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A Study on the Analysis of Leadership Style with a Situation Theory
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A HgEol disted BEZIE 23 Jde RAES 983 2

AR, HEH Hikol e AEMQ MESA BHFRHS Fyolu Bseies i€
B 4 Q1T B ET mraestth. whebd & el A ojw d BRI RRE R
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2¥ 1) EA. Fleishman, Twenty Years of Consideration and Structure, in E.A. Fleishman and J.G. Hunts
(eds)), Current Developments in the Study of Leadership, Southern Illinois University, 1973, p.3.

5 2) H. Koontz and C. O'Donnell, Management: A Systems and Contingency Analysis of Managenal
Functions, 6th ed, McGraw Hill Book, Co., 1976, p.578.

#F 3) RM. Stogdill, Hand Book of Leadership, A Survey of Theory and Research, The Free Press,
1974, p.140.
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i 4) JR. Schermerhom, Jr, J.G. Hunt and R.N.Osborn, Managing Organizational Behavior, 2nd ed., John
Wiley & Sons., Inc., 1985, p.584.

£ 5) O.Tead. The Art of Leadership, McGraw Hill Book Co., Inc., 1985, p.83.
#* 6) CI Bamard, The Functions of Executive, Harvard University press, 1938, p.260.
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# 7) RM. Stogdill, Personal Factors Associated with Leadership, A Survey of Literature, The Journal
of Psychology, 1948, pp. 35~71.

3t 8) EP. Hollander and JW. Julian, Contemporary Trends in the Analysis of Leadership Precesses,
Psychological Bulletin 1969, pp. 387~397.
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TE fuie fre] ERET R B £ itk o] AL BibERERANE A AT
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et e Eelshe HERY BERS WX oY SUA Bic BiEkERo|
BEAR) BT Eus ZEoaN @A) 2ty RN AAZ ogA 3te 7t
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ofiopzh HEES FHES) BEd AT Bk B33 AIES] ke f 2R
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it 9) B. Bass, Stogdill's Hand Book of Leadership, New York, Free Press;. 1981 2%
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2£10) H. Randolph Bobbitt, Jr, R.H. Breinholt, RH. Doktor, and J.P. Mc Naul, Oraganizational Behavior,
2nd ed., Prentice Hall, Inc., 1978, p. 262.
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Jey 0o s RER serddol s £E MRS BE, KETRY #
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I EED 5 Aok K FEAE olH T Snle fHES Pudzed 5
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SEMR oM Erkle fddzedd d@ FES #EE AAER
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ZF11) R. Likert, New Patterns of Management, McGraw-Hill, Co., Inc, 1961, B2
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=2 £Ee BEEEES e —Ha Addasde BR) sty FEe
HRE T 2 R MY 5 RS S ST Jduse FHREY AR Al
EHH =& MR BES 7 2R FEEES 7387 98 Bhol —kie)
BOS Frhdle Aldole RS Goldith, I oy Ehe] o4 2elYS it
B Dty (employee-centered)q) Yuigdolatn B2 m (o] tisiA AL BS
< ¥ 2EHYE BHP UM (job-centered)l Bltigolatn WA #EE KES}
e #HPNA B a3 BRETE HELS 5T

3 TE RV 22 ) e THRESAA BEs 2ololy ou soRE
ol iigtElolok ste 7te B8 ¥ e BSRT L BHS REST Y R
Aok WM aE gEsH BESe Juite 2B s Z2EsE At e
AEET BEE Ve el adn FEsn ok fAE HdM g8
BiRe 7P BEMA S Fis 7P AERQ dude ¥R higgolste A
‘:}.

o]

Q) ZEet B
EE 2.3t0] @ ML KR DEMFERTI o3t 194556l AZHE Blel4) Bigee] A
= AU 98 7 kote #Rste Ao REEHAT. 181 B ~"9s
Auds “BEENS A%ty £ES fgHEstn demo) oJd FEAQ 78 o)
EEY oo, 25 o] 78] N3 kS MBS EM (initiating structure) 9} &
(consideration) 9] —¥to.2 FH o)
EEEE “Ev] A (rEEE) KERMS) BIGRE RS £ Ak o
|, ARUA LY R, kel Hke HEsEE g [TEe el R
@ Yo s £EEMAY KiED HERGHE, 85 2 BES Yshls T80
o AT TEpl B ERE o) S8 AR U fTRIEIMERIE (The
Leader Behavior Description Questionnaire-LBDQ)E 71%alg=d], o]A-< #u7}
AAZ ARA FFI}T YevtE Eika] sk B HolAth W o] il
T EES HEEE Y B3 irel 242 154K Fulsa, diEgs A4

= rlO_l.,

#12) RM. Stogdill and AE. Coons, ed., Leader Behavior Its Description and Measurement, Monograph,
No.88, The Ohio State University, 1957, p. 95.

#13) Andrew W. Halpin, The Leadership Behavior of School Superintendents, Midwest Administration
Center, The University of Chicago, 1959, p4.

