Proceedings of Conference on Business Venturing, Spring 2020
Jun. 27, 2020. pp.141-147

A7t Besthn BESGT w20 A PF B AT
Al YB3} AT e v web] @ Ao B
PEL 9Pl olN FA7 24 B 22 &

ArdAd ol tialjA] Lotr gkt Chrisman 5(1998) 9 S4wlA7]

=+ OECD Fsk9] sroln, HE 7Rte] 94

2~
% ]
A A o4 asel g A7 o), 9% WEga
CEO W## #uie] 24 34 7oz A 98 94

WA el e gohila de,
, QA A A FAA

@717} entrepreneur), @A

4 AT,
T-Z (industry

structure), @AM A2 (business strategy), @A (resources), ®ZF A% (organization structure, processes and systems)
57F42 AA ST B ATo|A= Chrisman =(1998) 9 #Wx7]9] A32d NVP = f(E, IS, BS, R, 0S)& #&3slo] AT

=
o
23S At A% AFsrh

T F20A7)Y PP ozA 44

[e]

o

o 1
g AskE 99 719 gl A AAY Aol Ve ¢ Qe Aow ddEh

-~

AAE Al

ek ohel FaMA714 3

Syol WA/ ARy, WA ud, WA 92 BF, 94 3 9F, 24 $IY, G99 24E%, A9Y

. ME

< FaNA VIYES 343 Wiew 42k 8§
At el CEO el sfell &% A4 vESIE &
S5 Ui ofolro] st Fe Aol QT3 Qith

7197 o]F5 £(2019) Al o]Ehd =oa]ur

1

I
-
2 H3 polvpetal sholen, & %(2019) 04?011
W Y EYTS LS He 52 FaiAe ¥

A

AR ol 94 1E°134

s Sl
lEA WEAD JNE olgAE ekt b f-ge
o}, B3], dE<lge] grs} M Zesithety skt

* jeus1593@naver.com
** kyusooha@naver.com

A2 Q7 B ARl g4 84 @ 94 9
A o] Ao AWslolof A E7h ek KL
ofe fdd 2AEHS AA AprAel HA Yol
RoluThE Wi AHgolslo] ¥ Aol ekl Ht
o] Baye Tt ok

A, A AN FEAFZA UH Ha BBl o)
& AT o ok o] WA Sl BBo] WENL &
B3 e 98 A B A A AT A
ol Y3t A77h Bescha B



o2
Mo
14
o
=1}
-

77 desita skl
AR, CEO M¥A 2ty A4 zA=502 UHoz:
ofojt]o] st Al o] dojua SO RE YES

A e 59 A o] A 2Awse] 24 89t
Aol
=

21. S2HKXI|H M3 2si(Model)

HA 7199 EAS F7]o] A3 A= Sandberg and
Hofer(1987)Z Wl*7]199 ] Ad¥(Venture performance)®l <
5w Q9107 A AK(Entreprencur), A7
(Industry), % =K(Strategy) Al 7HA1E F43HdA] EIS ¥
T3k

o171l 34 342003)= AF(Resource) 2.01S F7}5}oq, Hl
AA7198) AaE Ak shte] 2P o=2A ERI
= /WEeR3it

Chrisman et al.(1998)< 19621 dF-E 1992 d7k4] o]Fo) %

|95}
fd
ofl

A7 4 2 A9l dHE 280 =i 4
shal o5 V|xE A WA FYdd Al &

HAEYS At fA719e Ay B ATRFEES
1oz (D7]%7Hentrepreneur), @AF]T-Z(industry
structure), (DAFS] % Zr(business strategy), @A} (resources),

(2] - Z(organization structure, processes and systems) -

M2 A S
NVP = f(E, IS, BS, R, OS)

2 Ao A= Chrisman et al.(1998)2] #7191 A3} &
F& 714 249 22 FEsiqlrh

2.2. WH 2|GY

Bass(1985, 1990)2] <oA= W4 ggie v
Yol A 744 shgl RlFE 2SItk AA Tt vt
o)== o4 o 3FH(Idealized Influence: 1) =4I, A
2 A=(Intellectual Stimulation: 1S) AAl, 7182 4]y
(Individualized Consideration: IC)E 2|7ttt 121} Bass

oy

X

142 2020 Conference on Business Venturing, Spring 2020

& Avolio(1990)8] ATollA= 7] o2& st A 7}
A FARAY 9EEA F7]15(Inspirational  Motivation:
M)E 7k

