Fany : gausxi 8y

I. 970 Eel o 83

AAAEY SR/ 243 A8 FAE AAN
AT 2P 2 4T B 47 443 239
FAE dFA 2z g9ste Ao o F&9 =3
g =228z v TE 248 A o8 £A]
2 239 B TAs AREA Y] HAEd o] £4
o Aol =49 FaAF WA L JFE WA
£ AAE = (A, 1985). =whepAl 2A 3 A%
of A 4TF e 4 AojAE 929 99 94
9 ¥ oh#H 249 F24, FH4, #4344 &
e oldfizt At 229 ExS AUAY EX5}

FA 2 23HE o) FdA4 249 4H4E £ F A

= B Aok o},

2o 24 AN 454 F47 FHLS B4,
AGA &79 AAGAdE AA2YY 2wt g%
# 54e 3759 W@ TARY ST £5H9 =
AR} ol o]Eo 2AE ¥ B 47
o] Fe]x x g+ (7, 1976 ; Seashore, 1969 ; Lutha-
ns, 1977 ; Likert, 1961 ; Vroom, 1973 ; Morse et. al,
1956) 7tz x4 A+ o & dF7/t AY ¢
€ AAelch. 53 9 ek A 25YR A7
AT vAH Brggd A 47, 19775 4,
1976 AP Ao A 2 EA 249224 ALY F
FabE(7, 1965: 9}, 1972: &, 1974 ;43 7] 1980)
oy} A=Ad JF¢ AF(Hd, 197559, 1974; 3,
1984)7F gH A o2 ol Folx i Y& Folx AAHQ
23 AAS 23 Fzdsy 24 fa4dd 9L F
£ 289 2 g7+ oA AgFAA 48 43
ol g, '

28E2g P A7E vEAUE 28z 4349 F
AYe RE2A9 E4¢ 2437 A% A sz

* Aed gz 930 e B3u

Q¥ 23249 T4 A7) AW £FE
Ageted $4¢ £ Assgish

. 2sas

Hp

dd =234 o] $AA AJE ustz g
499 A& AN AAA zAPPEY T F4q
Az ol &3t FHol & 3w 25L& F A
A5 248 B33 7= $44¢ AR iﬂ{ﬂi*‘?
A9E ¢ Yk FEzAx A8 AAEY AET=
&l Q& AA2ZA T3 54 #34dHE Y
T e e AdE =AY $4 2A44AY A48
Aol & & v 249 Hsd FUfok & Aol

Scott & Cummings(1973)& =3 4o J&¢ F
E 4524 L2498 45350 d 239 g3 5
Aol ¥ ARAA 9L v|Ade 474 FE I
v ok 2 el 2049 FALEe 9
2z @47, 1976)04 = 2349 434+ F449
Tt B2TE wor $49499 £ g¢4E g
AL A4 FE HA Hz Az4o] AFHY4E 2
Ade 2elAn JAAHYTE AA7 Hotd A
£ s =23 45 AL 94259 9
EE N5 240 93 g2 5e 924 23 %
29 A AR e A E AEF oA A
dee A4E 9499 7 45¢ 2t F99¢
o) AFo wFqcty HA e =29 JA47 ¥
o= AL otz AEL B Fy 9.

2349 Fz4, #A, F34 ZHoz Yygu:
249 Y4 deqd AxY, JNeE, 234TE,
ARFY, AFUF o] 3474 EYAHor =& 43
FAE A2 2447 ofd G I £4
< 53 4uindg g8 £



1) X|zA(leadership)

AxAo] 2F A Adsdt GFL @A ge 4T
L o] o] &6 3 .o J(Seashore, 1957 ; Likert, 1961;
Bowers & Seashore, 1969) x| £A4¢] oJgA =A A}
o] gL v EAE ofy FAHA g

Stogdill(1948) 5-& A=A 546 A% A =49
234 #4392 29 A=A YFRHYd dte
B4 A7) 7 FA e A4 FR(Latona, 1972;
Rosenbaum et. al, 1971; Likert, 1961 s Katz, 1950,
Blake & Mouton, 1968)&°] 3+t

