22U : DLBY SN, AXIE, NS, SUXIY
FRAY 7%
TrEAe) Q1A £ 9}
Motze -
I.M &
. %o @ay

REHFE EEAAE Tola A2 AR5 447
N e BEAY AFa Sdx Aol 2T
ol2igk ke Alelsir] g8l 2Adede 54l
Aol Y W3} EUE 945 sl I A A
Mol Al A2 A 7le-E FAAL & e 718 &
AFgead Aol g HEAE F7HA 712 79
AEE S 4 AcH White, 1973).

AgatEs Pgady g9l A= x(McDermott,
984 : ol 4}el, 1995), A&A F(Jackson, 1983 :
3legen, 1993), &3} F-(McCraine, Labert, & Lam-
ert, 1987) Fo.2 A Aly] &} Fr o AL 4
37 golat A& B4 ol 744 sl& 2 ¢
g ohdgh 8l Sl ol of8kg w2 ofeia gl
4, ol AP AT Bl ol golle F 7
Jeg ol s P AL ojdojrolosiaql
& 345t AAA = QAL B4l # ok
2t 7ts el d44g8 RSl AAA T3 E A-F5i7
A8 x{sfo} el Muller & Price(1990) 9 <ol
ol 8} kB Abe] o] A ol x & oll&stE 902 A5t
g AAstEA A FatFo] &g F& 82322 s

* Saddita is et
= FPB School of Nursing, Case Western Reserve University

7 EAd A%t
AZEEFAZ

4&8}2* - Barbara Daily*™

ole] Mels) k5485 Fzste AAEH ¥4, 84
5 28 W ge st At B, AU 2
Aeld A3-g Fzsie ded e AP g nesol
o2 gtqlct

olgjele A Pl&xol jiE FE B 2AE F
i A S Ao, 4FAe] AT Sl 2
geln, 25840 871 45 AR o] 454,
A FYol NG 2EA e AAY s =28 A FtE
olaglco] g v Ao vaga Qo

24 T4 HEEF S v 22 5ol
A& AslAde AAQY JFRAA 7} Aol $EE
AAZ 4 9t AAAE A4&m, ArFAE ¢ 4+
A AP 713 E sFA A sl Aol Fasic 59
Ade] [A, o4, AAAA, $4718 53 22
SR e 4L QFqAEa AAJAL ek A
ol oleldl S8 87d S48 4477 A €AH
ol el ez clinical ladder, ¥ <33e](shared
governance), primary care nursing 5o} H&sjx ¢}
ol qARFT e QAR Y A4 FAAY 224 A
TAEE Eolrolros L 47l e Aoz vad
i 9l<M(Song, Daly, Rudy, Douglas & Dyer, 1997 :
Daly, Phelps, Rudy, 1991). '

HTole S A HY AT 5224 F
7} £ et QA Aol el wtelyd £ 9lenz
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AFatZFo] J&E F olMaclez ot HES
a2 st 9o}, Dwyer, Schwartz, & Fox(1992) &= =&
€5 RAE Folstn A4lo] sl Yot AgH 718
7k g go| Foizicta QA st NTAlE T UEE
£ & 7oz wndgR, Glennadee(1971) ¢ 75
A AFE AL s FYAE I ey, Fo}
e RS ¢ o, £ AAY o2& A4 A8t
AL dAEAE ol Ex 7} oo sy

ol s} o] WA AFUFo] Y& F= 2AFL H
el S A4 L& 2 2Aolv AT EA F
¢ Faglen, Al 44E 2Wste AT
Aslof olA g Aol

b, A 587 544 olgA AdAlstn 4
S &texE sotsle AS qie a4y A gulEs
37h A VEE sYsiel FPAA 4G L F 4
ol¥ Holeg, ABAE AT ASdle AF-5
A& ¥ 4 3le £7olgo] Wasteln ot

2 Aol 5

£ ¥l &4 Song 5(1997) ol ALY o} 47
A dddel A€ AFEYA AY xS WA=
st Aa=E setstr] Siste] ALY =7& el
Aol Rl Wtsta, Asest et s A5 gz
4 4 A A st Ad e Hotoll 2§87 9
ol

1.

