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ABSTRACT

A Study on the Relationship between Leadership Styles and Job
Satisfaction in University Libraries

Kim, Soo-Jin

The purpose of this study is to verify relationship between
leadership styles(consideration leadership and initiating structure
leadership) and job satisfaction in university libraries.

The conclusions in this study are summarized as follows :

1. Correlations between leadership styles and job satisfaction are

positive,
Consideration leadership is higher correlation than initiating
structure leadership.

2. Leadership styles have affected on job satis-
faction{promotion, task, salary, superior, fellow) differently.
Consideration leadership is higher influenced than initiating
structure leadership except satisfaction of task,

3. It is no difference that leadership styles have affected on job
satisfaction by a characteristic(sex, school career, librarian’s
license) of person,

As consideration leadership is higher correlation and influence than
initiating structure leadership. leader should have done
consideration leadership and then library's staffs can get job
satisfaction.

In order to achieve job satisfaction, leader had better show
consideration leadership regardiess of sex. schoo! career and

librarian’ s license, leadership styles have influenced job
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satisfaction differently.
It shows indirectly that library s staffs are not discriminated by
sex. school career and librarian’s license.



