E

FF A G4EY Fugdd B Q4D 24 93

Citation Analysis on the Information
Sources of Korean Social Scientists

Young Sung Kim*

Abstract

The main purpose of the present study is to investigate the
citation habit of Korean social scientists by making "use of cita-
tion analysis and content analysis, and to assess the nature of
interdisciplinary flow of information in Korea in terms of the
citation dependency on other disciplines, the types of channels
used in formal scientific communication, the countries published
the literatures of other disciplines cited in the source articles,
and the languages used in the literatures of other disciplines.

The major findings and conclusions reached at this study are
summarised as follows :

1. Korean social scientists mainly cite the literatures of econo-
mics, sociology, politics, and history when they cite the literat-
ure of other disciplines.

2. The citation dependency on other disciplines of the econo-
mists, polictial scientists, and sociologists are 6 percents, 14
percents, and 19 percents, respectively.

3. The citation dependency on history of the economists is 25

percents, the dependency on sociology of the political scientists
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is 34.9 percents, and the dependency on economics of the sociol-
ogists is 50.19 percents.

4. The types of channels used in formal scientific communic-
ation in social sciences are firmly book and journal.

5. The countries published the literatures of other disciplines
cited in the source articles are Korea and the U. S. firmly.

6. The languages used in the literatures of other disciplines

cited in the source articles are Korean and English overwhelmi-
ngly.
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Bt E-S Asntdel st BNMLET AEM, BORME, 2 keddd
L EEN JEE dASz A g n sEAQ @A (social
groupiny) 2 2 ¢#lal Mgl Ttz Y=t ol ML BEE 2
Azt7] st Fu-e AMEHS ARTOEN JH 48 wkEo] Wl
oh D @EEES FIAEEAA CERE BHtdde T3 BHE AL
deH, T BEvE BRELE w33 Jrtrl Astd pRAE she Mk
gach. EEGEEES TR ALA Sk B B mikit, S5
thell wetd P2 2 wEI; AXz 333 324 el EiR Bive
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* EHADRE RN BlgdR

1) Etzion, Amitai, Modern Organization. Englewood Cliffs, Prentice-Hall, 1964
(X 3. BREHHE. A&, B, 197 . 7904 AHd4)
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Mg =9~ (Stephen P. Robbins)® &= HFIHy EHEHS & flEH
EEH AEHRS B o, 23 Beverly P. Rinch) = TEIEEEMM
< BN E BEEY BETAA S48 SAT AoAul, BHEME-S BE
B dolAE BEFNLE $&31® 98 93 stugdd. A
duAbEEst sl R @S FEEL BEEHEE BER (red
tape), QAITE, @Akl FudAl7] e, FEHES HMRY BEE
o] A, FAAQ EHEQE R ojEty W g7] wFol? FF
=& HEHES Solelx gurh SRRk o2’ A& vl #o} et
BHEH"E 95ES gulsts Ao opy] wdFold. IFHEHEe shie
F4AR Bobe B4R A7 shdof foh B HiEEY 3 gH
<l Aol 1P & WEE BEEHEH A Foleld, 2 AR o wi

goll & WEBIRE TAUXE e By Ao] ¢AdA 2} o] 38
)3% < EEFEERY FHEE Psts] d iEY F4E ¢ Aol
E RHE B BA B s EEHHEARY THEHENS 2o
RE, JEBERE-E ohrel E-Aoldt.

& WoEE o] wald Hd velvel LT WRst &Y 4ol
o] uhul BZEe] el FEA EEL Aclth

I. B2 e BEmel g
I ]

) BEHY #a
5] ¢} (Charles E. Marriam)o] “E{&4e] Md-& Hestxs} oo ™

2) Robbins, Stephen P. Organization Theory, the Structure and Design of Orga-
nizations. Englewood Cliffs, Prentice-Hall, 1983. p.196.

3) Lynch, Beverly P. “Libraries as Bureaucracies,” Library Trends, Vol.27, No. 3,
Winter 1978. Dp.267.

4) Musmamn, Victoria K. “The Potential of Pubic Library Bureaucracy,” Journal
of Library Administration, Vol. 2. No.1l. (1981). p.93.

5) Robbins, Stephen P. 0p. cif., p.189.