=3 ojd A a4 2de A=4L A
Yz vy AxHY FE4E AFH 4BAAA dF
S Ao £ G ATAEE g cHFiedler et. al,
1974, House 1971, Chung 1981).

oA L Ax4d ¥ d7E F=2 249
FEeozAY A FEAA AxASt TH9%S]
Aol FF Heln 24 ;ﬂiﬂﬁ‘-%"ﬂ"iq i i
A d e §FEE Qe vhd X3z A 53 44
et AL AE4 F5AH F4E v A¥He
2 FAsn o] §¢ AAT 479 YaAel =
2 A o) (4l 1979).

2) 2|A}AZ(communication)

2AdAE J425E B89 48 4%Y FF

2Rz YFA0) EotlozA JA4E FAAA

=3 FANAS AR A 4aF] FoFd 4
4 @ dALFH 4443 A 2 AFE
qFe AnE AR LA WY TAH 97
(Gallager, 1968)%} 917:8) A F 7o) 4 §9)9he)
Qge FE AeAL ez AFHE 24999
4 F(Luthens, 1977), 23z 247z 44 §4
e dAaEHe 59 FALE Aolo] wa e 9
AA2%9 38 & dF(Wofford et. al, 1977) 5

Lz 2gAd AAaEE BAA4 =49 AFE ¥ol -

T gt AR = gl
3) XX|ZE(organizational atmosphere)

ZAZE a4 off XA AH= EANA &
oy Atd ez =49 E47], oA DI “zF
A2zgde 2AAQ Aol FAof diste] HLont
H] A4 AAE g4 4oz AR,
1985).

o]} & 2XExd ud Weber(1947) = HE A
A z4e] 71€Aq WA & o Az FEE 24

F e 2409 A3 #Ad 2ol txn FAIR
t}, 2.8} Merton(1957)& 2522 Fz&dz AA
Ae Fe Aadrd 43494 A4 712E T
FAAFA A FHYAALFE Aol & A5
doE AEL W=z gioh

4) 2|AlH X (decision making)

274 FPHA L 9% FdA gAAFL ¥
A AdH AARd 2§57 AL &+ Uz A¥E
FAe] 2n 2L ¥ 4 Jorg dFE 24
AYelrt AAL & o AF-FE A9 AFE g4
ARY ez o] gdx Yk, =28t Vroom(1973]
& RE FAE A AAFAE e Rl A
A9 wyge ohin EAY YA qAAAS AFH
4, dezrge £4 39 27, 283 AZH
v g9 Aekg Aol dotz nx AAGF A7)
A JAERE T 4+ Qe e AAd= i+
W SFAst $48 ARE Az Yz 28Y 5
S0 F8F Aoln 2Ee 239 FEE T3z
259 AFAdol dod AggAdAe] =40) FHA
s 2@ 276 ol Fet AL W mAAY F
E g+ '

5) Z|ZDtE(job satisfaction)

A75old & Ade] Ao daed AAn gk
dE2A AAQA), 4@, 292 994 95
9 FgAl ol (A, 1985),

AFHEL EA8AEY Aol AT AAHE
Aol ohid nrh AL ulg AN mE HFE
o dEe AAE 2dERE ALY 54, 3754,
2454 5 vtz g0

Morse(1956) 5-& 44333 He F94F A
A $A7 £ AF2E3E PhAAGE 528 B9
2 24729 440 43253 AE ZEoEs Q
FA 3K (Porter 5, 1965)7F ded o9 895 AF
HEe] JHE AL E St ¢ B oY F
Ad HFRE Akt 2Re AT 24454 2
S(1AE, A2 A3 D o4d GFE A
A& shere Bet Qs

