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AZ7A Gehd Be Hudl ol Bo] F2 JI5m FHAA AT A7 AL 234
of BE ¢ vl HEsuA st Rl A& AT AFolAT. LATE AFo| Hol
& 38 549 23 B8 FA4 59 Badeln AAFIAY 24 Thd Az W
7 gefua g HEAHA AR 2 Yehg 24 o[£ BMBasss) ¥
A6y o2 BUZ do 37 sgel 4AR acm #¥e 2 Qo) 9AH ZHo|n
4714 gohd Pl #3 42 2HQ9 FA VIR0 WAL JFL YojrE Ao o

Ao Sl

G2 o] =AM AN A ¥ BB 983 o4 f¥q &
A2, stelavl, 39 F7) AFo2 JEFIHALY ARH o /P &
2 A2ARY, 49 B, 234 #Y=E 3R FH 68 S AATL A=
4E S8ttt 4% 47 278 2E 8 dde ARE o 18U 33H R 9
9 #2233 FYrt BEF 2299 P BFHEA IS vAE 2o UEhY Bassd
FAAE o2 dolsin Y WA EIEMJ £99) Ftezd, AL, AQY 57 2
FAME Ftejavitte] 2H A9 FA AHEd FE WAL AdHEiE dFH A=
7b meksin #ed F7l AFL A9 %‘UJQ nAA Rae Aoz vdeyn. gebsd gy
3 8% R AE AP ol AR $7 vsteNe ARH 227t AdE AL & 5 o
AT ¥ FELE 67t AYH g e Bol AHEFAAT 19 At Zoxm F
AL m& FEY 737 golAd ¥EY fudez Ay Az
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1. Bi%e) Ay

M@ EAN T2 FPAE AHY THoln & ALE F3A o5 e z2h9 BHE
ERE e REISIT AT YD A Ffel A% AN TG FA
=ol 229 M R FR 92 o” ERET A% T Lok AGATNE BEHo)

7;i° %i‘i‘r ——3] SREEA LERA N HREE doe AH BAGN AR S8

< WBLE st FFse AR dE 72 JHANL F Ut olHF
H‘_ i HE7L o= HERE SFd v & Ue BEZ Be any
HAAT o}A7A el g P TLE HEimol Aot Rel B
Td BRolH.

1) o1BA, “@=71qe) oA AuA FFol 23 FEAA WAL P BF A7, (AEWF,
BHALSHY) =& 199D), p. 1.
2) AR, AFH AN LY B PEANH AT, (hFdEE, FAEZ, 1993), p. .
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<8 vgte RRE ol Hlkdtd Yol i MOF HREEAS dids] sou4 £
AR EET T4 F&Ho] e HuA ERY AANe 2324 BA ¥

olgl gt gFolAM Fr4 ol& Zted HZd ulF3lr] AR #EY oy Hid &4
S ztA HUT §3 AFAA A9 A7 o B EWE T AL BRS AT
Zlng AZe BEHAEL =487 96 8BF BRS S9rste FFe] vz AHsia
BMBassE 717 837 Algs] & 2d& AW 4047 duii A7 2AE T & 7
4l g2 g A= Ao A 198 BRI HWER oA
(Transformational Leadership)® %3k# @ tl4l(Transactional Leader-ship)ell #4< 744
3 o] HEE AlFETh

welA 2 e BHWS A, Bass7t A #Ey oy Hky o #aE AY
Ho g WAstE BAd, 7152 YEEQ BEEkAA AAR of o]o] AN HERE
9 EEHC) A3 02 E3hod ULEQ 8 JEtdl TdsA EREA g 4%
sm oa fEd FEY ANy FHE ANsaA AEA Hd4d /¥ EFE s R
o B4, AN JU4 ERFANAN BEHENE A o= € 254 #dd 35 KA
gAY 29 AR AW IR /7D o8 HHE 2A FEGE ol YA 7Iel
Batel FEWREC A9 HES nAEsE BEHW e Aolw AA T A0 R
WM D RN REE i LEWEEAAN 4% 23 A5 A %A BES ¥
I QEAS ZHMoZ HHetE Aot wWatA o AHBARE AFHAY MMITH FH
Efo] HE doi FHS AANI}E Aol €0

2. Bkt HEHZ

TEFEE 22 Ui 28R & =23 HEE F39 BMBass7t FFE ¥
A fAgaan ARy g 5714 HA fHel BiEE 5o AFA dFE MAn
9l=7tel WE 4iTHES FEST, BMBass(1985)7F BEd o4 AZALQEAE ¥
A a7t 238 APy 89 B dFdA 3 v Spe gz AAE 949
A REIERE 29 2M(factor analysis)d Fol AAFT G KBS AR WY 2
EREE ZolET.

Az Jd7e 93 g Spie daezs kT Fdd4 A3 57 AF99 #
g a2 Ba)ol Hate Lujd] We WEEY %A pEs uAx JEA EHI}AC
T T EFEEC AoA Fud f3@e AL e 38 RdEE 4% =
A wo] o ol¥A LS w1 JEXNE ST EEBEE 6714 Al #30Ch
glanl FIgH BESY 57 AS AR 24 d9 #E EEn FE)S At ERBE
= male] Aol g WMEES AN KGR RE ETY B Fmikn R ket
237} 3 e BBHEeE St 2A YR AEAEE AT

24 Jge  AAFH  Ade  BFAvaldity)E  EetRrl  #sed  EESW

3) BM. Base and B.]. Avolio, transfornat leadershil A Respones
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(factoranalysis)& a3 FHKE LotrR7] Y8ME Cronbach alpha g FIFsAT &
A, tkF 37 A (multiple regression)& AH&3te] MBE 4 2 HFE HHEFT F 3
Ao Hod F3(d9 B BEEEAd 7] Aol HTF EEWMEEN AT 4%
S BESIL E Fate] ERMEEC oA 37A EEGIE 2L A 38R A 43 8)
Friel digh REAGBH (A AF AL AN 2ZF 7D FAE ENWeR BH
A=