# g

o
ki

Lexizt ME ol iy o &

A5 S 4ol i@ e AAes i) i 2
tbExe] 8hE S F3 Mdolo] Jlil ME s
= 2Alo} st Aol dith ol Ak EojE A n Qe
4§ B9ldr] A Holnz AXYZEE ol&lsl=
T8 Ades AT U P AdAxs} AEs
§ 348 4 9t =& Song $(1997) 8] Perception
and Preference Scaleqte] 745} o] 91}, of ol 4
= YAAHQ AR5 s 7hEAe atE 5 o
Al ds el AAer} Fogt 4EE sk 81l0]
e, gy AIAEL & AEAHL Yodsle
Sr48FAinde ] disis Ae 2 Yelitel
Amabile, Hill, Hennessey, & Tighe(1994)-& 4} &)

H 21 A el A Qe HolE AR S Work
Preference Inventory 30582 8. o =3
€ AAdAez Azt 43 s g £ g W
HE7 842 A7RAA, 59, JFuAA, 274, £
o], ALE NG 8 4E A4, AL, L4 F
o i A2l AAA = E AFslgictk 2 A3 WA
AP o] 0.79, -2 A=l A47H0.84~0.94
don, 7o AP FE& Aoz vAdaiMol =
F7HAAEAT Y, gU5E 3G HRY =T
A& A3t Dwyer 5(1992)& B A 7 34
T ATE « JA2) A])e] ¥ B A4F4 2 71351 2
€ Aoz QAdH ARAFsr of FL Az v
&glct. o] dFolMde R APl A
€ £42] ¥(perceived control) & &7 8= 2% 49
5= 7§ AHE-319l 2o (Dwyer & Ganster, WA YA
A 0.882 vasict. =3 AR AEA4
g ASE 2PEFE6Y Mo 4o A5
oo Az2le e vnata gshd,

Lucas(1991) 9] Aol A2 NAE 4 »e
Ao Ao H A A 2 ol T EAE] HtEie
TyAlA ol WA el AT A4PE =4
B A% A AA e RejalA 2 2 -A9 A
FeAAS B Aot Bl A Ao A A
ol ez dadigch o] dola] FRFYe A4A
5% Z3sted A8d =7% Profile of Organi-
zational Charateristics, Form SLM-1978(Rensis
Likert Associates Inc)ol=, 16& %22 FA ==,
A8 A 4£0.90°1 =}

Stevens, Diederiks, Philipsen{1992) o} 2] A} 58 o
Aoz AIEE Z2AR AT AT AL
&S c&dc it Fagd 9oz AEH g4
ofl gl 7helel A& s § A stgd Leveckst Jones
(1996) = Z+3 ALY olzlat A Aso g 4T
279 4PH T LY Aol Ao A Bl FYE
QlA gl AFTAES o Aol R T aEd A
7 @gtow, el & e Aol Frrickn st
o] Aol e 273 Hejao gt T Ake] <
A 4 =+ Profile of Organizational Characteristics§
ol g-gtadct, of =7 674 sisleid (i, 571, o
A%, AR A, 23, A4 wtel delgyo] AT
dxALE 2-ste Aoz A% 0.90~09°12
L], ZAl-A zAL A2 ¥ =0.894

SaAYAY ¢ 2AFakEo] jgE T Az
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Asxe Mg otz 4sls= gx glov, AFgH
AYH EAoll HG AFAE 08D et ol 4
0](1995) &] A Foll = AFxoH AU A FEA = F
€ AHgsied 34 HF (5T i, 224 $5,
Aoz AYAF)2 HLFole sAstgen,
2170 8ol gt Al8] 5+ 0.68~0.73°1 e

2 X otx0f thist ool MEe|

A wle 258732 v1E T3 AgaAel
A 59 $4, 8 HFAAH A& Y
2] Agle] Yoz Afsin AUk olel g FHE G4
8}7] flsled sl A2 s AL} S AGA A
7} Adtsl ool B, ARAEQ FAe 2 A Hel H
o] 3 el Yol Leveck & Jones, 1996). Etal
=t Aozl AFYL AR =g, A A
A7 F7HAA AJUEFEF Foln oA & & A4
Al7le £l i ol, 2|y AL 2
F87 o 52§ 82lo] HH(Dwyer 5, 1992).