Kerr 5(195D¢ ¥& 43 %50] 2 22§34 %
Ho] otz 8¢ s Lawler 5(1967, 1968)-& A 74t
&o Azl JEg WAL Aol i o3 43
7 A3REe §gE ATE T4 A0 EL
FHA A

ojs} 7L JFFe] JFL F£ ool 4T 49

e



T2AE 24% AF4 399 FA(Chung, 1981), 3
FE A (Hackman, 1975), 5 %A A(Locke, 1975) %l
A AT7A 22y oF 895 AFAZ A&
3] AF ATFAAI} o8 Hol AHE Hohw
Nz g 2394 ge A7 LT
Ak

of P
1, 7|7k 3 oAb

2 Q1+ 19859 749 1988 79 319744 A4
o gt F¥P94ezA 28%¢ FHo2 dan A4S
7} 5007 o] A<l YL+ ¥z FRew 33239
F2A et 3L 104 @Yo =58 4wy
5994 < AR FH}A.

2. 2P

25249 E4d A AEAE 2IEFFYH
Aol & A=A, d44%, 23%E, JFUF
EE $4d, 44245 A Hg2zH Likert
(19%6D7 24 54+ 2% =72 Agg 4EXE 7
22 3td o8 £F4& Azz 249 fa4d 9%
€ A= ded F3A4AA, 452E, AF5H
2 £4d, FAVMSE Fo5d 500 $EFez FA43)
ot o EFE A FEE L SFste dikgsd
3049 ¢ Aoz Ad2AE 3o o Y A, £F
S 4L FAR ¥ £ 24 AR

AxgHgel A 52 FHFAAA TS
REeRFoz o 124 5Pz JAxF 8,
24 %E 34, JFLF 2+ F71549 34, gA2F
4] A8 34 FEAA HA 3 £EAL 2
S3AERS F5FE] A 9, FAF A 5
A, 9F59 R FHL A FFozH F 50A
FHeoz F4HAS o9 FL AEAE BIYE
A AA JEEE 51t ARFH F A4 5L
A3z7 fa4dd 344 ¥ A= A=
we 1458 5374 Frag

3. AuE4

94 5044 T3 FAEFEE BY] 98 8UE
(factor analysis)& 3lgic}t. 13 s B4 124 8
Doz FF= o) eigengto] 0.9 o] AU 2UL 5
A}t o] 571 2418 Varimax rotated factor ma-
trixz A dled JFTH o8 eigen o] 1.0 o] A4 4
A 2918 EFsIgich 4haedd FE 2%t

AY AR AL6W A 35
(ED 24 4449 54

5 4 (%)

kil K| 20~24 276(46. 1)
25~21 - 281(46.9)
35~34 22(3.7)
354 o} & 20(3.3)

7 g 13 =% 102(17.0)

19 o] A~3d w9tk 244(40.7)
31 o] F~5d =l vk 125(20.9)

59 ol & 86(14.4)
SR ] 8(1.3)
2E5FE ] W4
444 2ade 253(42.2)
3dA s AEH  332(55.4)
& 6(1.1)
A 599(100. 0)

(% 2) 294 Eigen %3} v &

a 4 ligenzk LIS A&
1 8. 23065 59.2 59.2
2 2.39731 17.2 76.4
3 1. 24906 9.0 85.4
4 1.13548 8.2 93.5
5 0.90168 6.5 100.0

A (factor score)s} 0.3 o] 44 3349 FEFaes 43
39 2 299 A8x A% Cronbach’s Alphag
o] &3 et

ZALYE

1. 2R dutd &4

d % 254] o)A 2941 7R & 46.9%0°17 204 o} 4
244|742 7} 46.1%, 304 ol Aol 4.3%=2 HTARL
2741 9. o

T5AH L 19 o)A 33 "wte] 40.7%= 714 @
sk 33 ol A 51 w)ube] 20.9%, 1d wlgke 17.0%
Red 549 o] AL 14.4%A

ZERAEE AZATHEA 55.4%8 2 5T
E2E HINGEGATT 42.2%, FFY EYAE 8%
ATH(E 1 #=2).