6) Marriam, Charles E. Systematic Politics. Chicago, Univ. of Chicago, Pr.,
1945. p.165. (REE B. BRHUBESE, A%, Bt 1981 p.100.o14 A14)
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A% vk W SEMEE HRE BRoD AAR W Max We-
ber)? = il A 52 F449 Ae® 4ARAD, SE) T4
AL ZARY 4 5B Bholvhn 47sHeh o8 2o AEAE
B EBES RS Tohx, ARG FAEN B BEE
Fasistd KASY ASAshl, 2ea U 250 glo] F4A
gor 94 e AR kR 44 mahAQ MRS Tt
2 hgieh @A Lane & B2AY HAERZA O WEME © K
UMM @ FE ) @ T 6 5 AP B1 e, 1
(Robert Dubin)¢ By BBHEA SR 9% AT T09 Hpko
2O ARY BK O MBEEY B O ARBKEY REN 5B 5
= =9t o T “Owens & FHHE B& 4% dfe Wy
o, = 2 A8 La e T s ARl e wmel gl
29 7 Dimocic & #ifo] FAL FEste ABHEEA EHHE
g T 1

ol okzo] FiEHlel Mt MEATEHLE ol A AT wie} go] BBaA
9T BEE w2} 1) AsE deldw guh 2o QA A
kB ) MET SEBHE Al T S34E 98
S AelatE S4S A EEHELD Ty EHT & oo wet
A BEH 2490 B e e 35 Aot o< ks
o % 5ATL MEdw Qo] AEd 1 549 Ba 4L ki F E
Bt AEol W EHES Y oM bE WAL Aoz Jelrbw 9
o,

7) Weber, Max. The Theory and Economic Organizations, ed. by Takott Par-
sons. New York, Free, 1907. pp.330~333.

8) Lane, Willnd R., Corwin, Ronald G., and Monaban, William G. Fowndations
of Educational Administration. New York, Macmillian, 1967. p.9.

9) Dubin, Robert. Human Relations in Administration, 4th ed. Englewood Cliffs,
Prentice-Hall, 1974. p. 189.

10) %=, FETBWE. A%, 2GR, 1985. p.249.
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2) BRHlE R

Wy AEM ERE AR S £r8Y BEREHE g2 2 5
AL Zted g 29 (Victoriak Musmam)!P2 2] A st g =},

a. ¥ (division of labor)sh #%2] B 9{L(specialization of tasks)
EEMEY KA kol EEMETAAY 24 g g5
9 9)-& H3tsta, ALFEAl HAE A erh BHEGHE oA AdL 1
o] #HE olaldls] Yo VA #RE shAEh

b. PEBEY HEEBEE =5 FHEERS s b, AES E
ThraAz At AAgds Hes A2t gAY ks 24
o = CHEHE gAY ERES A fFERvE bl 9
3 sk s

c. HEEHETIAAE ALY 433 & 948 T84 45
AYY FAAQ FAEE TAZ BEL ASstx vk BAY AT
8- BT rdsled] Lo M 7E AYAE KRBT T
BUR JEI}. = FHEABHC TAHLE d:
g4 AFEA vobE Aul 28 3G Bizel Fhez AR ¥
T FAL g KfEEd o8 sz
d. EEHES B BES o4 oleke S4e] glek HHUIE A

BRI AY AAE FEela, Al AAmBREY A5E He, A
B BaegmEEe 239 =d vl A R fEd AR 2
B S A A)d) Lolslel, gtsd =~ A (Robert Presthus)® &
HEe 548 AT EEREEHES /IR glom HAl o 13
8 FAlH e el w TEE 243 FEA ditd 445 = TR
REEY T BFE T s BoRd =t fEds 2oshge 2l

M 2 e

11) Musmam, op. cit., pp. 64~66.
12) Presthus& ¢l &3+ Owens, R. G. Organizational Behavior in Schools. Englewood
Cliffs, Proentice Hall, 1970. p.57.
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“ll o] EEH BEe A ZE HEREC] %A k=L YEST
W FEAA RYolelrl Bohe BRI AolEeAMPE gAlsok i
o A, ebgdh o] vl TS ERY RS JAsta vt

a. S¥ 2 ALY BEHE RTdtn A WY FEoR
#s4aket

b. Pk HBER B S BELY ASS /MR 245 &
REEE JA%e 4 TUBES EuBEY 53 SAgd J=S 3
L2

¢ BES AR G944t SU4E Fusn AFARAY §
& TR A8 FAAQ FA o AAbe] o EJhE

d. FHEARSL #tk: EAS AAEAY KA A7 571 A
AR G A T2 AR By, FEAR AL

e. ¥EH T BH AT RARE : Aol ¢4 A3 L& 7E

A A, $HY A A ok jhr.
f. Z8 BRESY B RAEEY HBRY od A€ F2& v
2} 7155 dhefof giet. o]z AHAY HHpel A kR FANE
& BEEBRES ARk vt § ®F 259 AHe] v £AFE, =
B 2EY 7€ o o4 Z£EUE FHAA] Hox 25 AL 24H
ofo} te},

g. RES HfEE EAEEY B33 B 248259 ¥R
FEEAR TAE HYstx] G2 SUlgls Bl 8T B4l (el)e]
HigEeh=l s el ook b 1P

olo} Z-& TG MBS HE- v ST MEEMH RS
B Rl (deal type)& & AWsFa gl _

2 (G.H., Moeller)x uzh$(Peter M: Blan)8 & B|fstd B
wES FEe oEsk 2Fel Shrsh .

