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W gy ddd 2Ae 9%, a3z 2 23] AAd dF 98T FYFHY AR
olgt & 4 UttP o)A 2 YL FAHo2 27 BEEI AFE A7) AL
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Vet metA o] Ao g dEX 2 A 2 ARTHFYN 2 BYE AHE3HE Ao
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23) Buchanan , B, “Building Organizational Commitment : The Socialization of Managers in Work Organizations,”
Administrative Science Quarterly, Vol19, 1974, pp.553-546. .

24) Waters, LK, RoachD., “Job Satisfaction, Behavioral Intention and Absenteeism as a Predictors of Turnover’,
Persomnel Psychology, 1979, Vol.32., No.l, pp.78-91.

25) March J.G.& Simon HA, ibid, 1958
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438%,6—10d°) 233%, 114 o]4Fo] 329% 2, TUFE SAIEFE B X & 1-54°] 286%,

6—10%°] 55%, 11d °]/do] 164% =2 ML

2. B#yo| BFE W ke o

D Wse) 4%
g a7 WsEe @9 olgd wBe Evz 3y dudde S43 Bdd &
e LAES AU TR SYWSE ITREAY, AFBARY, 2HEY
29, 23999908 F4= Yok 94 ITNEade © ARAA, @ I ©
223, @ A7, @ 9PoE FHRAL A7V de O EAFYEANA,
FHIE, SAZAE, e Bz F), @ TFE(YTY BAPIL, AR 3



46 BERPRE (5%
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At W7k, B MR8 Sol oo APFYE WA R vegth
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(B4-7) ZEEMZAREITY)

3R Ad 33 Ad
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AFgaHPashs & 4 ARAHNHEHF & 7
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