1

Proceedings of Conference on Business Venturing and Entrepreneurship, Fall 2023

November. 3, 2023. pp.139-143

<k
E
E

Jor
)
o
Jor
s e
=

=

Of

_-

3t7] ol

5

o 24 &4

=

=

WA}

L

L

STATE g R |

1
. WARSO] 9 A3

al, <

A

]_—]1 (<3}

)=
g

o)
=

I~z
T

175t

A
=1

o ARAEY AT}

=
=

] 9oix1 W

°

0 ge el

7 &7
ol o

A

o

)
=

= o

t}h 2o T S go)A

H

%o

| ~EHA Q9 F 7}

==
._'0

FaL

9]

T4)

ko] SPSS

o

3}1l Baron¥

S

AsE AE

]
o

tol w7y

443

(bootstrapping) 71H<

o} agla @)

5

o]
o

]

AL

[¢}

N3t HEXE D

A9

|92

AHEA (ANOVA) & A4
A

=

.

Kenny (1986) ¢] HX}e] u}

N

H

=]

|

~-
Fe A

skl

0|

)

e
fiud

Ly

=
o

g

SHA
ol

o] Atg], stiLelA

]

=

=

bl Zalglel &

(<]

713, i g o R dofxof

9]

A

WEARZNA B WA
Foll 47}

S
=

A
o

L
fu

Auow 92 Aol
A2)Ao] g oA 9

S|
A
i

9 S

]

[e)
AN

. MB
T aAFEe

=

ol

ol

ofil

T
e

Aol Al

=

31

~

Zrojok

[e]

15 A&7 #Hor FIarIEa &
k|

& W=7 sgobx|aL

Hk =8

)

)
R

L=

oA}

o

171 19

[¢)

o 2o 29

=

ol

ofi

alo

o] At ARAEY

=

=

o 22 oA WAl

1))
A+
B
Jo

7
&

(27, 2020). E3t

sk WpARS, jshl105q@daum.net

2

wk Y AARE, gl e d gy WS, 9252279@hanmail.net

* FAAL AElA o g



FPAAAR] NGRS Aol el 2ARRASHE
d Qe 2 Q7 A9E oA @A 24 PN AE
A2 ARE 98 WY A A% 2R AQsad

&k},

¢

AT U

2.1, ARAEHAS BHES

AT wARES At Y gellE wid AEA 2A =

BEd 9 RHoR WA AT, IS A% A
5o 9RE 94 £ ok Gt wE ofF gEe 8
o Ast BAZ WE A wAuFAEE s H9ln
AR oR BAAT Y wlgo] AR Fobd wA
o HYHQ &S At olfith el B4} 3y
22 Qs wgHE BeE Fusb 2 ofn wut
349 FEolth SFa Aok s
WAb Ajele] S mAoleh &bl QoA B,
Weld, TR, IR 5 AR D BN 5S4
& el st AEdaE g,
ARSI ARAENAE A YA} B
S AR TAVE LRTE 59 3o ek Gazs
W ERS weld, s svw, Rads 399
5 Al 879 4EAE eI Wt AEds
2 SPAE, 2A7% A9H 0, SEw, A

A, AFEA 1, w&Ig o r FAST
AFAEHAT}E s|AHA] $Fal F7)H 0w
ARI-S] Y Ash & gl AQIzhe] A
SRl W e, old S8 FAE s
HA o7 Aol AdE Ao tigh B4, AN

& AN BhEEA AT, 2005). WAF AT
gﬂ/\7}_ ‘—PHQ@ ﬂ/\]_ x]_/l\loﬂ}” HZ—]Z—! Oﬂﬁko u]
T oopet S welw TS XA @

94 PAFE 9 2 W AR el 0471%31
S wAA kA, 2004). Yo7t wAPE 1

4
b

=
ey
X

s

B

|
m& I> J[v}l

H—ﬁorg_lo{l
o
B oR ox
o B o o H A (M o i 2 K

ol #ilol glo] Y& Az Pk X35

Mol PEoz oo F 9rkWilhelm et al, 2000). 23
Aoz wAR ARE] A= EJo] of7|Eo] w&e
A5 BAst 4= QA oh(Freudenberger, 1974).