13) Robbins, Stephen P. o0p. cif., p.190.
14) Loc. cit.
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a. EE EHS ARMI £BRA HEse dx, BT AT
£& WBHBel ZAAR o F A 3,

b. EMS THEE SAT + Az, ThExs EkuEd BER
&l ek g5z,

¢ EE B A g4 A=A, dF2die AR
= A EBE FLAUA AT

d. HBERE Aboldl dolr] 4 R, B8, AHeL I
Sz ErehAl Afvel=, SRS MEE T3,

e. FES FHRIKES R o] Feo] Ao

o] e AL Azt o] Bl wheb BHHIS HEl dH 2 A

Aol do, FREE SHL, A% BRE A% e o224 B
R S%, BED AR, BYyRBEE%, 4R 590, sash gk, JHE
s} Bkl & EBREETS BANE ARFECH, WY Afd=
BB FRRES TBRERY FHFE AALEF e HE FEAL A
Bpgss 449 5 ok A4 o’ Eel 9yl =l KB MR
ol = HEHS HES AHXA AAeletn €+ g, MEEe] EHRH
E 258 FE4s} 5EAE 20 al el HweE Y9, 2371 o
ol KERAERE gEESSer oA RERAgSGT & 5 9
oo zeld EHH HEe TER MR 29k T BEe Fxsk
45 15 AENES fERE wohe o Bab HHH HRAS WiKEN

< FEE U gk 397 Bk

o

_/lﬁ

3) EREH MEmE e
gk whebzre] mimdl HgHEE B AL AHAn AL BE
He AL E3 TEN Bk 98 2olx dRe] AHMESZ -
712 B BEM B b 2 PEES =45z gtk
EHEHS ko] e gRavel 2 s dE ¢ea F3-E wE(Rob-
er Merton)el] o3 A|75 glch. EHH EREES S 2 EEAD &
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thol = A AZ s AL Y Yok A4S Idsta 3F,
HEL FERR £ TS &A1 AEd #AE 7 Yok

At HAlol v Hgsel VT ZxEd #HbllY HEEe 2F
28 AAA BERE ZALS 224 J9 HEE S8 96 Ad
H BE 2o o F8IHe] Hn 2 Aslz BEFEd FE EE (goal
displacement) 7} A st = HGHEHRS AE 202 F45)
gk, 28z WEd FEIE Ade] dygedr 213¢ RET A 4
2y 3ty Aol 2AE FEH o BEEE}E HA AT
AR e FAS BHEHESESET 25 A ue=r, 1@ Z A
I #HEd FAAY FHE gt -

S~ (Robert G. Owens)= E#FHE “CEEAZE A48+ Ava o
AE 35, HBRAES #HEAx MYAA dxFa T4 944
@A o]l =HA dtx, BEHEY Adoz d44 44 4351 A
A5 el geiA W=EA 4, EARY AR EAE A g
dlA ] AL stagld

A =z (Philip Selznick)-2 EHES HEE #RY HAdAA ¥ 23
a FAstz Aok F Mol AR sha #IE-E Hdst HPMLEtH
Sas AR old Az A4 e AALd A xFur} 25 &
3 A9 B wE 4L LTEA seo] HAE odY FuBLKE:
ZAAFN L FAZR 5 E 2ZA7A A gt g,

W 2~ (W.G. Bennis)& HiE&7E FHts o5y 736 FA st
HFAIS Q92 H8AA B-e ulhg dtm, o&e] AFH o] Eite] o
V3, JEARMLE FeHE AQsHA HF st Aol BEHS ARt

15) Robbins, Stephen P. 0p. cit., p.197.

16) ibid., p.198.

17) Owens, Robert G. Organizational Behavior in School. Englewood Cliffs, Pren-
tice Hall, 1970. p.59.

18) MBE. WEA. A&, Hom, 19770 p.9l.

19) FEI, BBV AE, &AL, 1978, p.403-
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Mgk, mES HEEES
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J20) HEE. BRTE. A

1968. p.3.

£, THe3ERE, 1972. p.227.
21) Anderson, James G.* Burcaucracy én 'Education..