AT AL g AGe] SRR IS KITH HMEGHSERZ 4. &pZEsd
A REggne BFere 2 239 EZBEEAY Ui S FEHAA @sda 4
grstel Bt stYh E XM SV E BEHOWS St sty Hiae o8 ¥Ee A9e A
+ 7 A5 BEEBBIAA T3 AF Aole] Jegg Po} B4 A o] @A &
Jdtie ME WEolt A7 tAe] ox & £Ed WFHE AL %] a8 7 #1799 29
N ZEH 9N HEEHEEANA Hxd 59 E5x& FAYNE EES A9 F 734 9¢
2N ez A =

weld AE ZAS £ RERGIA 248 A2 AAY ZAE Egz A2 o
Aol 7t5stA 2 Aol

g5 2FM Y4 o

W83 24 (transformational leadership)ol@ MiEE 19783 AX A M Burns’t 2

#EZE "Leadership; A A& ALE3I}] 4 Burnst Maslowd &3 A3 & #Ey @R
v ¢ 7IE REE 2owd & W83 gyida A#E g v 4 (transactional leadership)
S e A& st MRS E Bkt

Burns® W83 s R/t A9 Flaes HsiAzt oivel 52 Efiely EXe of
3 BRROE PFIATE FEIY olF T A=A FF2 EFolA BEREL R
o] P} FHTGO wEhA WA Yol MMETS AA o] gF T EAUA B
g omaD wH A goe F39 RS RRANA & F AT fEES AT
24 gHrt dats YFeE RIEo] AFNEE FHse drely Y FFR AL
qe ¥ £EUS 52 BHES 435 2 (exchange)o] o]FJZ}.

BM. Basst Burns7t 2@ A A oS £%F @R H&87]) A 2 714 7).
4 #4% s3th Basst 19 & "Leadership and Performance (1985),914 37}
A WA Burns® Fik#H ot #BEM UdE FFRIJGY AR FTERY &7 g

2 L

4) JM. Burns , Leadership, ( N.Y: Harper and Row ,1978 ).

5) BM. Bass , Leadership and Performance ,{N.Y:Free Press,1985), p. 14.

6) BM. Bass(1985), opcit, p. 4

7) Cynthia C. Haddock, “Transformational Leadership and the Employee Discipline Process”,

(Hospital & Health Services Administration,vol 34, No2.1989), p.186.
8) BM.Bass(1985), op cit, p. 20.
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TEZHL Y HWMAE BMAT AL &7 AZdN FHALY &7 A2oz BHIE o
AAZE WS oprlste T4 B stuldE azlo] BB ok FaEkol e
AL A A, Burnse @ Aztolut FA o goIM ohevi) BT} S WAHO
2 BELEATL @i Ao BGAW Bass7t A8 AL KB/ #E 90E o] 52
EF BECR RENT. AA, Bunst ¥EH dAd AR dgye st daMa
o WEHOE HSAw Basst WA FAuida A oo gokd Mgz Uy
HFEe 2le BES EAA 2RE YA o] F JHA BHS 2F Yedtn 9

Basstw %03} B BN 142709 A8 F2e 1199 A9 HA 34 BA e
B ATANA AEste] 983, A, & F ggolgs Y @R FEsA @ 2g
370 FEoR gk £ YUY HEAE BEURO o2 EUE s e
= BEEARE dYeE & 4% 9479 ERAWAA Fod 838 749 $¥o=z U
of BESAOY KEAKANN AT EREo| F/1Poz AR 88X Ra9 eigen
values7t 1.0€ 9ol 5719 A4 F3w EEsiy .

7tel vt 2t A (Charismatic Leadership), 434 ®3(Contingent reward), 71*8 3 uj
# (Individualized consideration), ol $] # 2 (Management-by-Exception), X% 2z}
(Intellectual stimulation)e] ¥t2 1 5f-Fojn] Eny oA L1) 713 Anl [ERIHY BE &Y
MEgeZ Rt AdA uyde REw MES s 2Eaad.

B.J.Avolio?} D.AWaldman® F.J.Yammarinox 2 t4 S8 st Bass® #&& &
stol AHA oide BREHRZ /H¥9A vl (Individualized Consideration), A& 2
(Intellectual Stimulation), 222 %7] X (Inspirational Motivation), ©]4d og}g
(Idealised Influence)®2 & o|AL 4's2 EHTIID BassE §& ATFojr wEz
Zvl 9] #%& sbe) 2vH(Charisma), 2 2 (Inspiration), 213 #}3 (Intellectual Stimulation), 7}
A w2 (Individualized Considerlation)® EAZ]$3 A3 2lvje Koz 23 uA
(Contingent Reward),]®] #2)(Management by Exception)-8£8ifYy, ol Hal-2Hiy
(Passive), 7% d(Laissez-Faire) 22 Ftfste] &2 3]ALeE MestaZ]l AFY F4A 3412
HEoz st 4% 472 st & 29 AZAGAA o8 A 3o et
o Wd AL 2d ¥EA AuEAMY g5 $PUl's)e g,

9) B.M.Bass(1985), op cit, p.13.

10) B.M.Bass(1985), op cit, pp. 198-199.

11) BM.Bass(1985), op cit, pp. 209-213.

12) B.J.Avolio etl," Leading in the 1990s;The Four I's of Transformational Leadership”,(Journal of
European Industrial Training, vol 15 No4.1991), p 9.

13) B.M.Bass,“From Transactional to Transformational Leadership”, (Organizational Dynamics, 1990),
p 22.

