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Abstract M

Purpose: This study was aimed to investigate direct
care stress and job satisfaction in home care nurses.
Method: Subjects were 139 home care nurses of
hospitals in urban cities. Data was collected by a self
report questionnaire. Direct care stress was measured
by Community Health Nurses Perceptions of Work-
Related Stressors Questionnaire. Job satisfaction was
measured by a visual analogue scale. Results: The
average score of direct care stress was 60.4. There
were significantly high direct care stress in those who
had less than that 3 years experience than in their
counterparts. The average score of job satisfaction was
79.5. There were significant high job satisfaction in
those who willingly chose to work. Direct care stress
negatively correlated with the length of office experience
of the home care nurse. Conclusion: A direct care
educational program should be developed for those
who have less than 3 years experience to decrease
their stress level.
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<Table 1> Job stress and satisfaction by characteristics

Job stress Job satisfaction
1 i o)
Characteristics N (%) Mean (SD) Fort Mean(SD) F ort
(p) (p)
Age Under 29 10( 7.2) 34.6(7.1) 0.48 66.0(12.6) 0.22
(year) 30 to 39 76(54.7) 32.8(9.1) (0.622) 69.6(15.2) (NS)
Over 40 53(38.1) 31.7(8.8) 70.0(17.6)
Educational level Junior college 63(45.3) 32.5(8.8) 0.63 69.1(15.8) 0.54
BSN 33(23.7) 34.1(8.8) (0.534) 71.4(10.9) (NS)
Master 43(31.0) 31.7(9.0) 67.9(18.2)
Spouse Yes 106(76.3) 32.7(9.0) 0.32 69.4(16.3) 0.37
No 33(23.7) 32.1(8.4) (0.751) 69.2(16.3) (NS)
Religion Yes 102(73.4) 32.09.2) 1.17 69.1(16.7) 0.01
No 37(26.6) 34.2(7.5) (0.244) 69.1(13.8) (NS)
Employment status full time 102(81.6) 33.1(8.8) 0.45 68.4(16.8) 0.67
By contract 23(18.4) 32.1(7.4) (0.653) 70.9(12.1) (NS)
Total career (year) <10 45(32.4) 33.8(7.7) 1.03 67.1(15.6) 1.01
> 10 94(67.6) 32.0(9.3) (0.304) 70.0(16.1) (NS)
Home care career (year) <3 93(66.9) 34.4(8.3) 3.43 68.7(14.1) 0.40
>3 46(33.1) 28.6(8.8) (0.001) 69.9(19.3) (NS)
monthly salary (won) < 2000,000 80(57.6) 31.5(9.5) 1.46 67.4(16.2) 1.42
> 2000,000 59(42.4) 33.9(7.9) (0.148) 71.3(15.5) (NS)
Position Staff nurse 89(65.0) 32.9(9.1) 0.17 67.9(16.2) 0.84
Charge nurse 21(15.3) 31.5(9.0) (0.846) 70.2(14.4) (NS)
Head nurse 27(19.7) 32.5(8.3) 72.3(16.3)
Selection motivation of Unity with aptitude 70(56.0) 31.2(8.8) 0.84 73.0(13.2) 3.08
home care nurse job Regardless of her intention 8( 6.4) 33.4(6.8) (0.436) 69.4(16.6) (0.050)
For individual growing 47(37.6) 33.4(8.5) 65.7(18.5)
BSN: Bachelor of Science in Nursing
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<Table 2> Correlations among characteristics, job stress,

and satisfaction (N=139)

. Job stress Job satisfaction

Variables
r (p) r (p)

Age -0.16 (0.096) 0.03 (0.745)
Total career -0.07 (0.484) 0.00 (0.961)
Home care career -0.37 (0.001) 0.19 (0.030)
Monthly salary 0.01 (0.952) 0.23 (0.011)
Health status -0.10 (0.300) 0.14 (0.099)
Job satisfaction -0.18 (0.057)
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