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1. EHARM OEIH Ho
2ol whe} SRl o]zt 9
et Table 1).

7 BgeH, 1 o

o J%oﬂ w}a} 32 oA 3peHE o =
wA o) 5~29471 136E o7
0]

404 ool AU Loz g

o lefAE 1~3»a o] 1MW o =z g wWekow 1

54, 15~194 o]

470, 4~5d o] 46 za 20 o] 1179 o

2 ey | ‘ﬁoﬂ 310141 %111&7&%7} 7V BgEH
B 200902 vehgom 1 tho] ATt ARA 52

FFAL o)) 492

piad
ol

30~344 ol 677, 35~3041 ol 60T, 22~24A o] 59, FRFEANL 0W, 1Elx UrE}kkE}.
{Table 1> The subjects” general characteristics (n=2356)
hospital total A C D E F
identification — n % n % n % n % n % n % n %
2~ 501634 7 10600 27 W™ 5 75 12 BB - - 15 3000
%5~ 135 3831 3 5454 19 2021 10 1515 23 4510 13 4643 2 BAN0
e 0~ 67 1887 18 227 16 1702 11 1667 12 B85 8 B/5 2 400
(4rs)  35~39 60 1690 5 757 15 15% 0 64 1 1% 4 1429 5 1000
01 %98 - - 17 188 10 1515 3 588 071 1 200
total 6 100 66 100 94 100 66 100 5 100 2B 100 50 100
1~3 134 R/OT B UM H JB 11 1667 B BB 9 24 N 6000
4~5 4 1307 16 2424 10 106 1 15 5 1020 3 1071 11 2200
6~9 60 1707 13 1969 16 1702 10 1515 12 2440 5 178 4 800
ng 10~14 5 0534 13 1969 18 1915 11 1667 3 612 6 2143 3 600
15~19 4 13% - -7 T4 31 469 3 612 4 1420 2 40
201 m 313 - - 8 8l 2 3w 1 35
total F2 100 66 100 94 100 66 100 49 100 2’ 100 50 100
staff nurse 270 o84 5 8333 W LK 3 000 M4 HT 19 678 4 20
charge nurse 52 1460 10 1515 6 645 21 31L& 4 784 6 243 5 1000
position  head nurse 30 842 1 151 8 860 12 1818 3 58 2 714 4 80
head murse? 4 112 - - 1 108 - - - .+ 1 35
total 6 100 66 10 94 100 66 100 49 100 2B 100 50 100
ves M8 G450 41 6308 91 97 B G303 23 MM 12 286 U B0
religion  none 15 B4 % B®L 2 215 31 469 % HB6 16 54 % 520
total F 100 6 10 9 100 66 100 49 100 2B 100 50 100
ves 199 5606 19 W 4 5000 48 T3 16 3137 12 428 14 B0
nla;fuafe 1o 5 4394 47 T2l 47 5000 18 2; H 683 16 5Ll B 7200
total ¥ 100 66 10 94 100 66 10 5 100 2B 100 50 100
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{Table 2> The Organizational Commitment and its differences among the hospitals

maximum Fp)

minimum

std. dev.

mean

hospital

4.066

2.133
1.866
1.600
1.933
1.133
1.866

1.133

0.445
0.540
0.530
0.525
0.800

0411

3134

66

Aa

4333

2.19
3.262

BD

9.09
(.000)**

4733

4333

3.157
2.783
2.750

3012

Da

4.266

28

ED

4.000

0.559 4733

355

total

<001, a>b

{Table 3) The Correlations Coefficients between

28ow ZANESGOH, Fus

Organizational Commitment and gen-

eral characteristics of the hospital

ZAE Sl

organizational

commitment

characteistics

hospital

0.13(p=0.06)
0.04(p=0.74)
0.00)
0.06)

1=

age

33 301 ol
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0.34)

0.72)
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0.01)

0.96)
-0.05(p=0.71)
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0.14(p
0.05(p
043(p
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age
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{Table 4) The differences between religion and marital status of the each hospital

religion marrital status
hospital P
ves(n) no(n) ves(n) no(n)
A 41 24 1.183 681 19 47 1151 0.68
B a1 2 129.432 142 47 47 1.456 0.20
C 3H 31 1.584 0.204 43 18 2532 0.03*
D 25 26 1.152 732 16 3H 1413 048
E 12 16 1.964 221 12 18 1.643 041
F 24 26 3813 000%* 14 36 2510 0.07
total 228 123 1.32 08 156 199 112 0.44

*p<05, P p<001

o el 7 BelEe BAse o Fad e Aozl 4. ofad, A 9 Kol mE ol

12 AE=38L, p= 00)0I1o ™, A& w2 %

s
AE9lo] o]z} et B
tHTable 4).

C W9(F= 253, p= 03013

Aoz A, AE, Add B2 242YY )2 %
Ad) B 2% 83 L9k Table 5)

WA A AWRES uf 40 Al ol & 1 ¢ I

{Table b) The differences among age, career and position group

mean n Flp) tukey’s studentized Rang
©F 3415 !
@’ 3131 60
age @P 3016 767 7.834(0.000)*** b
@ 2977 58
@P 2871 136
®" 3715 il
By 3283 47
@’ 3.061 54
8.043(0.000)*** a>
career a 0,682 & ( ) b
@P 2,920 46
@ 2,900 132
@ 3533 2
@7 3377 30
_ 12.442(0.000)** a>
pos @F 3279 52 (0.000) b
@ 2918 270

career: D 1~3yrs @ 4~5yrs @) 6~9yrs @ 10~14yrs ® 15~19yrs ® over 20yrs
age: D 22~24yrs @ 25~29yrs @ 30~3yrs @ 35~3%yrs ® over 40yrs
pos.= position, @ staff nurse, @charge nurse, Ghead nurse @ over head nurse

<001, @ b
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dAE Bd e} 2akedl B C Bt 25Ake dF, 71 ges] Helnk
AE3 A 4 #A7} vehde] nste 4 g dee A AE A B A ﬁﬂlﬁa = Z2AEYA A
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A study on the Clinical nurses’ Organizational
Commitment

Koh, Myung Suk*

Purpose : The purpose of this study investigated the
relationship between nurses’ organizational commitment and

their demographic characteristics.

Method : The sample for this study consisted 356 nurses
from 6 hospital at Seoul and Kyung Gi province, in Korea.
The Organizational Commitment Questionnaire developed by
Mowday was used.

The Pearson correlation coefficient, Tukey's Studentized
Range Test were used for the statistical analysis by SAS

program,

Result : The Study was found that 1) The mean of
mirses’ Organizational Commitment was 3.0l 2) The
Organizational Commitment was positive correlation with
age, career and position of the whole nurses, but it was
different from each hospital. 3) There was significant
positive correlations among nurses’ age, career, position and
organizational commitment of nurses. 4) But the correlations
between nurses organizational commitment and religion,
marrital status, nurses’ age, career, position were different

from each hospital.

Conclusion : Therefore before each hospital want to
improve itf's own nurses’ organizational —commitment,
hospital managers have to find factors which influence to

the nurses’ organizational commitment directly, indirectly.

*Sahmyook University, Department of Nursing, Assistant
Professor
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