2 ATelA cEo WA euie WA e v
°] 71907KEntrepreneur) 212X G F7]Ho, Tl
A W), A4 AZelers Al A7 e Adew e
AGE Abgsto] A7 ABeA wek

2.3. LI 8al #E

w2 AFelA UF Fal B WA7IY A 2Ee] 2
H(Resources) 2910 7A FoJsta o]&2 w4y} Ay
TS ARSI

Rogers(2002)= A& %2 deA FAL=0] AMEE
ofo|tjol & mtEojul Adet= ANzl dEow A9
shA, Az, daldel, da48 59 Hde =9et
et

TS Janssen(2000)> Al HES ofojtyo] sl(idea
generation), ©}°]t]®] ¥ H(idea promotion), °}o]tjo] ¥
(idea realization)©. % X ¢+ AT}

. AAqtol A= Janssen(2000)2] ofolt]o] 7, ofojtro]
1, ofo|tjo] A& A 7] Ao FEeto] ATt
7|= gt

2.4, 215 Al WS

1 ==

woATelE 9% 4 B WY A9 2
[e) o]

88 % glolok @k,

YEAZA BE 71 AYATE HEIDLY FeA
54 deln guee B2 FHow Avsel gom,
oF 24 3} ABPY FPNART ohie} thpat
Ropl ) A%HOE ATHo] Aol A 24
YENZ D BAle) FEI AEe] Foheka Qe FA

O]tKTudor & Walter, 2006).



FAWATIC] CEO MON SN WX N BN $5O AR ATl DN IOl BBt 17

2.4.2. 2|8 XA Foj
2 ATelMe= 5 A4 el tiaiA =gl 0101"1
7Hm°§ FAle] W& g W) Sl Tl T, ¥

s A7 S ol &8l Il B Stk
7H W3 84l(Open Innovation)> 7]1o] AT, 7, 44
stoll o274 8 41 S Jigsta ojFAde &
SFoEH A9 vgs Eolu "é% 7Velds st

[

of F7PH &S Sdistele W E

(Chesbrough, 2003).

agla A gl 30 thsl Chesbrough(2003)+=

N dal d5s A WFH(outside-in) Al S5
oz TRAA.

2] 8k (inside-out) F4 &F 0
9)aky Al Y 7H%}—%
tE el dsiAY Ve
FESe wet 719 iR A
I AAE SR olHste] v
81 THChesbrough, 2003).
WY S AR AE|AY o] W)
ol Tk AselA g 719jo] BE o
ol WS ARE H]go] £QHY] wite] 9
aRHor g5as7] fet UdFd dals
(Cohen & Levinthal, 1990), ©]& &3l 71
tolel A, Az A 713 B4, A A o7 &
& 59 olHo] 3lth(Zahra et al., 2006).
ole] & AFelME= FAVIHel WFE FAUE Bl 5
Lo T, A 7138 gaE HEE dsehs

5 o}m f
%
kit
He 3
rﬂ
N
>,
&
N

o )

o o

n:.%
=
o O
=2
x
2,
o

rlu
BN
N
=2
>
o
e
o
e

Eﬂ

519} 2
A& et

0f

2.43. 2|F ME &t
TAAGAEYEE3]  F 3 (International  Council  of
Management Consulting Institute:ICMCI)= A E S <7 2
A 7K e 1AE Ut R BEIel ko] =
HAQ A3 A S Agshz Aow Qs 9l
JElE014)0 oJshd AT 71]]o] kil Q=
2 7l sol #S EAE EAlsk oA
AR71HelY el #e AEAR AEE T A
o 9 SEs woth

= ATelM e A gAY Ed 94al o7
S A MEQAE %L%?‘SJ Aiofel sl 18+

mlo

MY

25 =&

OH

24 346l dg s AT
Moorman(1991)& 251148l $949] dag Agahe
H ARSI AHOR, F90] AN ARolA] TS
A R QA ) el e sk w

=z

| 37340 oW 9 Feorel B A2
1

4 s 9elela B
197040} ol Al SAay Aol thstel 74
o]

A= AaF 37/ (procedural justice)©] 57d3FS

S ML s eiEel ul 3
TAE A= UK Thibaut &
Walker, 1978).

Rousseau & Parks(1993)= A&2Hg 37942 Aksld w
& WAE VIRt R FA Y] witel, AAA weks 7w
o7 sh= wHl ¥4, Aa FAAET AdHeE 43
AR ZF A Al | & 9= ok ok

B AgelMe Hak 3 Ew 3 FHeE
Ashy HA7Id Ay B3] 22 FF(organization

¢}
structure, processes and systems) 2910 ZA| ol o]&
4 W5 AR A,

M

ot Al et R & oqlom olysh 2AE
3 9 7HeH <1H-1>9 347}

Values Model)©] #H<* 7} o] &85 ohjr(/\ﬂ &,
2019).

