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Committee) & F3 Utk FAd AHste] dFH L I3 HEAM(Office of Wage
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QAo 71Estd =52 dEuAHE StEE 1 Uth

Az Aot &7 JFANSE BY, DAIZERY A9 HHGgol 7I2AA
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F9ol AAE olF "a| ARE 7t AAF AAHYF 2A WIS S EA3
AE =¥8& AR g 19893 7€ "YW FIE sy (Wage
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28 Z71YE 2 AAAYYI(NWPC, National Wage and Productivity
Commission)®t Zt AT HZ & /f¥ =F 16709 AFd d5 2 B
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a9 Aol B @ 187139 AEH Fi U] FHF-E(small informal business)d] F7F @ A A7 9
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A 3 UM ojHe EUXIL LAZE A$ ol xFAY 44X AAHFE
AR o BAo| HAHA e A¢ LEMHKE(Industrial Arbitration Court)
o FAE LEE Ho gth2(ag 1 #F=X)

ojgt & FUMYEHLIHY vFHUES YMER 3t F 1973-19749 2] A Gu}
53 1985-1986\1 9 A1 E&S FHeEH P 2L FUGY IrMAdF YY)
o] At JAA R B o b3 Zo] 4gAZ FEY 5 Qg

@ wHg dFAd (1972 - 1978)

@ =& AFUY (1979 - 1984)
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IAA l?——E—(fixed component)® W% X F(variable component)&

3 7188, 43 A5, A 93 nAgH mya
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%ﬂ?d:f] H3 = A71E =% (National Trade Union Congress)?] A|¢Hg who}
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Zo) ARt FAl oj2e A%, MEEANAM A =AY 23 & =g HaAsy] B i kA
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 d5ZA8AeY dFEAHL ALEA
7y AT ol & FEAAM AAEo|oF st} AL Hoz W
o dA o] Y S WA Y] MM E LEMBEME(Industrial Court)oll T Fo]
o] AAE Wolop &t AL AP A FRe AP o, dAH o
AZE A7 AE B9 FF7F AYdE @dE A @ AUtEY FA 9 vt
M2 gAo] Al AL AR AHLL olE BAS FAFTAAA 3Ry
FAE L& 3 Q.
RIZER R JFAEE YFFF(salary scale) Fr U3 Y(salary range)d]
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2L Tl olFAA L o, A 39 WY
(Wages Councihdll 98] AAH+ #HAx
(Wages Council Act)2 AlgF9 w45
o2 AQH HAYFAERY 3 REo]
FRAGeZE A3 HALF ol e d=F At

HA A&7 AY (Wage Regulations Order)ol]l wet v Q(shop assistant), &)
AL R sd 222, 33 SR, 2% 222 F 40 RE ds d3aeIt
TAEH Atk olE dEHEIE A 2 FYHAdeR FAEY Urh v
12 2+ 7l w4 (Ministry of Human Resources)S Q&9 Y3yd og &3
470 A9 93Y HAHE vFEAY olE Y3 E L2EANE AI(ES HIF2EA
o] 25 2229 IAHVTE XA @ FH)Ee HA A

2) A=ZY0 UM AE|H TtEU o] AEn A

AR =FAEEAEES 57 A8l =AM =FBE I7=FAE S 9 3 (National
Labour Advisory Council® FA3tx gt HAAS AHE wolstd AAAA
Ao FAAH dis FH B BAE M Rl &FHY It AAYE F
stA17171 $ialiA ZEolAol ARE ANAEH dAE AR AES FxIn
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