14) Bass9] 2Z¥ul$ 1991.8.11-14 The Universality of Leadership Theories Academy of
Management Miami,Florida. A& p. 14. “Is there universality in the full range model of
leadership”
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(1) ©)43 d 8 (Idealized Infulence)--FF FHuE FFAE AWM KEELY 7l5e
saA FEAAE AFY FHRel Bt Ydv FFEAY AT FEALANITE B’
kA1 T ZETY HdE E5R 5Y8E SN FFAE A &34 g
ojRAL Fteavtguk 1Y

(2) A8 A F7)%o(Inspirational Motivation)--8] A& B WHE T3A B34 X
#sly, S7IRAHE & LE %l‘“ Ao g Eekel BERS AT o] 8¢
W2 st autd 2 uids F5 = 46

(3) AR 2F (Intellectual Stlmulatlon)“alﬂb ZZAE0 NEL BRoE AAE 2
4 UEE . F 2L AEL BRLE FEXAE olFY] Al T BEGRH,
B4, B J&e Arigdd

(4) W84 w2 (Individualized Consideration)--7§14 < EEE &3 =Ad 449 &+
g EAstn FAAAT E HAde FEAY FAE READT

ARA Foie PF FPo A AYE 2,

(1) A%4 BACR)--=d3% B hEHAe B8 3z, RiTE = da) &
MHEN 23S T8

(2) 332 o9 #J(MBE-A)--FFA9 452 AN BFANA HEl AL 2+
FTEHEE ADT

(3) 234 99 @ (MBE-P)-- F#o] FZHA &g Aol /jAF Bolr}.

(4 B4F9 AFALP--Ade 3524 dF Adolyt BES 9Pt

a3y Bass®E W83 o4 7hedA BEN BEHI BB BREES stelaateta
& & Jdotn ez 2719 FAL TR 43S Rolv AdFH duHdAN 49 #
g wENTS BEMeR TR Y B 29 4% 9t o

BassE #l6 @%9 o] YelU: HEHE FAE BEHT Xtk A AT
A HA Fd 3% f¥ez 1484 g BFUL), 24%F BACR), 3AFTH 49 B
2 (MBE-A), 4233 d #a(MBE-P), 54444 P X2 A48 RS 7}
AAA AF FEste FF delolz sz, WEMelL FHEMN dd BF FIFLS A
gtdio] 2 Yedn R

A i L House(1971)8) ZA2-EF o] &(Path-Goal Model)&dl I HIAE
At AdF e Fale xbo] HFE o B HES LE F U= Foke WA

t R

Ll

15) & =FdME slej2nz Z8s3 AL

16) B.M.Bass and B.J.Avolio, Transformational Leadership;A Response to Critiques, { N.Y:Academy
Press, 1993.), p.52.

17) BMBass, "Is There Universality in the Full Range Model of Leadership”, (N.Y: Academy of
Managerment, 1991.), pp. 9-10.
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Bass7t 28 AAE AQA ol 24 A diHdF Viooms o F = d(force
on a person to exert a given amount of effort in performance of his job)A}e]el] <3344 o]
A=< YEATE 714 dE&FH(force)ol & 22 A9 w8o] ¢ §F\C4 BRE 4% 7 Yo
Z 2+ 7] Hexpectation)9t 2t &%t BMBassE Z&A 99 »38& T 712 HEEo 4
St} ghr}1o

AR, gEHolzgle 942 T AT (outcome)E ¢€ F YT Ve AIFE FAZ
(confidence), F#AQ 754, =% 7] di(expectation)o] ¥,
E4, A3 & 7}x)(the value of the outcome)®] iko]t}.

£k FHA Zdo} Biket= Zi
ol A7l =Fol vyl 15s 2
F3AE] ke RS ;,765%[]?3‘}-’11 °o] AdA4 %?% —’1“—75“?‘}9] =3 440
2 AgA A9 € 3
REH YO E¥
E&old A7 =
FAg0l d3te
o2 ogA AH =

Zaleznik(1983)2 #
&£3E Abete 78”%
sl 2wE WEHT

25 AHH g FHEE B, SYF 549G 2L g5 AT A

Add doidd 483 ol 5 F3A7F =€ &8 Bastcd #do] JAw
4 g9} =@ (role modeling)$t B W F(articulation)& T Ho =
e dojuA s Argol MEA gro|thD

Aot 23t Atolol A @R A &Ee ARMBLH Foge ovig A £
3 o o)L dwrHoR FHUE ML Ye Aol diF widY FeAY EE
HEsEB g Biolge o7|F A AY #A o AeolH ol RAZKelman(1958)] =
9]3 RESCEGTY X902 84 s Faz sl QA Mol d e dF

2 BITY & A= DEEAS 33 gor od UdH Aude® &3 Zo] ML
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e, of AR
Ahg mEEEA

AE wEHoz Add Az duM AR A7 Basel
An E A7) BHZPE SEHOZ BWY F Ut = 2

J

o, 51_1, >}L mlo

£ ull & (consideration)Z%.

18) J.JHater and B.M.Bass,”Superiors,Evaluations and Subordinates,Perception of Transformational

and Transactional Leadership”,(Journal of Applied Psychology, 1988), Vol 73 No 4, p. 695.
19) B.M.Bass(1985), op cit, p. 12
20) BM Bass (1985), opcit, p. 13
21) B.M.Bass (1985), op cit, p. 15.
22) B.M.Bass (1991), opcit, p. 9
23) BM.Bass (1985), opcit, p. 20
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BiBol Qe W F o= FUE FAM HHT F AT

R4, AZD Ao T @il it £ 2 R ol=& WY dE ARKHES
HokdEe F4E FAA ol

E4), doly Mk =v B & £E2EE AN AU FEE YT HE A
o2 AHAdAH

AR, fE2(EE o) &7 AFd g &7 £ ABFY &7 XEZFLY
R A ol

\

Basse ¥83 4 2dg B9 KKH o4 e gzt BTAA 448 BhE
Eo dxstE AR ARt 4 & AT GAsA X A4S F, WEE sUMee BR
g 97 YsiA Balol A KA RBREHS SHEE oJF =¥ $ ﬁfgﬁ?’f}ig H3E 57
BN 7lE Ao uiE #ER Fodolate A& AHsn YA

Bass= W8 ddA 2ddA AsE 39 BE BHKES ARA Jurt A=
2 AHPE A 28 3, olHd =¥E WYy AES FIHA BmiedS U o
2o A AT F2F RS MMSULS #Ho] U