(B 3 89%713 0.3 o] 49 gy F&

£ 4 ¥59 A& 8. ¥7HA (factor loading) | Comeack's
29 10185 : T334 dgadd A AHHEA) 0. 38939
FRERY AxY | 93549 FR59e) A AAHARA) 0. 76924
3 A5AE +2349 23dFrYd A ALH=E4) 0. 68637
72549 444 ¢ AJHA=EA) 0. 54013
ZIUEY gAE T3 #3499 »84HEA) 0. 50030 0.84
739349 333 E(FEFL) 0. 58525
23wy 2 2395 2T 2599 9F(REFE) 0. 35886
FHEEHY AR R TR ALF) 0. 44591
F2A3ANA e 228 F(IA44E) 0. 42160
$7399 REEFAHA AT AN(EA £9) 0. 60967
2549 25 2 ¥4 A £71399 AQEA L $9) 0.52336
29 2Q1185): ZEEAN AF agSde A HEA) 0. 37904
23RS A & | AEY4EY AL BL}E 2IAFY 2FRHEA) 0. 54476
g 29 A=y 575 HAd A ANAZ(H EA) 0.42434
23 AFAA e Lo F(AA4LE) 0.41213
2wy 2 23dF A AEAEY JF(EFxAE) 0. 55481
434 ArAge] AFYIALE) 0. 45693
REAE) A BaReAS g3z A% A ot 0.79
A2 A) 0. 33387
25754 iR AN EJ B &
CEEE D 4 0.30738
ZxzA e gxzAd 43 4 $JFEFE) 0. 42801
e A5 A AAAES] AEYFFARAR|L(FA) 0.41958
52749 RS W 2E AA e ¥ FA2A(FA) 0. 37525
29 358F): Z5YEY AIRAEA A A RHEA) 0. 49507
235 A3 | 2IYFFY AL FEREY] AYHEA) 0. 64335
34 B35} 35738 EE) 0. 50203 0.67
55 YAAR 2F(YA4F) 0. 42963
Aol g HF(HFHF) 0. 35046
29 4(6%85): 3Z $497/1(24 %E) 0.51113
zA 3= ZEYEDY AANAE(2A FE) 0. 47443
295 4379 H=(FFaF) 0.52122 . 0.71
Z3YEY ¥544 @%a(%zz}%) 0. 55892
L3 RER A3 Ax 0. 45689
3ol FR TAAG vﬂﬂ JA2F (Y A4EF) 0. 40570

2. 7324544

23EA Al G¥& AL 2327
2% 500 $8e FAACz BPAYA FHHA 9
8 2%4% A eigengt 1.0 ol4el 4 299
FAEL 93.5%2 FeReH(E 2 $2).
7 429 ga¥

4 gqel &%

AY sAdFH

score)7} 0.3 o] 44 ¥E& AASFHE 3 A=),
22el 1, 25 27 1149 FFez F4SAxE 29 3

54l
EF 3349 FEo] AAHR

42 g&3 24(E 3 F2).

7} A (factor

< 509 FFezn, 29 45 649 FFoz F45] 0]
7 294 $59 4



1) 29t

1HAY 2oz FAYR o F& F $3349
QuigE el A AF, ALY $Hs U A
g A8, $3399 JF¢do AW A4, ¢354
o G A XA, 2EYEY AL BEI}E §
2599 =8 5509 g2 42349 AE4d
2 Wgoiged FRzdsd 43AE, P
9 A3 B¢ $259Y 9% F 249 5%
723939 YARL2Y, $2IQAA 2adHE
FE e FEE YUpEYH $ArYY F3AE
of Ty Wgolfleh. 2ol 24 FEQ FA5YY
AZEFAA 4G AW, 23Yd 2§ =x §4
o W £1549 N 59 FEL FY %
ZozM 42399 A4} F3FEd S
Lol4th o 899 AHEE 0.84%

2) gol 2.