& 9 Shftexibility)

QiThEA Y
human relation model)

HetuAgng
{open systemy

LRI
{internal)

SRR
{esgarnal}

LR ey
{internal process model

R B 2Y
{rationatl goal modsl}

EA& Bcontiol}

Z£%| : Quinn & Rohrbaugh, 1983, p.369
<18 1> Y=Y

BISWAEYGS] EWSand 2020E 62 143



o
Ho
o2
o
=1
-+

BATAEGNN 2AT2E 7FoE MR FAE W AYyATE 2AFsEIT
FAAsE 249 FAGT AL THHE e 24
O % Wroldinh AAVARG L o) 22 F F& VIE 2.8. M i
o A =2 AANA 2|2 =13l Z 20
o% ME vd& AAA 7HRAE Feke dl 7 24 2.8.1. EUHL-Z=2 L A
= = = 5 O o = = =
S5 E&Zot) Teds galwsh, Al A AuppA ] APAT A} Auolnl, 27 BT A=
3} = 4 - AmEl7 o) : = _
AeEe e PR hrel AWstn SIfHQum & g seloaz 9y #o9 w3E Uehia Ao
Rohrbaugh, 1983).
zAo] v 7M1 54E =35 HAst s o M <E 1> E8-Z= s 3y
F3AQ A0 TFAFTHQuinn & Rohrbaugh, 1983). — —
B B = o= T 2-4% é‘—'?—
B ATAE FAH AR AARGY AR} | o (S 7 “
5 TR Ayt WATIY A REY 2ATx X o= FOIZIE0] 0.001 Of31= Foln|st
RO | zimt pme | 29 R OFs 202 Uekd
(organization structure, processes and systems) 2910 F X wt | = (2020) (p. 164) 0
gejetar o] &4 v AyATE ZAFsEIT AHE T axupiss | Samel esg o |' Cl= 744 1-10]
{2 (2019) REHEIRACE (p. 98)
of M7 ZF4nt ROEZ p=0.00022 F2I5HA|
2.7. Al M3} R | sRis @019) et (p. 70)
Al H+
2.71. 0|2HY g | zx gay Sxxol gaie ojxls 2oz “
71949 mlde] 7HAE Azl Whs 3ola 7)Y e @) Stel=lgict (. 108)
o] gEAow WA k= Zlol 24& Folof R g, ST YRR
ol o0 H(el Rolst J&S x| 2o
71919 ARk FA5ka Z19le] vd AN g Bk o | zEEeo | SN TR "
= 5
T UEE Wt ook FrHEEA, 2013). o=
: R ] JN ol e oim U8 B oy
A2 EYA el tist AT Sl A= 208 017) | Roln|t=2.230)8F F()X2l Ysi(p.116)
Zz Aol g8A7 gyAo A i
_1_—._/] ey e & Ti(Nonaka & Takeuchi, 1995) 2 ZRA0| X2 okxol| gsre Of&
& F7H FEAeR grleor drhs A A5YE L o[t Thge 712} =
° =84 ZTE (2019) | ER} SHYo| 2T ok=ol| FEke 0iE
A AKRIF, 2017). Z0l2k= FHde 712t

mEbA, B ATl FQ aael A 978 A4 vE
3 S /\
s

39 A0 44

o4 R&D 4t A el Fo 2,

doll 7P & AR sl WA ATe% Bt o e e
A 37 24 A A ZHE BolFa Stk

2.7.2. X2A <E 2> E2l-xE-oj7f B4 B
ARAprideye A WA AP 2 WFE T B
+H 3lo]ti(Tracy & Robins, 2007). LAHFAH o2 22 i:%_ 47} () Zé;;_? ;32%2 =
(pride)y> AMls T2 Aol o9 A7sh=7tE HhY woixt | ol P — .
she MQ1A 7L mmE Afle] Apal o] wE wet 2icit | (e0t7) Bel 23t (EN2s-) ©
& wdels 5o xR A3} (Pierce et al, 1989). e ol | RED ofRiz) Algis ofgt D= _
W THAEC] A QR gFAcletn ) 8 | WEE | @n reEEse)
iz gt X} Aol PAE a3, I AR oAl T o s e B4ALOIRAT} 7k )
Q59 BEe Aol Wake] BaEe A i o)t} Hawe | @9 T TeEeEE
(Elfenbem 2007). é A g wlde] AREAQl Al 5| ZEALEE 28 7]