AR HE Ao F71EE el QA S ¥
oln A FEFHg sl 875 F552 Aolbs 4d
s Holel £ 4 ook 3 Asl Agke] AR TE
BEgHoR £5477 Helde F-ducds A4 7}
34 Fof Al k& 7to| A =jolo} 3lui, AAe] AL
B7o] e =ig FAA|n FoAd Al e g A AL
gol AFHFerl T sh(oldA, 278,
1990).

Amabile, Hill, Hennessey, & Tighe(19%4) & 7} &
Ale] A Fat&a Faie] AU A, =alA, A H
EA4EE AAstged, e diHeln =4
Hol BEAL A ZFod 258 &, V549 o]
A VEEF ALY & A dFoln], JF225
SR80 A Fad et stdrt £, [rvine
& Evans(1995) v & F-9t&3 22igl gqlFoiA 7h
A e AL AAH = Add FHudE=dF
WE2 i g A std A §4ste} s et
E& ol AL AAdsiof ot skt

2 Faob&o] 8T F& o2l 230F FollA & ol
£ 523 AlAe] wstol] g o]l 287
2o Aol F1 FAA7 stz gl ol 27 8A
o] tEAe] AFhFely & FolHU R A
Hol AFE 712 7] Al A= Aglo] AH4le] §f F-ofl )

8 A7+ sk AR, £E YA QAL A

APPSR M29Y M2%

Aol st} 95t ¥ 4 o<t

i Astol] it sHie} Adek-E Frloh Waisi| 4
Y 4 Ak &, Y AREL A4l st Yol &)
0l /M3 E5stert shd 94 A "Fol
A-gefint §71qol Hrx giok AEHA 4l o
EolMe &2 £4E 7ol GAUE d9siax
Hold Frlel o FAE AR dAT dA WA E 7)ol
A Aol A Hola Al FH 4Tl 2§
slo] ddk. A2 Asjle| e AT Aol ol &
Soll it Jlqlel AAAQ) FAAFL o] SE5H4 A=
€ A8 eld = gaie] rkn Addsigid, 2ely,
713 zolels HHoAl =l &t Syndere) 7|3
o] &(self-monitoring theory) & <A7te] A7)y & (self
~presentation) 8§ ¥ 7} A81 4P J v &g A
AR 75l ASE AAsG =4, A8
of i}t A5 &Heislr] H{ Bems] #7114 ol &
(self-perception theory)& We}& E7]of didt &7
4ol ALY 4 gle )24, 7iQle] WelH F7|
7t x QAL AR s, WA 5719 ojrt 9l
TAE ARY 4 At S A4l Folg
#H8 P94 E v 2 oldsla dlggRes vl
(Amabile 5, 1994). ol o} Faisie] WH o2 F7)six
Age uA 571§ AAsle 258 &8 A
£ AEE wolv, olH o2 Fristd Al o)
E AASE 5787 20 At A gE vd A
ole}l, ol { ol &2 AL Stody o AEAHN AH
7}, %ol 55 2 A 57 290Ee] {7 uF
3 dAE 2 st 5ol o] Ao AR
UEEE Folv Aoz A7}

g Aghgol Aol o P A WgsteRd B
Hae £ ol&g Anind A AFAEE ML
g4 Ade FRAL QS A28, ST Wste
MAcle A Sele HAHUAAE A 2s}7] Hobe 45 A
ZAAAAE Bzsta gl VA4 Ao i 87
el ol 22 viukg wa dow 4%A AAE(Gitu
ational derterminism)€ A & Q7= gaie) 4
32t gol 24 ¢ T Piko g Wgsla 9l H(Staws}
Ross, 1985). @2t 2} S-gt7doll i g qle) Qlx| =&
AeA ol e Faael dE A g st .
St AMed2(1998) ] AT Ao A PE Ao AE
2 Agg A3 T8 S4ol At Al AR
St AFey AFutExe] 33%5 ddstgev], AS
S xou At ¥ Acto] uls] A B 59} QA
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E R & A AFAFEstbg g es
e} k54 ARoRclel wsly dgel Y 454
7} AFUESE Folve FLP AU s ez v
2849t

0. A7 gty
1R

2 A7E TR DI AFI4ol B AR
=Y ALEE 2397 G £78l Anssh s
F A2 94 244,

2 oy

¥ AT ool FoE sla, FTHAAA6AY ol
A S AYREA Y FAFAE Al e
o, 43 A A=Ak /A4 B3AHE A4
2 @ 2L vy 1E AdaAs} d 38 team
nursing € FA 332 9l ol ni =] Alef Ae] M| A (case
management system)y} primary nursing system>}
$45A gda e 8 Aol 3 Abe] x4 7]
3 95 923 ool gk AsE dotnr] AR
Fo2 AAFYIFT YA E Yot WA= oo o R
oldt,