14 2oz FALGT o I35 F A3 EA
o A REAEHY A, ALY JAL T
B A5ATY x3, DIAEY YA Y A4
AE 3 349 BF2 2IAFY AR 3T W&
olgict. 2 Hgozy AIRFAA e B2y %
AEwa 2 B3gTel FF 2EAEY 9% 5 2
o #2e REAERY 43 AL BF WgoH
UA $2 % 54 §30 23359 A=43 4357
2o g Hglg 2 UHA FF FdAdE ¢
q AuAdge] 494, 2573504 padeRe 3t
szAe EAQ B, A4 RN =¥F F
N G2 BEAFNA FAY AL YA
A4 B3 Wol 2 FIY RIAFNY F
479 REPFEARE o &, B32A FIE ¥
§ e AAE NFA2A 5 FEL BEzA e
A S B WLoez 117 BE F 7H EL
qEASol 4 A4 AxAe AP Wgolf. o
129 A EE 0.79%

3) g9l 3.

549 #Zez FAHQL o] ¥F F 2IYEY
1EAE A AP, 23AFFPd U FEY
N4 % 248 3B 2A5AEY A=A B HE
gt =@ FEREHY 45FE, 25FSAY
UAARIY 5 20 $EL RI3AEFY 45 Ag
vgoza 54 FE E 44 §Fo) pryse 4
2484 B¢ ALlAd 2 Ao W =

R nsHEA 16 A3

FEE o] 2qdd S3E Aoz Yehych
o 299 AFEE 0.67%

4) g0l 4

608 §Foz FARHAS o] F A £
ZEYENY AARZE F 2749 §5& 24 F=5q
23 2ol AFuSd FF W EL P EY
A3 HEGFOR o] 299 FilRn PILE
o 4544 993, 234EH G, P Eu9
FAR AF JALF 59 3 5L A3LET
o 43383 JAraFd A HEozd F2 43
274 E5¢ B Yoz FASJG o a9 A
AxE 0.710] A+

v.m et

B T A" ix2AY F4E 2R =
FE& 334 §E9 4990 FAHHAE ¥, 2 12
71399 A=A FA5F L8009 89 28 F3
ZAE A AR AxA 29, 26 3& BHEREY
A3A%, 89 4F 24 F2 o909

P ¢2499 24L& dAde=z § 4
1976)9 dFdA+ 23 8d 9 24434739 QF
AAE dF% A4 2G5 4FE F£ 8422
A 239 TR, AR4, dA44E, 23 EE, 942
AL £z Y= % ATFAFHSG FE 89& e A
iz 3§ 71—:9"_%_ o] 9%, B5¢ 3
999 Fest dEE dAFI] WEe] £ 47
dFHA Fgte “l, 2A4A=E 4 714 3
+ 28 7159 4AE FHeoz 33 oy
ai% o Qutdel FAzAo Y AgHde g
aqer FAHE =75 Adrs oo} dir}

N

BOSL o X AL o
_\zrlr}o(:

o] Likert(1961)7} Z2AEA 2A=T=Z AL
HE 3 EFXAA Ah8 ) 5o 2F 3523
9 S48 Anse Eoz A=A gL ASE
Faol gz & & dvd AIYF 99 AF:e
¥ FARYGE AF 9553 ¢ A% =7F AL
= Ao BRdde A sz EH4L 723549
o 2EREY AxY, 45FE, 2N Fee FL
AzFAY FAFAAEEI FoF gdelgE HE
498 Fz gk

=3 F3y 49 Jx I
Aoz g vH(1986)9 dFolAE
o dg¢ tAE sQezA 7Yeal,

2ER(EAE
2324 1344
27 9 £



#2424, 2489, AAed, AT % 2384,
Az ade 2 e ol AFHAAN H2 %
P5olnz g 23 g¢ Aoz ¥ R AT o
£ A%E vl Acz d4dn. 2 A3 A9
Folvk At 3ol 8 BxzAAA RIATH
AL ¥ 2345 43 Eoled gz 24
® olg e RE2AY F4& A9dte 8dE°]
259 A3 E FAE A2 et AT QD
* % 23249 5434 2343729 dFAA A
T A7t oz AG dTHeok & Aoz ¥

V.2 B

2 dFe 239 4o JgE vAE BEzAY
542 98ty 4% =75 ARyl 9t 19854
79 1958 79 304744 104 F¥Pdolsd sy
Qo] 53t Yk 7159 59949 & Yoz AER
E EH4 2AQTE A FE3 2 AET 44
.

