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ZA 2 (HUEE A5 employee organizational attachment) ©] 2= |d & 314

| ke A O 2 (Mueller et al. |
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v ZABI A AEHol e 24 fRge] e ARl E ERANE 1] 9
HHE vmEaE Q7o) apEn, ¥ A7 Baby Aoy mxau E**Ol
Rolg gaarglel /129 24 ARRY

=

7| WA 24§23 4 o)
A T 244 Adalel s Ber ol 28 AEstn ¥ Apeld Ahed
s wPE AN

27 243} B TR §olsh 1 9l 1 Bt <|719] YA Fohu)i v

o} 1437} /\}ﬁ M g1 a8l dEd FEo] vt Rastn St
Morrow= o185 W3 ES 57l §F2 TR, 5 Y lwork) ol oig AL, A5
(iob) o] that A2l A< (career) o] thak A2, 23] (organization) o Wit A1, 71
21 =22% (union) o] that et B AFo|M= g gatEe] 24 g
Halo] 9 #A4AbolT),

S ngA5e] 220 et A% F =g AYshe 24 FAoleke g 247
Al & (organizational commitment) 2= % 2] A< (affective) 23 249 X (intent to
stay) E]rt ZX A Q) (affectively neutral) SH-& ¥38}3L ATt (Mueller et al., 1994).
zAANEE NEe 2 5] 54 24 AT JugAEe] TEAS
Zolo] Axely Ao gk (Mowday et al., 1979). & Ee &7 dA)

A3e) i the e vz XA=E dFdiael e BAlE tm ok Price and
Mueller, 1986a).



142 3578 #1939 A12(1996)

Aol 4 Aolehel, B4onE Fr AUA EE Pel
3l A4k v}t

19917 Mottaz, 19897 Mueller ot al., 1992). wepr] 22 &2he] T 7px]) 2.8 70
gto] Algsl= Zlo] Elga Aol

7
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chek g ate ek Aoy 2463

d & AWstele Alert lojgh
AR AEdAe MY A0 8xEe o)F wE Az P9t AAA gl
WS F3 glokn g A, AndFe AAeAEe A ngdEe of - 44 o
A5 Aol A A et gH ol o9 TH FgeE dYsled), #Al Y
Aelel x| &of ol thet g mgatEe] Ay 1T} 78] AgH oz Jg
WA Frke Aot (Parsons, 1977). QAR BN = a1 8A50] FAe] 49
Hrhe @71 os AHgkalr] A8l msolu rlen 22 2ale) 91 2R
= Aaepl Fohi FAacHBecker, 1960). ©]FAA £} BAROZ FF =
AR F2Fe ol A wEA P Aot 259 e EAF W cE

A o Qs F A3 Doeringer and Piore, 1971 Williamson, 1988 Hodson

and Kaufman, 1982},

delgd AgdA = P slugaist 2ol B tgk KAt Bojs}

g ou] (A A ofmnt ohep o BAL Tl RE Algjdd Ha2
#deol EEAQ o]Sol) ALR A9l HARS g8 Aale] wmEHolu §21S A

T

A

Ferhs wgho]| 22 Alzto] Ze9rh 7kX|FHFE (value contingency theory
=

og.

A, A 082459 dofl tigh vk Bt} b e] $40ld], ol Al Eo)
& AeH B T ke B ohiz /NS S A% Aelvh 4ol
(Kalleberg, 1977). 7]tho]& (expectancy theory) & 7]E 0] Zz}o

O‘?l

&t
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(Lawler, 1973). FA}o] & (side-bet theory) & 3] m-82FE0] &A)e] ARG wi}A
W dAEHA e 7R e 28 B2} (side bet) 7 Auhd el wkel 1 A
Hol A el Q) 7F o g2 wh=tta F48 (Mever and Allen, 1984 Farrell and
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Rusbult, 1981).
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T2A BAES Ao AngaES Mo R SR
A B2 Az} (Halaby, 1986) ol A& 217l A Asla
Aol Wk xR Fod 4TS Fda Erh =FAEA S (worker
control) A& 2 AN sl mgatEe] 7HAE Al B AEde] A E7h 2

2 e AA = 203 Aty A (Halaby and Weakliem, 1989) .