3 XE5E #@x

AR5 A4 AAA A9 FHA4el & 474
dardyd e dideos agadd 2 25 3l
Ao Y4 BAS APy HERE Ry
o, a4y 717e 3F sl £2e8ldmn, £ 2608
§ vl 8tod 23587} Bl 4-5]gl o o] Bl §-2 90% 9 =,
2 oju| @ A8 E A AR 23155 L4481k

4 AP =P

1) A3 s9}AS

A5 Azl AEe Her 5878394
&, 7147 Z<d(work technology), 4%%w(prac-
tice model), &2} 8 (management style)o g 3
#3, oloff A MUl AB w9} ixsF 2a}s}7]
@ A7 (Song F, 1997) ol Mgl et 2 W EE 4

Ao 7144 9L A48 =+ Aol 7ied o
Faleotol gt o] 2itslgn, AFadL A
Aej{case management) £ primary nursings} 7
< 3ol W FyoAde wdael(shared
governance) £€ RaFo|A el e FAL
48 298 glod, ol &4 % F(managed
special care unit) % F8/AA(ICU) =] 4ot gt a1
Azt AT E H3r] et

QA=+ 1670 T8, AT+ 134 2o s F4Y5]o
dod, A8 2FA o 1A ‘g 23 44 o
Solck A4t £&4& BENolA g4 MY
o] Roisle §49F 2ol R EAE AsHAY,
AAlel TF87 o] B4 2] T E4F o A
Aein A dhe A& ov]slr] o Fol e
A 87 & bl S dag e Mejtgd

EFAEA Axe] g E49U5 2¥ 22 F
BAA B 2 gao FANE TS LG £ W
& AprtlA AE8gch B34} QdAls dxoe
‘gAle] st AFolH AR =F7E Y Ao of
L Axqlsp, ‘A ot EAE Beldted A
Dot erret AL SFHA ol i Al x|
Bg ahEo] Xt Aalel Ao VG F2o
Ao W5 Aol Reo] TFHoz YqElz
At ‘4EE AY e A8E FAse Ae 2@
£ Yol Folch

€ G i e dAEd A s FE $ega W
APE Bae 24209 Y AL ol ¢4
20, AgdFe Alsle & Song 5(1997) ) Lol A
WA ddade]l Ax 2+ 0.86, AT E3=0.67°12c},

2) A 4387 7% (Individual Growth Need
Strength)

ZAlo} dHe ol Fol EAJol] Bl JMelH ez o
£ 222 gF3eAE Yol A 24z AS
=9 qlxz el FAelGE AFE Adto 22 sgd
ole Aoz Jele) Adop WY Fae) 9le
o Jile] QA s oke Helo] gle Ao ober A glet

o] =7+ 62l T2 4ol 8] ojrtx 3
71§ Q3 140l $8 ‘ol glo] ZIE e 7H o
Heaz pA=lo] glch ¥ Aol T 42FA
53~.809] 22 & ¥on, A YUAdE Cronbach's
a=0,922 E3ch

—-218—



4. 1pEEM Uy

1) ddaate] 542 Weg, YF, FTUAE ol &3t
et

2) AR} A5z elts A5 FAelGEE oot
8}7) 88 8144 (factor analysis) S 4 4l3}gict.

3) Az Asee Aflse A A4S AR
At

4) Z# elets(criterion related validity) & %7}3}
7l felde Aleid 4AET gesle] ARJAE
A4 sksdch

V. 917 @
1. TR S

2 odpdidae dgd e R = 234 ol A 404 7 A] 0] ]
HF 277492, TN e} 571712 170 YellA]
1447447 A ] 225 walonl HF 3374Yejcth
Qa A HalAe) 712 HF BAYolA i, Ha
Z57| 742 4~2047 9 7ok,

2SR L334 £ a7 1489 (64.1%6) 93,
43 )7} 76%(32.9%) °1 26 20, & oA ElAle
3% £33t AE Aelol e 81%(187%) 74 =
& RiAga, Tae S22t 116%9(50.2%), 715a
703(30.3%), 7VE¥ 27%4(11.7%) o] 2.2 velyg}