Baltimore. Johns Hopkins,
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2. BEE A8l BfiE

BB ERS FHEMk B BAEE BT veltst 2sle(Palul He
Spence & Peter M. Blaw): HFE §1ES &3tz Qv FAEeE AR
NAE BB e HEHE o 9ewe wxsge. 285t §
W 34 = (Helen Howard): BEIEE Hifll 23 s s A&
A, “BEHY 2de i3] BEMS A Hﬁ}l AP ARE
el gvk
%9, R®ek(Barbara Moran)- “o5d KREEBMH-S HEK, KEY &
3, RER, WEE 5, F87he3 e we} o siEo = Ml
Heof gt e oA AREHEES BEN EEd ERHE AR =
o] ek 203 wala gvk. =3 F£uk(Victoria k. Musmann)- A3k
BEES HER, HHRes 2L AR HEgd AT R
=22 AR 2 Aol A FEHE AxEBEMA S B
o, Al FEE A ol R\ vk
o] XY EIEMEMS MEMMS $En BEHHYE J43) FHe
Z ok a3od T O EEEd @astd, AlS #A=E o f

= —"r A7k 2 o]k vl EEBHERHE BTN KENLE T MR
ql wpyie] H7| wEelth.

E{ﬁ‘fﬁU{— EEaaEe Bad —EEETZ £ Qs A4 #
Byeme] 7128 BKRE vl e (Frederick Taylor), &% (Luther Gu_
lick), -9 (James D. Mooney)oll Al W ¥ FigH e 43T 2
-2 v gch. BEREFEE BRI (ine study), BfFH7E (motion stu-

22) Lynch, Beverly P., op. cit., pp.260~261.

23) Howard, Helen, “Organization Theory and Its Application to Research Libra-
ries,” Library Trends, Vol.32, No.4 (Spring) 1984. p.488.

24) Maran, Barbara B., Academic Libraries. in Lewis, David W., “An Organiza-
tional Paradiam for Effective Academic Libraries,” College & Research Libra-
ries, Vol.47, (1986). p.343.
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dy) 2 Boto] HEZHS 3 mErie A48 Sdeh® 24
SARNAE BROBHOE BRAERS Q24 ARATF FFATE +
Yool E ok 1o ne FEES BEEEEY Bk ERLE 99
SR EO] BEEY 54 go) WEstn ook EEMEEY TR
Bg 249 21 989 Axz aokd 4 gk

A, WEFEHE BN 25 ERPIY 2% TEGn A%
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PR FEe BEMEHET B 55 49 3] Jetd SEHA
BEMAIS A & % 9 chie) MBS AWEREY e 5t
TR A0S AgAeh 2 S RARAS) A% FAE 283
o WA BF, RREE, L30 AEEH, ALde hd REE
HEA R,

AA, EEES BAEY ETHRE TEHE Al o A4 1
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25) #IKE, FTHRE. A&, H#%E, 1987. pp. 78~80.

26) Webster, Duane, etal, “Effecting Change in the Management of Libraries”, The
Management Review and Analysis in Lynch, op. cit., p.262.

27) Ibid., p.264.

28) Loc. cit.

29) Musmann, o0p. cit., p.67.

30) Musmann, op. cit., pp.67~68.
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0] & HPWY 28§ e FEE S840l dx, REMes 1As)
BH F J E£BRES Y5 An, od P40 HBd BEHS A
o) ¢lvh. zeld EHBEES A FEEMNIEE EARE JMERR B
By o g AAE e Y Hojvt

Bl %ié’“ IHH &% (ideal type)o] BEHEH Q.09 HA
o EEE HRE & uleb Zro] EHEHY ABgER BRI, &
ERfEit e Ea e Kk Hgt mEgdAE EEE HEt
2 Qstd, 25 B Eﬁ%ﬁﬁf BHEHE LrskA 2 Zoldh

I. BEeE6Ee =aF H3

HiEC A Gl whel o] dcho| EEmAMS EHEHY Hlkks
2 o] oA glvt ol F EHHE AR ke w2t F o H5Y 8|
#o g TEF 4 glvh. 2 M ofste] mlE=w 2 (Henry Mintzberg)3

<B%® 1> 5Efi 3=
Mgy BRHER

»
T
B3 ey @ HPIOHEH
¥ BeAE T4
A o5 B P -
Ax
@ ERHHH © BifH EIEH
!
%

31) Lynch, op. cit., p.266.

32) Evans, Management Techniques for Librarians. 2nd ed. New York, Aca-
demic Press, 1983. p.8.

33) Mintzberg, Henry, “Organization Dzsign : Fashion or Fit?,” Harvard Business
Review, Vol.59. Jan./Feb. (1981). pp.105~108.
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= BROE S (machine bureaucracy) ZEHPEYE 4] (professional bu-~
reaucracy) & FEsta g)rl el & (Ken Jones) SR p{EH
(full bureaucracy), #EHAYE##(machine bureaucracy) RENER
4 (paternalistic bureaucracy) EHFIHYE 4] (professional bureaucracy)
2 FE5 (EE Do 2] EFs ook

T2 BB, BEOEEH, BEMYEEH, SR2EEHY 8L
e 2y gov, 94 EBEHESS FHEH F\EL HmOTEHYT x
FIREEHIY R g Yredxcta R g+t

webA AT ERHETHEHY 24 BROTEMS ZMaY
HHE TES A nast e

1. ##Hy B4l (machine bureaucracy)

