R S B oll

ol A8l AL

TREBRE A58 BTH 19241278 33

A PR

( A ‘Study on Managerial Efficiency in Economic Development)

wOE @
E o8
Abstract
The standard theory of production treats human and non—human inputs in

the same way. Inert Areas Theory drops this assumption. One distinction is

obvious. Human capital, the source of human inputs, can

not be purchased

outright by firms. Usually what is purchased are units of labor time. What is
critical is directed effort, at or beyond some level of skill. Direct effort, howe-
ver, involves choice and motivation, and these are the critical variables left

out of the standard theory.

Leibenstein introduces the concept of

“inert areas” by which he means “ a

set of effort positions whose associated levels of utility are not equal but in

which the action required to go from a lower to a higher utility level involves
a utility cost that is not compensated for by the gain in utility. ” This idea
is used when discussing the behavior of firm's management.
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35) Ibid,,
36) Ibid,,
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2 93 of & L¥iEE)c] KEslh, 5§, A¥EEE
2 AEE HEf A dFstast ste HA =2 $
Mol Al & o ¥& Fhkiez ol Files BT
FERAAE gk 294 4 F 5 ¥ K
fge] AEH mbd dg 4 g HAolsh
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#gRact o agan skl fAY a¥e 2F4d]
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