#F14) Ibid, pp. 6~7.
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foll loix miz 2 2lTifTEpol dhibe] HER Lol o= 23
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2Tl d 9] fEEkERCIY THERST WA udiedd #3 HRs
o —B¥E FET 5F oW fYs mEnd oy ARES BRE L she Ao
Rtk 2#Y o5 HRELS ZF it (effectiveness) ol & IS 2 d3tA FHEist
A Z&a Ak &, od gl e 18 g 2edEo] AHAT Ao veEhA T
2 9o B BREE Bo) Bigsta A7) WEolth wEkA ojul g fkitel vt
BEMCR BHE & Jde B9 fdddol LS A1 Hu4dY HEdES Kk
3} @A 71 E = IR (contingencey theory) o] B3l AT o] Mgl w2
H e RS Eel7] Wil 1 fkite] Esksle wlui4go]l #EEA Hu=
Zlojt}.

WMoz & o RinMwaAA ERabe thine BFS TiEs 384 BiEs
ol Xftg olFx Utk &, THHESY HEMS Folx ERREER &S 2
HA7| 2 i ES BIERE 27017t 59, 159 JHESE ¥4 + e
< 712= Aol vz U4 MEHEY FEROE e T
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k
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73
th

7 A e K] FEES =Y & e o gude BiEdth oH g A
gl A 57 EESZ 1T3% o] vz u4y el MIER (contingency
model of leadership effectiveness)o|th, #EEIS- HphERERT MiEwmS MERS
fEad Aolgta & = Uk o] Eime] REEQ FJE(F. Fiedler)o] @29 H
A9 BEES vt REKAS MEER 2sd 3 fne] FEkke oet kEd
o= Aot dEde Uit e A7 o8 o3 2ol Rt
YHE sk Ao P

(1) xR

AR el w2 oA FEMRIZEY o RE hEste dd e o4&
A7HA EER ERE T

AR, 21— ERA%(leader-member relations)©]th. 2t 7} HEES ThE AHHER
T2 BRE Z=F R BRE 2=k st Aol thiftel ETiolAl fFERIol ]

#15) F. Fiedler and M.M. Chemers, Leadership and Effective Management, Scott, Foresmand and Com-
pany, 1974, p. 14.
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BES pEshe FEEHRVE 2ok 9744 2ol AR ke SALvEY
BEst £EFERS REE B39 AlEdrt

A, F¥EHESE(task structure)olth. 3 FEo) Bu &7t Ho A& FF
RE el A FEMCIT. 7 AL soksta o dsir] FA Ll 3l
of st=vte HA RET 4 V) WEolth FES S BEE RES B
(goal clarity) of HiZd ol2v T LHEMAZE (goal path multiplicity), BERE
] H7E ATHEM: (decision verifiability), BT S #5EM: (decision specificity : IEfES
ﬁ@ﬁ%%o] 0}‘/} Pk e #E) 5% Bt RBiEdd.
AR, B2 BRE7AER (leader's position power)olth ol 2ltlel Bi77t LRI
E2 stodg M4as WolEo AL ©E & v BEE vl weba e W
BRSS 7 4 v ARB BES 712 B Akl olM AL R
ok Eule MRS 2lvle] AR D, BED #) S B3 HES e
ool o] Foxith
Likel A ZEe Mgel ool ik ‘thine] #FEW: (favorableness of the situa-
tion)S RESHA ok HEelv Hhine frEHeEe AE 2 Hite] ddH 2 3o
T ACHEM tste 19 JFgE S THT ¢ WA she BESL ERSL Atk
o] Ho M= 3%HO FEATE wel fhiel luelAl 7MY HFER A FH
7H8 FEFERR |I7AA AE A Ael U 4 Atk o] ARZA Aol A 2lY
oA 7V fFERQ e T £ KEEC] BF 1 YU E Folst(¥ad o
o - BRIR), MRS ERE MBS fird & An(Ee FBEEL), £ 2u7t
SEEE B E ARk A=(9RTI8 BRACHERR) Aol th

to ©o Wk M

(2) LPC(Least Preferred Co-workers) Zhgell 23t 2l e] 4%d

2] BHo HES oAl 7 dolste REFFER (LPC)H s & &
oz AIETE LPCE#= 8RES 2070 ZRTE o3 BEHES £iste] EHs
doh Bigsfo2E glnlel Al 2ot 7 Fol Uy ofEe Abde s dh
27F BifE Be] date Abgold kel dkw Aozl AHRHel ik £ I= Al
| ISR R He AHEd LEE gla, @X 4 3l M 2 E == A
olth. 1 Abge] el A oJ¥A Hole=rtE AEsy] sl theel (& 2—-29
+2 REE FIHSHA & o o]Ae] LPC Bt |k

rri'\l UE m
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WEelo) w2d LPC Bt A GHFEN FE)S rizt Aok 2] 48
F ol A S AT B3 Ho e BES o Fe Zolth 2822 LPC
BHU 252 Euvt BEERNY mEke] 2ok Wd ¥ LPCHEMUEE
B FFE) e REY FAEFEEEDE 9 BEN BES AU e Aoz FEY
BRI doe AL FRd F5 Aotk 122 LPCEEUE & +5 @67 it
FAEARIel 28 ol ok

ol
k!