AdA ddE of" #HgUr 98 9 2 23 £3h9 ¥ el 48 g Iy
M e 24 $38 uEd @ x29 B 1 249 KO HEERND K
B, 7 229 BEfEm, RS, AR BAAR ojFo)t

ke 249 RBAFS ARSI, KAMGER BHED 2EERS 23 FALAA
AFetE Aol Siehls} Martin(1982)& A9 #ct.2) ’

By o M KR £E e E3S ALsEAM FIAE g dFE 979
7te FANA HCHES RiESA & & Jo®

dwryoz A ot LEYe] M-S TolEoAY ‘?’;@}7—‘4 E] o 17
H3kfy 27t wolEole Mibs MY gust MsAIlE 24 39 o
23, oJd &gy, 294, &7, AT 2 A7 B4 4@ %‘131 "‘_‘éﬂr Ul 7HA 2
¥HEE HES T

AdA e 1 249 EBEHESE A5 A 24 E3td £ike A (ituals), W
Z(stories), 48 AL WolSolz o] &AW, BWEY rie MEZL £ FHE TE
Wz #BASI #EHA T 53] Petersd Warerman(1982)°] o3 “F #EE gnEe 2E
# 2 AR YAUT, o)E FEF ibE BAAOE B 9 (consequence)ol R
e B A MM olHE R BRY #Mie A¥ETH Kiechel(1983)
o] AA s }.2)

fo
.=
rH
£

rlm u
AN
s
rlo

>

24) B.M.Bass (1985), op cit, p. 22
25) C.Siehl and JMartin, “ The Role of Symbolic Management: How Can Managers Effectively
Transmit Organizational Culture?”, 7th NATC Conference on Leadership, St.Catherine’s Oxford,

1982.
26) J.J.Hater and BM.Bass, op cit, pp. 695-696.
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EaHos #EN uiide AAY FEREAH #F, £E 238 23 oA ®@wAy
FFeholeld fuiie] YeEbG-S W RAFoZ AEMAA JFEAEEMNAA G BT A7} A
719tk 471X Zaleznik(1983)2 ‘HEMMSY AE AH(would-be) FHEL T
71, E4E& Afgftste 8, AEZE EEE s de 8o F& ) u

$E AEA RPHEFAMNE BEY duyde Be 24Fo] IEHoYT sgow,
Prahalad®t Doz(1982)= H¥o] EREHQ WdFATd oM REREES 24 3ge ot
& AAl(mind sets)et A= #elg Ao

olzig W¥gd 9 FF FyYde Jtelav, 384 g, AEA wie, AF 2o
2 FA4Ho} ey Bass & I FAAM 7}1F 223 Ro| st Avta s

2= #ep dode doi gkl 93E A 42 B olvd w BfgelE Kk
B Zddol o]FolAM Hu mAXM W BEY dryoz ojFRAr} ojAL B
feE e BUABRE o} Zokik#Eo] FolA 7] W&ot

FRE oA #EY oo BMERV Jevde BhEe A, BA-ER9) ik
ol 7HA Qe @ARNA 2& F AUtk EA, 5715 (motivation)ol e B
Ao & #ZRoth F oL o £& Adsivd] wa o4 wafe] gEE 4
AE 9njeoltt,

Berlyne(1967)ell 2|3t F715o9] RHEKE #RE 234 U FEe EAdE Ao
o a8y AR AR F2 En 359 FER Qo BmES) olYAtE FAo|r)

B I 5 ER2Ed BHRAA
1. ®aed
1) 22 A

BM Bass® #EMK o4 HiHo) GAYukl(1989)3 R.JHouse(1993)5 023 E 2 7}
#AS T doh 2 BHF Sr BES] SUEEC BRY £3 WA 93 flo] 595
HAT  Je71? she Aotk =28 AEEY 4EETRIY HeRf 2 HEge 3
AsA 8 F3LEC] RS Al A LB ANY #BEE o4 Hikel K
H @M e s3] 2ottt Bk webA (2] 3-1]32e) HEREDS #E st

B.M.Bass(1985,1991,1992), C.P.Mann(1988), J.Seltzer®} B.M.Bass(1990)59 A& dF &
RE B¥ HEXLEANE #EYW o BRERC st 20l EHE R e
2 vewen Hkey #Hode BRERS KRR WED FANEEzZ F2 Ydeygn

27) T.J Peter and R.H.Waterman, In Search of Excellence, (N.Y:Harper and Row. 1982).
W Kiechel 3, “Wanted Corporate Leaders”,(Fortune,May.30,1983),pp.135-140.
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J.JHater®} B.M.Bass(1988)9] &% A7AME d9 @S FEEHY AT BEHY Aoz
MoRAT A 2R2e SAHA ST E oS JUH EMFT S 2ol AF
-2l

(i) (Aza)
A z4 )43}

2517} Qlarg
E7|A2 xbatel ot
EOES e
PESHE
she)an) 29
SEELE oz
A n At 8

2572
(g zHE+)

(24 3-1] @dde wEEd

av I 7kedA g avky goiol iR MERS 284 2 7 =¥ BEE
& B vA= ZENel JH 2 Aoz eyt 23y HRHRl %?—*‘E AL el
g oA A9y FHAEANA £R7T 209 I BENE 22 Aot 53 &bk
o) 9AT FBEE RS 233 AR KEME) HRSS 22 S FAT B A
Y A7 o Fdy Bl E4T Aold.

oA B i) BRERS BN BRI, REDRIERCE 33 ER$
EH‘J—J BRERS MW W ASVEEREN BEE so a7 249 4 ¥F2 Ao

T go4 FEF Bass(1990)7 A8 AFolA Fadctn & Jrejzn Kty wE £ &

TN AATE LR BHEE 4% 22 USSR HHS F o #nd F30 879 E
ﬁ]ﬁi;@f%ﬂ ogA ES MAETIE BESVIE AT FINEEEEN FEREDBN
Hee AT olfre AW AT HRE /N B o 4 22 A7) 22 gEE 1A
A %?&E‘r“’ FE A7) BE ol

oA BEASEE 9% RET BM Bass7t 723 LQ 73 £3& AH&3igo

3 olfre RENES 2 Aol #astA BpAZAY FEE BFdE 448 i
HE7E A3 & el ZRE 2S5 o197 fqEeloh

