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1. An earned doctorate or appropriate terminal
degree.

2. A minimum of seven years of administrative
experience including service as a senior exe-
cutive at a college or university, within a
multi-campus system, or with a similar, com-
plex organization.

3. Demonstrated competence in program planning
and the management of fiscal affairs.

4. Demonstrated interpersonal skills necessary
to relate effectively to members of the Board,
university Presidents, the Governor, the State



Legislature, faculty, staff, students, and other
external publics.

5. Demonstrated experience or familiarity with
collective bargaining is desirable.

6. Demonstrated understanding of and commi-
tment to the role of public, multi-purpose,
regional universities,

7. Demonstrated commitment to equal opportu-
nity, affirmative action and the advancement
of cultural diversity throughout the Minnesota
State University System.

8. Personazl style characterized by integrity and
candor.

9. Sensitivity to and understanding of national
trends in higher education.

Salary Range: $88,603~103,600.
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Candidates should have strong academic cre-

dentials, a teaching background, significant
administrative experience and a commitment to
Christian liberal arts higher education, Outsta-
nding leadership skills and excellence in inter-
personal relaticnships should be combined with
fund raising and managerial abilities. The new
president must be comfortable in a church-related
setting and be compatible with the Wesleyan

theological tradition,
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