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(Table 1) Subiect’s demographic characteristics

Characteristics  Classification  Frequency(%) m*S.D
20~24 129(34.40)
25~29 82(21.90)
Age(yrs) 30~34 69(1840) 30.12
35~39 46(12.30)
over 40 49(13.10
female 374(99.70)
Sex
no response 1( 0.30)
Married 163(4350)
Marital status Single 211(56.40)
No response 1(0.30)
Christian 205(54.70)
Catholic 30(8.00)
Religion Buddism 20(5.30)
None 101(26.90)
Others 19(5.10)
1~2 104(27.70)
3~5 93(24.80)
EXI.)eaﬁence 6~9 57(15.20) 7314632
of job(year) 10~14 62(16.50)
15~19 40(10.70)
20> 19(5.10)
General ward 202(53.90)
Worki i LCU 36(9.60)
g UM Special unit 107(2850)
Outpatient dept. 30(8.00)
Staff nurse 312(83.20)
Position Charge nurse 29(7.70)
Head nurse> 34(9.00)
College 253(67.50)
Bechelor 88(2350)
Education lev- Graduate 13(3.50)
el Above doctoral 20(5.60)
course
No response 1(0.30)
National uni- 143(38.13)
versity
Hospital type Private uni- 42(11.20
versity
General hospital ~ 190(51.00)
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ARRFE 2] ~56ME HF 30124 olem 72+ 9
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Al ol 49W(1319%) 22 e wd A= 7E0sk3
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{Table 2) The means of the empowerment, job
satisfaction and organizational com-
mitment (n=375)

mean S.D mix-max range

Empowerment 2807 432 1.00~4.32 1~5
opportunity 2787 522 100~450 1~5
information 2871 568 1.00~4.67 1~5
support 2660 535 1.00~478 1~5
resources 2942 627 1.00~4.67 1~5
GE 2606 716 1.00~450 1~5

Job satisfaction 2735 345 156~38 1~5

Organizational commitment 4.09 940 1.38~6.69 1~7
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(Table 3> The correlation among empowerment. job satisfaction. and organizational commitment

Empowerment Job  Organizational
total  opportunity information support resources GE satisfaction ~ commitment
Empowerment
opportunity 77 .
information 838 047 .
support 793 501 503** .
resources 660 2767 ) AR " .
GE BB3F* ARgT* 518*** DFFFF 319%
Job satisfaction 575 H08*** ATAT* AARTEE 3T 479RE
Organizational commitment  533*** 378 A1 /S v/ S 1 S M s ¢ ¢ M
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{Table 5> The Influences of the empowerment

on the iob satisfaction (n=375)

dependant v. Job satisfaction
independant v B B t
Empowerment 360 55 13565+
F 184.010%**
Intercept 41.953
R-square 330
Radj 329

*p< 05, **p<.01, ***p<.001

{Table 6> The Influences of the empowerment on
the organizational commitment

(n=375)

dependant v. organizational commitment
independant v B B t
Empowerment A07 533 12.166***
F 148000***
Intercept 10.967
R-square 284
Radj 282

*p< 05, **p<.01, ***p<.001
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-Abstract-

key words : empowerment, job satisfaction, organizational commitment

A study on the influence of empowerment on job
satisfaction and organizational commitment of clinical
nurses

Koh, Myung Suk*

Purpose: The objective of this study was to explore the
influence of empowerment on job satisfaction and organiza-

tional commitment.

Method: The study has been conducted on 375 nurses
working 6 general or university hospitals in Seoul, Korea.
The data collected from April 1st to 30th, of the same
month of the year 2003. For the survey tools are Chandler’s
CWEQ), Salvitts et al’s(1978) Job satisfaction and Mowday
et al's(1979) organizational commitment. The date analyzed
by Pearson correlation coefficient, ANOVA, Scheffe test and
multiple regression by SPSS win 10.0 program.

Result: The mean of empowerment was 2.807 job sat-

*Sahmyook university nursing dept.



isfaction was 2.735 and organizational commitment was
409. The correlation between empowerment and job sat-
isfaction was r=0.575(p=.000) empowerment and organiza-
tional commitment was r=0.533(p=.000) organizational com-
mitment and job satisfaction was r=0.663 (p=.000). The influ-
ence of the empowerment on the job satisfaction was 33.0%

and in case on the organizational commitment 284%.

Conclusion: This study revealed that nurses empowerment,
job satisfaction and organizational commitment were not so
high, therefore each nursing organization has to concern
about these points for acheiveing mursing organization’s

pUrposes.
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