(3) eish MR AR

SESE o9 o] HEH BUE HES el Z HEel AT MR
U4 BRM Helx savh 1 PR oed @ 2-9e) verd ok o
@ 2—-3 11 B & A%l sISee] FRMAR ol REMY AL Gee) F 7
faoleh @ & 9ok

A, LPCHEUL 2 U, 3, Bgmame e 219 @ 2-99A I,
I, Mt 2ol MR 2ol - fFRAIE7E, bW Wsk 2ol o} FrfF
B9 KRN 4 D B @Rl Utk

£7, LPC B0} £ Jul. 3, BRSNS AuE I, Vet 2ol kol
RIS KRN 7 £ 9e FAsE fEEel Aok

A7) A Rtk HRIRESE Ae Q&% Mafksel Yot KA A
g dolshnz MAY WHS ERsA Bow e el T @il AE
Folsrle st @gol B UA WoER HAS AEMT BRE T
W she RS wah

B A BhETLS) BEIES HEs e BE Bl olFold gk o Mg




i o9 2vid Aud o i 327

THE Fe HEES B2 BXY v Etel BRS Rste AER AA
%t 53] LPCE# Y] MiEe] iy FiEmez AL sioh 44 L PCEE%I
7k Bl E ST 4 Qe HiEe) B § A=t ke HEol Ha gle Aolth
Z, LPC B#o] REHS S8 MBI Aok oldd = fRine 587 AUAA
BistohErt #8e Bkt S8RA RIATEVL st RSl WEA RS
AT

& 2—-3 2leiE] Bl AR
¥& LPC: 1.oo} . *
B fEEE o | ]
.60+
iy
= .40
T =
o B 20
D_‘ .
G
T oL 0
—.20
i —.40r
—. 60}
32 LPC; .
B fgawy 0T
"‘100 4 4 1 ] L ] 1 1
1 i} m v Vv Vi VI Vi
YA HFEDH YA JEFEDN
Jtrs] AT AYE A3
de-mEME  9E 95 @8 %8 o) B A
B 24 723 wTzy u7zy 723 723 9728 ¥7z4
ool BHE A o g 9w 2% o A% o

&kt . FE. Fiedler, Validation and Extension of the Contingency Model oereadership
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#16) F.E. Fiedler, Contingency Model and Leadership Process, in L Berkowitz(ed.), Advances in Ex-
perimental Social Psychology, vol. 11, 1978, p. 30.

#17) VH. Vioom and P.W. Yetton, Leadership and Decision Making, Pittsburgh: University of Pilt-
sburgh Press, 1973, p. 47.
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#£18) F.A Heller, Marginal Decision Making, A Study of Leadership Styles & Power-Sharing among
Senior Managers, Tavistock, London, 1971, pl17.

#19) D.A. Henning and R.L. Mosely., Authority Role of a Functional Manager, The Controller, Adminis-
trative Science, Quarterly, vol.15, no4, 1970, pp. 482~489.
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#+20) D. Wallace., A Case for and against Mail Questionaires, Public Opinion Quarterly, 18, 1954, pp. 40
~52.
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EhHEH (data processing) & AH o#7e] ATl HAEER @dE BRES HXH
Fyol whel FET oS BRStE Sirsolor vk Hite R R el
ozt FHE F A Sk R difel 17 dE #Ed BRrE BR
o2 ERSITL BRI SPTERE 47 AsiMe HRe M FHikRto
R (EERERRE W N-El SATol FIHE oirEik 5ol o #ffie] o] FolFok &
o},
A WA BE HEt HEL AFHE 2T oH 52 A2 A7 B
A (package) 2 SPSS(Statistical Package for Sosial Sciences)7} 3 3HA {#H
HAth. 5Hs A3 FHY SEESES e 2o

@ z #E(ztest) (Comparison of Proportions Using the Normal Statistic Test)

@ #°o)& HHRARE(Pearson’s Product Moment Correlation Coefficient)

@ 29 —H R (Kendall's Tau Rank Order Correlation Coefficient)

@ %EAERARE(Muitiple Correlation Coefficient)

® EAHBRLREN(Partial Correlation)

® X* HE(X-test)
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RS S8 EHe KR FEDd 21 HEERe oL 2o
B 1) gitiREEc R (directive) BHQ281Y S YehlE fHE0] Ut
(R)*
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U3} FEA(detegative) BTH2EHL S JebE fHEol Ath (A)®

(B3R 3 TEULHA ¥ BRRERTAANE BEE(participative) S EH2EHY
7 BhEHI(consultative) BT g2Eldo] Bo] vebdrh (A)

B 4 FF BRRERRAAN @itEEs 50 dudaerds HEW
fod2EdS 2Rt (A)

a£21) #H)(Rejection)
#£22) #4%(Adoption)
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(B 5 BEAN BEAEREAY gitEgEs 2E0 Judeda 3R
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