BRENETEN s AREEY HEs ©E3 BiEd 71 BEfvelth ol
2743 AFAd #£5) HUE EdR ste 99 #3MARe 228
2 RBEELS BBHEET 5oz s

ANAARZAY Hggelztn dha &L (operating core) o A&
HittE X% BEsln, 4% BEAZYY 208 B BT
Eak et BEEH HIER B w2 &= gige sy 298 &
BES AXgtek, =% ¥ Zx £EE3] (techno-structure : 7] S35 41 2
WTFEEA S £F5he 7135 HHEBHES 227 98 %Ki
v, oJd AL AAA] YTt B2 b5 WA A B
17] _‘6‘_% =] 7ﬂ ].];]_ 236)

2y ZAAREA e “ADEAA ATz KiEA %S A &
Erbohel BEd st ERESAl sty Axd HEHE shsiAl ==
HAAL A7 + dob. 2Est s A BeAe dnge daE

34) Jones, Ken, Conflict and Change in Library Organizations . People, Power
and Service. London, Clive Bingley, 1984. pp.14~17.

35) Ibid., p.18.

36) Mintzberg, op. cif., pp.338~339.
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She B Hird AL3VAE R A s Ee] HPIRER TAR RES
OEF Ae XA TP AL gl
AAAREAE oldl EAE AEstz 7] AEd EEMoE FAA

Fe ABEE € 7 A3, /EBEY Efe AL ERigd sH3 2
A4 Rkt £ 5 o ®

BBzt 2 BBEEEHEGS ks 4 2, AR ZA = EH
ol EHEMEESS 258 246 W A Lojztx Al o] Eul B
EHEHT EMIBN 975 EHMRE QT8 2 FEEY, BEEBY
RS A3 HAdlA Hy ol m HfEE I Yrke AMlolth dEEH
BEEHT BHEBE dAs8) FHEME BAINA RES 2 de®: A
o] th

wehA AR EA 2 7L A4 % R s I o K I o R B
<l Felel vh, A WEMEHS BEL AT At BRHEHEH
Mg EHEER ol & o] A8 AoR ¥dl

BROTHEHS x4 @imez od, 3=, o}ﬂgi(Allen Boo ,
& Hamilton)4& FEulol e Aal-S Sx grt. o] BEeES 8=z
X ZE =& (techno structure)s} 73lw, #EEk Rl non, %7t line
o] wrh A rlele ARl Bru Yoer®R AAE BEREC
BHEAIZ7 et ZREGE Fa gded. &, $=2, siEEE o] £R
§E A% EHAES E‘Jﬁ:s}i a5k ol K8 a% zd FAdoE 4
To iHHR Y Bl
HES o %FPL Tﬁ#&?ﬁg Eli&%}ﬁﬁ Wi g M (Vice President for In_
formation Services and University Librarian)& 53, 2 o}&f &S
wobel e fE R (Assistant University Librarian) & ¥ 5+#%2 (Plann-

37) Ibid., p.339.

38) loc. cit.

39) Jones, op. cit., p.18. .

-40) Allen, Booz, Hamilton, Inc., “Organization and Staffing of the Libraries of
Columbia University . A Case study.” in Lewis, 0p. c¢it., p.343.
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ing Office)7} Aol glod, = AHEE 293e BHRHE £
HIME (Personnel Office)s7} HES ] gvf, 2 v}&& o XZ2ER
o 7 i T RREVE TAHA A § 0oz F48
B4R RS B & (Professional Advisory Committe) = E4 k3o Al B

Figy BhE= BRE sha, HFIERAA #5S HEE Td3te £5F
wy ook, gWo R FAE BEBBESS (Staff Development Comm-
ittee) = FLABAREGHEL WA ¥BRT, HMH EHES 3357 4
T AEE Ta Yok ol Pl ERIIE BHEYR 15 AvadTIE
BYEBIFToE Eosld MEE AR g0

2. PRy E# &l (professional bureaucracy)

1960 0] o] 5 B EHo HPA Htke] AA U wlet BE
e -2 A BEHHIY EEe] M EolEa b

A5 AL B BHEHE A2 s e %%% A glews
ARl A2 Wizd 4 9 497 EAE REdun FEsta Y@
2k B BPHE AR dAEHE HiEEe »17] w el By
BESEe BEERe) Ao, 44 HMER AR EEegit
v KB A el = ol AREE] e

2w EHEESE TP TEEs Aol g 4w B g3t 3t

HEBo B,

R4, o JEEALS 7 EE(impersonal detachment)$: FHFIE B
mEKS a2 3

A4, BERES gelAq H#Y AL Aakbg £k Aok

41) Yavarkovsky, Jerome & Haas Warren J., “The Columbia University Manage-
ment Program” Libri, Vol.25 (Sept. 1975.)pp. 230~237., in McClure, Charles R.
& Samuels, Alan R., Strategies for Library Management . Concepts and
Approaches. Littleton, Colorado, Libraries Unlimited, 1982. pp.63~70.

