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I, Theoretical background

1. FRAEHA
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3. 7S

NE7Fsold 7150 715 e B1, £F8, 7R
Zhes a1 eAle] Al AdEe] glrkal Wi QA
Axoli6]. & A1x19] £-82 Kahn and Antonucci(1980)&

T, R, T SO0 Hsle] Awslar 210w, House(1987)=
ARG XA, 1A, A, A QAR RSkl wgt
T FAEL 717 Teel tiell 722 SR S, AAR
7H, A 7 SR WAL 71sE Selk tiakel AdsEkg-
< FBlaL 71Ee] A A, ©YH BAle] EPds mRRke.
2] HAE S Atk Eka HBtHT]. AEA(2014)
71E7 15l tigh o] shale] Aols Aefslala8], 733782001
AR ERF FAl 71 TP 71 3T Tt A
71l aPeliole] ale] vig=g 23l ARICaL 319ick & o=
2AEa) gpe] Wi Aol 7157 Fse] wipl HIgks dolr izt
SIH9].

[l Research Design

1. Research Model
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Fig. 1.

2. Hypothesis Setting
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3. Operational Definition of Variables

ZE2Edlof| gk JF AR JEEL 53 A d=ERIch
g% ~Edl aQjl dIFATH I¥ BIA2 Rizzo &
Lirtzman(1970)1[10] 213} A€ 2=2} o]F -3-83} Sohi (1996)
o] W7} HAeE 479 BAdle] ARSIITh

ZAAEIYES ofg] BN S7he] S7galEel] 300 ] AR
o PR Jort B olkte ZANRIES B2 Aol
© ot Ao folet Yo ZHef Wl 7|oshk=
8502 Aol3}a1 Bateman& Organ(1983), Posdakoff(1993), 3
A(2011)52] olx] AR RS £ o H-ol 9
gt F 6709 Fako = Fdsllom, 2 2l gt Fo
A=E 54 2PE xR S7geloict Teja 2Ede} 224
YIss vxke e 1Elal IEARe] v ERE SRIska) Al
5} Hololr] BFAH O Z AMBE|NL 9k SPSS 22.00] A WS
ol-g33ict

71&715¢] HwE Olson & Lavee(1991)7} 71kt <34 o
#3242 % M(FCAE I : Family Cohesion and Adaptability
Evaluation )& 37+ F2ol] UiA| wiglkslo] A3t gt 715
ARAE ke EPlks, 715 A9/, 7152 AA, 715
T 7 71 F AR 3 A 9 V1SS dlEslel ]
gt & 5 ol 1A A detsel] ol Sk V18
71&e] Awd, A, F5, g g el ek vl 71| TR
dHoz A3t

IV, Certification Analysis

1, Sample characteristics

2. Validity and reliability analysis
3. Correlation analysis

4. Hypothesis verification

V. Conclusions
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