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Abstract

Interpersonal trust is the mutual “faithfulness” on which all social relationship
ultimately depend and applicable to the relations among people rather than to their
psychological states taken individually. Recent development in the organizational sciences
reflect the importance of interpersonal trust relationships for sustaining individual and
organizational effectiveness, researchers have recongnized trust’s influence on
coordination and control at both institutional and interpersonal levels of organization.
Because economic action is embeded within networks of social relationships, researchers
have argued that efficiency within complex systems of coordinated action is only possible
when interdependent actors work together effectively. Thus, for managers and
professionals in organizations, developing and maintaining trust relationship is especially
import. The purpose of the present study is to investigate the mechanism of interpersonal
trust in the organization. Especially, the major concern of this study is to verify role of
interpersonal trust in the member’s task behavior
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