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A Study on the Choice of Main Entry in German
Cataloging Rules;

a comparison with the title entry in the Orient

Tae~soo Kim™
ABSTRACT

This study reviews the development and change of main entry
principle in German cataloging codes, with special emphasis on
RAK, With rerard to the functions of catalog, comparison
between the traditional title main entry in the Orient and
author main entry in the West has been made.

The analysis confirms in this study that various criteria in
choice of the entries in RAK have been adopted. In case of
works where the persons who have played different roles in
the works are named on the title page, as well as related works
and works of mixed responsibility, the criteria of entry
determination are complex and time consuming process and have
no absolute value, And there are also various kinds of
problems in corporate entries including confirmation of
originator(Urheber), «choice of either the territorial
authority corncerned or corporate bodies as an entry depending
on the nature of the publications, and a unique
bibliographical situation of treaties, This means the code is
absence of absolute value in selecting entries, and this

results in adoption of main entry principle which has lost its
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significance for the purpose of cataloging,

With emergence of the ISBD and actualization of automated
cataloging, morever, all entries are equal as points of access,
It would eliminate the need for personal judgements required in
choice of main entry by the present code, In doing so, it
would bring uniformity and standardization to cataloging
practice,

In direct approach to works, title entry is more developed
finding device than author entry in cataloging theories, Thus
introduction of unit card system beginning with title which is
adopted in KCR3 would be desirable, the complicated rules for
the choice of entry could be abandoned from cataloging codes,
Most of the user studies show that catalog users have placed
higher value on the title entry as a finding device and each
entry is equal as access points through unit entry. This means
that choice of a given entry as a main entry is unnecessary in
cataloging codes, Title entry would be a rather simple
standard and direct approach for works, This study proves that
the traditional title entry of Korea is superior to author
main entry in the Western world in cataloging theory. Thus
recommendation to be made is that abandonment of author main
entry from cataloging codes should be considered in the future,
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{ABSTRACT)

A Study on the Factors Affecting Career
Patterns of Korean Female Librarians
Eun Ju Choi*

Knowledge about career patterns of women in any profession
and about factors which influence these career patterns becomes
increasingly necessary because of the influx of ever—increasing
numbers of women into the labor force, and the need for the
development and utilization of the creative productivity of
women,

This study aims to investigate Korean female librarians’
overall career patterns and verify relevant factors which might
affect to their career patterns,

As an instrument, self-reported questionnaires were sent to
to 1,251 full-time Korean female Ilibrarians throughout the
country with regular librarian’s certificate, currently
engaging in public, college or university, and special
libraries, Based on the data gathered, the interrelationship
between their career pattern inclination and its influential
factors were examined through hypothesis testing,

Major findings of the survey are outlined in the following:

1). Female librarians’ career patterns were classified into
five categories with the group represented as Categories—2
(single; wishes to continue working after marriage;places an
emphasis on the sense of occupational accomplishment and social
prestige) accounted for the highest proportion(33.4%).

* kyonggi University
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2). The result of the hypothesis testing revealed that
there is no significant relationship statistically between
social factors(parents’ socio—economic status,etc,) and female
librarians’ career patterns, So the hypothesis concerning
social factors were rejected,

3). In psychological factors(job satisfaction; self-concept
; sex role attitude; role conflict; and achievement motivation),
all except for self-concept were shown to be relevant with
female librarians’ stable career pattern, So the hypotheses
concerning psychological factors were supported,

4). According to the result of multiple discriminant
analysis conducted between the above four statistically
significant psychological factors and career patterns, the most
influential factor for female librarians’ career patterns was
job satisfaction and sex role,

In conclusion, the following recommendations were made:

For overall enhancement of Korean female librarianship,
earlier career guidance and concrete sex role education for
young women is urgent which enable them to establish correct
viewpoint for their occupational career ; female librarians
themselves’ constant endeavor in maintaining positive

attitude toward their job is required,



