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A study on the device of effective industrial education
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Abstract

Top manager and factory manager in the
small-medium industry factory in Korea was
conscious of industrial education training
requirement more than past, it began the
Saemaul movement in factory from 1974,
and the 1st nation wide meeting of industrial
Standardization & Quality control Movement
from 1975, etc.

It is *that industrial education training
through the influence of pan-industrial nation
with program.

Because it is non-system and unplanned
that are a short period introduction of indu-
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strial education training operation.

Now then they are received better apprec-
ation through the information of the program
ecommendation and consultancy of industrial
education training from coordination with
related professional agencies and goverment

agency for small-medium industry promotion.
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