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-Abstract-
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Organizational commitment

The effects of psychological empowerment and
transformational leadership on organizational

commitment among hospital nurses

Yom, Young Heex - Choi, Kyung Sooks+

Purpose: The purpose of this study was to investigate
the impacts of psychological empowerment and transforma-
tional leadership on organizational commitment among hos-
pital nurses. Method: The sample consisted of 279 nurses
from 3 university affiliated hospitals. Data were collected
with self-administered questionnaires and analyzed using
Pearson correlation and hierarchical regression. Result:
Transformational leadership has greater influence on organ-
izational commitment for nurses. Psychological empower-
ment and three transformational leadership(charisma, in-
dividualized consideration and inspiration) has direct effects
on organizational commitment. Psychological empowerment
did not interact the relationship between transformational

leadership and organizational commitment. Conclusion: The

xAssociate Professor, Dept. of Nursing, Chung-Ang University
wxProfessor, Dept. of Nursing, Chung-Ang University

results imply that nurse managers should exercise trans-
formational leadership and empowering behaviors for nurses

to be committed in organization.



