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(& 1) Characteristics of Sample

Variables Categories N Percentage(%)
Male 3 05
Sex
Female 591 995
21~25 147 24.8
26~30 213 46.0
Age 31~35 93 157
(year) 36~40 36 6.1
41~45 32 54
Over 46 12 2.0
Diploma 418 70.7
Education Bachelor 137 232
Master 36 6.1
Marital Unmarried 405 68.3
Status Married 189 317
Less than 1 year T 130
1~3year 143 24.1
Tenure 4~6year 199 336
7~9year 86 145
More than 10 year 88 148
Staff Nurse 479 80.9
Charge Nurse 53 9.0
. Head Nurse 43 7.3
Position Supervisor 3 05
Director 9 15
General Director 5 0.8
Emergency Room 42 7.1
Operating Room 32 54
Intensive Care Unit 59 99
Surgery 162 213
Medicine 116 195
. Cancer unit 4 0.7
Unit L.
Pediatrics 34 57
OBGY 29 49
Delivery Room 25 42
Nursery Room 2 42
NP 11 19
Etc. 5 9.3
Day & 144
Shift Evening ‘ 5 0.8
Day +Evening 272 459
Night 230 389

(Cronbach’s )8 AHEat] AR A A1EY AR5 753}
Aok 281 953 AR (multiple regression analysis)® 5
AHEA(ANOVA) B t15S AMate] skl g A5t

& AREAEF AAE Al 1A AAAR

oA - AAEAN - AT LA - A A - TE

S Z2A4517] 98 Sims 5(1976)¢] Hackman} Oldham

(1975)4 JDS(Job Diagnostic Survey)ell =73k 7H ksl 2

HAZ(JCDE W49std AMgaigh & Hze 25 257

9 %ﬁo 2 FAEeH Likerte Hw(l=#3 2137 &
, b=l 2FEthE ARSI
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X% (principal component analysis)® 2743 A 5
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explained)2 1597% 2 B5% Mo B3k T ulx] Q0T
ZQA)e Adgoe] 1530%= e B3k Al AF 890
SriokA)e dndo] 11.36%E 49 32, U Wa g9l
(AgA)e AulEo] 977%= ¢ Bale aEa oAl W
A R (FALA A A%l
3 olZ 5719 8¢l
o Faso] XJZH!FJ‘}M ok Al A
i A, & HHLA Aoz
4ol AR Yo AE AT} T)ErhdAd x}zﬂr H 2He
o7 o JEHE Al Wz 8414 ?%i*lziuk 24
Ae 17 890 = 2

ol AwEo] 830%= 2719 &
Sdle FE 9=y
8381e] Aede A

rotation) & AMESIATE R91FF9 Vo RE THghe] 10 9 E3ke ¥asho 7a —“iﬂ] «140}%1d TE 230 A4
]“0 A3k delsigom QAR 050PHS feld  HAUth ¢, AR TSNS D 8900 =EEHem B Q
FO 7 HYth <& 29 <H & 47 AREA , HEE Qe AYEE 4632%7 drHAH 549 £alo] BT A
9 905 9 4589 5 e A AULALAE & A9 ALEYN A9 LA D) £99] m2ag
okgk A, o1& £ A s Adeld o3 2tk om Ard=o] 4529%7 owalR A 67]9] o] BT A4
WA <GE 2A Hies Hle o] AREAME Bl 891 FHUUKE 3>
o] =&tk A WA s(s=w)e) AuE(variance
(& 2) Factor Analysis of Job Characteristics
ftem Factor 1 Factor 2 Factor 3 Factor 4 Factor 5
(Feedback)  (Task Significance) (Skill Variety) (Autonomy) (Task Identity)
JC 13 638
JC 14 844
JC 15 812
jC 7 664
JjC 8 687
JC 9 362
JjC 1 87
jC 2 785
jC 3 685
JC 4 545
JC 9 521
JC 10 730
jCc11 753
JC 5 629
JC 6 670
Figen Value 3882 1612 1.397 1.150 1.063
Percentage of Variance(%) 1597 15.30 11.36 977 8.30
Cumulative Percentage(%) 1597 3127 4263 52.40 60.70
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(& 3) Factor Analysis of Career Commitment, Job
Satisfaction, Job Commitment

