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I, Preliminaries

1. Related works
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lll, The Proposed Scheme

1. Research Model
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1.Distribution Fairness
2.Procedural Fairness
3. Interactional Fairness

IV, Certification Analysis

1. Sample characteristics MEZEEM

2. Validity and reliability analysis &A1 2 Alzjd
3. Correlation analysis Atz

4. Hypothesis verification 7PMZ=S

V. Conclusions
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