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Transformational leadership Autonomy
- Charisma

- intellectual stimulation

- individual consideration Empowerment

(Figure 1) Conceptual Framework of this research
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(Table 1) The level of study variables
Variables Mean SD
Transformational leadership 3.09 0.59
Charisma 314 0.58
Intellectual Stimulation 3.08 0.74
Individualized Consideration 2.96 0.68
Autonomy 2173 0.27
Empowerment 3.30 0.37
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{Table 2) Correlation Matrix of study variables {Table 3) Transformational Leadership,

Var e TFL  TF2 TF3 Auwo Emp Autonomy, and Empowerment

according to general characteristics

TF 1.00
TF1 97r** 100 general
TF2 g* 80t 100 charac- item TF Auto Emp
teristics
TE3 8o /I M 1.00
—— 20-24 310(056) 272(028) 3.19(0.3D)
Auto 24T 2 217 18T 100 95-29 308(059) 271(026) 3.28(0.35)
Enp 36 3 37 26" 38 100 age 30-34 311(059) 2.72(0.27) 3.43(0.39)
5 001 3Bt 312(0.72) 2.89(0.24) 3.61(0.44)
’ . . Fort 0.10 3.68* 16.02**
TF : Total transformational leadership -
TFL: Charisma marital mameq 3.15(060) 2.75(0.25) 3.39(0.38)
o immarried 307(059) 2.72(028) 3.27(0.36)
TF2: Intellectual Stimulation status Fort 155 1.04 9.04*
TF3: Individualized Consideration christianism  310(062) 2.74(029) 3.30(0.37)
Auto: Autonomy buddism 321052) 2.77(0.30) 3.39(0.32)
Emp: Empowerment religion catholicism 3.05(064) 2.75(0.29) 3.30(0.40)
none 308(058) 2.70(0.24) 3.28(0.37)
others 293(050) 2.70(0.27) 3.28(0.48)
4, k™ EMo| M2 WM Aod Aed d Fort 0.70 0.97 0.69
olgle|m e educa college graduate 3.08(054) 2.73(0.26) 3.28(0.34)
tion baccalaureate  3.11(0.65) 2.70(0.27) 3.31(0.40)
master degree  3.25(0.84) 2.87(0.33) 3.61(0.43)
WPl o 24d) w2 A o, Aed g g v gy 075 327 697**
B ES] Ao|Z EA ¢ AFTable 3), UHH rj4d medical unit  3.14(059) 2.73(0.29) 3.33(0.38)
3 2REAd w895 Zolzb Y= Aoz e surgical unit ~ 3.25(056) 2.77(0.24) 3.30(0.35)

i Aol Ao on mE & psychiatric unit 354(023) 2.78(016) 3590.31)
(=447, p<.00D. A5 Bz A%, wHTE, 5 A OB & GY unit 321(048) 260(023) 3.27(0.34)
o=

2, A4 9ol w2t FAHOR frolgh Aoly pediatric unit  3.30(0.60) 2.71(0.35) 3.24(0.41)

UERITHF=368 327, 3.13, 434, p<.05). QW HEE 7 major  neonatal room  314(065) 2.60(0.28) 3.34(0.39)

W8 B oEEA & oaE, B4 Aeld Het $A44 field of  hemo room 3.29(0.72) 2.79(0.30) 3.48(0.31)
T':, S G770, 10 = [

_,i
pasA
i

Y,

© practice ER 2.75(046) 2.67(0.22) 3.22(0.33)

o2 freld Aok gle Aom RO MF-1602, 697, ICU 298(057) 2.700027) 3.21(0.33)

1.86, 1571, 11.38, p<.05), 7| EA7} vl EApR T} oJufeimE OR ‘ N 2.85(060) 2.70(0.30) 3.34(0.46)

2o Ao SO0 p< 0 o} 2 5 9 o clrc 22059 271019 314050
BIUEE frol g 2ol HolA| FRrHF=69. p>.05). Fort 447 102 1.86*

total {1 year 3200057 2.73(0.34) 3.19(0.33)