#H A+ 718l Ivancevich & Matteson(2013)2 19 <1

Tzn AE 0 Bl AEARE A 29, A%
el 24 #Ad eQlow Sy ¢l AN
o

2 A g, 98 B, AY s B, A<

140 2023 Conference on Business Venturing, Fall 2023

o BA, ARE sty Vs Wsh AT ol FE AT
AE 2] dQloftal sglrh. HEA £)(2008)= ZAlE]
TARE OPo R g HdnEe] Addacle] #k A

o4 Ashforth & Humphrey(1993), Morris & Feldman(1996)

UUEE MFOR AREY Foh A 54 2

of YIS wA= Zﬂ&i mo}am.
Zo A AFAEH A} ATl 28 =Y 1A
GES AHHE L WA AEA A7 wel 2

by
o
o,
S
do b ¥

A S

%= 9tHChoi & Kim, 2016).
FAHQ PG Sk BPIM wAE AT Y
ARA A3} 74, AL WAL AHE7)9} ko] o

Fs w7 3, A ARele] T AR FHE

A S = XA E o}

7Rl wiet Ak Adat 8 A0 s 8l =
staurt sk ox] gol 7zt Aol PErEt
= A AR o)A sk, Zieke] Ro] Apale]
Aojet Azste] ©es] 24 tieh a&tts 27 A
Hrphe 243 xwv« thEtr,

sl QA0E A
2014). 2t 2E AR A olekwl A i
EQ3h= o] w$- o]y Aol AlekH AIZE

TN G Hed Y T dAEA =2

Eoi
£ BAAES vepi A5 5 gl AdEel Be
oA Lol ARE FAe HEw 248 ojelg
o] e,
REWLY ARAEAAE 2H20E FE

i
o RN
v

(HElE, 2016 AT-9F HEwALe] AFERSErE o
ZAZYET} FHEAE, 2015 A77F 2lom, Ak
= 2AEY e S vA= HARE 2017)



Z5uAe HRAEFHAY HPLFO THEBUL OAE Y. 3T

>

=

j2Rtze) YRl FH02

o7 HAFHJIL 2AEYo] W& AF olH it 7o
sHAl 7kt AL dThE RIS, 2013).

TSk Lorence & Mortimer(1981)% 2 oflA 2] A&
AFES] W oolt 2AES Y AdEdel dFE vR
oo sholan, AFEslel dist 2kt Q1A Aol

e Holgh AEglel A AL AFENS T

A, we AuFelA § 2 el vHicky 4By
thool@ WA ANEE @Al 2ABYL ok
of wast ws, 24 3y U B FHAN Fod

4 4

Fae  Zlo] TN Bro|thSeligman,  1988).
Seligman(1998)> ‘57 Ael el Ak 9] /dE st
o] <A A&(Positive Psychological Capital)= | <}a}
I HQ1e) ek E T A, AWy AR A 249
of B ¥ls 7H RS Axsion SRR A

Qlo] AYaL 3= 84 Aeldeizta golsigi=d o
A

>

2021). Luthans(2002)= s @4 elak2o] 2 39S 4
T 4T A% Adgs W A4S AEHA Q0%
] Bikes =g vt o)y AFAH0R 1
Aoy AuFor Axle @ wEdvka siqlch
AF2018)> T AHLY] & ARRNLFE 23S

3 SEAL
A AYs, 3IRUARY o982

8, 5,
B8, dF} 2252 AY 18, AT Bk
Mg 9 ABel "k A2 wE £% U3
FARFQOITE FHADAR] By A
A7 ek, Bl WE 5 UE deEaas 5 5 Qo

g 397 Ve B FHH PAS wdsha i
Q1 Abeh UAA 571 peld 5 AUTH(EFY, 2016)

ojgfgt AT Aol sl TP WS A

2A7IEd 9FE v e Y A SA8YE
& Utk AT AR AR AE A
= FARAE Hehhgiths Be2013)9 A 2
te = SAAUAES AFAEYAE S5 0RA
23]y 2HAEUEE o AFuESe THHSUE Ale
& QUEE ofell & el AFAE A} 7 g0
FAENE vAE e Bl o AR
WA &3 oR-E Hele AL wAREY iRle] AEH
Aol AEHA el 71 Zolgks Ve €
A A Aret & g 3l Aotk

HYATAA ZEWAL] ARAEAS FAEE, A
a7 B ATES o] o|FolFAw, WSS 37
AeAo] Q1% Wb, eI o AEUAE Fus
o FRA ) Ea ool HE A7k Bol o] ol
A7 ghokh AAHES ARAEAG Ao Bt
TR olF Pk MRHREAE WSS A A
FEAz H1 e w719 @YY 4S9 £ 9
L AT7} @ golrh. WA 2ABYE] el T
AR AL OB B A AN Yok A

e AT T8 PAZ Eioh

B oATE 2EuAEC] stu AN FEF ¢
]
=

TR A A AEHAS} EEY 2
kil

olal] AAMA-AAA 1z Aeo] 2

Atel Aglel Adel He AFAEHATE WAL

ARElo] ofwl Qg mALA o
TAFEY ARAEY AT ARRES uAE P
; i

RA A FR AR )

s3AHALE

P =FES]