42) Jones, op. cit., p.23.

43) Ibid., p.22.

44) Lynch, op. cét., p.263.
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aEla o] &Y ERECRE,

EHREY RER-S BMTASL Mm@l B M2 & T Bobe HH
frol BEEE T, WTHANA A= IR RF A& =2
E5 a7 dbd e HMA ER-S BPame Argd J12E F3 gl
oH, Hfiriel mEd AwAsyl 93 ERne aEd |BsE a7
o= Aol =3 HMA BE, REMN T8, £HBTY HMp Ais
o 222 FAE) ol Eub HFIME-E Aulx fgEAve] o

oloh 2 JABES B FA4L “HMM EHRHE AL 94 &
EakHee] Hfirsl fRgfbe] oEL B ozl BB 9 BEkpysl HexEel o
Eagk. 1Esr sh RELHE HEFIRES Hstd REmolxn, HRES
FHA 71 e A Fe] vk o] HRSHAHA T F2 line o] Hx, wek
A HEe @Ay ek =3 vy 957 HPEEA o8 =]
W] Fo] Bl Tk £ &2 (techno structure)r} A& vbm, HPFERE ] A
7Hedt & B =5 77 M5t WAl B Ao, 2¥x
BN BERES BRES 8R4, 349 22Aq gEe o)
g s 2eeE AL #aAE SEAEY BEie BH
L, MLAF F 97l el Fol] vl HEET RBEAA HEme z Ege
T ek 40 sl

Bk vhob & HME) BRG] 4Ee zhakete] B, o] HPY
BEE TAE EALE BB BEE 2os B EHe Asoni
o ol-f2kek A E B]leh AA BFEHEHE 40 FIGEREES, K
BRAY EORH RS EEE, B TR R TR EAE ZASRS
of 479 #BFT HME BEH sHeta welz Yok =g wEg
= (Joseph McDonald)+= HFIfy EHMPe] KEEEBM 13 BAS

=

46) Loc. cit.

47) Jones, 0p. cit., D.15.

48) McDonald, Joseph, “Organizational Structure and the Effectiveness of Informa-
tion Organizations,” Drexel Library Quartcrly, Vol. 17. (1981) pp.46~60.
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4 g AR stz ¢l =rt ke whel (Charles R. Martell)-& BEEHLED
(client-centered work group)el 7125 & HMM THEEe e 2=
o] KEEEBMA A7 AGFOn ANtz ok

o] HFIM BEHEHS x4 EARoR dElro]s KEEEEFE(The
Library of the University of Illinois at Urbana)& & 4 Qt}. 5 o]
EA RS HAE FHEHS vlee R sl BN FHEEIE BRmeE A
$93 ek olBuh M, HEk, BEEKE SA5] A5 WP A
BH LFoR S#kAlvla goH, KR 2 HELEBE PR
v HMM EEHS ARt dxnk 6359 #E (Assitant Dire-
ctor)& =43t T2k line o] Frbd HWMA EHEHY 3¢ HEHe
2 Bk gl

V. Bi&f =il FEER oS s

BEEHE AEERANA Ut 5 ¥/ AAAE o, a9
BRELE 18 5+ & %ﬂ%ﬁéf’]# 2Z A5k EfrfEe] A sbshe §A $
Al 2 BES] BFECR, MRS RESAA FHHS e RERB)
dot glet o] WA EEBM FHES FR A A T
ek wetA R AT 53 EEE EFEHAA istA = wE
Bige ToAA st Axim, obge o] HWEBIKA B FHEH
A A&t

rulo

.,VL

1. HFEARK
1) #HAl=F #Hed 8|y
(1) Aol A sHikak vkebze] HMAIS MES BFe HES 2HRENS

49) Martell, Charles R.,{T'ke Client-Centered Academic Library ; An Organiztion
Model, Contributions in Librarianship and Information Science, no.42. West-
port, Green Wood, 1983.