OHLOML A}og H5HE WAZIE 49 wae) 719 =2a | e =4 2 gse B
IK(Venture performance) 2.Q1 024 A eJstal o] &4 H|F THeEEE

144 2020 Conference on Business Venturing, Spring 2020




FAWATIC] CEO MON SN WX N BN $5O AR ATl DN IOl BBt 17

& Qe CEO WS4 uils 24 8= e
= A g Al dol ATl wiAls 9FE A
AR, T AN 2AwEke] 24 Bvks S]] @
dl ATEFS < 2>9b o] FAs

EEY)

CEO msi 2/cig
Az SR | —
-JHol= B

Gl
eSS g
+oLo|Cjoq -
-0l0|C|0] ER
+0LoiCjo] &%

2lm s

=
ol ey BE | — Ik
9152 2J4! F0j
-9l A B8

<22 2> o7 =y
3.2. ¢IPIpMe| MM
CEO 3d #d5 A 98 SAagEo] A}

VAL 9% Al Bl T g Mg

o,

7H2 1: CEO ¥83 YA AHdFel FH9 IF
< ulE Ro|},

M 2 23 AL AR A0 9FE 1E

7H 3. dE A B52 AT FHY 9FE T
3 R

7 4 94 HA FF2 AT FHY 9F=E T
3 Rojth.

74 5 98 Z2AESE CEO WEA Uy, UF §
A N
A

/1 T

e SRR a5 g2

EO HZIE =7|20f el A JhsAdo] BIFS RALBICH
e JHOIA iz FgiSe O 53 71 el e
2Ied R A2 Siot 2| sizsis M2 Al A
Ly ofolciof i 2R LA A| A2 ofo|clof ot
Al ofolclof B 2ol XS 17| s w2
#s ofo|ciof Als SAIR ofo|Clof ABQIE A S
o ol HEYT o= CIZ 7|20} PaiRiofst AS st
EN ol xjAl Foj oI JfS Slsl kAl BR 2
¥ | oz ms 7ine) S8 2R sfzol =20| =
= == ozt zjgl AS 7t 2Okt 0171 S|
=% 7|¢f Al e EO[R0| T DI EEE FA|
x| A ZHN N Tyjol| ABE Ei{= ZEE
S84 i T w22 7|20l 0kEo| THsH HAl
Al ojexiat MES Aliolz 2l 718| 717
dat PNEN XD L3S sl AAO| MRS L

IV- 7E’§

FAaHA7I9e CEo W84 2u4l, U ¢4 gal 8
Fo] AR A mA = G 7S AFolAeite]
®e adE vepa, 22 374730 A A S A
A Ay AR vA= Fg w3 U= A9 2
AHY &3E Yehddth o= Aol Al d5S
sk e Ag, il Ak 3ol HAstA x4
s 9SS YeRls 202 & 4 gtk =8 /44
A zARLEL0 A gy s Al AFY A

BISWAEYGS EWSanie 2020E 62 145



o2
Mo
14
ot
=1}
-

3
ro

iz

BAR020). ST s DI o] JRUE 2
BYjol mjA 9 o WA =2, g o
gk,

Q017 =7 FEL0le] Hel o7 5
Y YE 7elds B HFUSE FHOE B =
=, it ek

ASA0018). 32719 HHE S & F 290F Y
Aol Hg o1 wALES] e, AstjelaL vhtel

Ael2019). F3F Ay o] AR 2FEEE o
B el o)A 98 e R, AES
i ekl

Fr2017). Helrs 73 gjrije] 28 sadel nAE
¥ BALEEY =, Shddieta okl

olth71(2012). &7/ P GFH e S FHE] .
HARSEY] =, Al Atiet ek

o)d%(2017). 2779 CEO 2lby 787 £F 3} £
2 gage) rlAks FE WA =2, M o
3,

O]FT(2019). 7)Y YWY HE e 7)Y dEA 15
Yok T8, 22

QAQ2017). SE 7)Y 2R A FEo] FYEH
rjAf= G 7t wARele] =, Sduista fghel,

BTEH2019). EXESpe 28 FFYO) s 2XE
ZAAR G njFf= G 7 B =, Y
3 ofghel,

e E(2014). FYAEE 290 )99 S FEH FGEH
of rjAl= FEF 29 o7h MARSHY] =, FETista o
g,

Z%4(2013). F2EFY, sTAAR), XN&AA Y.

