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Abstract

This study was ¢xamined the characteristics of individual or un organization differences of oriented value and
shared value for the employees in the field and management division of clothing enterprises in Korea. The
hypothesis of this study are as follows: {Hypothesis 1> The field employces of clothing enterprise would prefer
to have a professional tendency and the management cmployees would prefer to have the organizational tendency.

(Hypothesis 2> The employees who have organizational tendency would have higher sharcd standard of
organization value than the employees of professionat tendency. As a result of the study, the hypothesis | has
accepted as showing the mean value is high when the [ield employees have their profcssional tendencies and the
management employees also have their organizational tendencics respectively, The hypothesis 2 has also accepted
that the employees who have organizational tendency have higher shared value than the employees of professional
tendency.

Key words: clothing enterprise( 217 71 %), oriented value( x| 3F7}2]), shared value(F77}A).
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