50) Gorman, Michael, “Reorganization of at the University of "Illinois: A Case
Study”, Journal of Academic Librarianship, Vol.9, (Sept. 1983). pp.223~225.
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Afsterl Folstet. ShAT AT BAE EFTo=A, AEde FE
o2 475 % Aol Bkl BEMEBIG] L Bk ke A2
& FAetE ARl sk S8 EEHE BRI HETE
e R E STk ETHE TBRS A Avs AFE T3
 HMEmEEY BEZAA A4sA s BiFEE (displacement of
goals) Blf& Zhob & o gleh. %0 ol ¥k “HMMEE oW AT &E
el Adlzzh RbE 2w Aste] o] 2 Wyl A& Fe i, TR
Fe old FAT EEHOI Ave R BRES BED - e
) PRl RAE Jledeh =T BMBEL odd A9 Hkin EREt
& 7o) HPmRE it wAle ¥ 29 5T Aol ey
e TREE AT BEE2A A5 Biaw Bs Ae 48
frAtnat e 78 A"

olgA AR vE RAAA RS BE RERE 244 H=, 4
Foll & MRS BIREEIL ol FoixA Hok. EBEAA AEEE €
fle BN A4se gle AKEEM A Fok 5 e Aol &
3] weiviele] AdtmEmEst 2ol MEMR] HPMAIE et FK
B 744 EBERS HPIBEE Aol BEE vS Bid Aed 2
A4 HPER A Al B Byt B BETR HAlY B85l
FTo3HA =7 wgel] 3 A& HRE Aobdch waAR, @B
el Aol A BAKESFE Gl¥-E BERl AT AEE dehdesl, B
B RHEHGH] SRR BRe B SE Aol Heh s, o] %
Aol W7 HLELBSE BHRC] At Htold FEA o] S
Al EmEBE AL s Aol sleh 5 ahleh

2) FERRISL HEIRME
AFA T2 BREEY BHRE ke Tk, S8 MR

51) Lynch, ‘0p. cét., pp.266~267; Jones, 0p. cit., p.29.
52) FFERE, fRFITE LB, TEER. A%, Wil 1986
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HikfgEe] BIRsl 3, EMBEE) BRREN Fdekx Fer) A&
o -8 FHRE HAE HEY B FE PR EEAL #
REEE 7H 249 4 e AR iEfsty e

28 w4, HFES el HIREsSlE WEBRLGE R4, ‘BRI
EREEE 32 $a8A gL BEE RES7] Ad MTEA EE
Al #wSHAE b AAe 2, ol HIIHQl B HIEsY A&
& ouldcl. ol ¥ B EREEE ol SR AR HEESE FAR
i & 4 9vh sto]E(Orion White)® ¥t o] ® Al E EAjakd]
AR ALAA ohgk zpo] LEsta Yok THEBS BEM EREES
FEAA Azlclsl 2L ggE SEF e B FIAEE oJsldlX g
974 e A Aok ole AHEHEMEANA A Fol E 5 A& Ao
o} AL RAFIAEE HHRER a1 233 441 72 "itlﬁ
BEES Zoldrh RAFIAEEL 53T 43 FHERA 2F AL
.%.53_3}%] ek 284 BES G gAY HoE AR AT BEE
4 9% FEE bk TBE FAAHA JAAAR 12 Ao =
i}/ﬂ PR #IREEE o A= FIEEE 3¢y LTFHGS 2&
Aeleh.®wea & 4 9.

o oohg, R EESEE SRR HR gdenz mES]
BREUEA 2R}A Regde Aot & WEMNI HEEREEE Hd94
olel 2 R Ajul WEl & F#(downward communication)u} 2= o]
ALY EEHFH BERA ZdEE FEL&E@pward communication)s}
Biioa B (Jateral communication)d] #IfR-E utm Yeb®m ¥ 5 gl
1N

){\ll

53) Musmann, op. cit., p.65.

54) Vaughar, Anthony, Studies in Library Management, Vol.5. London, Clive
Bingley, 1979. pp. 24~29.

55) Musmann, op. cit., p.67.

56) Jones, op. cit., pp.30~3l.
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2. #seEh

BEH WEE AASZ, MiEES TP S18te FlF (innovation)
ot 4S Edol gtk ol = Al (creativity)et: w3t Folm
o]#fidte, E&2 MRS ohojrio] g Agtstn AASE AL r|dvn
%}u].

<L FEH RFE A% weger ohist AL AL AAsta g
‘,]_. 57)

@ 229 BEMLE T HHMLIT o] FolR ok Aot

@ it ot Mige] = ook et

® RIS REFRIT ERS ook del

@ EBAEE T4 6 ARRE 27T BlFH TBE Aok

ek

® BEH 2 FolHES 8ok Aok

©® RS FEL L BEEES Rk T

ol B¢ mysle, EE|ME FHEHS WHxid ik o] AAT
4 ek

A, EFAA BB BHRES T4t Held. o] HFEM B
e FEL A Bt aEE BEs £ B okl B kst
BEE STz AE A4 ATREEY #okd WRsSA sz 2
Ao 2 Hok Tl o7 EHERY ETE AAT + & Aelsh

A4, BERES & O BEER)Y FHEEE (Middle Manage-
men) #iell A BEAeR sweR g3 sd & HPIKEE 2RE B
HEE e Zo] wheka s,