<12 1> 7D

BSHRFRYS FHGane| 2023H 114

_]
4
Selstint ATRES <19 13 2ol T4

141



2 AT spae oest gk

7Wd 10 253/ AFAEYAE AFEQEY 9FS

w4 Rl

M 2 2FAAE AT AFEUR 9FE v

M 3 25WAY FRNIARS ARAEYRS 4%

2T
=9 249 FA o] WALEE T Aotk

M 4 25T FRNAARS BYFR HPEY
29 B9 9ol MAGTE T Rolh

3.2, ATOIM % CHEE B

of 2Ae et WAk 5008 0%, sl AR
tlo

A BYHAH B, A5H B, #HE 29, A
Aozt FPFAARE gt WA ARAEA
AejE FPAew sotalaug M 29, % 29, 4
A Qolow

1

. o]E =
SPSS 20.0 ZEIHS ARgate] WIEY Ve FAAE
AbEeth Fojst 2T AR QJITEAIEHA ®IQl Tkl
ogt Aol UEA BAs] sl @ LA &

AET] A

AHEA(ANOVA)S AAlekal Aol 23 W
BAGE A& Baron¥ Kenny(1986)2] Aafe] wh 3
97 8 FEAEY W (bootstrapping) 7S A&
ato] w7 atel FoA-S FFstaat sk

Bolo] nAE Aee w3 o] HAoA wAke] FHA
7
AR NS 9% @
‘(I'DF

AR e zeaEe] g gl e Aljkskaal el
grdt 712 ARE Algdvs Aol 1 997t St

142 2023 Conference on Business Venturing, Fall 2023

dags
3734 774712007). Sge] AT wAke] st
=3 WA AT, wHPFET, 25(4), 1-24.

=
A5 TN AN 04 EHY(2018). WAL AF AEHA
Ad] 9 A7 ek AT Y GRS, 10(1),

FeAge nAE 9% M alanE 4o

AAEN2015). 738 @A #Aes Y ¥ Aasid
) E4], SN, BEEhL

AR AEF(2017). FRUH9R g Fad HENE A5
AYA olEen diH WY, gRE=RYE/EER]
33(1), 33-50.

AAH(2018). Z5iAf] JF AEHAT} 270 vl S
2 AREE AR A FAY S5 2
NEHE FHOE ARl A7 gk vk,

2EA 3HE(2018). 25 WAR] A AEHAY 42X #
Al ARIA AR, A A, e T
A, #4583 Axpekats Tl

FAF2018). R AHAIA 58 AnHAO
AEFYo] 2o wjRf= Gt HoF AR QRA] X EHe)
ofo 2 AN, 78| st okl

TH43(2020). ESARS] o] AFRERe| WA= 9
& . FJPAEZAS mpfgHe) 59 J¥eHN £
Ha7 75 S, At dekshd,

TA3N2015). HFwAPY BTESH HPUE W 25E
o/ =le) #7, AT, Sdista tfehel

HREH2013). BTG SRR 2R E Y A A
Egrof m]zf= FgE ARSI, shebistal iskel.

SFNQO2Y). Y FFHEARE FEA AR 5 E 2~
EgA giEjge] Fajd oPgzel mlAls FEEE
& AR, Aot tjehel,

VEEQ2016).  HFuAr FHPAEHAT) E3EY0) PR
YF A TTHY N He BARESEE, S
SHaL tiehel

HH7(2020). FFAE#AS) SEEE o] ZEMALY 279
/Al G5k AT =, Ahdieta tfehel

A189(2004). ofHo]F AR HFAEwAS)E gsplo] wAf
Pgo) Fo vjR= FF AR, AMdistayst
9,

SAG2012). FEHARY HFAEZA 7 F4 A=
£ AoluSyet.,

312017). ool wAtel] sk ARs|4 A7 2AES] 9
WrEeAd vAe 4% AR, Sdus o
)|
= .

