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{Table 1) Comparison of general characteristics between the correctional nurses and the hospital

nurses. (n=96)
CN HN Total
characteristics item X2 D
frequency (%) frequency (%) frequency (%)

Agelyears) <30 3( 65) 20 40) 5 5.2) 489 0.087
31~39 21(45.7) 34(68.0) 55(57.3)
=40 22(478) 14(28.0) 36(37.5)

Religion yes 33(71.D) 33(66.0) 66(63.8) 0.37 0.660
no 13(28.3) 17(34.0) 30(31.2)

Marital unmarried 3( 65) 16(32.0) 19(19.8) 9.80 0.002
status married 43(935) 34(68.0) T7(80.2)

Work experience(years) <2 10 2.2) 20 40) 3( 31 544 0.142
2~5 10(21.7) 10(20.0) 20(20.8)
6~10 11(23.9) 22(44.0) 33(34.4)
>11 24(52.2) 16(32.0) 40(41.7)
Total 46(100) 50(100) 96(100)

CN: Correctional Nurse, HN: Hospital Nurse
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(Table 2) Differences in job characteristics between correctional nurses and hospital nurses n=96)
Job characteristics CN(n=46) HN@e50) t D
M(SD) M(SD)

Total 345(0.45) 366(0.95) -1.3% 0.180
Skill Variety 259(062) 2.82(050) -1.99 0.049
Task Identity 380(0.65) 367(063) 1.00 0.321
Task Significance 391(066) 396(0.60) -042 0.674
Autonomy 3.14(0.87) 3.36(0.78) -0.28 0.203
Feedback 381(048) 3.86(054) -0.27 0.790

CN: Correctional Nurse, HN: Hospital Nurse

oAof Fi'olA wATAIEC] WALTAIER T BReAL  SAERT U Awr} frefehd st
ofef & 71&9] ARgo] A2 Ao& YEHTHE=-2.64, p<0.01).

4. NEEMN XAOIEEo| A
3. WAVISALRL HRAZIFAtY RIOHEET H{W
W EAre] AR5 AR b JuAAS £
AA ARpEre wAzieAle A9 B 34 28380 A Adks <Table 49 2tk #A AREAT A4 A5
2 HATAL 2884 T tha wiokoy BAALR fofdk  F Zhele ol ARt dehdA kot A4 AR5
Aol= GlSith BEme 3198909 HapdM £ Huzke] § 4, 71E9] ook, 349 249 AEANA E wET
o3&k 2}ol 2 H(t=-367, p<001), G ALE0] ol o oll(=.331, p<.05; r=2%4, p<05; 1=.443, p<0l), I}ZF 8447}

05;

3 =l WYteAER G B Aos O Table A3 AE BE70(=297, p<0b) #23 %o dATAE 1
3. 018 By o EdoA Auuw ‘Rpgpae] AR 2 o AR50 &2 AEAYA o s 9S4
A (=279, p<O0D, “BEAAY IR (443,  9FLAC He4E ATAE vELS) B UEgeS &
p<O0D), “&Ad) w2 Ha Zol"(=-321, p<00D), “Aeyd

o) 734 B RA(t=-5.17, p<OOD AN AN TAS0] W7

d, WA AREA, Tt A, A8l

(Table 3) Differences in job satisfaction between correctional nurses and hospital nurses n=96)

CN(n=46) HN(n=50)
Job Satisfaction t D
M(SD) M(SD)
Total 2.83(0.40) 2.83(0.40) 0.70 0488

professional status of job 3.27(063) 3.15(0.52) 097 0.336

Interaction 342(0.74) 3.45(0.62) -0.16 0.870

Autonomy 3.17(0.56) 3.21(0.59) -0.20 0.770

Administration 2.38(0.56) 2.47(0.66) -0.78 0437

Pay 2.13(062) 2.56(0.53) -3.67 0.000

Job(Task) 2.56(0.78) 2.37(0.56) 134 0185

CN: Correctional Nurse, HN: Hospital Nurse



taegeER) 98 A2z 237

(Table 4) Pearson correlation coefficient between correctional nurses job characteristics and job