2 Xzt ME ol Eietrot Malx HE

AAEst ASEe) s WL F4L £4E
@ ¥4 SHdsot ATLFa Jobe FE
AR 4 e Tole) 4RTAE LA 2ARY
=% AFoch ANEE WH YR4E vE
A 4§ Fehglet

N

1) F4eid=

FAeld s PFL FA4L 24 (principal compo-
nent analysis) & A A18tgict, 4 ¢ 3 4¢ ojejAe
22 Azs]o] A HaEoll sl oAl ARF ¥4
5o Mgyt e abgdolA 24, sobstn o)l & E8
H4egte] 43 E3AE L5tz ste wolo
(27194 = Mg 4], 1989).

Aoz 24545 Asled A &3 71 -2 Kaiser

dlgha g a8l 2l A 204 228

{1960) -Guttman(1954) 2] 7] Fof & {2k 1o]4
ol 8918 F&sloich {3l 10]14al 29l QA
Eoll4 47 2], dExol4 37 8log 25l
AA =& 471 g9lo] & Aoide] 54.3% %, A3 s
3/ a9l 2 g 4 o] 54.1% % ch. ol Fol A A
E2UH AEe 158L T34 9qdg4e 4
A4 A48 gt oz gl AAsg QA
E€ ¥Y $AolM 7eH o] A AN Y= E
Bl e dTE et olAds AT o AvlE AL
YUATSE A3 A Foll U0} SAHA L 7l A
£ =it Pt Q477 Y corrected item-total
correlationo] 0.04-0.072 c}& F8-522] AR
Zhgtod, ¥ A9 2le e Foix YAAN AHE
7t dol F FEE AAslgG} Asse e WE S
FAZES RAL 4715 slof € olatm A2g
2] AuA 47 ~0.012 3A s} o] TE-E A AHS)
gt

89d4E A s o Yo 2 scree plotel A A
Alshe 71 8-S A&k n gl & Aol dAdx
st Asx 25242 8QE At Ut 8d4F
A3 s glof scree plote AR Ale] st
At 49 47} F ofl Kaiser R4 2o} & 49} g9
< A A g eH(Nunnally & Bernstein, 1994), 28j\}, &
AFolAde 49A+(Song §, 1997)ellA A Al=d 344
solo] 44 At Bol AR E 253
7 gqlol i varimax 8¢ A st E 1, 2
HESS

2AHAL AAJE iz 300l 214 4]
°] 50.7%, A 3.5+ 56.9% %2, ztztel gl A=A
< AR 27} 0.56~0.80, 4557} 0.95~0.512) Hq3
< velle] Nunnally(1994) 2| 71&4Ql 0.401 42 9
A& 2k AR £ Song §(1997) o dFolA A4l
g 53%< vlsslda, Al s Algelol Aol
A 2agh46%8ct o] & AYE vt

AAe #¢ 2412743 o] sidsl= W&
22 ZHAAY E4Y TFEAF BAD S g
AAF=E vetlle TFE2 $&slgdel 24l 2+
Arado sigdsl-Wioz £ &5t 2 814
o 25 9l EAFA, G Foll g ARA s}
2850} qlck gel 3ol F2 PAFHel g AR
& Fool 2 ed ol W 53 Aol
yEe gdelo it Ag2q AR AL Helsle
HEEelddeh 22t 39 3ol B FFl sita
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CE 1y XS] Rl