2. $H9 &

1) ¢t 2

CPS% B dfolx AMEH o|2d 2ye dugase AR #
Price-Mueller 2&8olt}, o] 3L 7)Zo| AL3eHa, AA|gta, aejm Aeldh
AEL Bdalele AEEM, 7479 AEdA F8A 5 8ES shie] o &
ol w3 oz FAZ Aotk Mueller and Price, 1990: Price and Mueller, 1986a).
8] Price-Mueller 282 919 22 Thdh AJ2He & SR8 ool Had 714
7 AT e D ngAee AAA AR Az BY TFAT)
otk o] By AA oAl A Fof Mt £3E] vk |A JPEeEEA
AR 1A gy, A, dyatst 5, ARA TR R,
g, Bupgel, A, AR A 5, AAA TR ES, g A9713.
52713 B), 1813 1A A (eErH, AR, AT F) Fol ol

& ulke

(
EFEchy WAL EE do g s w7 xR e, 4rtEe, =

A T

3) A} Price-Mueller 28 & o}#] &% EHE g2y MEE S Yeloh 2% Aol 4 o] &4
AE A 2t HHE S BE o G RAE ohrh(Jo, 1995).
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NS Gol XLk TR ARUEE) F(+) o] AHE m, AR
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g welelel 4 Sz 10 = . 5

shllgo] BeAs A HAA S3Al & Aleld F 649 FEANIZF HFSEA A
AHE-E AT

717194 HEAE AREF o] ZAMAME Al7bTL Aot ST F g Bl aE
e Mg F3o dHHoz I AFoA AH8E B8 a2 ARSIt
Brislin®} 19| S35 (1973) o] Xﬂ?}j TN & Algsle] o] FUdE Al
A71E =eilth B e oS G50 54 AR SHHMN o=
BE fgEo] FHA Ao wa S EAvhe AS orjgth. 24 A
g FHA Ao ALRE 7F Fx2H SAd tiek AHA S0 AEA e
ofe] 1, FU A Aotk Aol dlg sigle] Q14| Atol7}t 917]
off AdA 2 Ae EA FF-EUE 2ol digh A9le] whgol o Fasith

A sk Agsteo] gt} (Price and Mueller, 1986b). & T2 29| A}

o] ghdlstA L} ApA Aol wla] HskAl= kAR, FHA<

]

5) A9 (back-translation method) & 5 717 ojol 558 T Alghe] A&7 B8g dd,
3 Al Y] YE-g AFESka) sk Aol R ‘ﬂ‘%ﬂ 3a, g2 g Alge 1wdd A
o

7)ikele] MEA o= dalo Adoj2 DS 3l Holch(Bringlin et al., 1973). o ﬂc}%‘
TR ARA NS B A o Ehe g afitol] A5 AREdT)h
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2ge N4 ey 2
£ B3 WoE A7 A Qe Aty B A
o 4ol 20
24539 QA B
(Covariance Structure Analysis) & AAI3MATh FEAHE
A nd oz AE|o} gl o (Bollen, 1989; Joreskog and Sorbom 1993), A 2b=
T Sol A2 el o] Bl Aboldfl 7HEE Aol B 1A QM &
#3 Fahs o] BHSEZ ) JMAE QuhA BAlo] g AREME BARH ¥
BagzEAe] e v S SRR BE TP dig e &

-
=

2l i
Sl Aol 1A 2l
Azte BAlE flthe AE

_OA

Aui
e Asshl

>

|AZEE el glok 53] FRAFFRE O A = ﬂﬂ%%E?ﬁ@‘%ﬁ(maXimum
likelihood estimation) & 2&8¢] Agwo| gt A2 A Z} AU thet d4
H2kg FAlol Algel] £oh(Bollen, 19897 Hayduk, 1987).