Factor 1 Factor 2 Factor 3

Item Career Job Job
Commitment Satisfaction Commitment
cC1 859
CcC 2 853
cCc3 846
CC 4 828
cC5 822
CCo 126
CC7 690
Js1 17
JS 2 18
JS 3 165
sS4 588
JS5 544
JI1 159
J12 736
13 693
J14 660
JI5 bl
JI6
Eigen Value 455 2.32 272
}V) e;ztff ;;f 649 63 4529
Cumulative
Percentage(%6) 64.9%5 46.32 45.29

(E 4) Reliability of the Scale
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e
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Tool Dimension No. of Item Cronbach’s «
Feedback 3 7656
Task Significance 3 7861
Job Characteristics Skill Variety 4 5339
Autonomy 3 6749
Task Identity 2 684
Career Commitment Career Commitment 7 9087
Job Satisfaction Job Satisfaction 5 007
Job Commitment Job Commitment 6 1528
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(Z b) Multiple Regression of Job Characteristics, Job Commitment, and Job Satisfaction

Dependent Variable Independent Variable A T Sig. R Sig. F
Feedback -0.044 -1.102 0.271
Task Significance 0.118 2928 0.004**
Job Commitment Skill Variety 0.280 6.779 0.000** 0.144 0.000
Autonomy 0122 2945 0.003**
Task Identity 0.037 0.862 0.389
Feedback -0.026 -0.608 0544
Task Significance 0.005 0.126 0.900 0.007 0.105
Job Satisfaction Skill Variety 0.052 1173 0.241
Autonomy 0.113 2541 0.011*
Task Identity -0.039 -0.838 0.402
*PLOB, **P<01
(& 6) Multiple Regression of Career Commitment and Job Commitment & Job Satisfaction
Dependent Variable Independent Variable Iés T Sig. R Sig. F
Job Commitment Career Commitment 0.463 12.702 0.000** 0.213 0.000
Job Satisfaction Career Commitment 0453 12.339 0.000** 0.203 0.000
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Job
Commitment

Job
Satisfaction

(3% 4) The Relation of Career Commitment and
Job Commitment & Job Satisfaction
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e Aolg HE, ARAYNA (e AFE-2S 4HEB
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High Feedback
-High Career
Commitment

High Skill Variety
-High Career
Commitment

High Autonomy
-High Career
Commitment

High Task Identity
-High Career
Commitment

(3% 5) The Relation between Fitness of Job
Characteristics - Career Commitment and
Job Commitment/Job Satisfaction

(FE 7) T-test of Career Commitment Group between Job Commitment and Job Satisfaction in High-Job

Characteristics Group

High-
gh-Job Feedback ~ Task Significance  Skill Variety Autonomy Task Identity
Characteristics Group
Career High Low High Low High Low High Low High Low
Commitment Group (N:124) (IN:125)  (N:137)  (N:115)  (N0120)  (N:120)  (N:i143)  (N1117)  (N1161)  (N:163)
366 3.35 366 341 3.30 3.39 375 3.33 370 3.31
Job Commitment ~ ©045) (04D (043 (049 (049 (048) (04 050 04) (0
T value 530*** T value 441*** T value 639" T value 669*** T value 7.04***
3.35 295 334 2.38 343 2.89 342 2.90 3.35 2.90
ob Safisfaction 053 (059 (059 (050 (05 04 (05 (05 0% 05

T value 596*** T value 6.32***

T value 767°** T value 740"** T value 746"**

() Standard deviation, ***P<.00L
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-Abstract-

key concept : Job Characteristics, Career Commitment, Job Fitness,
Job Attitude

The Effect of Job Characteristics, Career Commitment
and the Job Fitness on Job Attitude of Clinical Nurses

Kim, Myoung Sook™

The purpose of this study was to identify the effect of
job characteristics, career commitment, and the fitness
relationship between the two variables on the nurses’ job
attitude(job involvement and job satisfaction). Data were
collected using self-reporting questionmaire teken by 534
nurses working at eight university hospitals in Seoul and
Chungbuk area. Data were analyzed using t-test, ANOVA,
factor analysis, Cronbach’s alpha coefficients, multiple
regression through SAS program.

The results of the study were as follows :

1. Three dimensions(task significance, skill variety,
autonomy) of five core job characteristics have
positive influence on job involvement and only one
dimension(autonomy) of five core job characteristics
has positive influence on job satisfaction of nurses.

2. The level of career commitment have positive influence

on both job involvement and job satisfaction of nurses.

* Department of Nursing, Semyung University
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3. There were significant differences between "high job
characteristics-high career commitment, groups and "
high job characteristics-low career commitment,
groups for job mvolvement and job satisfaction in

nursing organization.





