M 2t

NE 24e A FX 2”64 BF, W28n4 @

AdzASHE A b Z9e AVRAY, 4, AuslE, 29 AL &
% itk o9 BE SAEE QAAT B AFINE AP $3e T3
o%dd A 7HA ZRE T MR B8 TaAd4e AXsn S

21 & &4

[

Scotte “ZA TR TF WYL o] BANE e =B FA49
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22 Ao SATHID Z1gA A JHEE, Aol AlA sHglobalization)o]
€ 7199 ASE deo dege 249 AxF AN THE GG 23
EEE )T A9 Hee ARA st Yo JHERFL dezg FAE
AoAA 71l dEH $+4E A FE F717F €0 & 5 ok

2@ NE 279 AW ESANAFA 27 AAY GF-E FFS 7
4 JbsAdel Qe EE Aot 2AFHL F /MR Uro] £ £ fled, £
e SN 4T 8HA 24 U §ZF02 RBHNYE 29 v At
HA 239 Fx9 Bd FFE FE AL TEH. AT JREHEL O
8RS HAdFAF ez FET 5 ok @A olF AFde EE 2

+

oith FHARA T Z o] 2] EX HAAN EFZIA BT qAEAS T
W HHRee FFE viAE FRFS LY. Daft= RS AdLd, A4,
AHAY, AT, AN, 71, A 4%, AR, A3 £33 874, A4
A% oz EFsded ez Adgstd BAH 73, XA &4, A
3 E3d 87, 71ed 83, 4484 5o ERE 7 Ut dH¥Heze
3 87, ARAA &4, TFA 8%, A3 £ AR, N8 Tl A

22 ME7|=

AR7|ee] HAL MEAN 2N FFAN2HoZ o WHIE ZIAAZEM,
Alz=de] FFoF 7l AA dAsd A2dE AYY 4 A HAG. 9]
AL 229 FABRYASE F2AA 2AAZY 71 R FHojd H
(flat structure)E 7Fs3tA 3t ok AFA o2 7|4 oS $3d =3
2A49 7€ ¥ 5 A HeH, gAEAA S A8 71 AA ZAdN AR
g TR + A Ao

AAVEYS £@o02 A7 AR 2Fo] 7M5d Hed, oR& 239
HAE FAAATFE 988 3tn Jem, 23 9 FHE A stz 9
oo eEde ViYL BAS dYolEe AutHe F MG %3 o EA
gx & 4 ed, JR7)EL o3 itHE Jde]l 23 E )F:E e

oA ZF H3 Qo

17) Scott W. R., Organizations :@ Rational, Natural and Open Systems(4th ed.), Englewood
Cliffs, N.J : Prentice-Hall, 1994.
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<33 3-3> JIM=E ggo AEXBIY maolal

23 ™ g

Goldmam, Nagel & Preiss® 7HdZ2 &89 AFH o]§2 oA 711z A
At gled, AA, HdzAe 8L F59 7uAd ATAT 2 Axx)
dg 71eAY HEE TF ERFoEZA HEL FaAd = Yo

A, REA 9T AAE & 5 e, Yo JyNIdBL 2xa2 )
darlivte g8 z2Age BaFd AFS BN A4z L F2aE R
ol aFAolrtk A, FHE T MIule A4S B 5 ok A, Aug
B R FdE FE/F AL g 2 1) BRRA 4%
g o gAA, AFHZ gE AR = E ud sge &

A3, AR, AFdujolA Hely mAe] Yt AN Bl dFo] 7}
dote AL AASZ YT '

W e
tlo  mj
Y

=
+
al

off ¥ o o

BB ER4L FTEHAL 879 2ZANS guised, o) AL AR
5 & 7HAx % qR&aH e Hstg A
2 d5eA Rdte ZHE on@th Duncand AZolgts AEE o]l

32
N

fa
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47 2RA4Ee F AR AY, 5 A - FHPlRE RA% e - B
Aol Ao oldT & Yee UPLH

@749 BFYlY 2ol dAERE T © mesor T BFR2Y Fo
#UY NG, 870 BRATGE AL JNEHS T o udel ¢ ¥
Ao27t 2TF BoE Rolth B9 839 BRA% ¥4 8739 2RY4
e WAL e AU BRe FHYIB }.7—‘101 JNERE T
dae @7asBel duht BHAASL HE Ado ‘B0 FHHIH
tge #48459 540 AF WITHE Folnt zgﬁw - FH4 Ade 9
AARA TN @ LUEY WE AEE nAY HolT, BEA - BHY
Ade mAsor ¥ 25 49 1 2059 $44 FEE estE Rol
o

8739 BRUY] T AFAAE AYEAY Furt o BAAelD R
FHY N0 WAY Aotk AT B&d BFNN BFAE 24T
e qNEAe & W Har¥ AZE 2RYN'S AYSHAT SHHoln By
# @A A% 245 ‘Hn9 A7y BHAY'L FYHA Ak 53 5o
H 8ol ¢ 2HEe 15¢ SART b BHo %fm bl

A

=
BAgle) JAAAL ¢ W By} 2 2%
o2 zxy Z2ES wAdEY 27

Aust A7 ol FolAck s, B4 BFAH R 2HLe wed 27
F2E A9 ol B39 BRYY) ¥ ¥ FARE BP0 Y

= gzdel gHE AT Roluh

312 ™ 2

Child®] M3 A elo] & (strategic choice theory)d] 23tH, Fojzd 7oA
ZAE T BHE 2 JHA digte] EA3H, ol g digt F 2 BEA
AgH oz Ao AHAE AYddn Fvh19) Ao Mezn FLo] g
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Abstract

The Study on the Framework for Virtual Organization
as a Viewpoint of Organizational Structure

Heo, Kap-soo

The Virtual organization is a alternative organization for redesigning the
classical organization. With the advantages of the quickness of decision
making and also connection with other organization, it can be well prepared
for the consumer's need. With recent increased interest in virtual
organization, there are many companies that consider the virtual organization
as practical use. However, it is still in an early stage of the research and

the concept has not been established for the virtual organization.

The purpose of this research is to systematize the understanding of the
virtual organization for the future organizational model. The differences of
existing organizational structure can be compared with these three reasons
of practical use for the virtual organization, the development of information
technology; the importance of strategic choice and unreliable environment.
Also, the framework for the virtual organization can be presented with its
profiles. The use of this research can be appeared by analyzing the given
framework from the companies that are already made practical application of

the virtual organization.

For the future, this research will give the direction and its viewpoint how
this will be used for achieving the competitive advantage of companies and

practical use for actual aspects with the pursuit of this research.