H719(2017). 33520} 289 ZXFIEH X 75Y #
Aoy £HGsY ) aae 25 ek 2
#er o7 AR =, STty ok

37338(2016). 3BR&D £ Y S FHEI} 54
o a7k FAe] gt 7k AR =, Al
3 o ghel,

393t (2003). #AFY I YIS e FEAL

HAUQ019). FREFNE W Frie] 2 Y
Foll T G3 WA R, st vfsel

AA2(2019). A &7 FUIE PS5 B FHPYH #
7 ¥PEE) =, AHnel vt

FEHQ019). S 438 #5855 F27)9 Fal YA =
YL FA7IAATE, 42

Bass, B. M.(1985). Leadership and performance beyond
expectations: Free Press; Collier Macmillan. New
York Free Press, 1-256.

Bass, B. M.(1990). From transactional to transformational
leadership:  Learning to  share the
Organizational dynamics, Organizational Dynamics,
18(3), 19-31.

Bass, B. M., & Avolio, B. J. (1990). Transformational
leadership development: Manual for the multifactor

oy
X
T
[y

XN

<

[e

i

vision.

146 2020 Conference on Business Venturing, Spring 2020

leadership questionnaire. Consulting Psychologists
Press.

Caldeira, M. M., & Ward, J. M.(2003). Using
resource-based theory to interpret the successful
adoption and wuse of information systems and
technology in manufacturing small and medium-sized
enterprises. The 9th FEuropean Conference on
Information Systems, 159-1609.

Chesbrough, H.(2003). The logic of open innovation:
managing intellectual property. California
management review, 45(3), 33-58.

Chrisman, J. J., Bauerschmidt, A., & Hofer, C. W.(1998).
The Determinants of New Venture Performance: An
Extended Model. Entrepreneurship: Theory and
Practice, 23(1), 5-29.

Cohen, W. M., & Levinthal, D. A.(1990), Absorptive
capacity: A new perspective on learning and
innovation. Administrative science quarterly, 35(1),
128-152.

Elfenbein, H. A.(2007). 7 Emotion in organizations: a
review and theoretical integration. The Academy of
Management Annals, 1(1), 315-386.

Janssen, 0.(2000). Job  Demands,
Effort-Reward Fairness and Innovative Behavior.
Journal  of  Occupational
Psychology, 73(3), 287-302.

Moorman, R. H.(1991). Relationship between organizational
justice and organizational citizenship behaviors: Do
fairness perceptions influence employee citizenship.
Journal of Applied Psychology, 76(6), 845-855.

Nonaka, 1., & Konno, N.(1998). The Concept of 'Ba":
Building a Foundation for Knowledge Creation.
California Management Review, 40(3).

Pierce, J. L., Gardner, D. G., Cummings, L. L, &
Dunham, R. B.(1989). Organizational-Based
Self-Esteen: Construct Definition, Measurement and
Validation. Academy ofManagement Journal, 32,
622-648.

Quinn, R. E., & Rohrbaugh, J.(1983). A Spatial Model of
Effectiveness Criteria: Toward a Competing Values
Approach to Organizational Analysis. Management
Science, 29, 363-377.

Rogers, Everett. M.(2002). Diffusion of preventive
innovations. Addictive Behaviors, 27(6), 989-993.
Rousseau, D. M., & McLean, P. J. (1993), The contracts
of individuals and organizations.

organizational behavior, 15(1-1).

Sandberg & Hofer(1987), Improving New Venture
Performance: The Role of Strategy, Industry
Structure, and the Entrepreneur. Journal ofBusiness
Venturing, 2(1), 5-28.

Thibaut, J., & Walker, L.(1978). A theory of procedure.
California law review, 66: 541-566.

Tracy, J. L., & Robins, R. W.(2007). The psychological

Perceptions  of

and  Organizational

Research in



SAUANNA CE0 BYY CND X 2N AN PFO AR YAl DAs Fgo Ldt 2

structure of pride: A tale of two facets. Journal of
Personality and Social Psychology, 92(3), 506-525.

Tudor, D., & Walter, G.(2006). Using an agile approach in
a large, traditional organization. AGILE Conference,
6, 1-7.

Wigg, K, M.(1995). Knowledge Management Methods:
Practical Approaches to Managing Knowledge.
Schema Press, Arlington: TX.

Zahra, S., Sapienza, H., & Davidsson, P.(2000).
Entrepreneurship and dynamic capabilities: a review,
model and research agenda. Journal of Management

Studies, 43(4), 917-955.

PIRENFRYY EHSENS 20204 63

147





