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(Table 1> The general characteristics (n=463)
Variable n(%)
Age(year)
20~24 246(53.2)
256~29 165(35.6)
30~34 42(9.1)
35~39 9( 1.9
>40 10 0.2)
Marital Statue
unmarried 334(82.9)
married 79(17.1)
Religion
yes 268(57.9)
no 195(42.1)
Education
college 306(66.6)
university 149(32.5)
graduate school 4( 0.9)
Position
staff nurse 393(85.4)
charge murse 67(14.6)
Ward
medical 234(50.7)
surgical 129(27.9)
others 99(21.4)
missing cases are excluded
(Table 2) The descriptive statistics of the
variables
Variable M(SD) MIN MAX
Locus of Control 1042(251) 100 1500

38059 200 500
3090051) 143 457
38(087) 100 667

Job Stress
Job Satisfaction
Organizational Commitment
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{Table 3) The correlation of the variables

Locus of Control Job Stress Job Satisfaction  Organizational Commitment
Locus of Control 1.00
Job Stress -0.17***(.0002) 1.00
Job Satisfaction 0.24%*(<.0001)  -0.30"**(<.0001)  1.00
Organizational Commitment 0.24%*(<.0001)  -033"**(<0001)  0.64™*(<.0001) 1.00

*p<05, *p<01l, **p<001
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006, t=550), ZEFH0.08, =515 zre Aoz Jepyg)
AR2Ef e AR o] Wgow &

¢ AHEA21--0.23, =-54)F
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Direct Effect(t) Indirect Effect(t) Total Effect(t)

Job Stress

Locus of Control(v1l) -0.04(-3.72)*** -0.04(-3.72)***
Job Satisfaction

Locus of Control(v21) 0.04( 4.23)*** 0.01( 2.85)** 0.05( 5.14)***

Job Stress(321) -0.23(-545)*** -023(-545)***
Organizational Commitment

Locus of Control(v31) 0.02( 1.78) 0.06( 5.05)*** 0.08( 5.12)***

Job Stress(B31) -0.21(-360)*** -0.23(-511)*** -0.44(-6.14)***

Job Satisfaction(B32) 0.98(14.10)*** 0.98(14.10)***

*p<05, *p<01l, **p<001
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-Abstract-

Key words : Locus of Control, Job Satisfaction

The effect of clinical nurse’s personality on job stress
and organizational effectiveness®

Yoon, Sook Hee**

Purpose : The purpose of this study was to identify the
effect of clinical nurse’s locus of control of personality on
job stress and job satisfaction and organizational

commitment out of organizational effectiveness.

Methods : The subjects were 463 staff nurses, who were
employed in four university hospitals located in Seoul, Pusan
and Kyungki-do. Data was collected from October 4th to
October 14th in 2000 by a self-report questionnaire. Data
was analyzed by the SAS for the general characteristics of
the subjects, descriptive statistics, test for reliability and
correlations. The effect of variables were tested using the

Lisrel 812(a) program.

Results : With the findings from this study, the internal-
external locus of control affects job stress directly. Also it
affects job satisfaction directly and via job stress indirectly.
But it affects organizational commitment only via job stress
and job satisfaction indirectly. Direct effect of locus of control
to organizational commitment is not significant. Job stress

affects job satisfaction and organizational commitment out of

*This work was supported by the 2000 Inje University
research grant.
**Professor, Inje University
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organizational effectiveness directly. Finally, job satisfaction
was direct predictor of organizational commitment.
Conclusion Therefore, nursing managers ought to
develop social learning programs to change the perception of
individual personality and job stress management programs

in order to improve organizational effectiveness.





