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1. There is really something refreshing about enthusiasm for change.
definitely true definitely false

| L 1 | I |

1 a

2. 1f 1 were to follow my deep conviction, I would devote much time to change

movements. This seems to me to be a prmary need today.

| i [ 1 l .|

3. The current situation in the community calls for change ; we should do
something now(we must respond at once.).
1 ] I ] ] 1

4. If you want to get anywhere, it's the policy of the system as a whole that
needs to be changed. not just the behavior of isolated individuals.
l 1 — { L .|
5. Any organizational structure becomes a deadening weight in time and needs
to be revitalized. '

| | 1 1 1 _J

% Jerald Hage and Robert Dewar, “Elite values versus organizational structure
in predicting innovation,” Administrative Science Quaterly, Vol. 18, 1973, p.
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