A7t dede 29 9 Aot S8 ol wiie 2N Yold & Uvhx: 4% W

T BifEcl w2t 22bd 5 Qloh 2 AFedME B HRTAA o= BRAS Hise
He BRdA, £ LEMS Frse e gujda oz EfEoldt s HEN 43 LAY &
T HBHHT GALe) BT 2R

T+ ueke Z5 iR 24 A9,n% —?%%ﬂé T 22 BAR FEE 2
d WrEA gy 234 2ES v B HEand Adide 2 BERE Zed
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T WTEA UL At Bot fstdta MRS Z12H A EI AT 24 W
TE AMEIA

HBERE UFe 23 ¥sx AW WGH BN EREA BB RER BB RS ol
dutyoz A AHEEI Y. MY & FeM BEWR HReE Ad ol &
Kold 54 wEol SGERS AERE AV KEXS RKEME ¢ HILA 4% 2
of A&k WA AL HE AfERClL FPMY HRLEC 3L Aol o Bitasd
L E ZATES olAEY A5 F8718E BHfc] ¥ Wolst BI&H ojHeo] A
A ol Aol FIsL 53] Lt Afol BET A GREEY 379 HE
NAA T BT BBl A e FAAAM ol BHE FHT V7t At B}
Bt sttt

wetA A3 begE KR =7 LAd A mEEE RE sATh

EEMEES Fa7t dARS A1 #ANAN =7e 2R WER KES 4
A7 A4 sty e gua F80 2 MMM EESL &uE Ao 2e R
o) Rk g dtof o] ¥ ERE EF kE WMEEE st

2) Ay A9

B =8dA RRdte #EY oA xRk Auide] Fild 9 doe VEHo=
£ BMBass7h xR #EW oy ERgEs B=2U4 2 vt SR @6 2
Oy oz td Zo] 674 FHES MEA Ry 1 FYgE

iy e Saht b4 g6 de Aol

(1) TR K&

Aot HFA M BEERS A5l BEM HE Hkolu Bl A ¥
Robe @AM BEERS oF & YTS HES HFH FI EgF 3
oA olFo F& Aotk 53 $3 gkl ATV MMAEE LA
wAs 98BS BRVIE gy AAPE oo AAH Mk SH F
BRFE WA A
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weEbA k@, e e BEARES st $E ud Smgd Hed dd4 mEs
FE AEA st9 1 A= 2gsao.

WA (1984)9) HUA Y el A7 AT fKAC BHSE I BT vt
2t gE2gs 33 NJ Ader(1986)9 F— EHold= kel ©et N2 tz2A ygu
T F4 2 A A(1989)9 Mo mg ‘2?7}«1 ERE JAT SRELFEAAE 2709
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of g BRE AR 53 LB EEY BEN FTEE SR 21 Y= 92 %
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1) ¥ (Reliability)

perde EPuUsd oy FHESED O AN FEFV Astd e A
—E&#-< Yehl= Cronbach alpha % ¢ 8330

o] Wlo] w oA F89 AP He TE 2HE HE R MEE A2 3
Be 0040, K BLRE 0952, FhElavke 0945 FISMEEE 0.763 REBBHTZ 0.63
T rkER EEE 05422 alphadtel YR} MK —BHkol e AEZ MRH T
Qua o 2 Cronbach alpha #°l 0.7(J.C Nunnally,1978)°]”°]“”‘ Aze WA d#
o Boh 24 ZATRE 2w RRY MBS GRS MR 07 o3
A Uehdon BRI WEN FEE Zlgeg i 93 sy £3 57 270
2 "35101 Agoz WA gagdol o

z2a&w40 zAY FAMEES Jehle 283 dig 418 =(reliability coefficients)
UEulE Cronbach alpha 2 08299 2 433 ¥ H#({LE ¥ =(standardized item)
o] Cronbach alpha % SA 08319 & 423 ot kol =

mlm

2) BRILAs Z%# (Construct Validity)

HEAES T (construct Validity) S FFE37] A3l 2 ool HERE £ril B4
2 Q9] A (exploratory factor analysis)& EAE Fol oL WEsts T2 2R 59
He S wR ST

FRAH S AT ER AR BES 2L TRETFHZ BE#EIA 431 o9& ET
A BEEE 497 yE BMBass7t %8 s#am 2ldae £% £ A&
ge 23E 94 XY

gad J2e oy BUAES 98 244 ERSHMS $5 EAY o4& Ax 3Ad
(orthogonal rotation)¥'#¢) Varimax Rotation & Fifigtich. &AL o4 7149 #HHs 7
otate] z+ EFH U FEES Abol9) A# A% (intra item correlation coefficient)7t ¥ Y
w3 HES RTERA 9% %%% Ato]o] AF# 7l4(inter item correlation coefficient)7}
o 2gse S BEF F uEAoz BRAWS AN KR 6] ERS I#A
(eigen value)7} 1 o]do= ‘/}E}"} ztzbe) BROZ #aEel Bk ol ¥¥9 FA4 Hhk
2 4#78 ¥ Kaiser-Meyer-olkin Measure of Sampling Adequacy=0.79232 W&y A3
8 [FHEsH &=Ao) 9l i Bartlett Test of Sphericity=1254.1253, P=0.0001% a=0.05 KHEEA A B
ARz FEY ERE UERH

6709 7 ERe Az Tdo| WY ER K#lEZ EF 0420 o)4E& YEh=E A
wee MBS ZEEZ ok 2dA BE 1S KK #H (contingent reward:REW) 2
2, ER 2= %M  EE(supportingSUP)E, TR 3 7} 2 v} (charismatic
leadership:CHA)Z, #H 4+ #1452 (management-by -exception EXC) 2, B 5% R¥ED)
s (motivated  stimulation:'STDS.2 283 ER 62 HEM  HH(passive
management:'PAS)E 833t
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3-1 9 o] Yehutt

