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<Abstract>

The Effects of Organizational Justice on Job Satisfaction, Professional Commitment
and Organizational Commitment among Hospital Physicians
Jong~Wook Ko®, Young-Joon Seo***, Sang-Hyuk Suh™

Dept. of Urban Administration, Anyang University’, Dept. of Health Administration, Yonsei
University”, Graduate School of Venture, Hoseo University™

The purpose of this study is to investigate the impacts of distributive and procedural
justice on job satisfaction, professional commitment and organizational commitment among
hospital physicians. The sample of this study consisted of 185 physicians from 8 general
hospitals located in Metropolitan area and Youngnam area in Korea. Data were collected
using self-administered questionnaires with the response rate of 40.296 and analyzed using
hierarchical regression technique.

The results of this study showed that procedural justice had a direct impact on job
satisfaction, professional commitment and orgamzational commitment among hospital
physicians, whereas distributive justice had no significant impact. The results imply that
hospital administrators should take measures to establish procedural justice to increase job
satisfaction, professional commitment and organizational commitment among hospital

physicians.
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