As), BREEE SdA odz PyAoan AfxlE ERTEL A
A A2 Aol ozl ofdl4 2 ALEHE TELED kT &

I

_'57)_Thomson, Victor A: “Bureaucracy and Innovator”, Administrative Science
Quarterly, Vol.10. No.1. (1965). p.2. (HIXkZE, op. cit., p.145. A Agl4)



114 EREE. 5158 1988

EEER o] 7o AEE stoof & Holnh

A, FABAEN AL B FEE QA Folok de, BT
4 Skl A st At Ale od FHEE HES A Tk ¥ A

ol tt.

oA A, FEHY 2E KBRS I ALY A8 #ElE 3 B
ol A wrAls o] EX7k] BAS Atk (personality)shx 24 ghu),
atebd] EA3 249 HEE ZRE A @EE IREH) o9
BiEgtdE 43402 QAT e, § =T2HEln A4 (Proactive:
Librarian) 7} 5 oo} & A o]t}

g

HESE ARBRENA B9 B £ AdlA FAn fERk
E7E e uh o BRERS ERHY ESEEE BRE Y
o, EEHERBE d9d = d-k

welA & W EREARY FHEEE sk, EREARY 6t
HIETS ERMEEHENY FEEL 2 2o =& Mgk dstd 4sn
Aed 2 BH#EF Aok

WA A bl T8 W4 X A3 gzt 2ot

. EEEEGS EES BTy, EAY o 7Y gEEE 8] Y
ko] EEHY AREEE BREIZ dd. § EBES-FEHY 2
EA EHY HFHEe] Astxz, EBRBEMES st BEBHE EHBS
AAF HAGA Fe SFREAS HHE ST RS e e, B
R ARME S5t BEAl HEREER Ho dobe Aol

2. EEMEEHRY BEEE L J\Ed oA, B B (machin®
bureaucracy) EFIRY E#tEl (professional bureaucracy) & 78 & 4+ 9L

58) Jones, op. cét., pp.32~33.
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oh. EEE BEHE AEEBY BAE EdE e ¥BERR n
KEAES St 244 b AE AR o 2R Ml
ElEgEe) mFE o] MY EEHS #felsiz & + ol dFoh o
22 s BRAREgdAs BEHEEFY BELE st o HRn
EEHS Bae] A84 AoE Bold. ubde] BEfR EEMHS =R

HE ad IS SEkeh, SEKEY HiEe A4y, Az
T Y fAffmEilels. welA oo HiER TAL BHAY BEEH
MRS o) By FHEHY AAEEY o A% Aoz »ald.

3. HEHE 3oy EBREEALE V1T T deke SAe) g, ki
B A Fshe #udl, HEIS SR, HERY FESH o8 mEEe] B
BBg (GEEEE ) iz

B FERY HEIS2E O HAlF BES 494 5o
24, 2349 FE3E St BEMTRFS JA0Y SHiRmes 23
3 HPREEY B A A WA= = BEEE (displacement of goals)
Bifo] deodtt= Aolth. @ MBS HEBER Qsld mfmaE
o Bl A= dx, AEARA BERE BEsx Eilog
BEY BHHES LRIEF BEEE A3 E Bk

wi2lA olEl JREBILE syl st AA, MY aEs &
g A DA FHFIMQ BBRES FoAsldoR & Aol B4, B
P EI S ololtlel & utd 7] 914 M—‘:« AEZES BRRED 28

A Ak & Aeolvh AlA, BEEELE E %—% AVA A FzEA o

EELE, KFH BEEES °1'1‘°12‘1°}= Aolch A, HFEFE D
Al FAR = MEA L] RS olok & Aotk vAlH, HEE FBaH
o] o] gt MEMME WAT + ¥ o] B9 Z2Ae]B A4 (Pro-
active Librarian)7} = ¢jo} & Ao]el.
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A Study on Bureaucratic System of
Library Organization

Jung Soh Kim

Abstract
The purpose of this research is to analyze the characteristics of

bureaucracy on library structure and then to review typologies and

parthological phenomena, their following aspects of securities of

library.

. The most important characteristics of library bureaucracy is its

strong speciality and needs regurality and its hierarchic power

systems.

We can separate its systems from machine bureaucracy and pro-
fessional bureaucracy. and the bureaucratic systems are attended
with controls, observance of rules, and pathological phenomena
by entrusting sombody with power, etc.

To revise these pathological phenomena of the library structure,
the following items must be included.

First, librarians should be given with professional authority.

Second, all librarians should participate in decision-making.

‘ Thirdly, it is desirable that the communication should upward com-
munication and lateral communication much more preferable
than downward comunication.

Fourthly, professional. librarians must be maintained with com-

pensation systems.
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Fifthly, they must be “PROACTIVE LIBRARIAN” who cope with

any given circumstances.