{¥ 3-11 dd4
B.M.Basse o2 e
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1. A} 222 37}

[29 3-1191A ##7Re HERD] HEEES FHES dstd SR oy Bl 3,
de B EXC),EF4 B (PAS)HY &7 AS(SIT), 72| 29HCHA), 434 EAHREW),
A4d w2 (SUP)S F&5U5 Fate] GA BHE2(SAT)E 58 U5 EEOZZ factor
scoreg Al st #EHRE o

A8 248 W4 BIL(RANK)E &Rl 8=0, HEA=15 AH(AGE)S 3947x)=0, 40
Al ol4=12 AMW(SEX)L dA4=0, =12 HHHELONG)S 19 uT=0, 1d o)4=12
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(27 3-1]9 A4 2de i 37 WAL R4-15 2o o] 48 FAs

SAT=8y + BiEXC + BPAS + BsSIT + B,CHA + BsREW + BgSUP + B;CHA*LONG +
BsCHA*RANK + BCHA*AGE + ByCHA*SEX + B SUP*LONG + B2.SUP+*RANK +
B13SUP*AGE + B4 SUP*SEX + BisSIT*LONG + BjsSIT*RANK + BysSIT*AGE +
BigSIT*SEX., —————=————=—————m oo s e (x4-1)

AA28 AEEdY HaEd dd onERE ¥ 4-1 9 2
T 4-1 A 28 Herde BEER g EAEE F=37.054(18,704) , p=0.0001 ©
Z a=005 $FNN HEHwoez FES Aoz Yy

[E 4-1] B4 B4

Source DF Sum of Squares Mean Square F-value p-value
Model 18 280.8166 15.6009 37.054 0.0001 =
Error 704 296.4032 0.4210
C Total 722 577.2199
Root MSE 0.6488 R-square  0.4865
Dep Mean 3.1037 Adj R-sq 04734
Cv 20,9059
Fox= p<0.05 .

CEA, RIABEREHS st SRR 27 Q5o 3¢ TURERDS HEE &
e A A WYL K429 2o

SAT=By + BEXC + BPAS + B3SIT + B«CHA + BsREW + BeSUP.-———-- (X4-2)

Y AR o THHE 249 oMERE ¥ 4-2 3 2

¥ 4-2014 H%o] Y4l Aol Rsle] EEMREAN 9FS vAE 2d #Eakd
F=107.259(6,726), p=0.00012.2 a=0.05 FFA #athoZ HESF A2 Yeldo

= A 24 HSE HES F 9dy g AR A5E 29 gtel2aks p=0.0001, 43
A BAe p=00001, AYAH WA= p=0.0001, £33 )= p=000012 a=0.05 FFNA Hat
oz FES Ao Yelygi 49 #FHE p=0078 & a=0.0504 AEIA FUAT a
=019 FES A2 e

azkiv 319 F7) AFL p=03750LE #HEthosn HESA Lyt

(28 3-1]9 2#Erdo FEERE X 4-19F o] p=0.0001o1H 33 =4 ¥MFE HHl
3 319 2de FEMERE ¥ 4-29Fo] p=00001E HHAWeZ ARG Ed=
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a8y} adji R® oA 2 of AR =) adj R2=04734% 319 = 9o adj R=046555 10 &
B et 47 EEI A2 YEyt)

(¥ 4-2] &4 £4%8

Source ~ DF Sum of Squares Mean Square F-value p-value
Model 6 2759614 45,9935 107.259 0.0001 =*
Error 726 311.3141 0.4288
C Total 732 587.2755
Root MSE 0.6548 R-square 0.4699
Dep Mean 3.0975 Adj R-sq 0.4655
(OAY 21.1404
Variable Parameter Standard t-value: p-value

(B Estimate Error

Intercept 3.0975 0.0241 128.067 0.0000
of 9] 7 2] 0.0425 0.0242 1.760 0.0788 =
S A He -(.1046 0.0242 -4.325 0.0001 =
HAF7NAF 0.0214 0.0242 0.888 0.3750
7} 8] & n} 0.3327 0.0242 13.749 0.0001 =
SRR 0.3513 0.0242 14.518 0.0001 =
2] A A vl (0.3599 0.0242 14.871 _ 0.0001 =

1 %= p<0.05 , **= p<0.1

AA, 2% 24 W5 FR-EREBH AN AT £l %] FEES 29 AHASK
89 43,49,44,2% 7129 Ady gmE-F3te LameEe o KEK 9% Hrt
oA F=15659(12,704), p=0.09672.2 #HitHICZE a=0.05 M E FE3A FAA T a=0.1 o
M= BE ST

b 2 A R Y Aoy WEE 4L B WRENC BHAT AR wddth

2. 7M29 AF

Rrst BeRe wmEsy A8 BdA EES BarBEIddey, A3H Ay glelan
e &, 57 AF, &34 #FAZ 1 HTY LOWEEE HRBHE 9 dummy
variables& FE3L K 4-13 Zo] tbF 379 BAE AN ZF @Kol U 7 A
~(parameter estimates)& R ¥ 4-3% 7t}
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1) A4 50N ¥ EulRREd A% 2%

BH 1-1. Eao) REHEARS Fate EAMEED A BE .
E 4-3 oA BEBHEME AT 37 AFB)=00132 , t=0547 , p=05844 E MEtHo=
AHESA 28 2738 2o BR 11 & KEAA @30,

BR 1-2. LAY fsEEE Fotd EEWREC K Bl
£ 4-3 oA FsgEd W8 7 ASB)=00479 , t=1952 , p=0.0513 AN HIHOE
3 E+9 BAE YU oA BR 1-2 & REAUS

B3 1-3. LAY wEw BEE et EEWRECD A0 B Ut
£ 4-3 oA @BEN wEd dd A A%5($)=-0.1137 , t=-4613 , p=00001 I HEETHY
o HES A BAE Ve A E@H) 1-3 & KEHAS