1. 22 AR dubd 54 204 oA 294]9
1590 93.0%F AANF T F44Y FEE 1~
el Ade A el 40.7%2 R B3
&AL B3AEAH S99} 55.4%, L3RG
E9A7} 42.2%¢) 2LE 2G

2. RxzAY Ao Y& vAE= FrzA 5
Ao A 89L 42X F 334 FFrez FHHR
2 2 8UE b o] Hgss.

89 1QIFE) : 3549 A=43 544

29 201%E) : 2ERE o4 FefAY x4

89 3GYE) : 5 A5 43 FE

8.9 4(635): 2A%E

3. % 8959 AHATE 0.67~0.84°) %t}

N

[}

5 1 =2 8

3¢, 2494} 2AYAY AFRALGAH—
$54949 FH49 23EF FHdeE, 4EF,
11976, 14(1), 122~149.

A8, 475 FAste 2599 AQRFe &
& 2z, J¥735, 1965 4, 4(9).

Ao, 2EHRA A=Y I} Hdz24 FTELY
FA, 33 A, 1975, 5 1(6), 79~86.
284, 71549 Add4d F33 Fage 4344

A= #AA, 25 HIA, 1984, 14(D), 21~33.
HAd, A4, 441549 &T7ASE JFUS

2% 4F, S92, 1980, 39(6), 387~395.
A5, AEA, +54, 4471349 AdidSE ¢
ol A ubg, AN, 1972, 15 3(3).
MAs, 4Rz 24 a4 & A= 24

of #% AF, 3 ¥, 1986, 16(2), 5~I12.

WA, A=A 224 2 AT, FHPEA,
1974, 2,1 (4, 10~19.

ARZ, ¥F7499 454 FA% 24 Fa24q 2
AF(IXD, A9EH, Aeddz 3499,
1979, #1133 3,43.

AfT, ZAFHECIAR) A& a2 B4, 1985,

A%, 21349 744 43449 5 g4d T
AT, 23 ¥gA, 1977, 7(1), 100~112.

e, FA5dY dF9e] A dF, A2
384, 1976, 2.112).

ARF, 437139 AA4E A XE A FuF

e #A, Agdtz Wty AANAEE,
1974.
Blake, R.R. and Mouton J.S., Corporate excellence

through grid organizational development,
Houston: Gulf, Publishing, 1968,

Bowers, D.G. & Seashore, S.E., Predicting orga-
nizational effectiveness with a four-factor
theory of leadership in L.L. Cummings and
W. E. Scott. Jr. Readings in organizational
behavior and human performance, Homewood
II.: Irwin and Dorsey press; 1969, 599~4615.

Chung, K.H. and Megginson, L.C., Organizatioral
behavior; developing managerial skills, New
York: Harper & Row Publishers, 1981, 295.

Chung, R.C. and Megginson, L.C., Organizational
behavior; developing managerial skills, New
York: Harper & Row Publishers, 1981, 144.

Fiedler, F.E., Validation and extension of the con-
tingency model of leadership effectiveness, A
Review of empirical findings, Pschology Bulle-
¢in, 1971, vol.176, 131.

Fred Luthans, Organizational behavior, 2nd, ed.,
Tokyo: McGraw-Hill, Kogakusha, Ltd., 1977,
210~211. '

Gallager, R.G., Information theory and reliable
communication, New York: John Wiley & Sons
Inc, 1968, 1.

