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Investigating Role of Knowledge-Based People for Practicing
Effective Knowledge-Based Management

Young-Chun, Kim*

I have tried to find a concept among different perspectives on knowledge management. A
practical framework of the enhancement of firm’s competence through knowledge accumulations
was developed as follows:

First, All human factors should be armed with information based knowledge and leaded by chief
knowledge officer.

Second, Learning organization is necessary to develope knowledge creation.

Third, Organization has to be controlled by information based control system for the effective
linkage of several sort of information.

Fourth, Shared culture of knowledge internalized by all members must help organization generate
and articulate a new form of knowledge.

Finally, Several information technologies and instrumental system may faster creation of
knowledge.

Especially, in this paper, focused on role of knowledge-based people. It is new view of
knowledge-based management studies.

* Doctoral Course, Graduate School Hongik University.



