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ABSTRACT

This study aims to investigate organizational commitment and turnover intention that are affected by workplace
harassment. The participants of this study were paramedics working at hospitals and the questionnaire used in the study
consisted of a total of 51 questions; 13 on general characteristics, 20 on workplace harassment, 12 on organizational
commitment, and 6 on turnover intention. In this study, the correlation between workplace harassment, organizational
commitment, and turnover intention was analyzed. The analysis showed a significant negative (-) correlation between
workplace bullying and organizational commitment (r=-.457, p<.001), and a significant positive (+) correlation between
workplace bullying, and turnover intention (r=.389, p<.001), and a significant negative (-) correlation between
organizational commitment and turnover intention (r=-.775, p<.001).
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