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A CONSIDERATION ON GRANTING
AUTONOMOUS MOTIVATION

by
Geun-Heui Yi

Today, the problem of interrational competition has been strongly
appeared and as the deflation is deep occasionally, it :is sure that
granting autonomous motivation of businessman or importance of self-
development is proposed especially. '

Then, which subject is included in granting autonomous motivation as
that? We must study about that subject first.

First, we should study about essence of granting autonomous moti-
vation. Granting autonomous motivation is the course of accompli-
shment of ideal human individually.

Secondly, we will divide that into goal, desire and positive attitude
subjectly and will study about those respectively.

Contents of this theory are as below.

1. Proposal of problém

2. Basic structure of granting autonomous motivation and ability

2—1 Consideration of granting autonomous motivation

2—2 Basic structure of ability
3. The method of granting autonomous motivation

3—1 Simulation of granting antonomous motivation

3—2 Establishment of subject on granting autonmous motivation
4. ‘Granting autonomous motivation by utilization of opportunity

4—1 Utilization of opportunity

4—2 Self-development by reading

4—3 Self-development by writing

4—4 Self-development by discussion

4—5 Self-devlopment by control of health

4—§ Self-devlopment by making the time

9
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5. Conclusion

This theory will be developed by classification as above.

Reflecting many times and experiencing a skill for himself, he should
teach his men the skill.

There are some men not to be able to talk with, but a businessman
should make his surroundings cheerful with granting autonomous moti-
vation.

If he understands the men of his surroundings with his positive
attitude, all tasks of him will be achieved.

Formation of question consciousness that he can study always, is

needed on which is the important task in himself.