satisfaction (n=46)
Job Satisfaction
Total  professional status Interaction Autonomy Administration Pay  Job(Task)
Job characteristics total - .087 33la 212 - 183 - 079 - 5bh - 206
Skill Variety - 018 .294a 217 - .152 049 -39 -.146
Task Identity - .240 120 069 - .091 - .29 - 46b5h - 308
Task Significance 049 443b 297a - 176 - 013 - 3ba - .080
Autonomy 048 130 154 - .070 038 - 324a - 150
Feedback - .021 104 162 - .14 - 073 - 214 066
a: p< 05, br p< 01
AEAT B e wE(=-54, p<0l r=-359, 7rl (=52, p<Ol; =567, p<OL =420, p<0l; 1=294,
p<.01; r=-.465, p<.01; r=-.366, p<.05; r=-.324, p<.05) =9] < 05ir=427, p<01) F-2J3F %] AAAA S Ho] FFEA 0
#APALE HIgom HAAAALT dFo it k7l l;—?% IR X# Sl i‘}kofﬂ AREA 9] 28
(==308, p<0B) &9 JABAE B AR5 2872 Ao 2&7E ABAYH &, FeFE, A8, dd o
el G5 ] o, A BahE Qe ] B A0 ek ﬁ& BEA| F=uz
g o] Ul eS¢ 5 Atk AATEe] ARAYH $F, A8 =410, p<OL
WU TAN XW’E*Ur ArotEr kol AddA BA =206, p<0b) 23 okl AHPAE Hel yrue] o
NAE<Table 5> A4 AREA A7) AR o] fol 2 ARAYH 23} FEAE BEo] WA dees
3k oFe AABAE BHY=283, p<0h) AFEAC] =42 4 ok
Aol B R0z tebdth A4 ATEA, HAFAY,
HF 44w ARAAA 45 HEN (=530, p<0L; =289, V. = 9
D05 1-282, p<OB), AR E4e) A A A,
ARAAH 5 0, e AE U AL U gy U B A7e 2AEAY AREA 9 ARnE ey B
(Table B) Pearson correlation coefficient between hospital nurses job characteristics and job

satisfaction (rn=50)
Job Satisfaction
Total  professional status Interaction Autonomy Administration — Pay Job(Task)
Job characteristics total ~ .283a .530b 230 072 196 000 109
Skill Variety 089 176 - .04 -.030 125 - .09 055
Task Identity 082 28% - .032 -.009 41 - 023 073
Task Significance 016 282a 040 - .04 -.009 - 193 - 011
Autonomy 522b 567 A20b 2%a A2 151 219
Feedback 140 A10b 296a - .051 - .051 - 022 - 019

a: p< 05, br p< 01
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-Abstract-

Key Words : correctional nurses, job characteristics, job satisfaction

A Comparative Study on the Job Characteristics and
Job Satisfaction in Correctional Nurses and Hospital
Nurses

Kim, Ki Kyong™ - Huy, Hea Kung™™*
Purpose :

This comparative study was designed to

compare job characteristics and job satisfaction in

correctional nurses and hospital nurses.

Methods : The participants for this study were 96 nurses
(46 correctional nurses, 50 hospital nurses). The survey
struments included Job Diagnostic Survey(JDS) developed
by Hackman & Oldman (1980) and amended by Lee(1997)
and Index of Work SatisfactionIWS) developed by Stamps
and Piedmonte (1978) and amended Park & Yun (1992).
Data were analyzed using of means, percentages, X - test,

t-test, Pearson correlation coefficient with SPSS program.

*fellow, Department of Nursing, Wonju College of Medicine,
Yonsel University
**Associate professor, Department of Nursing, Wonju College of

Medicine, Yonsei University



Results : 1) Differences in job characteristics between
correctional nurses and hospital nurses were not significant,
but the mean score for correctional nurses’ skill variety was
significantly higher (t=-1.99, p<0.05) than hospital nurses 2)
Differences in job satisfaction between two group were not
significant, but the mean score for correctional nurses’ pay
satisfaction was significantly lower (t=-3.67, p<0.01) than
hospital murses 3) There were significant negative
correlations(r=-544, p<.01) between correctional nurses’ job
characteristics and job satisfaction related to pay, but
significant positive correlations (r=.331, p<.05) between job
characteristics and professional status of job 4) There were
significant positive correlations (r=283, p<.05) between
hospital murses’ job characteristics and job satisfaction, job
characteristics and professional status of job (=530, p<.01),
and positive correlations between autonomy of job
characteristics and job satisfaction (r=522, p<0L).

Conclusion : The results suggest a redesign of
correctional nurses’ job and improvement of outcomes. it is
also recommended that job be done toward expanding and

improving the reward system.
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