AR A BAo] Solr}r] Ao FEAREZEAN ] AAE = 2 7M7Y, & A¥%
A, 7R, wtkERA, 2gRAe] A Sol e FEA5FE HESI
A EA (linearity) & 4 W49} 1ol thdt AAAAEZ BA VL
sbgogAl SPSSelld AlEste AEA BA4E AgEle] dFeldith 7R
(additivity) & B3 WAMS tha AgAxtel Ay} 7Rt olehe 7P o mA,
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ot FHAE R EAE ATE] AR o] Fo] wAREA] B¢
270 s ugabEe] AFYel] A2 GFE FA ZE Aol7] e, 5
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=RFol A ARFE] 2tk FaF ARE A 2 Foloh AIAE Al
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#2 DA 7 Sole YR BA ARG o} ThE 235o)d B4 o
sty 2893 Muellers} 219] B85 48 AAH b2 724 40| %
3 AAAR FAHAE gkt 281 = wAEe] B iddle dRiEs
FARAANE BT 228 w/fEsr) ohdelkes As 021 E} whebA A5 i%ii
do] A3k a3 HHA EXolgte 289 F4L AP RN g 28
gt EAE] EAT & AR, AE o ReFA g 7Wl°l%°lﬁ}l“— ZAANM e

go] EA
olEe] Pgfo] YEVET AT VeI B Zolw@rix] AAHA] et

e ] A o2 WeEd vla) Asiel BT H 7139
Felwe] mA= 43 Mo Atk A& HojErh w2e) 45
FAHA e} AYPE Tt SEAERF AN 7 F2.8 F A E}*— A

, OIAE AZtE R FAFo} gato] BN ARtk T84

gHog HoFe degtn & 5 vk 2oy 2EHERFPe] v “Uﬂe—%c
Price-Mueller 2.3 Fata e ohE V1A A3l AHesta
Athes RS el (Jo, 1995).
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dA eiAEFES] 48 AT EAE YT, AdACR HAE o e
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abstract

An Empirical Testing of Employee Attachment Model
. A Comparison of South Korean and U.S. Teachers

Dong-Gi Jo

This study comparatively examines a causal model of employee attachment
which focuses on employee’s organizational commitment and intent to stay with
an organization. This study is based on two separate studies of employee
attachment among teachers: the 1. S. case of the Chicago Public Schools (CPS)
and the South Korean case of the Seoul Educational District (SED). The main
purpose of this study is to replicate in Korea the CPS study. A revised model
based on the unique characteristics ol Korean teachers is also developed and
estimated.

The Price- Mueller model of employee attachment provides the basic
theoretical framework for this study. It includes five general classes of
variables: 1) employee responses to work variables: job satisfaction,
commitmeni, and intent to stay; 2) psychological stress variables: role
ambiguity, role conflict, work overload, and quality of students; 3) social
structural variables: autonomy, routinization, distributive justice, and
legitimacy: 4) economic structural variables: pay, job security, promotional
opportunities, and job opportunities: and 5) work orientation variables: career
commitment, normative commitment, work motivation, affectivity, work
values, and met expectations.

The data was collected through questionnaire survey and a sample of 649
secondary school teachers in Seoul, South Korea, was included in the final

analysis. Covariance structure analysis (LISREL) was used to estimate the
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causal model. The results indicate that the endogenous variables of job
satisfaction and commitment play a considerably less important role than in the
[1.S. model in mediating the effects of the exogenous variables on intent to
stay, and the model {fails to explain the majority of the variance in intent to stay.
In addition, the new variables added to the revised Korean model do not have
significant effects on intent to stay. The structural characteristics of the
employment relationship and labor markets associated with Korean teachers —
forced mobility and closed external markets —are largely accountable for the
major differences hetween the Korean and the U. S, cases. The study suggests
that conceptual and empirical work on what produces employee attachment
under these structural constraints needs to receive more attention in future

studies.



