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A Study on the Influence of Job
Characteristics
Perceived by Nurses on Their Job
Satisfaction and Organizational
Commitment : Focusing on
Moderating Effect of Individual
Personality Characteristics

Kim Myoung Sook’ -Park young Bae”
The purpose of this study was to investigate

the influence of job characteristics on the nurses’

the moderating effect of locus of control on the
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job  satisfaction and orgarizationsl comrritment  and
relationship between job characteristics and  attitnde
The sample for this study consisted of 594 mwses from
2 university hospitals. Factor analysis, Cronbach’s alpha
aralysds, mudtiple regregsion anelysls and hderarchical
rrudltiple regression aralysis were used for the statistical
methods.

The resilts of this stody were found that (1)
autenery  armong $ ocore job characteristics  shewed
positive  influence on job  satisfaction, (2 task
gigrificance  and  agtonomy  among 5 core job
characterigtics had pesitive influence on organizationsl
cormmitment, (3 the internals of lecus of contrel
moderated the effect of job characteristics on rarses’
job satisfaction, and (4) internals and edernals of locus
of control rooderated the effect of job characteristics on
rwses’ argarizational corrrmitrment.



