11 4 , 2005 12

Original Article

Korean J Women Health Nurs Vol.11 No.4, 280-287, December, 2005

Level of Self—leadership in Pregnant Women

Park, Myeung Hee"

1) Associate Professor, Department of Nursing, Andong Science College

1

Abstract

Purpose: This study was to provide preliminary data
for degree of self-leadership in pregnant women.
Method: Participants were 148 pregnant women who
visited 2 university hospitals in Taegu city. Data
collection was done from April 16 to May 22, 2005
by self administered questionnaires. Results: The mean
score for self-leadership of pregnant women was 3.27
and the thought self-leadership of subconcept was the
highest score. The highest mean score in self-
leadership was found in ‘When I'm faced with a
problem during the pregnancy period' and ‘I tend to
look for the opportunity it contains rather than
drawbacks'. The lowest mean score in self-leadership
was found in ‘I often practice health management
before | actually do them’. There was the highest
positive correlation between self-leadership and natural
reward. Conclusion: This study had highest positive
correlation between self-leadership and natural reward.
Considering this, self-leadership is an effective nursing
strategy to promote natural reward. Further studies are
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<Table 1> General and obstetrical characteristics of

subjects (N=148)

Characteristics Category (%)
Age(years) 20-24 6( 4.1)
25-29 60(40.5)
30-34 63(42.6)
35-39 19(12.8)
Education High school 29(19.6)
Over college 119(80.4)
Religion Yes 67(45.3)
No 81(54.7)
Occupation Yes 47(31.8)
No 101(68.2)
Economic level Low 24(16.2)
Moderate 94(63.5)
High 30(20.3)
Frequency of pregnancy 1 88(59.5)
2 or more 60(40.5)
Frequency of delivery 0 74(50.0)
1 50(33.8)
2 or more 24(16.2)
Frequency of abortion 0 88(59.5)
1 45(30.4)
2 or more 15(10.1)
Gestational period(week) Under 13 19(12.8)
13-24 38(25.7)
Over 25 91(61.5)
Prenatal examination Regular 135(91.2)
Irregular 13( 8.8)
Attending experience of 0 97(65.5)
prenatal class 1 27(18.2)
2 or more 24(16.3)
Wanted pregnancy Yes 114(77.0)
No 34(23.0)

2.
<Tahle 2>
<Table 2> Mean score of self—Ileadership (N=148)

Mean(SD) Min Max
Self-leadership 3.27(.54) 2.14 5.00
Self-management 3.13(.66) 2.00 5.00
Natural reward 3.28(.65) 2.00 5.00
Thought self-leadership 3.42(.59) 2.00 5.00
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3.42(SD=.59)
3.
14
<Table 3>
3.84
2.70 . 14
' 3.84(SD=.82) ‘
' 3.59

(SD=.76), ‘

' 3.49(SD=.74)

' 2.70(SD=.80),
2.84(SD=.90), ‘
' 2.89(SD=.76)
' 3.59(SD=.76)
' 2.70(SD=.80)
' 3.49(SD=.74)
2.89(SD=.76)
' 3.84(SD=.82)
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<Table 3> Mean score of each item in self—leadership (N=148)

tem Mean
(SD)
1. | usualy am aware of how | am performing on health management of pregnancy. 3.59(.76)
2. | try to arrange my work area in a way that helps me positively focus my attention on health management of pregnancy. 3.39(.84)
3. | like to set task goals for health management of pregnancy . 3.11(.89)
4. When | have successfully completed health management, | often reward myself with something | like. 2.84(.90)
5. | often practice health management before | actually do them. 2.70(.80)
6. | can name the thing | do in health management that | really enjoy. 2.89(.76)
7. | try to arrange to do health management in pleasant surrounding when possible. 3.49(.74)
8. When | have a choice | try to do health management in ways that | enjoy rather than just trying to get it over with. 3.28(.83)
9. | focus my thinking on the pleasant rather than the unpleasant feelings | have about health management. 3.45(.79)
10. | pay more attention to enjoyment of health management itself rather than rewards | will receive for doing it. 3.30(.87)
11. | tend to dwell on the negative details in any situation of pregnancy while ignoring any positive aspects present. 3.24(.75)
12. | sometimes try to plan what | should say to myself to make sure it's constructive in health management during pregnant 3.17(.80)
period.
13. Sometimes | imagine a successful performance of health management before | actualy do it. 3.43(.84)
14. When I'm faced with a problem during pregnant period, | tend to look for the opportunity it contains rather than 3.84(.82)
drawbacks.
1-5. Self-management ~ 6.-10. Natural reward  11.-14. Thought self-leadership
(r=.88, p=.001)
(r=.84, p=.001), (r=.82, ,
p= .001)
<Table 4> Correlation of self—leadership and
subconcept self—leadership (N=148)
Self— Natural ngﬁght
management reward .
') ') leadership
r(p) (
Self-leadership .84(.001) .88(.001)  .82(.001) )
Self-management .56(.001)  .51(.001)
Natural reward .64(.001) )
3.27
3.13, 3.28,
3.42
550 Yi(1996)
3.80
3.64, 3.86,
3.89
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