5. A2A U olmojHEl UBS Z= FQ QoA numbers L0 Years 3.00(061) 2.68(0.28) 3.17(0.32)

of years 3-5 years 308(053) 2.75(0.26) 3.30(0.33)

5-10 years 3110058 2.72024) 3.35(0.37)
75Ae) sl tet Wald guiy daeg gm0 19060 283024) 358041

A4 95 AARAE olgae] B4 ¢ Askable 4, w8d T Fory 176 313" 1571

Zrae] AFx o] AA ol 1601%, 7el2mlrl AA acting nurse  3.09057) 2.720027) 3.27(0.35)

: Position charge nurse  3.24(064) 2.74(0.25) 352(0.45)

o] 1.94%, 78z 66%9) Al B Y E
Holed 104%, 7P Wil b LGs%ee] ASHE mA% w2 T e 295080 2950024) 3660.3)
FAR] AR WE AEA e A5HE @A B present  others 315(028) 2.77(0.15) 355(0.47)

ARG olgato] 4 3 At el eyl skl an Fort L0 437 11387

7} Aol 1061%, A& AT AA Wele) 1.29%9) o = *p< 05, **p<.001, TF : Total transformational leadership
go By Auto © Autonomy Emp : Empowerment
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{Table 4) Stepwise Multiple Regression Analysis of Factors on Autonomy, Empowerment

Dependent Variables Independent Variables R R’ beta F(P)
Autonomy Charisma 1061 1061 3123 33.34(0.000)
Intellectual Stimulation 0129 1190 1.049 4.10(0.043)
Empowerment Intellectual Stimulation 1601 1601 16.037 53.55(0.000)
Charisma 0194 1794 11.237 6.60(0.010)
Individualized Consideration 0166 1960 7408 5.75(0.017)
V. = o ohiel WaA elEalel “AA A= ol A v E

B ATAs 1% @ ﬂx} W4 grqde HEe 3092
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& BHYed, ole B2 =78 o4t 1hEAke ueHE
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2+ & Kang(2000), Kang®} Kim(2000)9] A2 3
w3 Morrison 5(1997)¢] A7-oM= WEA 2y
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- Abstract -
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The Relationship Between Transformational Leadership
of Nurse Managers and Autonomy, Empowerment of



Nurses

Ha, Na Sun™ - Choi, Jung® - Yoon, Young Mi*

Purpose: This study was to identify the relationship
between transformational leadership of nurse managers and

autonomy, empowerment of nurses.

Method: The subjects were 468 nurses and 19 head
nurses were working at the 3 general hospitals in seoul.
The data were collected from July 6 to September 14, 2001
by the structured questionnaires. For data analysis,
descriptive  statistics, ANOVA, Pearson correlation
coefficient, and stepwise multiple regression with SAS

package were used.

Result: 1) ‘Autonomy’ and ‘Empowerment” were positively
related to ‘Total Transformational Leadership’, ‘Charisma’,
‘intellectual stimulation’, ‘individual consideration’ (=.18~24,
1=26~36, p<.001). 2) ‘Transformational leadership’ showed
a significant difference according to major field of
practice(F=4.47, p<.001). 3) ‘Autonomy’ showed a significant
difference according to age, education level, total numbers of
years in nursing practice, and position in present(F=3.68,
327, 313, 434 p<05). 4) TFEmpowerment showed a
significant difference according to age, marital status,
education level, major field of practice, total numbers of
years in nursing practice, and position in present(F=16.02,
=904, F=697, 1.86, 1571, 1138 p<.05). 5) As a result of
regression analysis, the key determinants of ‘autonomy’
were ‘Charisma’ and this explained 1061% of the total
variance of it. And the key determinants of ‘empowerment’
were ‘intellectual stimulation’ and this explained 16.01% of
the total variance of it.

*Department of nursing, Secil College
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