211 2912 343

i % Ag 4y @a oA
Z8A49 87 o Uk A3 4gof Yol oy s fAEA 44N FAE =2 04 0.59
sta e ?
ZEAAN A Aage oA ¥ E5a e 0.70 0.58
7HE 4o A Tt Y AAY Fol ol A E HAYA? 0.58 0.35
TERA(NA G, A5 A=A, "o‘ﬁl A2 5ol olAs F Ao 8 8o £ 0.51 0.33
ojzta A4 A?
FAL e B5 9 AT oA s FAGUA? 0.80 0.66
FAL A oiA P i ol (ehate] A)of gl 2o oA % FoiGrin? 0.69 0.53
B4 ST AE B sted AdojM A x oG 4 A& 0.68 0.55
g9 1A S &€ A A (weaning) &7 3 A Aof ol A s Fedstn A5 A? 0.56 0.54
FAL e 5ol B o A vl g A M) el PP 4 UHA? 0.78 0.63
FAL ¥ Ee SFARES R4 g 24 9lojA Aol fHed g 4 A5 HA? 0.65 0.43
gae g 5 250 (o] i §R H & Ae T oshe)E dobd AF 44 0.60 0.45
gyA?
gAe] gl tlof g AR Hof AL ol Y £ B Pn}? 0.59 0.58
AL wEo dAtelof Ji A Hof dehd Ad ¥ 4 A5 YA 0.59 0.53
gix e} %} &7 A (ol : Hopeless discharge % CPRS] A| fod3) Gof FAI L ofry 0.56 0.41
5 ¥ ¢ dFUA?
eigen value 446 152 113
percentage of variance explained 318 108 81
cumulative percentage 318 427 507
(B2) M3 2EM
N 291 a9l2 o
€ ¢ T T AR
[z UG Sl 84 £ 7147 gz 4 A ¢, 0.96 0.94
Y §49] of f(d, hopeless discharge) § 7 & sted] ol 4R A Ao 4 0.85 0.72
o gla 4}
e 44 FA(G g, 550, $49 dL 5)E A sed Aol YR Y G.84 0.72
A atedsln 4},
Yeyse "o"!ﬂ 9 Rejo] $E5H o Hefsim 4t 0.69 0.49
v )Y 224olats g7t olAe AL v o) T 0.83 0.69
Aol «1-‘**& A8 Nelshe e ol A nadle Yolck 0.80 0.65
Y g gasidol w23 Wisigle Ws +9071E Foldid 0.60 0.37
2 8AE A s EE Aol vl $ F 8ot AR 0.48 0.3
v g4t Eo] 7ol Beddle o] ulgta sickn A 0.42 0.23
ey AT A 485l Aol A g S8 E Fadd 0.40 0.3
eigen value 394 1.82
percentage of variance explained 328 15.2
cumulative percentage 32.8 48.0

£ 2% olslols dgaiTold 4% 2 el
Yol @ Al A gael AaA gl A HEE
e, F2 ATadol AT Al B
Holgiet.

AssE Al glez SlHE A7 8ql 10 452
155 £850] 2isof Qo) o] 28 EL HUN q, 8¢ 2& 7ol A Lol 2éslol Tz
Aol FAREA] Alg 7HEA] HEEE $FE 4
etk 23|y, Aol A B {3 w8 o

£ aqlel Fabsle] 83 255 gokn, gl 3o



v AYEd Jlead, Aeladel FYEE Y
2 48z glgich ek, Bl FEol A 25 A
ANEA 57} QabslAl 2 &slal gdetemz 270 aqlel
o &t varimax $14¢ 448 A A5&dd gal»
#/3Awy 2qles FHESAR, 290l olg 4
22 48% <t

€ 7ﬂ°]°l %’k}ﬂh- EdH ol oAFA g

1 238 e 8434 Mddos Adssel i
*?l FAeie] Qeovl slale] el sote Halo] gicke 7t
1-¢ &A 2 stgicH(Song 5, 1997). of /M E=l 43
A A heby) vlol ol (H I3 A2) Al 4R
£ dssel FAF WA AWM r=062 p=
1.00), dxlsetel HAE Folshx ¢3{r=-011,
y=0.87)& flstgict zeez Aiss dAEE
4z 53d ANddg 4 4 Atk

CH3) UXT, MEE, 00 HERT LEY 42N

e B AES
As e 0.02(p=.82)
Male] AL —.011(p=.87) 62(p=.00)

3) Asis

AR 16584 A 137 g A4 A
35 A" e 075, HEELE 0.77° e <A
2ol Aeolg 2882 17 gle s Fslgzlqt &
F7e) Ahwfzn 7} 0.300) 812 watm Alzls =g ol
Fodol 4% Bgela A4t A5 Sl Al
d =g wu °le5% A4 4l2l=7t 0.8322 Fot
Song $(1997) o Aol A 4%k 0,863} 27 sk
20, 519 89l 0.62~0.762 A F vk A5

(H4) Rold M2|e i

z

N Alsls = 4}
=7 2.4 Ae  AssAs
2all 0.62
ol 8912 0.73 0.83
a2al3 0.76
24l 0.87

4
4es 29l2 0.69 0.77

dgzba a8zl 4204 M2%
3T FET AL B 189E AAY F 43
ael ot Asis vt 0g0cldden, ol Ay
(Song 4. 197)e04} 2@ 0.678c e}t s
= 270acle g 2489 e of AF2w galol 0.83,
71 %/3el 59 200l 0.69cH B 4 3H2).