¥ 438 e 2 oo dde gdal el seladd A$ EMWS BANA
p=002378 =005 +ZoA, K WEAINE ES FANM p=0041= a=0.055Fl
A, pisgEE E(H)9 BANA p=005132 a=01 FEIA, WK FEE A A
A p=000012 =005 FZolA Rstel LAMEE HEe vXEed RHHWoZ HESI
T BEFEHERS F()Y BANA p=0584, FigH EEE EHS BANAM p=018202
2 q=01 FZAMNE HEFA 2 28U E 6-6 oA BEo| RIMEREKE MEINS
0 Figw BEE E®)Y TANA p=00001E ¢=005 FEIA HHSE FHE st A R
B g AT RN B PES wE A$E AR AV HEINA 4 AL
2 ngron] BEHKABRS FMH9 FANA p=0375022 A FEHA 2T AW K
o]t



(& 4-3] AUy F¥E 935 I 4=

Variable Parameter Standard t-value: p-value
(A Estimate Error

Intercept 3.0974 0.0251 123.310 0.0000
o &} #g 0.0479 0.0245 1952 0.0513 ==
2T T -0.1137 0.0246 -4613 0.0001 =
B4 = 0.0132 0.0242 0.547 0.5844
Ft8] 2~n} 0.4202 0.1853 2.267 0.0237 =
4H R 0.4023 0.1994 2.017 0.0441 =
242 v 2 0.2491 0.1865 1.336 0.1820
7hel -2 9 0.0439 0.0610 0.720 0.4717
A 4-2 9 -0.1182 0.0643 -1.838 0.0665 ==
BAA-A$ 0.1622 0.0626 2.588 0.0099 =
7hel -9 % 0.0015 0.0536 0.028 0.9776
AY-Ad4 0.0515 00532 0.968 0.3334
BA-44 -(0.1063 0.0552 -1.925 0.0547 =x
7hel-4d -0.0984 (0.1848 -0.532 0.5946
A -4 0.1463 0.1846 0.792 0.4284
BA-4d -0.0179 0.1968 -0.091 0.9274
7hel-2% -0.0200 0.0497 -0.403 . 0.6868
AY-2& -(.0976 0.0493 ~-1.978 0.0483 =
BA-2& 0.0273 0.0497 0.549 0.5832
F 1 7te = Alelanh, A9 = A4, B4 = 3R
* p<005, =**+p<Ol

2) g4 EiAle] 3 A9 A% EHN BB

BR 2-1 2u4 EHAGH A0, A94 ad, 334 2 R LEAWEEE L
o) Rgfirol el tho.

E 4-3904 ALY Befro] Wi oA EHG BES B2W Ftegadd AS 3F A
()=0.0439, t=0.720, p=0.4714Z a=0.1 FFAA itz HEIA R3bn W LEL
A= 89 A5B)=-0.1182, t=-1.838 p=006652 a=0.1 FFAA HAMWE FEH K
mH HEe 3A AFB)=0.1622, t=2.588, p=0.00992 =005 FEANAH #HiMWLE E(+)Y
BANS FESA JEr
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BR 2-2.904 EHRGGE 20, QA A, 434 2 F3ke) EREWMEEE 3Ae
Fhpol whe 2o

F 4-3904 EFY FEpol 9 oy RN BES 29 stEian 3¢ A AF
(8)=0.0015, t=0.028, p=0.97762.2 a=0.1 FFolMd MM LZ HE a}XI Qon = FEM B
o A 37 AL (B)=0.0515, t=0968, p=0.3334Z a=01 FEANA #Hiteyoz HE3}
A ko MR MK A A AFB)=-0.1063, t=-1.925, p= 00547oﬂ/<1 0.1 FFAA
Hitmoz HEY Aoz vehgd,

B 2-304 SMEAGH 20, A98 e, 338 B Poke LAWREE YAk
#RIo W} o,

E 4-3 oA EF #Ad wE oy EHG 9¥e 1Y el Fe

g3 A(B)=-00984, t=-0532, p=059462.2 a=0.]1 FFNA HitHoE AEIX gon
TiEH GE AS$A A AFB)=0.1463, t=0.792, p=0.42842 a=01 FFAA HIAMHL=
HFEIA o REM #E FHdE dA AFB)=-00179, t=-0.091, p=0.9274= a=0.1
SN #Etmo s HEkol Aok wEA #R 2-3 & HREHIA FU

BH 24 ATA ERRGHI2Y, A48 W, 484 B4) Rae ERRRES 44
st ®stel MBS ot

¥ 4-3 oA kTS T A $%S HHERA 42 o gu) 2EL 29 gt
g2ute) A9 37 AF(B)=-0.0200, t=-0.403, p=0.6868Z ¢=01 FTAA HMitWoE HE
A 2gov HigW BESY AFd 37A ASP)=-00976, t=-1978, p=0.04832.2 «=0.05 +
FoA #FEHoR FEIY R HEY 25E 37 AF$)=00273, t=0549, p=05832=
a=0.1 FFAAN #HWLZ FESHA 0.
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BVE H @&

AS7HA ved B2 Aoy BEfel F2 715X MEBY AT AYdAH d7E AL
ALl & $-7 vt @St she Ao] EFY ZEoINT. L@ 77 ko] =
of & S8 MBisub 53,7189 Bl MREEMY A 292 wEs o
ojutx v BEMWY 259 FHAA od JYH FIFo] MBHEN TS FEI}
ZRT #AE 7T HIZ dFEI) A #EY S4 olEo HIEstnA st
LRy SN RS AIZE B ol HEHES oo AUAT I FdA
BMBass7t F3% #%f oy BERS FAHLE $8 Ut epi¥e doi mUS #
stz o] HEE AAs4

Bl 2ol AW BMBasse #%p o4 & E70MFE 1 WL &
fol ol27|74A] 43d £RE FAH.

