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(Table 1) Characteristics related to transfer of duty post (N=508)
Characteristics N (%)
<26 81 (16.0)
26~30 174 (34.3)
Agelyears) 31~3H 119 (234)
36~40 84 (165
41< 50 (98
General characteristics College of nursing 261 (53.4)
o University of nursing 76 (15.0)
Heaton General University 114 (2.4)
Graduate 67 (13.2)
Marri it Unmarried 234 (46.1)
arriage st Married 774 (53.9)
Independent Desire the transfer of nurses’ duty Yes 401 (789)
variable post No 107 @210
Staff nurse 430 (84.6)
Position Charge nurse 46 (9.1
Head nurse 32 (6.3)
<3 69 (13.6)
Total Clinical . 3~4 90 (7.70)
( © : et experierice 5~9 1% (%68)
ears
v 10~14 123 (242)
15< 90 174
<1 65 (12.8)
1~2 123 24.2
Experience of current duty A42)
Clinical characteristics postlyears) 3~4 157 (30.9)
5~6 87 17D
< 76 (15.0)
Satisfaction 260 (61.2)
Satisfaction of current duty post  Ordinary 227 (44.7)
Dissatisfaction 21 (4D
oo ) Yes 254 (495)
ransfer experiences No 057 505)
<3 146 (287
Desirabl iod
CSIFEDIE Dert 3~5 %1 (51.4)

for transfer(years) 6< 101 (19.9)




576

{Table 2) Job satisfaction related to transfer of duty post (n=508)
Characteristics N (%)
Below 131 (258
Low
Low P9 (195)
Professionism 205
High 104 205
High &
Above 174 (34.2)
Lo Below 93 (183)
A Low 219 (431)
Affairs 79
High 91 179
High
& Above 105 (20.7)
Lo Below 111 (219
v Low 111 (219)
money
High 167 (527
High
Above 119 (235)
Below 154 (30.3)
Low
Job Interpersonal Low % (195)
satisfaction relationship . High 170 (335)
h
g Above & (167)
Below 131 (258
Low
Low 114 (22.4)
Administration Z8
High 121 238
High
g Above 142 (280)
Low Below 145 (284)
Low 80 (15.8)
Autonomy -
High 146 287
High
g Above 137 (271)
Lo Below 38 (75
W
Low 70 (13.8)
Interaction @5
High 216 425
High &
Above 184 (36.2)
3. 2224 OIS HYols X2 0f% 20l Fae A4 A
Th A2 PN fost dEeQow HH W 2) tdAke] 4 54
Gk 7 BAE Aztg 2R olF 8ot 93-S v AN AREFATF FATEAL o) duet 3958 (p=.033)
A 2908 RS Al <Table 4> 2tk v, & SREA ) BEEA] Eshe HEA) wEehe 1EEAL

D oidaee] ity 54 O WRE, SFEA A, BA0lE Ao mE 2
A%, e, AR E 2B Ak THEA ofF SHaRdl FRA ol SRR AgS mAA] GGkth<Table 4>.
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{Table 3) Estimated new factors for transfer of duty post

. Estima.  Estima. _, Odds
Characteristics X“-value .
Coeffi SE P Ratio
Age 1(<25 years group) 174 65 7.28 007" 572
Ceneral Age 2(%5~30 years group) 145 61 569 OIT* 427
characteristics Education(college/imiversity group) 74 40 354 .49 210
Marriage status(martied group) 08 22 13 17 1.08
Position(staff nurse group) 153 43 1039 .010* 463
Total Clinical Experience(<5byears group) 74 28 6.90 009* 210
Clinical
e o Experience of current duty postl(<3years group) 18 .33 .29 588 1.20
characteristics
Experience of current duty post 2(3~4years group) -.39 24 267 .103 67
Satisfaction of current duty post(low) 1.09 24 2166  .000* 299
Transfer experience(Yes group) A1 22 404 044* 15
Affairsthigh group) 57 22 6.69 .010* 1.76
Money(high group) 57 30 379 0B0* 177
Interpersonal relationship(low group) 815 .23 1301 .000* 226
b L
Ja L Administration(low group) 1.01 31 1085 .000* 3¢
satisfaction
Interaction{low group) 59 25 5.76 ot 171
Autonomy (low group) 04 22 030 862 1.04
Profession(low group) 111 26 1803 .000* 297
*p<.06
3 AFuEAe 2 ZFe AR T 18100 (p=.017), B8 o) 3k kS r) e
@A 3t HEA TS B2 AT} 22 TeAPE EAR) s Al 2340 (p=.012), TR A3e -l
Bt} 109 (p=119), AP et Ewr) vhe AL g it v e 2 FEAR G 26161001 |
=2 AT 20100 (p=049), 282l TR daaged ThE BAR o|Felr|E Wl Ao et Table 5>.
gk BHEwrt v e AE =2 EAkET 217 (p=010)
U o2 BA R o578 Fiele Aoz Uegoy ¢F 5 ZREA ol dloff oS Eo| HElr
EAE B A A8 TEAE AEA AR
THEA o)F g HTFE v]XA] LdYT<Table 4>. ZraAbe] o 255A ST goldAnE WA gnE
T azte] AzAenE 571K HgR 2FRA o)F FHy
4. ZR52AM olF AR oF Lol =HEFH B2 o F8l7] 93 BAAD 2N o5 YT ZAor
71hE ZFFAE A olES S e B 05.3%F o)
v B Ao 2R o] gHefre] £Q o292 ZEEA olFS WA &g Aow 7 HaAl) AA
A A= ATA}F FUZFFAL o] E T 54 (p=000), B HsEkA & F$= 271%00 BEH ok T3 B o]F2 3
g THEEA O BEEA] Bl 1HEA) BEEhE AT W Aow VU DEAE TREEA ol%S WA &
2750 @=000), A #A S et P =7t vhe APt = 2 A9 17%Y2, 5F5A ol gustd ¥8 Ao
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(Table 4) Estimated main factors for transfer of duty post