Hackman, J.R. and Oldham, G.R., Development of
the job diagnostic survey, Journal of Applied



Psychology., 1975, 60, 159~170,

House, R.J., A path-goal theory of leader effectv-
eness, Administrative Science Quarterly, 1971,
16, 321~338,

Katz,:D., Maccoby, N. & Morse, N.C., Productivity
supervision and morale in an of fice situation,
Ann Arbor, Mich; Univ. of Michigan, Survey
research center, 1950, 33~34,

Kerr, W.A., G. Koppelmeier, and J.J. Sullivan,
Absenteesm, turnover and morale in a metals
fabrication factory, Occupational Psychology,
1951, 25, 50~-55,

Latona, S.C., Leadership styles and productivity,
Traning and Developmental Journa @, 1972,
26, 2~10,

Lawler III E.E. & Porter, L.W., The ffect of per-
formance on job satisfaction, Industrial Relat-
fons, 1967, 7, 20~28.

Likert, R., New patterns of Management, New
York; McGraw-Hill Inc., 1961,

Locke, E.A., Personal attitudes and motivation,
Annual Review of Psychology, 1975, 263 457~
480, 596~598,

Merton, R.K., Social theory and social structure,
New York: The Free Press, 1957,

Morse N. and Reiner, E., The experimental change
of a major organizational variable, Journal of
Abnormal and Social Psychology, 1956, 52,
120~129,

Porter, L.W. & Lawler, E.E, IlI, Properties of or-
ganization structure in relation to job attitudes
and job behavior, Psychological Bulletin, 1965,
64, 23~51,

Porter, L.W. & Lawler, E.E. lll, Managerial
attitudes and performance, Homewood Ill.:
Richard D. Irwin, 1968, 164~166,

Rosenbaum, L.L. et al.,, Moral and productivity
consequence of group leadership style, stress
and tdye of task, Journal of Applied Psych-
ology, August, 1971,

Seashore, S, E., Administrative leadership and
organizational effectiveness in Rensis Likert
and Samuel P. Hayes, Jr. (eds.), Some App-
lication of Behavioral Research, Switzerland:
UNESCO 1957, 44~80.

Stogdill, R.M., Personal factors associated with
leadership; A survey of the literature, The
Journal of Psychology, 1948, 55~.56,

Vroom, V.H. and Tago, A.G., On the validity of

HER3GHA Al164 A3

the Vroom-Yetton Model, Journal of Applied
Psychology, 1978, 63, 151~162,

Vroom, V.H. and Yetton, P.W., Leadership and
decision making, Pittsburgh: Univ. of Pittsb-
urgh Press, 1973.

Weber, M. The theory of social and economic
organization, tran. by A.M. Henderson and
T. Parsons, New York: The Free Press, 1947.

Wofford, J.C., Gerloff, E.A. and Cummins, R.C.,
Organizatioal Communication; The Keystone
to managerial effectiveness, York: Mc Graw-
Hill, 1977, 15~17,

~—Abstract—

A Study for Development of a Tool Measu-
ring Organizational Characteristics in Nursing

Park Sung Ae & Yun Soon Nyoung*

The purpose of this study is to develop a ratio
scale measuring organizational charateristics in
nursing.

599 staff nurses working at 10 educational hos-
pitals in Seoul were participated during the period
from July 1 to July 31, 1985.

Subjects were instructed to rate at one to five
points likert type scale according to the level of
positive characteristics affecting the nursing org-
anizational effectiveness.

As a result of factor analysis given to 50 items
with varimax rotation and rearrangement on the
asis of factor loading 0.3, there are 4 factors con-
sisted of 33 items presented;

factor 1: leadership of head nurses and interac-
tion(11 items)

factor 2 : leadership of supervisors and top man-
agers(1] items)

factor 3 : interaction with supervisors(5 items)

factor 4 : organizational climate(6 items)

Reliability of the factors were tested by Cronb-
ach’s Alpha, and the result was a=0,67~0.84
Further studies are needed to identify the relatio-
nship between this tool and the effectiveness of
various organization in nursing.

* Department of Nursing, College of Medicine,
Seoul National University,