Voe 2

dcts2] Wdgol s =AMAE vl BEHY
48 HdetdiAe A ad et n A ¥ A
AM ol 4=l AL Mol g AAH Age A
FbFol] 3P AA AL o)A, TP AL s
2.2 yasla el (Lucas, 1991 : Song 5, 1997).
AT o4 AL firie] €4 & AF2d 3¢
T4, 279 N14H s g UAAER WFc 5
o Hhg A Aoz A 544 viaH 2eH
T 5AEA AFE gt A2AsE TR
EAsEudes d7q AE vnEgcl
AAEgt dico] gt 48 248 A A
A=t d5x 2% 3gqlol AAsUet, AT E
N¢&dEA 4954, By 9oz LEHe
o{, Song 5(1997)2] oA A% sz vims)
% o B2]§g gqlos A52a g9l9] 35 F-8ho)
Z8slo] gloleh o] T e HYR S22, KA
ol g AR A, fxte] Az Hol] Bg THEo)
o ol A Vel A aae] Y W So] B
of bt L B GAlo Al HE e el Mola =)
40l FolAA gi7] dFo] AT B AAHAA
AR 4FE FEL A5 AANE7) s Fol opd
7t Az, &, AbsRe]l 2(case management
model )& FAF41 ) o A4 A off T 5hod of T2l gk
Aol Anigtael Ae g vistslelie 248 5z
Zlat(Zander, 1988), A} of 2elg = &3 A %= o
2l Aol AxEadolael A A2 PHodga
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— Abstract—

Key concept:Individual perception and preference,
Work characteristics, Intensive care unit

Confirmatory Analysis of
Perception and Preference Scales
for Work Characteristics among
Korean Nurses

Suh, Yeon Ok* - Song, Rha Yu:* - Barbara Daily*™

‘The study was conducted to confirm the construct
of individual perception and preference for work
characteristics as personal factors influencing
Korean nurses’ job satisfaction. The subjects of the
study were 23] nurses who are currently working in
intensive care units and have been for a minimum of
6months.

The study used the Staff Perception and Prefer-
ence Scale{Song et al., 1997) to measure the individ-
ual’'s perception and preference on the technical,
practice, and management components of the ideal
work environment. The Korean version of the Staff
Perception and Preference Scale consists of 16
items on perception and 13 on preference with each
item related on a scale from 1(not at all) to 4(a great
deal). '

* Assistant Professor of Nursing, Soonchunhyang University
= Associate Professor, FPB School of Nursing, Case Western
Reserve University

Psychometric testing revealed that the prefer-
ence and perception scale is internally consistent
with Chronbach’s alphas of .83 for perception scale
and .80 for preference scale. The subscales of the
perception and preference scale also showed accept-
able reliability for the early stage of the develop-
ment of the instruments with Chronbach alphas of .
62-.76 and .69~.83 respectively.

Criterion-related validity of the scale was tested
by examining correlations with individual growth
need that is conceptually close to individual prefer-
ence, but not to individual perception. Individual
growth need was significantly related to individual
preference(r=_63, p<.05), but the correlation with
the perception scale was not significant.

A separate factor analysis for the each of percep-
tion and preference scales was performed with a
three~factor loading solution based on a previous
study, The results on the staff perception scale con-
firmed with varimax rotation that the items were
cleanly and strongly loaded on technique, practice
and management components, which together
explained 50.7% of the variance, The factor analysis
on the staff preference scale also yielded a three fac-
tor solution that explained 56.7% of the variance,
but items on technique and management
components were loaded together. This phenomena
may due to the current nursing delivery system in
Korea where nurses never experience either shared
governance nor case management, and as a results
they may not be able to consider management roles
as their potential extended roles.

Therefore, more efforts should be given to en-
hance nurses’ autonomy and decision making in the
technique, practice and management components of
their work environment. Meanwhile, there is a need
for continuously confirming and developing tools for
individual perception and preferences to effectively
enhance job satisfaction among Korean nurses
through innovative work environments,