Basst HEHEWE BRE TilA BEW didd &3t gHoz siel2u, AdF vy
2 A& AFolge 34 FEA AHH ooz 3 24 2 d9 @ 27 R
o2 EHSRL o] FoA 7MY BEREG oy il Jtelavtete o8& FHAI}AYL B
€ BM Bass9 EEWREE I3 FHoA FZ o]Fo] 2 RoU.

a2y B A7 #EY oy &3l R 9A WY, sz 2 B4 57
AFolgts N FAR A Aoyl &5 A% 1A, d9 # 2 BEy FEdE
7} FRIeZ Basse FRFHE ERE =Holx itk 53 A9F wzg 4233 ads
2 A7dA B FEE HANE ¥ EAol w9 oy 822 B4 oF
& oA B ER- EBOLES 2 AR SRy ZoldlA TIdEE Aoz AzEr,

2% A7E 9 v @mEdA 64 ol 8] MRS LEmEEd e 9
F& AF87] Y3td BRS 71EH oz 27tx E2dA dAAT. 2 AR K3 E
AWRES AT oy B Z2hd A ®RFelH EAT FIe LAmEEA o
A Y4 BRNZ REERC oM @ £ FFHd B Bl A

AA, 319 LEmEEA dg oy ARG 99E 29 o4 §3°] stezned 7
$ EM)Q FACA p=0.02372 a=0.05 FTNA, 48 24 E(+) FAAA p=0.0441
2 a=005 TN, <9 Tele EMH)S FAAA p=005132.2 a=01 FFAM, 273 &
g &)Y FANA p=00001Z a=005 FFNA F3t9] EEWMEEC FFE& WA=
AR AF SHZ AY 571 AFL EMQ BANA p=05344=2, N4 wldAE E
(+)9 #ANA p=0.18222 a=0.1 FFIAE HEA EH

EEWE RS Bd 9 JdEe 2 Sgad BEA 484 23¢9 #8233
w7t 7 2449 LEWEEN 2%E vAE AR yey Bass® #EM 4ol
M BeERES 249 BEEA 9FE W9 53] slganrt Fo3de 44 dax
derenh zelv gy 2oy FEEQ Jstelan XA we,#d 57 AFAME g
oigto] A o] FEWHREE 4¢L WAIT A4F vWizgs BEHY AL} HEHH 3
d 57 AFL A9 FFE AR Fae Aoz Yein,
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ualA e H3 & 2 HEHm 525{6 247 L Aol $8 v oA
T gy ol8H3 Yog & F YU HE e EZxRW Bugdez zFo) B
Ag o) EL AojA1 #EEY %ﬁmdﬂﬁ«] 7187 BolA W #EM Fydon i
weEgE A4a. 53 $8 dTgy SpZEdA MEA JEid A43 uiHot B0l A
4 Rolgt d§Fdrh

EA, 3t LEFRE gloiA auw BHAZ RRERA J8A v £RHA 9%
He B GA Y BiIe 9}31*0}4 4 p=047148 a=01 FFTNA HFEIA Eslv A4
A Wizl e p=0.0665% a=0.1 FFNA 7%%‘ 3 A3A rAe ASE p=0.0099E a=0.05

FEAM TAMoZ AR A AL oot Barol osiA EHpyeE Rt LT
WREEN 2L AW I dFEAA Bt £25E th B 433 1o 38
qe W7t 2875 1 YFHLE B

AAre R Ao srelavkel A wioA Rk LEWREA A FEml
o 9FL #x AN ARH AL EHNQ FHE ¥ o2 JEETt gy
I 9F%EL LAY F@mol BEFE ta gl Ut

T gAY HRHESS BE stelavie AAAuE 2L AFHRAY BEA
VRS A MR osl EAMA FFHE A9 wA ¥ AL
et Bzt S HES PR 24 ALA dEe 200 S
upol A3 wAAe JEFHS A e Aeg eyt a8y AdF sfgdA
AAZE A ZFES fike]l 4 E I 938 Aaste ALE BT

a2t ek fFEe BY 28 EEMEE oA dgA FEEE dFR7F LF
o] o] oM BES T ue Aot oY T AHE LEV €3 ASSE HRE
9 MRESES & 5 d& Aolth

oYy B s dAbtder @ 71X BRE) ALt

RAA, A%F AT EALES SR¥oz FIRSATE Holvth BL £HHKI 4F& 97
goz jtofol B LiFHol IAFAXT FVMA EELS HFEIH7] dWEdN LiEtko] o
A %3t Aot

EA4, 4% AdFE 99 RAEEAA dnHog 2 ¢ Qe BRE 98] kA %
3 ohe Holth w2 XEMY FEMS 97 A EREeE 2AE St s &7
AN & ¢ Qe RE, $TAY HE Q4 T RAS BT BHSHA £ Holrh

AR, B Pre 9 U ¢ dids A2 WHeE SFsly & & 58S
A & EE WEd B RNAGEEA A HHE A Fen E43 Rolu
AE HEWRE T0A HFEMSE MTsol & Roly.

7&% 2 AFE BMBassd #E8 o4 o2& §8 JelolA ofFd Tl A&

F Aoe A $E L}Elr 22 Jdg yg9 Eoid #oAdRIAANA, 254 &)
0! FESL LS MESIT A3 g2 e EiHL7E ZRWolge AL HFD
Rol o] H 71 & REAY AT S AT S HHROE B ®EHR o F
o]z B =gqA vEF RES BastY B RPYP] E o]EoE FREAACK & Ao
o} gl B AT BES #EdE B #EFEs 71 Ziddt

__0. m[
Mo
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PlkE, "HITRR., A g4, 1991

AuA JAo] BEEKES WEE TXEs Bl BY WE 69
&Me, "8y duAd ., A gEAL 1983,
Aoe. o], ¥, AT v, A& 34294, 1987,
LY, RBCULES BFS B¥, AL RBRISHEREM, 1985,
@4 9(PB.Harris & R’ TMoran) "BFHSE S R0t B8, A543 34, 1991,
@K% 9 (Geert Hofstede), "#8E Lo} BB LB, A) & B B4 BE M AR, 1990.
U, "FotAlot fbst BEINAL., M & LEA}, 1988
FhIEsE FBAR, TS E R, A &R, 1990.
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