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Characteristics Items Fregency % Mean(S.D)
. Yes 270 71.1
Transfer experience
No 110 289
1 114 42.2
2~3 111 41.1
The f i transf
e number of experience transfer 45 % 199
more than 6 12 44 2.2(1.54)
Yo 298 786
Want the periodical transfer s
No 81 214
1~2yrs 3 1.0
Prof iod f odical trans 2~3yrs 88 283
oler perio o pefiodied Talisier 3~5yrs 18 604
more than 5Syrs 32 10.3
An advance notice when Yes 167 60.3

transfer to current duty post No 110 397
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(Table 1) Characteristics related to transfer of duty post(Zl<) (N=3%4)
Characteristics Items Fregency % Mean(S.D)
less than 7 88 526
Period of the an advance notice when 8~14 29 174
transfer to current duty post(day) 15~21 33 198
more than 30 17 102 115(10.2)
less than 7 49 131
Want the period of ad fice(day) 514 n 10
ant the period of advance notice(day 591 a1 oL 7
more than 30 173 463 21.0(9.95)
Wanted the transfer to t d t Yes i 309
an e transter current duty pos No 18 691
Voluteer th ‘4 . voluntarily 43 158
oluteer the current duty pos involuntarily 230 842
Sutisacti ¢ ¢ d . Yes 283 749
atistaction of current duty pos No % 951
Want the fransfer fi ¢ d . Yes 151 398
ant the transfer from current duty pos No 98 602
(Table 2) Analysis of variance for job stress related to transfer of duty post (N=3%4)
Job stress
Characteristics Iteams
Mean SD t/F D Tukey
Satisfaction of current Yes 262 37 -2.06 0.04*
duty post No 271 35
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(Table 3) Analvsis of variance for turnover intention related to transfer of duty post (N=3%4)
Turnover intention
Characteristics Items
Mean SD t/F D Tukey
Period of the an advance @ less than 7 463 115
notice when transfer to @ 8~14 380 120 355 002 D>@
current duty post @ 15~21 430 1.27
(day) @ more than 30 420 49
Satisfaction of current Yes 435 118 o 0.02"
duty post No 470 1.19
Want the transfer from Yes 472 112 263 0.00%*
current duty post No 427 1.20
#lsl7] YA Tukey A5 A Ak, 254 ol AF - (Table 4) Peason's correlation coefficients
Ao 2L 7]17ke] 7Y olal' Q] A9t 8~14%'Q) A-HT ] = between job stress and turnover
& oA wE Btk # 25 Ad tal et g e intention
7 wESE Aot o2& oldenE nyom fel
5 ol= Ao Lk _ wa & oo Turnover
o7t e AL UEHTH=-2.45 p=02). &3+ & =74 Job stress factors et
intention
AN oINS sk A9t WA @ wu
l\:'i% o] _119/]}_% l‘iﬂ Dﬂ 45]_ X]—O]7]- %]\% 7)4\ 2 L]—E]—‘,;\]' Work OVEI“IOad ‘ I‘:_182(_000>
=368, p-00). Role conﬂlct an a professmn‘ ‘ 1=.164(.000)
Conflict in nurse-doctor relationship r=.128(.013)
Work conflict with doctors r=.101(.050)
5. CHAIXtS] &= AER||AQ} O|FlQ|E 7ho| AftatH| Poor treatmernt = 1940.016)
Unsatisfactory relationship with supervisor r=.195(.000)
date] AR 2B A o] 2 4 e dHAAE 23 Low reward 1=.298(.000)
HH <Table 4>} 2t} thaale] A5 AEg 29 o] Ao x Responsibility for extra affairs 1=.140(.006)
7l foiek A4 ARBA =183, p=000)7F 1Lk =, A Night duty 1=.114(.026)
ZE A7} S71Rr S ol ARk el SUlshe Total r=.183(.000)
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-Abstract-

Key words : transfer of duty post, job stress, turnover intention

A Study of Job Stress and Turnover Intention related
to Transfer of Duty Post of Staff Nurses in the General
Hospitals

Kuwon, Deok Wha™ - Koh, Hyo Jung™*

Purposes : This study was to investigate the job stress
and turnover intention related to transfer of duty post of
staff nurses working in general hospitals.

Method : The subjects of this study were 334 staff nurses
working in 6 general hospitals, with more than 200 beds, in
Daegu and Kungbuk province in Korea. Data were collected
through questionnaires and from Sep. 15 to Oct. 6, 2001.
The used tool for measuring the degree of job stress was
developed by Kim and Gu(1984) and the used tool for
measuring the degree of turnover intention was developed
Kim and Lee(2001). The data were analyzed into frequency,

*Charge nurse of ICU, Kwak's Hospital.
**Professor, Department of Nursing, Keimyung University
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percentage, mean, standard deviation, t-test, ANOVA,
Tukey's post hoc contrast, Pearson’s correlation coefficient
according to the purpose of study by use SPSS Win 10.0
statistical program.

Results : The following are the results of the study: (1)
Average score of the job stress, turnover intention of
resignation of the subjects were 2.64 and 4.44. (2) The result
of the analysis of job stress related to transfer of duty post
was higher in job stress; not satisfaction of current duty
post(t=—2.06, p=0.04). (3) The result of the analysis of
turnover intention related to transfer of duty post was
higher in turnover intention; period of the an advance notice
when transfer to current duty post less than 7day(F=3.55,
p=0.02), not satisfaction of current duty post(t=-2.45,
p=0.02), want the transfer from current duty post(t=3.68,
p=0.00). (4) The study reveals that there was statistically
significant positive correlation relationship between job
stress factors and turnover intention(r=.183, p=.000).

Conclusion : The study which relating to period of the an
advance when transfer and satisfaction of current duty post
and reconsideration of ftransfer of duty post shows
statistically significant difference between job stress and
turnover intention. Therefore it is regarded that is needed to
set a period of profer advance notice, grip on unsatisfactory
factor of current duty post and intervention and
management of the subjects were wanted transfer of duty

post.





