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Development of job stress measurement system for construction field managers
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Abstract
Recently, the scale of construction project is getting bigger compared to previous projects. Therefore, the job stress of the field
manager responsible for the construction project is getting more and more intense. Therefore, construction companies should
establish a job stress management plan for stable human resource management of the field managers. From this perspective, in this
study was developed ajob stress measurement system in connection with MBTI personality types. The developed system allows the
job stress of the field manager to be judged on a scale from 1 to 9 points. Accordingly, it is expected that construction companies will
contribute to the effective management of field managers in the future.
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measurement result table
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Job stress index level 2.199
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