. Estimated Estimated 2 Odds
Characteristics . X*-value D .
Coefficient SE Ratio
Age 1(<25 years group) 1.02 93 1.20 274 2.76
General Age 2(25~30 years group) R .76 168 1% 2.67
characteristics Education(college&university group) -.03 48 01 950 2.53
Marriage status(married group) -50 29 299 084 1.09
Position(staff nurse group) 1.73 J%! 456 033* 3%
Total Clinical Experi
ol Mt Bxpenetice ) 49 332 088 24
(<Byears group)
Experi f t d t 1
Clinical é?e::rzcer‘;u C;m“ y postL g 46 S 3 6
characteristics v group
Experi f t d t
sperience of current duty post 31 202 1% 6
(3~4years group)
Satisfacti f t d t
atistaction of current duty pos a3 8 1 o0 140
(low group)
Unit transfer experience(Yes group) .09 34 07 797 97
Affairsthigh group) 36 27 158 209 1.16
Money(high group) 15 34 19 663 393
Interpersonal relationship(low group) 1.37 Al 11.20 .001* 1.19
b
Job Administration(low group) 0 % 379 09* 201
satisfaction
Interaction(low group) N 31 6.65 010* 217
Autonomy{low group) 53 2 351 061 1.70
Profession(low group) 15 28 29 592 1.16
*p<.06
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(Table b) Estimated main factors and provability for transfer of duty post
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Estimated Estimated

Variables: s Coeffi. SE ¥:-value P Odds Ratio
Position(staff nurse group) 171 49 12.32 .000* 554
Satisfaction of current duty post(low group) 1.01 26 1564 .000* 2.75
Interpersonal relationship(low group) 59 .25 565 017* 1.81
Administration(low group) ) 34 6.32 012* 2.34
Interaction(low group) 9% 28 11.99 001" 2.61
*p<.06
**variables:

Position: FU7tEAME F7HEAME 7F0R 3 dnihex

Satisfaction of current duty post: & 554 UEAEI} 2 71eAE V&0 R 3§

Interpersonal relationship: tHIFA e et sEA =} &2 7H

Administration: 43 et HIAET} 22 ATAE TIESR e TeAL

Interaction: 454+ tg WEAEI} & 3L

{Table 6) Comparison of predicted and observed data

Predicted
Desire
Percentage Correct
observed Yes No
) Yes 381 19 95.3
Desire
No 78 29 211
Overall Percentage 809

The cut value is .500

*Sensitivity: 381/400 = 953
*False—positive = 78/459 = .170
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Estimative Factors and Probability Whether It is Desire
or No on the Transfer of Nurses' Duty Post

Sohn, In Soon™ - Han, Sang Sook™™
Purpose: This study was aimed by presenting basic data

of nurses’ manpower management on studying about esti-

mative variables and probability assumption whether it is
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desire or no on the transfer of nurses’ duty post. Method:
The study was designed retrospective survey and the sub-
jects of this study consisted of 508 nurses who have en-
gages in the K-university hospital. Data were analyzed by
SPSS windows for 11.0, by logistic regression. Result: The
status on clinical specific variables were verified on estima-
tive variable about whether it is desire or no on the transfer
of nurses’ post of duty that staff nurses was 395 times
when set the standard over the charge nurses, and un-
satisfied nurses than satisfied nurses on the place of duty at
present was 14 times. On the low domains of duty’s sat-
isfied degree was verified on predictive variable about
whether it is desire or no on the transfer of nurses’ post of
duty that nurses of low feeling of satisfaction about person-
al relationship was 1.19 times, unsatisfied nurses about hos—
pital management was 2.01 times verified on desiring trans-
fer to other places. Conclusion: The suitability of estimative
model whether it is desire or no on the transfer of nurses’
post of duty explainable by the variable of the status, the
feeling of satisfaction on post of duty, the personal relation—
ship, the hospital management, and estimative probability
was 80.9%.
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