THE(2020). £ Y] #A SEe] 2 EH Y
of mjAl= F3E wALEESl=E, AN et

O|REN2021). +7OF ALY WAlE ST ZXEYS] Ao
A}SIF 2|x)9) HREIEE ) 2F Gl wAFERe] =R
Gikz e

ol&T 713 (2017). RS FrjHst JAEOoR Qg

hinss
=)

Yy



ZSuNY NRAEFAYG BYLFO ZASUTY DN IF: STNAAEY TR FHRE

ZS5 A AEY A0 B3 AR A
34(1), 25-50.

o|81(2017). AR ZE g g Y B HFuEAY
A o7 AAREES] =, wATiEh WS AT
gk,

ART2017). P2 @5 70 ZAU7R: 15 AtelE 9
o] W& okATo R A& AAIAL

ATR2016). *FHeRfHEo] Fo Y viX= G HFAE
ZAL m g, AAVEk=E, T et ekl

e WHE02021). 25UAY ARAEY AL wARREA ]
Ao s Wz AFEEe nAs AT, #EFE
2G94T 18(1), 339-361.

#HQ14(2013). HFwFelo] FFs HFAEHx HHE A7
HIALSHR) =, Sl Al st ojehel,

#3)74(2022). S8t wAS] L9] ouj9l ZAES), WAKE
A AFAEYA A, v, FRE
9

(2014). HERARS] A astd 24 Al 2AES]
of WX %, F5Y 70l 58) 84, 235-257. 1

3l - £719(2022). 2 FE WAl AFAEYA ATEeE B
OFeti5-3]8 Sl w5817~ 287 2%, 187-216.

Barry A. Farber(2006). /49 7L Al JF AEzAL)
ERLzAE, A, 1383 &7, e dEkk

J

=

=

1% ofr

A

Ashforth, B., & Humphrey, R.(1993). Emotional labor in
service roles: the influence of identity, Academy of
Management Review, 18(1), 86-115.

Baron, R., & Kenny, D. A.(1986). The moderator-mediator
variable distinction in social psychological research:
conceptual, strategic, and statistical considerations. J.
of Personality 51(6),
1173-1182.

Becker, H. S.(1960). Notes on the Concept of Commitment,

American Journal of Socialogy, 6, 32-40.

K. M, & Kim, K. T.2016). The multi-path
mediated effect of empowerment organizational
commitment on the relationship between
scorganizational commitment on the relationship
organizational culture and organizational effective
perceive by elementary school teachers, The Korean
Educational Administration Society, 34(5), 247-267.
Cook, J., & Wall, T.(1980). New work attitude measures

of trust, organizational commitment and personal
need non-fulfilment,
Psychology, 53, 39-52.
Freudenberger, H. J.(1974). Staff-burnout. Jowrnal of Social

Issues, 30, 159-165.

Ivancevich, J. Konopaske, R. & Matteson, M. “Organizational
Behavior  and ~ Management(10th  ed).”  London:
McGraw-Hill.

EE. Lawler & DT Hall.(1970). Job characteristics and pressures

and Social  Psychology,

Choi,

Journal  of  Occupational

and the organtzational intergration of professionals,
Administrative Science Quarterly.
Kyriacou. C.(1987). Teacher stress and burnout, An

international review, Educational
146-152.

Luthans, F.(2002). The need for and meaning of positive
organization behavior, Journal of Organizational
Behavior: The international Journal of Industrial,
Occupational and Organizational Psychology and
Behavior, 23(6), 695-706.

Meyer, P. J., & Allen, J. N.(1991). A three-component
conceptualization of  organization commitment.
Human Resuorce Management Review, 1(1), 61-89.

Moris, J. A., & Feldman, D. C.(1996). The Dimension,
Antecedents and Consequences of Emotional Labor.
Academy of Management Review, 21(4), 986-1010.

Park, Y. J.(2017). relationships  between
elementary teachers;,  job  performance
readiness, learning agility, job autonomy,
organizational ~ commitment, Soongsil  University,
Seoul, Korea.

Seligman, M. E. P.(1998). Learned optimism, New York:
Pocket Books.

Van der Vegt, G. S.,, Van de Vliert, E., & Huang,
X.(2005). Location-level links between diversity and

Research, 29,

Structual
school
school

innovative climate depend on national power
distance, Academy of Management Journal, 48,
1171-82.

Vroom, V. H.(1964). Work and Motivation. New York: Wiley.

Waldman, D. A.,, & Yammarino, F. J.(1999). CEO
charismatic  leadership: level-of-management and
levels-of-analysis effects. Academy of Management
Review, 24, 266-85.

Wilhelm, K., Dewhurst-Savellis, J., & Parker, G.(2000).

Teacher Stress? An Analysis of Why Teachers Leave

and Why They Stay, Teachers and Teaching, 6(3),

291-304.

Z., Waldman, D. A, & Wang, Z.(2012). A

multilevel investigation of leader-member exchange,

Zang,

informal leader emergence, and individual and team
performance, Personnel Psychology, 65, 49-78.

BRUNFAY FY%anel 20238 118 143





